FD-139 



NAME: J)flCHOA/i5 

DATE OF BIRTH: UCOST' ^ ^ /^/3 

MARITAL STATUS: 

DATE AND PLACE: OrTO/S^/? VoRK CfTy 

QUESTIONNAIRE - To Ue filled in by applicants 

Have you ever applied for a position with the Federal Bureau of Investigation? 

/Yo 



Were you ever dismissed from a school and if so why? 

No 



* 







Have you ever been dismissed or asked to resign any position you may have held 
and if so why? 

Ho 









QUESTIONNAIRE (Continued) 

Has your credit record "been considered satisfactory in your community? 






a. Have you ever been .arrested for any offense other than a traffic violation? 
If so specify: f/ o 



b. Have any of your immediate family been arrested for any offense other than 
a traffic violation? // O. 



List physical disabilities. 









.a 



QUESTIONNAIRE (Continued) 

a. Do you now or have you ever held memhership in or been affilig^^g^ with 
any organization advocating the overthrow of the United States Gdyernment 
or which can he construed as being a subversive group? 



b. To the best of your knowledge do any members of your immediate fa,mily 
belong to any such organization? 



Do you use intoxicants and if so to what extent? 







QUESTIONNAIRE (Continued) 

List typing or stenographic ability: j^JoNt 



List any other special abilities, or avocations: - 



List names, addresses, age, and occupation of immediate relatives; 







S-rS /(>£■- c> u/z/e/Q . 

-J i ft ‘ ^t/s^/yess . 




■bb 

3 1 yeAns- 


■feT£/Q dcA. A o - 3 7 S Fci9/€ /. S'/- 


' ^ o y - / **? Fc^7~^(^ ' 



Are you now or have you within the past ninety days been employed by a 
Government Agency? FSs5T CaoK-r - /y / C. 



« 








QUESTIONNAIEE 






*0 



QUESTIONNAIEE (Continued) 






I understand that any appointment tendered me will be contingent upon the 
results of a complete character 'and fitness investigation. 



I 

I 






Do you claim any Veteran's preference? If so, give basis. //•"5 • 
OF i/.S./0/?nep /^o/^c^s. ~ t/.s y 

7"o /^/fV ^ , 



Give dates and branch of military service, if any. Type of discharge and 
basis for it. Give serial number. 

V, /9-y3~ . 3Siosj S'SIJ 

^7/9V*y,/?V3 7c t/F/f/yj- C(ff7e/?/^A. S ^F'F'T X>FOCAyyS 



Do you now have any service disability? If so, give percentage. 

// o • 



I have been advised that wilfully false statements in this interview will be 
a basis for dismissal from the service. 






United States Department of Justice 
Washington, D. C. 

Dear Sir: 









Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will be governed by the following 
conditions: 



1. Upon appointment, I shall be required to proceed at my own expense to 

Washington, D. C. , where I will take the oath of office and enter on duty. 



2. That said appointment will be on a probationary basis. 



3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that ray employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 
that ray headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters ma.y be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to -another for personal reasons. 



5. That the conf identia,! character of the relations of the employees of the 
Federa,! Bureau of Investigation with the public is fully understood by 
me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or indirectly with my work as a 
Special Agent, or the woi;k of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and I agree that I will not divulge any ■ 
information of any kind or character whatsoever that may become known to 
me, to persons not officially entitled thereto. 



I further agree that nothing connected with this certification is 
to be construed by me as an assurance that an appointment wi^kbe tendered me; 
that I fully understand all of the foregoing and that the ,^^^ijions specified \ ■ 
herein are agreeable to me; that if appointed I will abi^ei/by, -^he foregoing | 

+ T pi' 0 vi s i^n's^flient i ouod above^are 

,s a ^^^of my appointment if ^ 



conditions, and I am’ fully cognizant that the 
be complied with and they are to be regarded as 
i.s subsequently tendered to me and accepted. 

\very truly you. 





; jpoKr>HeK > ■ 



UHtmi STATES/"SOViENMM.T 



' . - I)i3?QctprV. i*, B. X,' 

_ "pOM- ' . s sag,. -M ew York,: N.Y, , . 
V ^SUBJECTt - Specif Agent. Applicants, 



'DATE: Octpberll. 



" ^ hereifitii ^re the' results of interview arid ex- 

.amnAtippf, Xoimal,;^ apd- i:prms '^13? _ for the XplldTdng:;appH,daPt^^^ 



B-'cholas. 



-^’“cipse.d, are cmpleted;;iiiedi,ck^^ kbj^s' f or: 



'-he : 

'■ >-:b7C 



Nicholas' J.^Purchia 



' , r 9^ the; ahdye, noted .appltca^ are fat^oi^ahly * rec ommft w . » 

! i’ L ' / bb. ' tiY 'offipeT^tii 'achi!sed 

so the :Bl^«au♦;^;It . is^ thAt< the necessary' bac^gro^d - ' - ' 

^•ihfoi^tipn ,he suppHed.this ^office .at t^ 'timeV'? ’ . , b : ' b 






^Eric'*- =3ii -- Vb" 



- SPE.CarAL-'BEEt'PM ' 



\ - n.. 

..V U 



, V_ ti' bj- 









!' .-•i 



67-413797, 



IT/ 



FEDEEAL BUREAU OF IWEST' 



JNITED STATES DEPARTMENT' 




CC 160 



TATI 
JUSTICE 




TO : COMMUNICATIONS SECTION. 



25 | 1946 

SAO^ ALBAITZ - j' 

iqI tcaait .October TBiRTisiSi otceous joht 

■ ■■ ■ ^ ^ ■■ '■ ' 

PDRCHI&I EPEOmii AGENT*. ^SBiaTTED TQ IJSvf YORK BfiR llQTHSBBR FOURj. ITIIETEMt FORTY 
BORH.AUGfUST TS3B5ITYBIGHT KIRSTEBIT TEIRTBBH^ llEiT YORK, EiaRRIED, T!TEB»S HS,IDEN' 

|aiJ& IEOM^EBSIDEST OF llETf TORE CITY* 



MIS/ 



be „ 
b7C 



OC W YORK.' 

. BOSTON ■ 
WASHINGTON 



HOOTER 











• 67 « 4 i 5797 

IWB-MJS’ 



i. 



FEDERAL BUREAU OF INVESTIGAT 

jCunitbd states department of jus 






GO - 



E 






TO: COMMUNICATIONS SECTION.. 



Transmit the following message to: 



COTOBSa 25y 1949 
3QStm ’ 



Btnaf&EY JlfVESiCKliiieiOH HOlf OCTOBER THIRTiETE* IJIQHOlM iTOHS 



PUSCHlAj SPEOIAL ASE3t* A^aERtCAHi RgimS jOlI OP ?ASEtTS3UIAW, 

BRtmSRlSXAW^ [ 



. ■ HOOVER 

00 HEIV YORK . ■ ■ ■ 

AIBAIIY • ' • . ■■ 

mSHIHOSOH ■ ' • ' , ' ■ 



. ToXson^^ 

. E. A. tainm 



. Clegg “ 

. QlavX n 
. Lad d — ~~ 
. Nlchox s ~ ~ 
. ^Rose n 

. Tracy;_^ 

. Carson 

• Ega n 

. Gurnea 

. Harb o 
. Rendo n 
. Pennington 
. Quinn TamnT 

. Nease * 

ss Gand y 



FEDERA. GU8EAU OF INVESTIGATION . 
. 1) , S DEPARTMBTTOF JUST CE 

dO»Uf:i0A¥J)tJS SECTIdf? 




" ■ ’'tELffYPE 

■ SENT VIA . 





BEST COPY 
AVAILABLE 



1 



I 



CC-27 






Dear Sir f 






.V' 



0^ 



Dlease- institute an -immediate inyestigation to, determine the following named 
applicant's character, reputation', ' ability and qualifications , for ihe position sought; 



- Address: - 

References and Personal .History: 






. ■ - . 

PoBition: , 




■ ' , 

■\ cmrnm^ - ■ i. 






- * f L 



" V ,-, ' 



' 1 desire ^that you ^ cause a ’^v.ei^y. complete And .thorough; investigation to \be, made 

of this applicant-; The inquiries made should no^ he confined to th%irefefen^es. given 
above 5 as experienoeL show t^he;^pa^^^ favAable^ Anything "th^^ your^investiga- 

tipn may disclo'^se'l'furtheh than tii^e^'l%oVe references Aould be’^ repbfted- ^ 

' ^ 'I- . ^ 4 k-<' \ ' 4 - X ^ ‘ 






. ^ Svit 






’V 0 Ty „truly youf^' 

'■ - . ’ ■ . 



John. Edgar Hoover, 
Director 








Form 2413 

[June 1943) UiiP|A STATES CIVIL SERVICE CdP|KION 

CERTIF^^TE OF MEDICAL EXAMINATION « . 

/ Appl icant must fill in dotted line below to heavy line 
.^JO^/)sr^37 S 7^J-sr, a 6 //./ . 

(Name) (Post-office a^^ess) ^ 

£iu&.usr.^Su31^.. ; . 



(Name) 



^ (Sait) (Date of birth) 



(Department and, bureau in which you are to be employed) 



([ntle of examination taken) 



(City or town in which you are to be employed) 



1. Have you any physical defect or disease or disability whatsoever ? . 



2. If answer is "yes” give details. 



Doctor: ALL QUESTIONTS MUST BE ANSWERED 

7 TT‘^ 47 ^ri:‘"r'u — — pounds. Males, with and without clothing; females, 
(Height^ without shoes) (Weight, in clothing) (Weight, without cTothing) clothed, but without wrap or hatr 

Jl&mB checked (V) were examined and found normal. Deviations from normal are noted under **RemarksJ* (See 
instructions on reverse side, numbered to correspond ivith items below,) , 

^ ^ 20 20 

l. Eyes: Distot vision (Snellen) : Without glasses: Eight: ^ Left: With glasses if worn: Eight: Left; 

Near ’rfsion: mat is the longest and the shortest distaiice at which the following specimen of Jaeger No. 2 type 
can be read by the applicant? Test each eye separately, , , - 

and employees in the Federal classified service as may be f Without glasses: With glasses, if used: 

A .Ll. ... Of. .21 ^ ^ • . . *±. ^ XT- ^ I V r 



and employees m the Federal classified service as may be Without glasses: With glasses, if used: 

requested by the Civil Service Commission or its author- 
ized representative. w i < a 

This order will supplement the Executive orders of May ' — T-- in. to in. R. in. to in. 

29 and June 18, 1923 (Executive order, September 4, - ^ 

1924). (Jaeger No. 2) L. in. to .5r™Pin. L in. to in. - 

Evidence of disease or injury: Right Left 

Color vision: Is color vision normal when Ishihara or other color plate test is used? JH- _.l 

If not, can applicant pass lantern, yam, or other comparable test?^ n 

2, Ears: (Consider denominators indicated here as normal. Record as numerators the greatest distance heard.) Ordinary 

conversation: Right ea r — ^ Left ea r — ** ^ Evidence of disease or injury: Right ear Left ear 

20 fU 20 ft, 5a, History of peptic ulcer': If history is present, is ulcer: 

3, Nose, sinus disease, etc, Active ? - Quiescent ? jl_. Healed ? ^ 

4, Mouth and throat How long ? Has an X-ray study been 

6. Gastro-intestinal made ? 

6. Metabolic disorders Ga, Thyroid (especially in women) 66. Diabetes Mellitus -'? 75 rr_ 

7, Heart and blood vessels : 

Blood pressure: Mm. Hg. systolic Mm. Hg. diastolic i. 

Is organic heart disease present? _ If organic heart ^sease is present, is it fully compensated? il 



%, Thyroid (especially in women) 66. Diabetes Mellitus - 





.‘?75rr_ 



8. Lungs: Right Left 

History of tuberculosis? If so, has the ^disease h§gh^amesta( Lihr^ at ^ least 1 

If there is a history of tuberculosis, is any type of collapse ther^y rec dP^^ 

under remarks.) ^ 

9. Hernia “>•. - ®®.amh-er+ 

(If present, name variety: Inguinal, v&n;^al, femoral, post-operative, ejc. : read definaiw*tm*T€^a:aQj 

If present, is it supported by a well-fitting limss ? Ji 

10 . Varicose veins j ^ " 



r^at lea st 1 year? 

details 



before answering) | 





(If present, state location and degree)^ " f# " 

4 -d..QjCT-i-3-.^ 



Varicocele (see note 10 on reverse side) l 

11. Feet: Is fiat foot present? — I Degree of impaiiSnehtCof functioiu.d^" 

. . . fSee bote 11 on reverse side) (None, 

12. Deformities, atrophies, and other abnormalities, diseases, or defects ndt^included vahoYe":_'Zz 



X, moderateT*bqyere) 



13. Scars of serious injury or disease 

14. Nervous system: (a) (see note 14 on reverse side) \ 

(6) Is there any history of a “nervous break-down”? \ 

(o) If hospitalized, give name of hospital, location, and date ^ 

15. (a) Evidence or history of venereal disease? ~T (6) Urinalysis (see reverse side) 

16. Obtain from applicant statement of disabilities, past and present, give diagnosis and your^ijiments under “Remarks.” 

17. Does Veterans Administration recognize service-connected disability in this case? \ If “yes,” cover in your 

comments. (Yes or ^) \ 

18. Has examinee ever received disability retirement from U. S. Civil Service Commission? 

(Yes or nok \ 

16-1080-3 This certificate is to be returned to the official requesting the examination [OVERI 



T ^ 



inte^to th 



The aim of the Executive ordei^HimTember 4, 1924, under which this examjnatl 
to the physical condition of appointed to the classified civil service with a view 
accidents ai^ /rlaiirji; under United States employees’ compensation laws. 




^ nde, is to obtain information as 

omoting efficiency and minimising 



Notes for Examining Physician 



Weight. — Males, without clothing, and also in ordinary clothing without overcoat or hat (weigh twice) ; females, 
clothed, but without wrap or hat. , 

Height. — Without boots or shoes; observe that no appliances are used to increase. 

The examination should include the following observations: 



1. Eyes. — ^Ptosis; discharge; corneal scar; pterygium. In 
recording distant vision consider 20 feet as normal and report 
all vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee should be instructed to 
remove the glasses at least one-half hov/r before testing un- 
corrected visioru 

^ 2, Ears. — ^Evidence of middle ear or mastoid disease; condi- 
tion of drums; discharge. In recording hearing, record 20 
feet as normal distance for conversational voice and record 
deviation from normal as fraction with 20 as denominator 
and actual distance as numerator. 

3. Nose. — ^Ability to blow through each nostril. If free, a 
speculum examination would not be indicated. 

4. Mouth and throat. — ^Missing teeth, pyorrhea; tonsils, 
hypertrophy or disease. 

6, Gastro-intestinal. — Ulcers, inflammations, etc. 

6. Thyroid. — ^Presence of tumor in neck and tremor, 
exophthalmos; nervous high-strung disposition, especially 
in women. 

7. Heart. — ^Murmurs. State whether functional or organic. 
If valvular disease exists, state whether or not it is fully com- 
pensated. Arteriosclerosis. 

8. Lungs. — ^It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether active or 
arrested; if arrested, state your opinion as to how long it has 



been quiescent. Sputum to be examined for tubercle bacilli 
in all suspected cases. 

9. Hernia. — Give details as to size, location, etc., and 
whether well-fitting truss is worn. Inguinal heraia exists 
when ring is enlarged and on coughing visceral impulse is 
felt which follows the finger on withdrawal. 

10* Varicocele. — If varicocele is present, state approximate 
size — e. g., size of walnut, lemon, etc. 

11. Plat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have been caused 
by accident or occupation. By “flat foot,” as used in this 
form, is meant a weak foot with impaired function, the term 
being equivalent to “fallen or misplaced arch,” an abnormal 
condition. Impairment of function is the point to be noted. 
An anatomically flat foot, but strong, is not disqualifying. 
Function should be tested by requiring the examinee to raise 
his weight several times on his toes and to jump as far as 
possible, alighting on his toes. 

12 and 13. Scars, deformities, atrophies, and paralyses 
should be noted, but it is not important that small insignifi- 
cant scars or blemishes which might be referred to as marks 
of identification be recorded. 

14. This entry should include symptoms and full history 
of any mental or nervous abnormality. 

15. Urinalysis to be made in case of persons over 40, and 
in all cases where arteriosclerosis, nephritis, or diabetes is 
suspected, and when obesity is found on examination. 



Record of urinalysis, if made : Sp. gr Albumen Sugar — Casts 

Blood serology test, if made: Result. — — 

If arrhythmia, bradycardia, or tachycardia is present, give pulse rate: Sitting Immediately after exer- 
cise (unless contraindicated) Two minutes after exercise Cardiac reserve _ 

' (Good, fair, or poor) 

I have found this applicant abnormal under the following headings: 



if 



In my opinion, applicant is capable of performing duties involving 
Remarks: 




(Arduous, moderate, oi light) 



physical exertion. 



(Signature of a/pplicamtf 



3 

(Place of examiiurttw— City and Ste^) 



(Date orexanunsnion) 




The examining 
physician must 
be a duly 
licensed doctor 
of medicine 
(M.D.) 








fdentiftcation, by the applicant in own 
presence o|^the physician) 



M. D. 



(Signature of examining physician) 



(ii7n"Federal medical service, give title and branch) 

Full time? Part time? Fee paid? . 



The personnel officer should fill in the blanks below before sending this form to the Commission for action 
To be appointed in 

r (Department) (Bureau) 

Title of position 

Type of appointment (check) : □ Original appointment □ Transfer □ Reinstatement □ Classification 

Number of certificate upon which applicant’s name appears (to be given in case of original appointment) 



U. S. COVERKMeHT rniNTlHG OFFICE 16 — 1066-3 



i 






CG-236 



N« REPLY, PLEASE RE F ER TO 
FILE No 



1- 



^/ 



/ 



JB^parf of 

li 

^ttjrjeau nf Sttu^aitpaiunt 

October 




Yr. 1946, 



To: The Director, Federal Bureau of Investiga(.ti.on, United /^ates / 

Department of Justice, Washington, D. C. A J 

Interview Date: October 8,1946 



Interviewing Official: R, J, Lynch 

Name of Applicant:' Nicholas J« -^rchia 

Exam. Re- 
■al: "J^TDE' 



Position: Special Agent 



Exam. Ee-Exam. Age: 33 Education and Degrees: 

Oral: DETACjEfED Marital Status: Married Fordhani-BiS.and I*LB 

Composite: 



GENERAL, ^Jl^EREf 




0E‘ APPLICANT: 



This applicant* s appearance is not particularly impressive but the 
longer one speaks with him the more one becomes impressed with the 
fact that he is intelligent, sincere and undoubtedly capable of 
performing' a good job. He has spent five years in the Army being 



discharged with the rank-bf Captain. 

' . 

Favorable recommendation^'^ 




2. Do you '’cons ider^he Applicant qualified for the %ppo 
and, if ^pointed^^do ybu'^helieve he would devel^ ’i: 
an average^raployee? yes 



e seeks 
er than 

./ 




MILITARY RECORD’" And V E TERAN'S STATUS: u.s. Army -Ad j. 

A. Dates and branches of military service, if any.jjaroh 21^ 

1. Type of discharge and basis for it. Hon. Dis. — Demob. 

2. Serial 'number. ' 

3. D oes a pplicant now have any service disability? N<5 

If so, give percentage. — — 

Does applicant claim Veteran's preference? No' 

If so, give basis. 



^ept. 

,-^ay 9,1946 



B. 




PERSONAL APPEARANCE: 

A. PERSONAL APPEARANCE AND APPROACH: Excellent. Good. 

B. DRESS: Neat. Flashy. Poor.'. Untidy. — — . 

C. FEATURES: Refined Ordinary . Coarse. Dissipated. 

D. PHYSICAL DEFECTS, if any: HONE 



Good.' Fair. Poor. 



5. CONDUCT DURING INTERVIEW: , ^ ^ ^ ' 

A. PERSONALITY: JSx££llfini. Good. Fair. Avferage.' PooS.,1;';’ * 

B. POISE: Well-poised. Steady. Temperamental. Average* 

C. SPEECH: Average. Retfbent. Talkative. Boastful. ^5 s: 

D. ASSURANCE: Self-conf idept. Fair. Over-confident. Tiacking^' 

E. NERVOUSNESS: None . Slight. Very nervous. 

F. FOREIGN ACCENT: None. Slight. Noticeable. 

G. TACT: aja.nt.fnl ■ Average. Lacking. 

6 . GENERAL INTELLIGENCE: 

A. Answers general questions definitely. Quickly. Vaguely. 

B. Has Applicant studied Federal Procedure^ jjq 

C. Any investigative experience? If so, describe 

D. Does the Applicant appear to be resourceful? 

E. Does the Applicant appear to have executive ability? 

F. Is he likely to develop? 

7. GENERAL INFORMTION: ' : r ; ’■* 

A. What is his ultimate goal in life, aside from his desire to be 

cophe’cfe'd* with' the~-FBI ? > '' " * 

B. What’, are, his recreati'Ohs and tastes? ‘ ' ' I’ - 



8 . HEALTH ']ffiC0RD:.' ' 



No illness or injury 

NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 

- ■ ■ ' -None — ■■ 



10. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: (IF NATURALIZED, DATE 

AND PLACE) 

See application ' •* • 

11. ORGANIZATIONS, CLUBS, S0CIETIE&, ’ ETC. : (INDICATE NATURE, PURPOSE AND' 

LOCATION) 

Congress Social Club North Bronx Dem. Club 
Pietraroia Mutual Aid Society, Catholic War Veterans 

12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 

, AND RELATIVES: jjone 



13. RESIDENCE ADDRESSES DURING PAST FIVE YEARS: 
See application ' 



14. TIME CONSUMED I 



SONAL INTERVIEW: 



Interviewing Official 



•9 



FEDERAL BUREAU OF IHVESTIfiATlOH 
U. S. DEPARTtlEHT OF JUSTICE 



TELlinPE 



9t 



' r. j-jiy i*ut2au..„ 






jf T 4 ■ Niii;s>cr;a, 

J i> iv 1 i v 4 * 

i Mr. *lrecy..„ 



I My. Carson . 
Mr. Egan 



Mr. Gurnea ... g 
M?. 3arho „.*;]3 7( 
Mr. 



Mr* & >v 4 xirzt*>,\ , 
M/. — s 



WASHiMtON FROM BOSTON 



29 10.58 A 



iRECTOR 



URGENT 



NICHOLAS JOHN PURCHIA, SA APPLICANT. PARENTS IN LAW^ 



THAT CITY. 





LIFELONG RESIDENTS 

IN HORTON DASH ANGELL CO., PRODUCERS OF 



JEWELRY BASE METAL. ALSO DIRECTOR ATTLEBORO COOPERATIVE BANK AMD 
MEMBER CITY PLANNING BOARD. CREDIT AND REPUTATION EXCELLENT. I 



Q, THIRTY YEARS 5 AND 



TWENTYTHREE YEARS, BROTHERS IN 




LAW OF APPLICANT. BOTH SINGLE AND HAVE HAD ARMY SERVICE. 



SENTLY EMPLOYED WITH FATHER^T HORTON DASH ANGELL CO. CREDIT AND 



PRE- 



CRIMINAL NEGATIVE. REPUTATION OF BOT IS GOOD. 




THIRTY FIVE YEARS, IS GRADUATE ELIZABETHS COLLEGE AND KATHERINE 

Gl^gS SCHOOL, BOSTON, MASS, I^MERLY%^PL0YED FOR FIVE YEARS IN 
ATTLEBORO WELFARE DEPT. PRlOp'^q'b OVERSEAS SERVICE WITH RED CROSS. ALSO 
VERY WELL LIKED AND HAS FINE REPUTATION.r|l^~^^;^ 



CORRECTION LINE 11 WORD 1 IS GIBBS 



V SearfeOlXiy -1^- 

N u m be red 

J 1 .-V _ 



I FUorJ 

j 6 CG. 30.J4‘6 

1 FcDERAL BUREAU OF INVLoilGATlO^ 



BS R 1-2 WA 




Transmit ■ the fol'l^ing message to.: ■ , , . v' - , 

. % -GONmCT mCHOUSL JOHN PORQm SEVEN ONE NAUGHJE EASI 5K?0- IHREE SEV® 1 ‘ 



NEN'YORK CIOS, SA;. APPLICANT AND HA^ HIM SUBMIT NEi7 PHOTOGRAPH IHMEDIATaY 



HOOVER 







It. To!s^>0i., 



SEDEIiAL OF ItWESTl sA«!OH 

U.S, OErk?’E'iTw^'!'' (!0E 

wwv> ■ ■ .;i 



J 






Mr. E. A-Tasiai..... 

Mr. (H&ae.. 



l^.Lftdd 

Mr. Ntehols 



/ I Mr. Corson .... — 

^ 



USr. Gurnea. 



d Yix, Earbo . 



FBI ALBANY 



10-29-46 



IRECTOR, FBI... ..URGENT 

? r' i 



5-25 PM 



} Mr, Fendon 

MEM ] lilr. 

^ Quhu" Tarom..,- 



It 5 r*Nc; 



I MiOf? — 



NICHOLAS JOHN PUECHIA, SA APPLICANT. RECORDS COURT OF APPp-LSy 

ALBANY, NY DISCLOSE APPLICANT ADMITTED AS ATTORNEY NOVEMBER FOUR, 



FORTY ATOYC. RECORDS NEW YORK STATE BOARD LAW EXAMINERS REFLECT 
APPLICANT RESIDENT OF SEVEN ONE NAUGHT EAST TWO HUNDRED THIRTYSEVENTH 
STREET, NYC, WAS TWENTYFOUR YEARS OF AGE IN NINETEEN THIRTYEIGHT, 

BORN IN NYC, EXACT DATE OF BIRTH NOT SHOWN. COMPLETED BAR 



EXAMINATION SUCCESSFULLY 



FAILURES. EDUCATIi 



9K MARCH, FORTY AFTER THREE PREVIOUS 
ED AS FORDHAM UNIVERSITY, BS DEGREE IN 



NINETEEN THIRTY^®, AND %B DEC REE AFTE 
DATE NOT SHOWN. NO DEROGATORY INKWAlI 





)Y, EXACT 



Sei? rohec! 

N !. tr.iz.ei '-i. cl 



5-2S PM OK FBI WASH DC L 
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Li- .avESTlGATtON 
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FEOESAL CUREAU OF INVESTIGATION 
U. $. DEPAimjEHT OF JUSTICE 

CiJrJUiGATiOUS SE6TiQt] 



OCT 30 



H 



1: * 

( '-'V*. ^-c Taima,-..* 

. ^ r. - V gg ....... 

TJavia 

^ . Ladd., 




r'" 

e Mr. 



Mr. Nichol* — » 
Mr. Roses — « 
Mr. Tracy.— ^ . — 
Mr, Cars os — 

Mr, Etfaw.- — 

Mr. CkDrtaea 

Mr. Harbo 

Mr. Henion - 

MrJPciSninatos ..... 
Quinn Tmajs— . 




WASjpFROM NEW YORK n 30 400 P 

.^3irector urgent 



NICHOLAS JOHN PURCHIA, SA APPLICANT. BORN NYC AUGUST Tl’/E/JTYEIGHT^ 
NINETEEN THIRTEEN^ GRADUATED FORDHAM PREP IN THIRTY WITH FOUR YEAR 
AVERAGE OF SEVENTYSEVEN AND RECD BS IN PRE-LAW FORDHAM COLLEGE IN 
THIRTYFOUR WITH AVERAGE FAIR PLUS GRADES. FAILED AND REPEATED 
FIRST YEAR FORDHAM LAW SCHOOL BUT GRADUATED LLB IN NINETEEN THIRTYEIGHT 
WITH GRADES AVERAGING SEVENTY SEVEN. PREVIOUS EMPLOYERS^ TI-JO AT- 
TORNEYS AMD A VETERANS VOCATIONAL COUNSELOR AND REFERENCES^ THREE 
ATTORNEYS AND A BOOKKEEPER, SPEAK HIGHLY OF PURCHIA-S CHARACTER, CON- 
DUCT, REPUTATION AND LOYALTY AND BELIEVE HE WOULD MAKE SATISFACTORY 
AGENT. NEIGHBORHOOD INVESTIGATION OF HIS IMMEDIATE FAMILY, UNCLE 
JACK PURCHIA AND SISTER AND, .BROTHER- IN-LAW INDICATE ALL OF GOOD 



STANDING* AMD COMPORTMENT.-;,-,^ FATHER NATURALIZED NY SUPREME COURT 

'-v, 

NINETEEN FOURTEEN, Pl^^IA CL/^['SSIFIEP^}E-=C=4*H’TH=*LrD&^Ng^^ ONE, 



NYC. NY IDENTIFICATION AND CREDIT CH 
INFO DEVELOPED. RUC. 

SCHELDT 

HOLD 






FAVpRABLE 




s 











©earohed 

N um tooroct 



f='«edf ., 

1 

bUriL.. 



;=o/i 






ms -! 
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November 25 » l9li6 . 



fii^^ i 



■ 



Mr. Nicholas J . Purchia 
710 East 237 th Street 
Kevf York 66, New York ' 



'^r Mr. -PuTChia; - _ ‘ . ' '' 

You are hereby offered'a probationary appointment as a Special Agent 
in the federal Bureau of Investigation, United Statbs Department of Justice, in. 
Grade GAF 9, ;with salary at. the rate of ^I{lit9*6C| per annum less five per. cent 
deduction for retirement purposes. Since this appointment is probationary for 
a period of one year after which time it will become permanent, ft is to. be-- under- 
stood that it will .be necessary for you to demonstrate during' your probationary 
period your fitne.ss for continued employment in the Federal<^.P!Xi*eaU. of lnvesti-> ■ 
gation.' All -salaries are subject to the Federal; Ntthholding 'fax .of approximately 
15 per cent. You will also be allowed your expenees jof travel in accordance 
with existing reflations and ^6.00 a day in lieu of .^subsistence when absent 



from official headquarters, which will be fixed at hl^shington, D. C< ,'- effective 



upon your entry on. duty and thereafter changed in accordance mth your field 
assigcinents . You should proceed to .\7ashington,..D.‘ C.w at, your own. expense in 
. order to assume your 'officiai duties. ' - 'i ’ 

^ '* '' ’ Si'f \ ' >- /; * 

It is also ''understood that you' are to procf d on orders to any part of . 
, the country that the exigencies of the service may rfefire. You ’ should therS-’ 
fore arrange your personal matters before taking oath 'of office that you will ,, 
be able to. accept assignment to any part of the count where jyour s^^pes^^ : 

^ w »«ded, : , ^ . ; . ■ f ■ 



It- will be necessary, for Yp%w unde^^^ a 



immediately upon, your reportinf^o"^^ hington for dfi-fay 
physical examination reflects that you are. not -caf 



physical es^f-natibn 
M^tM^veht ~the | 

‘ pirfo^S^hg' strenuous 



duties, dr that your color viaioh or vlsjon Is ^not"horo|a% or that 3^u .h^ ahy 

be cancelled. For your information, this &ire^u,«s^ste^da;!^ds,i,r^gh^^^^^ 
visipn of no less than'20/iip in one eye and 20/59is^n'i!tM'^dto ^ 
with 'glasses to normal vision of ^O/SO, 1 ' \ . c? 

" ' ' . f Is i C> 

'^~=,^<>u^houfcdrnotfe^^ offi. a at once if this .app^intmen:^ xs^;^c^ed. ’ 
If it |is1M6f i§mdd^tely it will,/be cancelled^ s|qhid y^ acc^nt^^ou 

as are-d iirected to reportrfpr3>aih of assigts^eht to ftodm ^56#.^n3^d ,. 

- at a tw i Department of Jfetice luildihg/ FeJ^^vahia lvdaue^ 9th an^lOth 



[ Department 



Bar, mu iv mmmMU 

— 4 . 



nildihg| 

! M. on'B 



vahia'Avdbue..i between 9th an^lOth 

% 19lfc.T t #', ' . ■ ■ 



'4 / 

w m 





, Ifc. Hicholas JT* Purc^a • . . ' • ' ‘ \ . y 1 

let? Tork '66, 'Ifew'xbrk . '■ ■. ‘ " . ■ ' ■ ■ ■ \ ’ - 

- • YoiJr assignment- during training- will te either at Washington,. D. C.,, \ 
or Quantico, Virginia. No per diem is ’paid while in Washington, D, C. ; • \ 

however if ^training is given at; Quantico, Virginia, a per diem of. $4. 20. will V 
he allowed. It,v/ill not he, possible. for.; the wiy^s and families of the appointees 
, ' to be domiciled at, Quantico during the period of training. For vour informs- ; . ■ ' ' 

.. .- tion. .v/biile in trajuiing you will be require(i~‘to have the following gymnasium 
■ ' equipment:- 2 hair "wool socks (white) ," 2 pair athletic trunks- (gray) elastic . , - . 

- ' waist preferred. 2' athletic supporters, 'I sweat shirt (gray), -1 pair gymnasium . i 
shoes (white - either, high or low.) and 1 pair.’ of ' shower room clogs ■■ -Should you 
have this equipment, in vouf possession at the present time, it is -sug^sted ' ■ ■ ' 
y ou may de s ire , to. bring it to W ashin g ton with yoii. Oth er wise i t will b e ' ' . ’ 

necessary to secure il subsequent td your -entry on duty, , 



Before reporting for' duty you shovtld provide yourself with sufficient . 
funds -to enable-' you to live for at least' one month before receiving vour.. first . ' 
salary check. . , . , , 

■ In the event you accept this appointment, it will be- necessary that - 
you sever all" business connections, prior Wo your- entry ion, duty with.,; this Bdreau. 

■ ^'This letter ,^.which should’ bewqn'sider.ed strictly confidential, arid 

giveri.'no publicity,., should be presented when . you r-epcrt.fnr oath of.“bffi'ce. .' 

V ' Sincerielyy' yours, " _ - ’ , 



John, Edgar Hoover . 
Blrector 



JOHN EDGAR HOOVER 
DIRECTOR 




$7-a3797 



Wusijindioxtf B. November 6, 

BRIEF OF INVESTIGATION 



Unemployed 
Age: 33 
Jferried 
Veteran 



Rg: NICHOLAS JOHNTURCHIA 
Special Agent Applicant 



B.S. - Fordham College \ 
LL.B. - Fordham Law School' 
Member New Yoric Bar 



SA Ebcam: 

Written rating: 70^ 
Oral •' 1Q% 
Composite " 10% 



EDUCATION 

Fordham Prep. School, Bronx, N.Y. Averaged 11%. 
. 1926-1930 







Fordham College, NYC 
1930-1934, US degree 

Fordham Law School, N.YjC, 
1935-1938, LLB degree- 

Member Nev/ York Bar 



EXPERIENCE 

Herbert X. Blum, N.Y'C. 

Law Clerk. Jan. -June 1939 



Received BS in pre-law with averag e fair plus grades. 



Failed and Repeated first yeart b ut graduated LLB 
in 1938 -with grades averaging^ 77. 

Admitted November 1940 after completing bar exam 
successfully March 1940, after three previous failures. 



Employer speaks highly of applicant. 



John Kadel, 'N.Y.C. 



March 1941 



r, June 1939- 



C.C.N.Y. Vocational Advisement Unit, '• 
N.Y.C. Vocational Adviser 
July 15-Sept. 13, 1946, temp. 



REFERENCES 



Speak highly of applicant. 




I \ />^/ 








H 



MEMBER OF ORGAMI ZiTICNS 

Congress Social Club, North Bronx Democratic dub, Pietraroia Mutual Aid Society, 
Catholic War Veterans 



RELAHVES IN GOVERN?jIENT SERVICE 
MISCELLANEOUS 

Neighborhood investigation of 
applicant and relatives 



None 



Favorable. 



Born Aug. 28, 1913, New lork, N.Y. Verified . Applicant's father was born in Italy 

a nd naturalized 1914. (verified) N o un-American 
sympathies disclosed during investigation. 



languages 

Crimihal record of applicant 
and relatives 



Italian - understand and read it, speak some 



Military Record and Selective Records show applicant commissioned Second Lt. 

Service Status on May 4j 1943 snd was released from active duty 

as Captain on May 9, 1946. He ^vas listed as 
consistently excellent in executing his duties. His duties v^ere: responsible for 
interviewing and assignment of recruitments; supervised^ work of six officers and 
thirty enlisted men and seven civilians. Classified 1-C. ' 

Acquainted vrith William Powell, SA, NT Favorable. 



Personal interview with States applicant has a good personal appearance 

ASAC R. J. Lynch and approach; has ordinary features; has an 

excellent personality; well-poised; average in 
speech; self-confdldent; tactful; answers general questions quic kly; has not s tudied ■ 
Fadesal Procedure; ASAC Lynch states applicant's appearance is not -particularly 
impressive but the longer one speaks with him the more one becomes impressed with the 
fact that he is intelligent, sincere and undoubtedly capable of performing a good job. 
Recommendation - favorable. 

^ 

OUTSTANDENG ENDORSERS AND OTHER INTERESTED PERSONS - None 

Physical report dated October 8, 1946 reflects his vision asnormal in both eyes without 
glasses; color vision norma l; flat foot slight impairment of function; cervical adenitis 
when child; and he is recommended for arduous physical exertion, 
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STANDARD FORM NO. 64 



Office ISABmorandum 



UNITED STATES GOVERNMENT 



^ Mr,. Glavin 

TO : 

J . P . Mohr 

FROM : 



1-17-47 

DATE: 



SUBJECT: 



KEALLOC 'g'lONS 






Attached is a list of Special Agents in'Grade CAP ,9 who are eligible for 
reallocation to Gr,ade CAP 10. All of these employees entered the New Agents' 
Training Class ,12-9-46. 



Mr. Clegg has advised they are sgLl developing satisfactorily and there appears 
to' be nothing which would warrant considering them unfavorably for realloca- 
tion . 



It is recommended they be reallocated to Grade CAP 10, #4525.-80 per annum, 
effective 2-3-47,. 



\ 



JEEidsb 







The following Special Agents in Grade CAF 9 are to be reallocated to Grade 
CAF 10, effective 2-3-47, 

/ 

GRADE FROM 

NAME - TITLE DIVISION Ai® TO 



SEA Training and Inspection 
SEA - „ 



SA 



S'A. 

SA(A) 

SEA 



CAF 9, $4149.60 
CAF 10, 5^4525. 80 



n 



• II 



be 



I 



b7C I 



SIf 



SEA 



II 



JOHN EDGAR HOOVER 
DIRECTOR 




SlshBml Uutmn of Stttissiifsaifott 
SSttlij^Ek #tafea stf 

SSIasijimsian, IB* 

January 2, 1947 



MEMORANDUM 



A search of the files of this Division 




fails to disclose any record of NICHOLAS JOHN PURGHIA, 



employee, whose fingerprint card has been 



retained here. The fingerprint classification 



in this case is 



332 

20 M 1 U 010 17. 
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AFFIDAVIT 

STRIKING AGAINST THE FEDERAL GOVERNMENT 







^Bureau or Office) 



fA/oJL^ytSy^ ^.C 






(Place of Employment) 




_ , do hereby swear (or affirm) 
that I am Viot engage^in' any strike against the Government of the United 
States and that I will not so engage while an employee of the Government 
of the United States j, that I am not a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the United States^ and that I will not while a Government employee become 
a member of such an organization. 




’:dA 



Ou<? 



0 



7 ^ 

UA. 



Subscribed and sworn to before me this 



at , 




ilgnature ^ employee or appointee) 

day of. /((k-c 19.4^ 



U' 



jLa Sta±e-of 




(Signature of Officer) 



{seal) 

(Not needed where none available) 



trUDBE. ATJOHOEITT OB TBB 

,&OT OF JUJjTS 26, 1843. 



(Title) 




NOTE: Any officer or employee of a department or establishment who- is designated in 
writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to administer the affidavit required incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals* 

STATUT(HIY PENAIiTY CLAUSE: "Any person who engages in a strike against the Government 
of the United States^ or who is a member of an organization of Government employees 
that asserts the right to strike against the Government of the United States ***and 
accepts employment the salary or wages for which are paid from any appropriation 
contained in this Act shall be guilty of a felony and^ upon conviction, shall be 
fined not more than $1,000 or Imprisoned for, not more than one year, or both: Provided 
further, that the above penalty clause shall be in addition to, and not in substi- 
tution for, any other provision of existing law*" 



0 JAN 3 01947 




^ 3£ ^ 

■WBG 




I 
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DEPARTMENT OF JUSTICE 

WASHINGTON 2S, D. C. 



Jtdy 2, 1946. 



CIRCULAR NO. 3959 

TO ALL EMPLOYEES: 

Subject: Affidavit regarding membership in organizations which 

assert the right to strike against the Government. 

Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the salary or wages 
of any person who engages in a strike against the Government of the 
United States or who is a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit on the other side 
of this circular. When you have signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit heis been prepared and forwarded. 




S. A. ANDRETTA 
Administrative Assistant 
to the Attorney General 




pi 



KSONNEL AFFIDa 






.r/j 



t/ST^ C i: 



(Department or agency) - ^ 

Name 









(Bureau or division) 



(Given name, initial or inlUals, if any, and l^t 



_ i^/^s^/'/€Tor/ . C 

(Place of employment) 

» 

name. Print or type) 



Section 9A of Public 252— 76th Congress, approved August 2, I ggg^ otherwise known as the “Hatch 
Act,” provides: 



(1) It shall be vnlavrful for any person employed m any capacity I Government, 

whose compensation, or any part thererf, is paid from funds authorized appropriated by any Act of Congress, 

to have member^p in w political party or organization which advocat^^ the overthrow of our constitutional form 
of government in the Umted States. 



1 - the provmions of this section sh^ be immij^^t^i removed from the position or office 

held by him, and thereafter no part of the fun^ appropriated by any Act congress for such position or office shall 
be used to pay the compensation of such person;” 



It is provided in various appropriation acts that no part- of the fu^ds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is ^ member of an organization that 
advocates, the overthrow of the Government of the United States b^ qj, violence and that an affi- 
davit shall be considered pnma /me evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthro^ of the Government of the United 
States by force or violence. Such acts provide further that any pers(jn ^rho advocates or who is a mem- 
ber of an organization that advocates, the overthrow of the Government of the United' States by force or 
violence and accepts employment, the salary or wages for which are naid from anv such annronriation 
shall be guilty of a felony and, upon conviction, shall be fined not mor-e than $1,000 or imprismied for not 
more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitution for, 
any other provisions of existing law* 



* 



* 



0 



0 



0 



0 



0 



- r \ 



\ "T" — — : , do solemnly swean 

(or affirm) that I have road and understand the foregoing; tj^i^t I do not advocate the over- 
throw of the Government of the United States by force or violence* that I am not a member 
of any political party or organization that advocates the overt^i^ow of the Government of the 
United States by force or violence; and that during such tiuje as I am an employee of the 
Federal Government, I will not advocate nor become a mer^ijer of any political party or 
organization that advocates the overthrow of the Government Qf the United States by force 
or violence. 




Stakdard Form No. 6 
(Approved by the President 3/^/24) 
Revised Dec. 5, 1929 



fIrSONAL history STATEMENl 

(To be prepared by appointee in o>irn handwriting) 



Department or Establishment^L]^ 

1. Name in full (Mr., Miss, or Mrs.) 



Date 

^ 

(Surname) ( (Given name) \ 






(Given name) 



2. Present address . 





\ I (Middle name) 



(^mmoerh ^ ^ (Oity) / 

3. Legal (voting) vesidencelf&sT^M/n^ 

f V. J (State and Congressional Disfcict) r /t (County) y^ity or town) 

4. Where bom When born 

* (State or foreign country) t (Cityortown) ^onth Day Year) 

5. If foreign-born, state whether naturalized or alien .jnrTT. 

6. Indicate sex, marital condition, and race by check, thus: V If Mrs., state other names under which previously employed. 



MARITAL CONDITION 



RACE. (If other, state which) 



Single ji/Married Divorced | Widowed 



7. Number and ages of dependents domiciled with you 



complete record of your past service for the United States Government other than military or naval: 



DATE APPOINTED 



DATE SEPARATED 




9. Are any members of your family, who are domiciled with you, in the U. S. Government service? If so, state below: “)t.o - 



POSITION AND DEPARTMENT OR OFFICE 
IN WHICH EMPLOYED 



Position 

Department or office 

Position 

Department or office 



RELATIONSHIP 



Position 

Department or office 



10. Do you now hold any State or municipal office? If so, state below; 




\ 'U 



(Title) (location) (Date appointm^t e cpires) 

11. Are you the wife of a disabled veteran or widow or orphan of a person who was in ^©military or naval service? 




(Wife, widow, or orphan) (Name of veteran) (Organization and last year of service) 

12. Military and naval record. If any, check ( V ) to indicate branch and other information, and give dates of enlistment and discharge: 



None I »/^rmy 



Coast Guard 




War veteran 



Veterans* Bureau 
beneficiary 



Enlisted Discharged , 



Rank Rank. 



Organization Organization . 




















13. State any special qualifications not involved in your present position (for instance, lawyer, physician, civil engineer, knowledge 
of foreign languages, etc.) ^ 



14. Statement of principal employment other than with the United States Government: 



NAME AND ADDRESS OE EMPLOYER 


POSITION AND CHARACTER OF WORK 


LENGTH OP SERVICE 






/ ^/i Le^ ‘ 




















— V. / -j*- 










\ b6 



15. Education. Indicate by circling the number of years: 



Common school 

1234567^8 



High school 

1 2 3 



College 

12 3 (Q 



(Name of college, degrees, and dates conferred) 






16. In case of emergency, notify 



Kelationship . — __ Post oflSce address 



I certify that the foregoing answers are correct to the best of my knowledge and 



( (Name as usually^it^ ac 









and which will be used as official signature) 



•• ## 





H 

do solemnly 



swear that I will support and defend the Constitution of the United 
States against all enemies, foreign and domestic; that I will hear 
true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 



. 

on which I am about to enter: So help me God. 



(Sign here). 







Subscribed and sworn to before me this 




* If foreign born, date of naturalization 
LEGAL VOTING RESIDENCE 






■ i 

DO YOU RECEIVE .W ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT? 



(yes or no) 



DATE: 



EE: SELECTIVE SERVICE ACT 



There is being set out below my status with regard to the 
Selective Service Act: 

I did (-did HOT) register for the draft. 

If not, why not? 

My local board order number 

My National lottery number is: 

Questionnaire received? 

Classification assigned: / C. - ^ 'f ^ • 

Was deferment requested? ■>{ o 
If so, by whom requested? 

t 

Action taken on request: - 

Marital status: i 

Number and address of Local Board: /oi- ^ St ? r- /?ug - Y ' ^-y. 

Are you in the Reserve Corps now? ^ 

If so, are you active or inactive in the Reserve Corps? - ' 7~i o't 

. ' I 

^ Very truly you^^^^^ 







Special Agent 






. 4 ? \ It 



I 



ft 



CuJ /cr/^dr/<fi 

■ ^ 



October 24, 1946 



Nicholas John Furchia 
N. Y. 



'^‘^^ather, Paul Purchia, Italy, New York 
//%other, M ynle Purchia. N ew York 
zl//^r others, I [ 31, salesman. New York 

y.J? Jack Purchia, 55, Olive oil business. New York 

rSrste r, Victoria Eanni, New Y ork 

I ~| New Yo rk 

i-wother s-in-law, , Mass . 

l^ass • 

y w w i New York, age 35, store owner. 

^/Relative, Peter Bello, New York, Importer, 60* 










CC-270 



r 









## ^ 

. -^RE.e6RD OF PHYSICAL EXAMINATION OF OFFIGERs"ljlP&PECIAL AGENTS 

|F ^ ^^4ederal bur^^- of investigation, u. s. department of justice 

NAME ^ Wicholas J. Purchia age^Iyears:? months 

NATIVITY(state of birth) _JLJ1«__MARRIED, SINGLE, WIDOWED:__j8 NUMBER OF CHILDREN_0_ 

FAMILY HlSfORY Both pareuiss and wijfte living 



HISTORY OF ILLNESS OR INJURY yellov) jaundioe 19li2 in U, S, Army 



HEAD AND FACE 



IT 



EYES: PUPILS (size, shape, reaction to light and distance, etc.)_ 

DISTANT VISION RT. 20/ 20 corrected to 20/ 



n 



COLOR PERCEPTION 



LT. 20 / , corrected to 20/ 

n ^ 



(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS ?L_ ? 



EARS: HEARING RT. WHISPERED VOIC E, 15 / I 6 ’ CONVERSATIONAL SPEECH_ 

LT. WHISPERED VOICE ^5 / l5* CONVERSA'TIONAL SPEECH_ 

•DISEASE OR DEFECTS ' n ^ ^ ! 

NOSE acute rhinitis 



(D 



isrease or 



anatomical defect,’ obstruction, etc. State degreed 



SINUSES 



n 



715 ' 

/15' 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS tonsillitis^ ohronic 



TEETH AND GUMS(di sease or anatomical deject):. 
MISSING TEET H 12s30 



n , 



1 « 3 4 5 6 7 8 9 10 II 12 13 14 15 te 



NONVITAL TEETH 



n 



n 



PERIAPICAL DISEASE 

MARKED MALOCCLUSION___n_^^_ 
^PYORRHEA ALVEOLARIS ' 
TEETH REPLACED BY BRIDGES 



DENTURES 



n 



. REMARKS cavities 




■n 




> 






GENERAL BUILD AND APPEARANCE 

TEMPERATURE , CHEST EXPIRATION. 

HEIGHT _J>(s 

WEIGHT 



20 21 22 2 3 24 25 26 27 24 29 30 31 32 

G-, J. Pollard oomdr, DC, USN 



(Si^gnature_of Dei^;^! Officer) 



~Wf 



CHEST AT INSPIRATION 




CIRCUMFERENCE OF ABDOMEN ATi nU^;3^.J:gU;S ^^ V 5 






RECENT GAIN OR LOSS, AMOUNT AND CAUSE 
SKIN. HAIR, AND GLANDS n. 



n 






V it-i ^ * lift / j 



i' ft 



^ECK (abnormalities, thyroid gland, tnachea, larynx) lab. nfPsr)^i^h)d^ 

^PINE AND EXTREMITIES (bones, joints, muscles, feet) ^ ^ 












THOEAX (size, shape, movemen 
RESPIKATOKY SYSTEM, BRS 



XOTCHI 



?;age, mediastinum) 

, LUNGS, PLEURA, ETC._ 



_a_ 



CARDIO -VASCULAR SYSTEM, 



n 



heart (note all signs of cardiac involvement). 



n 



PULSE: BEFORE EXERCISE. 

AFTER EXERCISE 









THREE MINUTES AFTER_ 

CONDITION OF ARTERIES__ 

CONDITION OF VEINS 



n 



n 



BLOOD PRESSURE: SYSTOLIC 7 70 

DIASTOLIC j8 

CHARACTER OF PULSE req« 

HEMORRHOIDS U . 



ABDOMEN AND PELVIS . (condition of wall, scars, herniae, abnormality of viscera). 



n 



GENI TO -URINARY SYSTEM 



n 



URINALYSIS: SP. GR. 1*025 ALB. 

VENEREAL DISEASE ^ 



n 



SUGAR 



^MICROSCOPICAL ” 



NERVOUS SYSTEM 



n 



(organic, or functional disorders) 

ROMBERG n INCOORDINATION (gait, speech) 

a DEEP(knee, ankle, elbow) Tl TREMORS 71 

n BLOOD TYPE ^ : ' 



n 



REFLEXES, SUPERFICIAL. 
SEROLOGICAL TESTS 



ABNORMAL PSYCHE (neurasthenia, psychastheni'a , depression, instability, worries). 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES ^ 

DATE OF LAST COURSE '■ 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE, 



SUMMARY OF DEFECTS 1 , co'Smon oold ' 2 » toTisillitiSj Chronio 

3, dental caries 

CAPABLE OF PERFORMING DUTIES INVOLVING stren, PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION 0F CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS VBS ; (yes or no) 

(when no is giyeh State 'cause) * * 



FINDINGS, RECOMMENDATIONS AND ^REMARKS (as per boatds, when necessary) 




DATE 0F EXAMINATION 







#0 ^0 

i^txtsm of UnuBsttsatinn 

llnitcJi §taf 03 ^sputtmmt nf If«attc0 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sir: 




i\ 






For inclusion in the fund to be paid to the vrldow or designated beneficiar 7 of any Special 
Agent of the Federal Bureau of Investigation, United. States Department of Justice, who had contrib- 
uted to this fund prior to-FetoiaJ9t.08|-3S46y and who dies from any cause except self-destruction while 
employed as a Special Agent, I am forwarding herewith (by CHECK - the sum of ten dollars 

($10.00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for two years. 

It is understood and agreed that the sum tendered herevdth is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 



Upon the death of any Special Agent, the appointed committee will consider 'the case and 
submit a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000. 






The following person is hereby designated as my beneficiary for F* B. I. Agents' Insur- 



Namd 



Relationship 






J Address 7/ 0 cZ 3 \ -j[ 



Dated 



The foUovdng person is hereby designated as myjbeneficiary under the Chas* S. Ross PUnd 



■b6 

b7C 





•* ■' ' «* 



January 27, 1947 



Special' Agent in Charge ' , 

Uew Orleans, Louisiana , 

Dear Sir: • ' • ' . ' ' • 

, ThljS is to’ advise you- that Special Agent 

Nicholas J.^rchia, who entered on duty December 9,, 1946, 
in Grad;e CAF-9, at a, salary of $4149.60 per annum, has been 
directed to report to you for assignment. The training 
school terminates on^gdnesday,. Feb.i= 26, 1947 ,on which date 
he will proceed to your division. You should advise the 
•date*. of his 'arrival.' . 

You .are instructed to continue the training of ■ 
the Agent so that he may receive experience in all branches 
of the work of "the Bureau. In submitting special efficiency 
reports, in accordance with the provisions of the Manual, of 
Eules and Regulations, you should include statements as to 
the kinds' of bases on which "the employee has been, engaged,, 
his ability or lack thereof in any certain phase of the, work, , 
and particularly his ability to perform more- involved in- 
' vestigations, such as bankruptcy. It is further desired 
that you give your- personal attention to the development of 
this employee along administrative and . executive lines and 
that any pertinent information indicating possibilities for. 
assignment to such work be reported to the IWashington head- 
quarters of the Bureau from time to time. , 



Very truly yours. 







mmt 

-Am ' 

1®QAI» BESIDOT# tm XOmiGm ^ :' , . ■ - ,. - , 

mG&umtt fomwit nomoti • . -. ■ ' 

FORimu.OJOT3S> ’Bg' D " : ' . . 

. BOHDiM scHooBi i£» s« BsesBB. ■ • , . : . ' 

■PEB9X0US BSPEMJGBs imOIHG A5SOB5JSS: - 1,1^% 'JQffil-MEL# lUSHDRgy % 3/4 WSm 
,. . . , • ■ .' ASSXSfW G0OI^;GIiSBK* MSS^XG B|j3yia?3»na 00^^ 

. . . V 4 s yMS3f^ (ommi) ; ‘ , 

<)mCES OF PRESEliiaiOBi IlSt rICM C323:« - ' ■ , ^ 

■ . ■ M(mm '••■’■■ • ■ • ■• " . ' . ' . 



Piu?oi4.a lc( $3 ^Q3?& ps: fitge and.wa5^d*;/- So has a BS and. I2»#B Bagr^o . 

St^m Fordhon* -' ife ia a iaeEfijsi?, 1i)ia Ha«r 'B^n ' Ha woritsd iot a Xatr. flaaa 
fbj? 2 ss&rii: $n iJdvf Yoyir Oity and Mm nn^nd tf Sf , f » tMch hia 'ms 

dieohargad iia a OajJtaltt*; < ha t/o^d .an a cottrh dlsj?)? d« tim tovk Citsr 

^OE'^t^d. iEoat/hS^\.; S'"’ ^ -■■. , ' 

. , Pia?nhia*^n schoai raoc^ fle iS.a'tforap.Aa . 

aj>poa3?anoa n«d if _6apahXe:'of,^d24ns , ' ' , '- 

’ ..' is n ITss? Xorif CXiy hvsd ism and has m Cihy 

hacligraand* .-JEn-trifa is .as^nct^g d hahy , , ; 

■ • Ha' can' ha -as^gtiad an^nhcx^- Xeseh Gii^* A aaaii> .eoatOtora antral 

cffica woiByi ha • ; .' • . ' 
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FEDEBAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 






MEMORANDUM FOR MR. TOLSON 






wmm 

H ri nXii2hoi 



TRAINING SCHOOL FOR NEW SPECIAL AGENTS - EFFICIENCY REPOl 



RE:<-^CHIA, NICHOLAS JOHN (Sk) 



!: rir. ^ 



Daf© of Training School 12-9-U6 to 2-26-hl 
710 ^st ifjytih. street 

Legal Residence 



1: P,2r. 

Date Submitted March 3« 19a7».. n:, . 

Age 33 fl-OR- 13 lTJr. CSaJyia'i'nwm.... 

Marital Status Married — I 



Offices of Preference New York Gitv. Boston. Assigned to New Orleans . To Mj^ianiT 

' Philadelphia. 

Education: Fordham Prepatory School, 1930j Fordham College, BS Degree in 193Ui Fordham 
Law School, IL.B Degree, 1938. 



Previous Experience: Managing Attorney, John Kadel, New York City, 1 year 8 months 5 Voca- 
tional Advisor, CCNY. Vocational Advisement Unit, New York City, 2 months j Assistant Court 
Clerk, Domestic Relations Court, New York City, 2 months j United States Army, 3 years, 
Captain, Ad jutant General Dept. 

Training School Grades 



Examination, Rules & Regulations 

Examination, Manual of Instructions. 

Examination, Laboratory 

Examination, Fingerprint Ident. 

Examination, Nationa.1 Defense 

Auditory Test 

Visual Memory Test 



Q 3 Moot Court 

96. Auto Driving 

Practical Case Problem_ 

90 . ll- NMVTA Test Interview 

88 NMVTA Roughdraft Report. 

Fair photographic Ability 

Good Crime Scene Search 



3ry Good 



Good 

Good 

Good 

Good 



Firearms Traini 



Traini^ ^. 





Hip Shooting: ' 95 Eiflie 

Practical Pistol Course: 63 Machine Gun-:'' -75’ ■' , 

Shotgun: - 90 - . .. ^ 

Purchia is 33 years of age and married. " He has a BS and LL4® ISei^e©^^^|FordhamJ 
He is a member of the New York Bar. He wo'^ed for a law 'firm for 2 years, in, New .Yo.i^kGity 
and then entered the United- States Army from which he %vas .djjbha^'ed^as _a\Capt^^ 
cently he worked as a court clerk in Kev; York City for two months. His wife is expecting 
a baby in May, 19li7* 

Purchia’ s training school record is very good. He is average in appearance and is 
capable of handling an interview. He is a New York City bred man and has an exclusively ■ 
New York City background. 

■ The Special Agent in Charge of Firearms has certified that this Agent is qualified in 
the use of all Bureau weapons, but needs additional Field training in B:*actical pistol. 

A driving test was afforded Agent Purchia and he is qualified to drive Bureau cars. 

<«— 
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March l$k7 



pmmmiL mw .coiifibeiitim. 



■" : J> 'V.. ■ 

Mr^ Nicholas J‘4 Ptirohia 

Federal Bureau of Inve&utgai;ion 

IfeV) Orleans f ..Zpu f@iana - , ■ • ' . ' ■ 

Bear Mr^: Purohiaz ^ , ' . . ‘ 

'The Bureau ia in receipt of the. report of 
the phyaioal eaamination afforded you at the United 
States Uaval Hospital^ B.ethesda, Maryland^ , on, 
January 7.$k-7* : , 

.. : . ThiS' report reflects that you hajue chronic 
tonsillitis^ dental caries^ and that you pipn had. a 
corimoh '.cold* . ' • • ; - 

, . The Board of Bxariiiiiing Physicians , of the 

United States llavdl Hospital reports that you are 
capable: of performing strenuous pJfy si cal': exertion 
and have no physical defects that /mould interfere 
iaith^ your participation in raids or other work in~ 

. voicing the practical use of f if earpiSm : . 

Sincerely youfa^ 



• John. Edgar 'Hoover 
Director . , ’ 



OCS' SAC-New Orleans 
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PURCHIA, MIGHOLAS J»\ 
ENTEEIED oh DUTY: 12-9-U6 



SPECIAL AGENT 



SALARI, CAF: 9,- ^plOi^9*60 

OFFIGIS OF PREFERENCE: (l) York (2) Boston (3) Newark 
AGENTS' EXAMINATION: 70^ 



SAC VfflEKS: 



INSPECTCR 

GURNEA: 



Purchia has arrived only recently from Training School* 
^is appearance is satisfactory^ hut not imposing* He 
has not been here long enough for me to estimate how 
he will develop* 

Rating: Good 



Purchia presents an average appearance and has a fair 
personality* I .was not too impressed with him during 
the interview* This may have been due to the fact he 
was very upset over making such a poor examination 
grade. This Agent will- probably develop, however he 
will never be outstanding* 



INSPECTION REPORT 

mr ORLEANS OFFICE 

INSPECTOR GBRHEA 

INTERVIEWED BY: INSPECTOR GURNEA 

3-224:7 






1 



•I 



% 



SAC, PERSONAL AND CONFIDENTIAL- 

' ' Director,* FBI ' , . 



mrnm 1%^ 






II jt ^ 



J ^ 



be 

b7C 



. ■!’.* There are-: transmitted, herewith duplicate eopie.s of the following ■■ ' 

T»n;jiers».cpnc,erning ’the alcove captioned .Special Agent.|S,vhich are to " be included y - 
field personnel .fi.le;^' , - ’• - ^ 

Vocation record ' . >. ■ ' 

■ •' , ' , , Personal Status .report ; , , ' .b. 

- , Efficiency report , . .. , 

- • ' .. ■ ■ Physical examination report , , ' - ^ . 

r, ■ , . property record 

^’Firearm's record^ 



’ The efficiency' report is-'for your confidential 'information, and 
may be used by you as a guide in the future training of this employee. 



.’.Enclosure ■’ 
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NICHOIAS J. PUECm 

SPECm AGEIW 

EOD: 12-9-l;6 

EOD NM ORLEAJ'IS: 2-28-U7 

GAP: 9, $l4ll;9.60 

This is the Special Sirby-day Efficiency Report on this agent* 

j Eurchia is 33 years of age* He is about average size. His 

I api^e^^mce_isL_£^ir* He has a manner of sincerity; however, his approach 
^ is perK^s__.crgerg ingra tiating and he needs to develop addit^H^ClrpSiSS"^" 
afid: c onfid ence in h lsI^Ehn'er; — He-±s--about~a:^rage in force and aggressive- 
I ness ButTEis application and efforts are above average. He will apparent- 
|2y be able to develop satisfactory initiative and resourcefulness* 



He drives an automobile satisfactory and uses the typewriter* 

He has had some experience in physical surveillances but has not had an 
opportunity to demonstrate his qualifications on dangerous assignments* 

He is developing better than average in report writing and expresses 
himself better than average* He will recjuir^ more than average develop- 
ment to make satisfactory contacts in Iscrr enforcement and business fields* 
He can organize his work cjuite readily* He plans his investigations 
properly and has indicated a readiness to accept responsibility* He 
requires no more than average supervision in carrying out his assign- 
ments* His physical condition appears to be good* 



Purchia has been assigned principally to applicant investiga- 
tions* He demonstrated a thorough investigative effort in locating a 
fugitive who had with him a kidnap victim, resulting in their success- 
ful apprehension. He has had experience in Theft from Interstate Ship- 
ment and some of the less involved criminal cases* Purchia applies 
himself with earnestness and industry* His characteristics are those 
of a New Yorker* He is probably less readily available for assignment 
to any type of territory than the average and I should hesitate to assign 
him, as an ®cample, to a Civil Rights investigation in the South* It is 
possible with additional development he could be considered available 
for such assignments* 
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I HA.VE HEAD THIS REPORT 



C. E. WEEKS 
SAC 



CEW:tsp 
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^ S^ndard Form No. 51 a 

^^it&gust 1946 J 

'tr.S. CIVIL SERVICE COMMISSION 



REPORT OF 
EFFICIENCY RATING 



Form approved; 

Budget Bureau No. 60-R012.S. 



aiJministbative-unofficial 

OFFICIAL: 

REGULAR ( ) SPECIAL 

PROBATIONAL ( ) 



As of — Magr.-3-j— based on performance during period from -Apr*_28^-1^?, 

-,.JICH0LLS_4^UHm& 

(Name of employee) , (Title of posltion» service, and grade) 

-JF^mi..EnmU..jSLJNSlSIIGATIQN„r-.. ORLEANS...FJELD . TlTVTSTQTT 

(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the Rating OfficiaPs Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position, 

3. Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

б, Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 






- (1) Maintenance of equipment, tools, instruments, 

. (2) Mechanical skill. 

. (3) Skill in the application of techniques and pro- 
cedures, 

- !(4) Presentability of work (appropriateness of aa> 

rangement and appearance of work) . 

- '(5) Attention to broad phases of assignments* 

. (6) Attention to pertinent detail. 

. (7) Accuracy of operations. 

- (8) Accuracy of final results. 

- (9) Accuracy of judgments or decisions. 

-(10) Effectiveness in presenting ideas or facts, 

- (11) Industry* 

-(12) Rate of progress on or completion of assign- 
ments. 

-(13)' Amount of acceptable work produced, (Is mark 
based on production records? ) 

(Yes or no) 

-(14) Ability to organize his work. 

-(15) Effectiveness in meeting and . dealing with 
others. 

_(16) Cooperativeness. - . 

-(17) Initiative. 

- (18) Resourcefulness. 

- (19) Dependability* 

_(20) Physical fitness for the work, , 



. {21) Effectiveness in planning broad programs.^ 

. {22) Effectiveness in adapting the work program to 
broader or related programts, 

. {2S) Effectiveness in devising procedures, 

, {2U) Effectiveness in laying out work and establish- 
ing standa/rds of performance for subordi- 
nates, 

.,{25) Effectiveness in directing^ reviewing, amd checJc- 
ing the work of subordinates, 

. (26) Effectiveness in instructing, training, and 
developing subordinates in the work, 

. {27) Effectiveness in promoting high working morale, 

. {28) Effectiveness in determining space, personnel, 
and equipment needs, , 

. {29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

. {30) Ability to nnake decisions, 

. {31) Effectiveness in delegating clearly defined 
authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 



(c) — 



STANDARD 

Deviations must be explained on reverse side of tbis form 



Plus marks on all underlined elements, and check marks or better on all 
other elements rated 1 - 



Adjective 

Rating 



other elements rated 1 - Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements - Very Good 

Check marks or better on a majority of underlined elements, and all weak ^ 

performance over compensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak ^ , / 

performance not overcompensated by outstanding performance Fair ^ 

Minus marks on at least half of the underlined elements- - Unsatisfactory 



Adjective 

Rating 



FAIE 



Reviewing 

official— 



/X HAVE READ THIS REPORT 



<5, y r- 1 n 

Rated by D-..JE1...33IEEKS.- I S$iecd.al-Jicent-in-Cha3?ge SrIruZ — 



(Signature of rating ofSclal) 



Reviewed by . 



(Signature of reviewing official) 



Rating approved by efficiency rating committee Report to employee 



U. S. COVEBHHEHT PRINTING OFFICE 16 — 26177“6 



(Adjective rating) 
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STANDARD FORM NO. 61 










?* 




» UNITED STATES GOVEMENT 



TO ! DIBECKI, M 
nmft. SAC, ■ OEIEiS 










6 , 19 |J , 



tj - 



soBjBdti ICHOIfiS J. WM 
■ 'SPECIAliGEHT • '' 



!IK3 is to advise that a M was 
■, Pttohia in New Orleans onA .5, 15li7i 67 

Vool®® I searched. 

emc \ j Numbered 

. I 





N 



Filed 



4 JUI 9 M 

[«U OP imESIlGAll 





‘■■-■'Mr* .Nicholas J*-Furghia ./ ; 

' Federal Bureau - of Invest oaf ion . 
4 'New OrleaH^Sj Louis i ana ' , ‘ . 




Bear Mr* Piirohiai 

, t ' X would ^like'iiso' 4dtce ■[ 

iihis opportunity .isc o^-fef yoil' ,;v ‘ 

-. 'y^ and'‘ Mrs* '^:Purohia’m.y obngratuXar } 'Ij .\. 
r tiona on 'the hirth of ypuvf h^ '-'IS'- 

son* '^'V' 



• ./ l^.Xt is my sirioere vstslf^ 
fhat Tii s 2 ife be fi lied, Wi '^->v - 
.good ’heolifh a.nd h app ine ssV. ''‘ f'' 

. * * Sincerely j 
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,f\ SPECIAL EEFICIENCX REPORT 

NICHOLAS J. PDRCHIA 

SPECIAL AGENT 

EOD: 12-9-U6 

EOD MESr ORLEAIE: 2-28-U7 

CAF: 9, giOi;9.60 

This is a Special Efficiency Report submitted in 
response to Bureau letter dated July 11, 19U7* 

I 

Purchia makes a fa:^ appearance. His ^proach. is' 
inrproving considerably and he overcomes much of iiie deficiences in 
idiat regard by his evident sincerity and earnestness. He is gathering 
poise and confidence and is still applying vrell above average effort. 

Purchia is still developing above average in report 
•writing and the organization of his work, as -well as the pursuit of 
logical avenues of investiga-M-on. He is likewise showing some improve- 
ment in making his contacts. He appears to be in very good physical 
condition. 

\ 

He has still been assigned largely to applicant 
work, but has handled a number of criminal oases in a thorou^ manner, 
indicating an aptitude for investigative work. He responds readily to 
calls to duty and puts in considerable time outside of regular working 
hours. He has not been used on road work as yet because of the arrival 
of a child in his family during '-the rating period. On the isaxole I 
feel he has exhibited considerable ingjrovement and that he has the 
capacity for development into a capable Special Agent. 






I HAVE READ BIIS -REPORT; 







G.E. -WEEKS 
SAG 






CMiemi 



I Searched 
^ N u m toe' r- 

= File-- So 

j ■ 4 JUL 24 1947 

i FEOEfJAL BLucALf ur uMSim 




Form approved. 

Budget bureau No. 60-R012.3, 



^ Standard Foitn No. 51 ^ Form approved. 

August 1946 Budget Bmcau No. 5 

e' U. S. CIVIt4 SERVICE .commissiowH^B 

REPORT OF ADMINISTRATIVE-UNOFFICIAL 

EFFICIENCY RATING 

As of based on performance during period from to 7**^ * * h7. 



ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( X ) 

PROBATIONAL ( ) 



(Name of employee) 



aP^GIA ItAGENT . CAFt 9. $IaU9.60 

(Title of position, service, and srrade) 



(Organizataon — Indicate bS^^division, section^ unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the Eating OfficiaTs Guide, C. S. C, Form check one: 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative 

, 3. Bate only on elements pertinent to the position. oi nfi ’ ^ 

a. Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative, supervisory, or planning positions. plannmg □ 

&. Bate administrative, supervisory, and planning functions on 

elements in italics^ All others „„ a 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 
cedures. 

!(4) Presentability of work (appropriateness of aa> 

rangement and appearance of work), 

<(5) Attention to broad phases of assignments. 

(6)' Attention to pertinent detail. . 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions, 

^(10) Effectiveness in presenting ideas or facts. 

(11) Industry* 

(12) Bate of progress on or , completion of assign- 
ments. 

(13)‘ Amount of acceptable work produced; (Is mark 

based on production records? ) 

(Yes or no) 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Besourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 



(J21) Effectiveness in plwmiing hroadprogramis. 

{22) Effectiveness in adapting the work programi to 

broader or related programs, 

{2S) Effectiveness in devising procedures, 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates, 

J. (25) Effectiveness in directing, reviewing, and check- 

ing the work of subordinates, 

(25) Effectiveness in instructing, training, and 

developing subordinates in the work, 

{27) Effectiveness in promoting high working morale, 

{28) Effectiveness in determining space, personnel, 

and equipment needs, 

{29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

{SO) Ability to make decisions, 

{31) Effectiveness in delegating clearly definjed 

authoHty to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 



(A) 

(B) 

(C) " 



STANDARD 

Deviations must be explained on reverse side of this form 

Adjective 

Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements Very Good 

Check marks or better on a majority of underlined elements,* and all weak 

performance overcompensated by outstanding performance Good X 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance ' Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 



Bating 

official.. 



Beviewing 

official.. 



Adjective 

Rating 



GOOD 



Rated by 



^ • /fif jX 



TfffiEKS 



(Signature of rating official) 



SPECIAL AGENT IN OHAEGE 

(Title) 



I HAVE READ THIS REPORT^. 






Beviewed by . 



(Signature of reviewing official) 



Bating approved by efficiency rating committee Beport to employee 



U. S. COVERHHEHT PRINTING OFFICE 10 — 26177-5 



(Adjective rating) 








"'MOJleans' 



- ' O- • ■ ' 

fie;' Epliolas J,. ;tehia ,< 
. V Special A'gerit; ' 



-/DeW-Sir:, ' ..’.'/-r' ^ ''.■ 

; ' ’ •.^/During' a :fieid offece* 'inspection, -iitte'-a^ove Special ;Agdnt'' ' 

'failed 4o =mke ' a Ws irig, grade oii‘ .the';in'^nual .-exaiiiination . -; , ■. 

■ -lion iiwoli- .^?4 ,' , 

' ;enolpsed' examination under^'y^ouf i'erspnil su^e^ ... . ^ 

■. division of. oins' of ydur‘ regdlarly approved ;sdpervisprs. .^ , ,. ’ 

^'.llle compl’eted pap.er shpiild b.b prnniptjyr, re turned to. the ,.c . 
iureau,' i\coyer‘le,tter'wilVt‘b'tb^^ 'vy'v^v!;' S •’ ’ 



¥B|M 

tv - ' ' '‘ IV 

.; "MAMED 11 



; ; ; •' . Very'ttf uiy. .yours - . ■' V ■ 



- ' ’• 4S> ■ V V • • 



S»JL ) ■ V ' '•■ ■' ' ' ■' ’ 



' ' • ’ ^ j '■ ' ' ’ V*"”' 

, reipiBUilWIlCFINto^^ 



.j' ; Jphn/Edgar;..H6,QVer^ 

• . ''"Dtrector-^ f 'J"-.u' r .v>\; ;.• 



. '' -- ^ 



r 









11,1947 



. PlSOIAl 

•r 







Special Agent in Ctarge 



lesOrleaM Hicholas Jt wliia 

ar.T,iKn__ Special Agent , 

lir. S.A.ta^ 

Mr. Chgg Bear Sir: 

Kr. C9ll«)r_^ , , 

llr/ahTla instructed to. suWt a special efficiency 

Mr. L»14 relative to the ahove-naied Special Agent, This report 
Mr. Niohol^ii l>o suhaittednot Mar than July 23jrl947»' 

Mr. Soiaa 

Mr.Tr»«y . . .Very trulyyours, 



I 



Hr. OirBoa_ 

\y 



' MAIU1 

5 ?.i)!r*V.fJ|f li ,<S ; 

‘I 






Hr. MeGaIre ‘ 
Mr. Mumlord 

Mr. Flptr 





John Igar Hoover 
Director 



' .'"^w ^ 

■ <■ (f 






t\ 






V 




Mr. 





• • 



Wnvmn nf 31 «u 0 sif 5 att 0 tt 




IN REPLY, PLEASE REFER TO 



Director 

Federal Bureau of laTestigfition 
Ihlted States Depariaient of Justice 
VashingtoU; D. C. 

Dear Sir: 

For inclusion In the fund to “be paid to the vldov or deslgiated ‘beneflciazy of aaj Special 
Agent of the Federal Bureau of IhTBstigation, IMtod States Department of Justice, t&o had contrib- 
uted to this fund prior to July 15, 19^7, and iiho dies from any cause except self-destruction >hile 
einployed as a Special Agent, I am foruaidlng herevith (liy CHECK - MOBEE-OIffi®) the 'sum of^ten dollars 
($10.00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Payment vlll 
be made for death by self-destruction after the Agent has been a meiaber of the fund for two years. 

It is understood and agreed that the sum tendered herewith 'Is a ■voluntary, gratuitous contri'bution 
to said fund, idilch I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said ftmd, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall recei've all contributions and account for same to the Director* 

Upon the death of any Special Agent, the appointed committee will consider the case and 
sutnit a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designate beneficiary the. sum of $10,000* 



ance Fund: 



The following person is hereby designated as uy beneficiary for F. B* I* Agents’ Insur- 




Address 



r//fopjLton 



Relationship M. 



The following person is hereby designated as myjreneficiary under, the Chas* S, Ross Fund^ 
providing $lS0O-death benefit to bene.^ciary of agents killed. in line of duty* ^ 

Name A ddress 

Relationshi p D ate d _?<?./ 9 '/T’ ^ 

* Very truly yoursj[^^v 



Relationship 



Dated 










Sjl^cial Agait 



ft * ■ ■ * * * * ■ 



F 



T 



• * 



•t 









■ S^t®l)8r27j W' 



Mr# JicJiol^iS Purohia , , ' 

Jisderal Bureau of " ., . 

B» S# Be^itaant of Justice ' ’ 

I30B lasoMC.. ’Temple, 

Kew Orleaua ^|■■‘L 0 uiekm^ . - 

•-Baarii’i Piirohiaj . ! '• --.o' ■> -;•• 

:. ^ ■ . ,;v,‘ ^ . ' ; •.; .;■ ' 

iOr your iiifoyniatiooi y 6 «(ie; a gi*ade of ' 91 ? on tfeo 



'Ur< Tolson 

tfri G) Ai 
Clegg 
Ur. Olayln 
• Uc. Ladd 
' Ur. NichoH 
’Ur. Rosen 
|\ .'. Ur. Tracy 

1\ Ur. El I_ 

‘ Ur. Ciirneaj^ 

\ . Ur, Rarbo 
V .Ur.'-Uahr ■ 

,* Ur, penri: , 

I Ur, Quinn Tana 
Tele, Room 
'Ur, Rease 
'Ulss Candy 
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SPECIAL EPFICIMCr REPORT 



HICHOUS J.PDRCHIA 
SPECIAL AGENT 
EOD 12-9-lt6 

EQD l®Ff ORLEANS: 2-28-U? 
CAP: 10, #1:525.80 



This is a Special Efficienqr R^ort submitted upon rar 
tiansfer from the New Orleans Division* 

PURCHEA presents about a average appearance and personal- 
iiy* He has dev^oped and his personality has emerged considerabty 
since his assignment to the fidLd, uith^tSb acquisition of confidence 
in his approach* PURGHIA hk^ applied himself ^It-above average 
and Ims demonstrated well above average aptit ud^i n investigative work 
^d is learning his job* He has had good success for one of his exper- 
ience in all types of cases to which he has been assigned* He has 
recently been assigned to Tfork with two experienced resident agents 
boiix of TfiiKM have been veiy favorably in5)ressed with him. He has ex- 
hibited stability, good judgement and a sincerity that will make his 
contacts effective. It is believed PURGHIA will develop to ah above 
average agent in due time* 



< 3 . 



C. E. ^VEMS 



I HAVE READ TEES REPORT: 









Sea.f'ched 

Numbereg 

riled ....JZi 



CEtl^mmd 



^ 0 G,r 7 1947 I 

FEDERAL BUREAU OF INVESTIGATION ' 

— -rt^g/ 

• !>. / 



Form approved. 

Budget Bureau No. 50-R012.3. 



^ Standard Form No. 51 Form approved. 

August 1946 Budget Bureau No. 50-] 

u. s. CIVIL SERVICE commissio^^P^B ^Bp 

REPORT OF aSministeative-tjnofficial 

EFFICIENCY RATING PHOBATIONAI, ( ) 

As of based on performance during period from ...7=aii.rk7. to _ ..„5.r2Q-li.7. 



ADMINISTEATIVE-tJNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( X ) 

PEOBATIONAL ( ) 



mCHOIAS J. PURCKEA SPECIAL AGENT. CAF-i O 

(Name of employee) (Title of position, service, and srade) 

FEDERAL BUREAU OF IH-gESHGAHONT WE ff Q RT.FA NS nCTISrOH 



(Or^nization — Indicate bureau, division, section, unit, field station) 



1. Study the instructions in the Rating Officiars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

&. Rate administrative, supervisory, and planning functions on 
elements in italics. 




CHECK ONE: 

Administrative, 
supervisory, or 



planning □ 

All others fiQ 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 






STANDARD FORM NO. 64 




Office Memandum 



UNITED STATES GOVERNMENT 



TO : DIEECTOB 



OM : SAC, MOniUjS 






— 



SUBJECT; mOL AS J. PURCHIA 
' SPECIAL AMT 




DATE: October 27, 1947 



It is^ecomendecl this Agent he designated a 



it 

Resident Asent^ef^^ ak Ridge, Tennessee in place of Special Agent 



■^ 7 \ 



I'j'ho has. heeE^ transferred. 



,b6 

b7 







% 






;^K^42#fe 



• • Dear • '. , '■, -, /■■. _' . >.' ,. 

Your headquarters ' are being changed, . public business permitting, 

'from ^efiaarill3.0»t -to-Q^WX^w ' ‘ 

. " '. * effective upon your 

arrival there bh or after thib date. ' , '■ - ' > ,. ‘^ 

■ This change is being made for official reasons ^and not for your 
personal convenience. You will accordingly- be allowed your necessary 
expenses of transportatioa anda per diem in lieti of subsistence’ of $6.00 
in connection therewith-, such expenses . to. include , the transportation of. 

•' your immediate family as provided for 'in P;ublic Law 600 of August 2, .1946, 
and Executive Order. 9805, approved November 25, 1946.' ■’ '■ 

' ' Yo,u are authorized to use a privately/owried automobile in '■ 

■connection with your transf er^^ and you- will be reimbursed at "the* rate of 
five cents per mile, not to exceed the.cpst of common .^carrier-- by the 
most direct route.. ' 



The transpo.rtation of your household 'goods and personal affects 
will be paid in accordanbe with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946.' 









Mr* Tolson 

Mr- E, " 

G^afiSGMMUNlCATrONS SECTION 

iir. LadCl ~ 

Mr. Nlctg'I s - — . M * 

^ §-=Z MAILED 11 

,S:iS^SN0V 71947 P.M. 



,S:ffi^N0V -,7l947 P.M. i 

Mr. Pemungtori ’’ 

Mr. Quiiffi Taroc T^ 

BUREAU OF INVESTISATIOtP** 
Missoarfly {},.§. DEPARTMEtJT OF JUSTICE 



















$e'a,r< 



sa •- 



FjEDERAL BUREAU piiNVESTiGATlCN 



Very truly yours ,; 



1 ^: 



ta.. <Hr 



.John Edgar Hoover 
Director 




BeMet Hovember 6, 19 ^ 7 > designating this ilgent 
a Besident Agent at Oah Bidge; iTennessee* 

; i 

His heajlq^uaxters were fixed there on arriT/al 
10:30 A.M., December 3; 19^7 and his address is 112 Wesi Tennessee 
Avenue; no telephone as jet; and the person to he notified in the 
event of emergency is his wife; at the same address. 

4 
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i- 



t 



M_ Wloliolaa 3* 






DEPARTMENT OF JUST 

NOTtqE OF LEAVE WITHOUT PA' 



Title 

Division or Bureau mt 

Appropriation 

Beginning 






Date 



Grade and Salary 






Department □ 

Held xcugeat 



Terminating C* O. B. 



Indefinite [ ]^* 

‘ Remarks ^ VH. W^W^W llS* 








IMPORTANT:. , ^ , ' 3 

This form to be used, for reporting all leave without pay EXCEPT inilitary. 

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll imtil Perm PR3a (LWOP) is submitted.. 





6. (Bureau) 



j Qa tC. 









iav^s5P2% 



- . ' 1st '6^02^1. I’.&i 

: ,»■ Mss&a ,^' ;3^ ^ tio> • , ■ . 






i%Ga? Jiocnw •■ 



la*. Tola bn 

ilr. &, A. Tanm_ 

Kr* Clegg: ^ 

Ur. Glavln - 

la*. Ladd 
Mr., mchoICZZ 
Mr. Hosen 
w'*. Trac y ■ ■ - 

Mr. Egari ^ 

Mr. online a_^ 

la*. Harbo 

itr* Moh r - 
i!r. Ponnlhgto"a_ 
Mr* Quinn Tam 

Tele. Roonr ^ 

Mr. Neas e ~ 
Miss Qanay ~ 



MovoKbSl# Section 



' ; WMWUNIGCTIOMS SECTIOnI 

V M AiLEp 11. 

JW ■hm,S^ ■ ' 

rteAt eucJSW'O'? isvESTiewfoM 
cEt»it^tme?nCTsg % ^ 






y^: 






67- 



«... ^ 

'■■ ' .„^^ &>. ,J.| .' N'limfoepeci 

■ ‘---S • 'I " '3' ^ FEB '■, 4 1948 * 

■ . ■ ' . . t, r reOERAl- hulxtfrU GF'lNVEShfciATfON 



'(£ 




IN REPLY, PLEASE REFER TO 
FILE No 



H H 

^mmu xd Jinu^silsoiifon 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sir: 



' For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to' this fund prior to February 15, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MOMBH)IiD ER) 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, -to be included 
in said fund. Payment will be made for death by self-destruction' after the Agent' has been a •' 
member of the fund for two ’years. It is understood and agreed that the sum tendered herewith ■ 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner: 

' " ' ^ > 

!%e, Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee vd.ll recommend 
appropriate action .to the Director of the Bureau in pertinent matters » The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 



' Upon the death of any Special Agent, the appo^ted committee will consider the case and 
sutnit a recommendation to the Director as to its conclusions. Appropriate. instructions will then 
be issued to the Chief Clerk, directing him- to pay to the designated beneficiary the sum of $10,000. 



ance 






The following person is hereby designated as my beneficiary for F. B. I. Agents'- Insur- , 



Relationship ! P £. 



Address 



Date d , 



' ’be 

' The following person is hereby desisted as my beneficiary under the Chas. S. Ross I\md . 



pro viding $150p-death‘ benefit to baiefici ary of agents killed in line of duty 



Namd 



Relationshi p., 




1^ 










Addreas /y^Wcr^/ygSiee OfiKljip^ e^ Te//rf. 
Date d^KSl^ , 



Very truly yours 







1 



icial Agent 



0 

NICHOLAS J. PURCEIA 
SPECIAL AGENT 



Knoxville, Tennessee 
Jfa.rch 31 ^ 19^8 



TMs man ‘became a Bureau Agent December 9t 19^6 and 
•was assigned to the New Orleans Office prior to reporting at Knoxville in 
October, 1947. He is 34 years of age and mairied with one child, and, 
has recently been designated a Resident Agent at Oak Ridge. Prior to 
entering the Bureau ' s service he spent some five years in the Army , 
having been separated with the rank of Captain. 

PURCHIA is of medium height and build, rather dark 
complected and dresses neatly and in average fashion. He gives the 
impression of being quite reso'urceful and possessed of s'uffioient aggressi"ve- 
ness and initiative. He has a very sincere, cooperative personality, 
and is unusually conscientious and thorough. He is mature in appearance 
and appears to make above average contacts . The stenographers have been 
unable to rate him in virtue of the fact that practically all his work 
is submitted in rou^ draft form. 



He handles Atomic Energy Act applicant and employee 
cases exclusively and produces an average amount of paper work of above 
average quality. This man is extremely willing and anxious to make 
good. His development, in my opinion, has been marked. He makes qualify- 
ing scores with the Bureau’s firearms, is in good physical condition, and 
in virtue of his maturity and goo^'^udgment I feel he could function success- 
fully on dangerous assignments . /1Se has had no opportunity to testify in 
this district, although he gives the impression that he would prove a 
competent witness. In his prior office of assignment he had a small amount 
of experience on physical surveillances but has had npi^_ on surveillanpes:-. -,— 
of either type in 7 ^ ^ !' 

He is constantly striving to improve fiinS§!Er*'a^d™is..moat..^..... ^ 
earnest in his efforts, which are well directed. He {has^b'ebbfeg*®tP‘^alnable..^i*^„„,,. 
member of the ;^EA squad here and has progressed to a ijpointil^a't -which.,X.nQ.'H„T^/..-..-. 
feel he is in the uppeir- brackets of those Agents in Grade CA|^l^|.^oj^^W|j^^ 

varrantB the a4Jscti™ rating "Tery Good." 6f jWESTIGATION 








u.s. 



Standard Form No. 51 ' 
August 1946 

CIVIL SERVICE COMMISSION 




AKKUAL 



REPORT OF 
EFFICIENCY RATING 



Form approved. 

Budget Bureau No. 50-R012.8. 

ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( X) SPECIAL ( ) 

PROBATIONAL ( ) 




As of — based on performance during period fromAE¥!ii„ijt-i2kZ- to 



NICHOLAS J. PURCEEA CTECIAL AGEM? - CAP-10, $46^1.20 

(Name of employee) . (Title of position, service, and grade) 

FEDERAL BUREAU OF INVESTIGATIOH. KNOXVIIEE DIVISIOEr 

(OrganiraUon — Indicate bureau, division, section, unit, field station) 



V 

+ 



ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 



1. Study the instructions in the Rating OfficiaTs Guide, C. S.*C. Form 

No, 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

5. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE; 

Administrative, 
supervisory, or 
planning 

AJl others 



□ 

S 






(1) Maintenance of equipment, tools, instruments* 

(2) Mechanical skill, 

(3) Skill in the application of techniques and pro- 
cedures. 

'(4) Presentability of work (appropriateness of ar- 
r^gement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on . or completion of assign- 
ments. 



(7) 

( 8 ) 

„<J9) 

Jfc-(IO) 

±L.{11) 

y.(i2) 

-iZ^( 18 )' 

±L(U) 

±T-(15) 

-dl( 16 ) 

^(17) 

^■(18) 

Ar.(20) 



Amount of acceptable work ^ 
based on production records? 



(Is mark 



(Yes or no) 



Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



(£1) Effectiveness in ffUmning broad programs, 

{22) Effectiveness in adapting the work program to 

broader or related programs, 

{2$) Effectiveness in devising procedures, 

{2^) EffectiveTiess in laying out work and establish- 
ing standards of performance for subordi- 
nates, 

^ (25) Effectiveness in directing, reviewing, amd checks 

ing the work of subordinates, 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

(27) Effectiveness in prcmioting high working morale, 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(SO) Ability to make decisions, 

(31) Effectiveness in delegating clearly defined 

authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 

iT(^) Capability for Additional 

(B) 



- (C) 



STANDARD 

Deviations must be explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on all 

other elements rated 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements 



Adjective 

Rating 

Excellent 
Very Good 



Check marks or better on a majority of underlined elements, and all weak 

performance overcolbpensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 



Minus marks on at least half of the underlined elements Unsatisfactory 



Adjective 

Rating 



^offiiaL. •yiEr_aQQD.V*4V 



Reviewing 

officiaL- 







Rated by 
Review^d^l 



SPECIAL AGEMT IN CHAR GE 

(Title) 

Assistant ©frectof, 

(Title) 



jg ofilclal) 

Rating approved by efficiency ifatingf committee Report to employee 

U. S. GOVERKHEHT PRINTING OFFICE 10— 





(Date) 



(bate) 



(Adjective rating) 




Form Pits Eevisea (LWOP) 

Form prescribed by 
Comptroller Generd, S. 
January 29, 1947 



0 



DEPARTMENT QF JUSTIcAk ^ 15^3 

^ NOTICE OF LEAVE WITHOUT PAX “ 



M WicliQlas. jr.' Piigoliia 

Title 

Division or Bureau 

Appropriation 

Beginning 



DateL. 



jtocfe: 



A9. 






Grade and Salarjr 



Depairtment □ 

Field @ 



Terminating C. O. B. 



Indefinite [ 
Remarks 



Al- , reduot B -bcmiss cia. 

0 hbU3?» m 2**2X-%0* 













^IMPORTANT: 

This form' to te use^ for reporting all leave Tvitliout pay EXCEPT military* 



Persons returning to duty subsequent to this report or from indefinite leave *will not be restored 
to the pay roll xmtil Form; PR3a (LWOP) is submitted. * " 




A 



6. (Bureau) 



u. Sf. GOVERNMENT PRINTING OFFICE: 1947-767643 



M, 





'I This foarm to.be ixsed for reporting all leave without pay EXCEPT military. 



M Persons retiirning to duty subsequent to this report or from indefinite lea^:>jwill not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. , 

-ii . ■ -V' 




6 * (Bureau) 



Headquarfers , 






Personnel Action Number 



Legal Author] 



Appropriations | S & E, F.B.I. 



S&E, F.B. 



Departmental 
.“or Field 



Q. VICE 



NATURE OF POSITION 
b. ADDITIONAL IDENTICAL 



P. C NO. 



P. C. NO. 



P. C. NO. 



Date of Birth 



REMARKS 









T '”1: ) ■ 

'■•■ . 1 -^ \ 

T ' ■ 






( 






.. 

: jS 



■''■lx 



n. (FILE) 



aiHTEO Bjr THE'^taWDARD REOISTER CO., OAYJOH 1, Offfo, u. j 













•« s 

iMxmn of Jnu^attsafwn 

Ittitali §tatea ©apartment of ^Jmtm 

Eiiorrille, Tennessee 
July 2 , 19^8 



Director, M 



Dear Sir: 



COMIMIAl 



0 

EE: NICHOLAS J. MCHIA 
SEECIAL AGEEHT 



The Bureau will he advieed when Agent PURCHIA has read 
and initialled the file copy of the attached special efficiency report. 



Very truly yours, 




standard Form No. 51 " 

" August 1946 M| 

^ r-^UTSfeiVIL SERVICE COMMISSIONS^ ^pF 



REPORT OF 
EFFICIENCY RATING 






Form a] 
Budget 



proved. 

bureau No. 60-R012.3. 



SSXRATIVE-UNOFFICIAL ( ) 

OFFICIAL; 

REGULAR ( ) SPECIAL ( 2!) 

PROBATIONAL ( ) 



As of based on performance during period from to — 



NICH OLAS J, PUECECA SEBCIAL AGEN T CAF-10, ^6^1^20 

(Name of employee) (Title of position, service, and srade) 

m>ERAL BUREAU OF IHVES TIG ATI ON, KNOXVII IE, 

(Oreanization — Indicate burean, division, section, unit, field station) 



V 

+ 



ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 



1. Study the instructions in the Rating OfficiaTs Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

а. Do not rate on elements in ituZfcs except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning functions on 

dements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



□ 

n? 



(1) Maintenance of equipment, tools, instruments, 

(2) Mechanical sldll. 

Skill in the application of techniques and pro- 
cedures. 

- *(4) Presentability of work (appropriateness of ai> 

rangement and appearance of work). 

Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

-(11)' Industry. 

-(12) Rate of process on or completion of assign- 

ments. 

-(13 V Amount of acceptable work produced|^*(Is mark 

based on production records? --i-X — ) 

-(14) Ability to organize his work. 

-(15) Effectiveness in meeting and 

others. ' 




(Bl) Effectiveness in %>lamiing broad programs, 

{B2) Effectiveness in adapting the work program to 

broader or related programs, 

{B3) Effectiveness in devising procedures, 

{2J^) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates, 

I {B5) Effectiveness in directing y reviewing , and check- 

ing the work of subordinates, 

(B6) Effectiveness in irntructingy training, and 

developing subordinates in the work, 

(B7) Effectiveness in prornoting high working morale, 

{28) Effectiveness in determiving space, personnel, 

and equipment needs, 

{29) Effectiveness in setting and obtaining adher- 

^ ence to time limits arid deadlines, , 

j^^{S0) Ability to make decisions. 

Effectiveness in delegating clea/rly defined 



m 






STATE ANY OTHER ELEMENTS CONSIDERED 



-(16^ Cooperativeness. 

-(17) Initiative. 

— — (18) Resourcefulness. 

-(19) Dependability. 

-(20) Physical fitness for the work, 




STANDARD 

Deviations must be explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on alT 

other elements rated 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements.. 



Adjective 

Raiing 

Excellent 
Very Good 



Check marks or better on a majority of underlined elements, and all weak ^ 

performance overcompensated by outstanding performance Good , 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 




A^ciive 

^^j^ing 



GOOD 



Reviewing 

official— 




SPECIAL ASENT HI CHARGE July 2, 1?48 



(Title) 



(Date) 



Reviewed by 

(Signature of reviewing official) 

Rating approved by efficiency rating committee ... 



(Date) 



(Title) 

Report to employee 



(Date) 



(Adjective rating). 



U. S. GOVERNMENT PRINTING OFFICE 16 — 26177-5 



NICHOLAS J. PURCHIA 
SPECIAL AGENT 




Knoxville, Tennessee 
June 29, 1948 




Although this special efficiency report is, 
called for hy Bureau letter of June 21 , 19 ^ 8 , I can add nothing 
to the conments contained in my annueil report prepared March 3I last. 

This Agent is continuing to progress and is 
regarded as in the upper hrackets of those Agents in his Grade whose work 
warrants the adjective rating "Very Goodl" 



E. J. ABBATICCHO JR. 
SAC 



EJA/hl 




' Standard Form No. 51 
August 1946 

U.^X;r?IL SERVICE COMMISSIO] 



REPORT OF S 
EFFICIENCY RATING “ 



Form approved. 

Budget Bureau No. 50-R012.8. 



ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR C )' SPECIAL ( X) 

PROBATIONAL ( ) 



As of .A3?S.t..30^ 1^8_ performance during period from to 30, 

' (y 

—MSmMJLtJmGEIA 

(Name of employee) (Title of position, service, and grade) 



lEDERAL BUREAU OF IWVEgPIGATIQK. KNOXTILIE DIVISIOK 

(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
“ if weak 
+ if outstanding 



1. Study the instructions in the Hating OfficiaPs Guide, C. S. C. Form check ONE: 

No. 3823A. 

2. Underline the elenfents which are especially important in the position. Administrative, 

3. Rate only on elements pertinent to the position. ^ _ sunervisorv or 

a. Do not rate on elements in italics except for employees in admin- ^ o- 

istrative, supervisory, or planning positions. ^ planning 

5. Rate administrative, supervisory, and planning functions on 

elements in italics, All others 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

— (3) Skill in the application of techniques and pro- 
“■■■■ cedures. 

— !(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations, 

(8) Accuracy of final results. 

Accuracy of judgments or decisions. 

— Effectiveness in presenting ideas or facts. 
Industry. 

-j;fei .(12) Rate of progress on or completion of assign- 
ments. 

,^1 -(13) ^ Amount of acceptable work produced. (Is mark 
based on production records? JlQ ) 

(Yes or no) 

-fe —(14) Ability to organize his work. 

-it:- (15) Effectiveness in meeting and dealing with 
— — . others. 

“jjr.„(16) Cooperativeness. 



-7r., -(16) Cooperativeness. 

^r-sm Initiative. 

«*^_(18) Resourcefulness. ^ 
-i>™(19) Dependability. \Q) 

-“jfcr„ (2^ Physical fitness for the work. 



@SEPBS« 



(^i) Effectiveness in plamiing broad 'programs, 

{^2) Effectiveness in adapting the work program to 
broader or related programs, 

{2S) Effectiveness in devising procedures, 

(24) Effectiveness in laying out work and establish^ 
ing standa/rds of performance for snbordi- 
nates, 

. (25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 

, (2$) Effectiveness in instructing, training, and 
developing subordinates in the work, 

. (27) Effectiveness in promoting high working morale, 

. (28) Effectiveness in determining space, personnel, 
and equipment needs, ' 

. (29) Effectiveness in setting and obtaining adher- 
ence to time limits arid deadlines, 

. (30) Ability to make decisions, 

- (31) Effectiveness in delegating clea/rly t^flned^ 
authority to act, - — ' - - 



STATE ANY OTHER ELEMENTS CONSIDERED 









STANDARD 

Dcriations must be explained on reverse side of this form . \ 

Ad^edive 

^ ^ Raling 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated. Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak ^ 

performance not overcompensated by outstanding performance Pair 

Minus marks jon at least half of the underlined elements Unsatisfactory 



Adjective 

Rofinff 






Reyiemng 

official!- 




Rated by 



( J-3V R \ , s./ SEECIAL AGEJNT IN CHAEGB Sept. 3# 

wai; 



Reviewed by . 



^Signature of reviewing official) (Title) 

Rating approved by efficiency rating committee Report to employee 

(Date) 

U. S. GOVERNMENT PRINTING OFFICE 16 — 26177-6 



(Adjective rating) 



Knoxville, Tennessee 
Axigust 30 f 19^8 



NICHOIAS J. PURCEIA 
SPECIAL AGEMP 



A special efficiency repoirfc upon Agent PUROHIA 
is required by Bureau letter of August 23rd last. However, I 
find the comments contained in my annual report of March 3I 
last, as supplemented by special efficiency report of June 29, 
are accurate at the present time. This man’s paperwork has 
been very good; he is extremely conscientious, interested and 
enthusiastic over his work. He does not make a striking 
appearance but is intelligent, has shown good judgment, and is 
entirely dependable.’ 

He has now progressed to a point 'at which I feel 
his work ■warrants the adjective rating “Excellent” in cong)arison 
with others. in his grade. \ ’ . 



RV0>ABBA5I? 






1 ' 
1 / 



MUNIGAflOtlS SECTION 

MAILED, 11 

* 'SEP '^2l948-m 



FEDERAL BUREAU OF IHVESmTiOH . 
.0,4 OEfARMUTOFlUSTlCE 










% 



SumK nf Jttuestigatinn 

imfeii §tatB0 ispartmcnt of tetico 
Eiorrille, Tennessee 
September 3, 19^f8 



Se: HICHOLAS J. PURCm 
SPECIAL AGM 






In view of the coiments contained in the a 
special efficiency report, it is recommended this employee he co 
for an increase in grade and salary* The Bureau will he advised 
has read and initialled the file copy of instant report. 



;feched 



Gli 



Very truly yours, 




STANDARD FORM NO. 64 



he 

hlC 



f|l 

Office J^emovanduM • united states government 



TO : 
FROM ; 
SUBJECT: 



Mr. Glavin 



DATE: - September 20^ 1948 



I 



NICHOLAS J. PURCHIA 
Special Agent" 
Knoxville Office (RA 



- Oak Ridge) 




LOCATION 



l£p. Tolso n 
Mr* E* A. 'i' ajnm 
l£r. Clegs ~ 
Ur. Glavi n 

Ur, Ladd 

Ur, Nichol s 
Ur, Rosen 
Ur, Tr acy ' ' 
Ur, Egan ~ ' 

Mr. Qurrie a 
Mr. Harbo 
Ur, Uohr 



Mr, Pennington 
Ur. Quinn Tama” 
Tele, Roo m 

Ur, Kease 

Miss Gandy 



This ' employee entered on duty 12/9/46 as a Special Agent, CAF-9, ^4149.60 
per annum, was reallocated to CAF-10, §4525.80 per annum on 2/3/47? and as 
the result of a UPA promotion and an increase in basic pay, his salary is 
now $4981.20 per annum. He is being considered for reallocation to grade 
CAF-11, $5232 per annum. 

During an inspection of the New Orleans Office in March, 1947, Inspector Gurnea 
said he presented an average appearance and had a fair personality. The Inspec- 
tor was not too impressed -vvith him during the interview, which may have been due 
to the fact he was very upset over making such a poor examination grade {10%), 

He would probably developj however, he would never be outstanding. By letter 
dated he was advised that the examination grade he had made was below 

the minimum acceptable rating. It was noted that he made a grade of 91^ on a 
re-examination. . ^ ^ ATT ~ 

T O U b I o 01 f' v — ^ 

On 5 / 3 / 47 , SAC Weeks rated him FAIR and said that his^appSpanceiWaS“fai-r3=--4hat“ 
his approach was perhaps over-ingratiating, and he ned^ed to^<)evelopf addit^nal»-“ 
poise and confidence in his manner. On 7/14/47, SAC Weeks jrated^;^i>SOOT^nd.. 
advised that his approach was improving considerably and ’thais»'4e({d^fcame„m^ 
of the deficiencies in that regard by his evident sinc'erity^and ea;mestness..>»ji 1 ,.,/Lir 
On 9/20/47, SAC Weeks rated him VERY GOOD. t 

I mmi BUfikAU OF 1HVEGTIGAT10»**J 

On 3/31/48, SAC Abbaticchio rated him VERY GOOD. On 7 / 2 / 48 ,^AC~AWa1^Lc''chxb=^** 
rated him VERY GOOD, and he was considered for reallocation to CAF-llj how- 
ever, he was not favorably considered inasmuch as he had not attained a rating 
of. Excellent. 

On 9 / 3 / 48 , SAC Abbaticchio rated him EXCELLENT and stated his paper work was 
very good; he was extremely conscientious, interested and enthusiastic over his 
v;ork, did not make a striking appearance but was intelligent, showed good judg-j 
ment, and was entirely dependable. In a separate communication, the SAC recy 
ommended him for reallocation. 

R-ECOMMEtIDATION { It is recommended that Agent Purchia be reallocated to grade 
CAF-11, §5232 per ann um. _ K ^ 

< ^ ,v> 

JEE:jlr 










m 



Octpbei^ 7» X94S 



SAC, Krtp?armp 



: BEv- _ Momus: A 
’ . ^ -■• SPECIAL agent’ 

.'General In-Service - Course 



Dear Sir: 



Tfie above' named- Special Agent attended the above General in- 



Servibe traiping"^ course, at „the Seett of Government and attained the follow- 



ing -grade's : 1 



Notebook' . 
Examination 



■Hip Shooting -(fi'onblo AtJtion). $S -; 



Very' Good 
100 



• ^ - practical Pistol Course 
■- Shotgun(Skeet) , . 

\ 30. -Rifle / . : ,i.' * 

Machine' .•Gun - 



.02 

0/25 

79 

05 



2 days' Specialized -T.ra'inihg' in: ■■ Chaihfprihg 



; The 'firearms ' grades'- the exception of the Shotgun- Skeet Course 

should be entered on the individual field firearms training record card. 



■Very truly, yours , 









■i 

ytr- I- - 



, John Edgar^.Hpover' 



Dipe(%3r' 



cc : 0A Hicholas J * Purjbhla • SEC^Iqpi 






Kaoxulllp ■ 




HXjS • dcs . 



sV ;-: 'rtCT :f W 















• V.i. 

’■'V: 



MfcOIUrOF-^i^CrfL EXAMINATION OF QPPICBkW^ SPECIAL AGENTS 
- PEDBRAL-BOTtSu^’OriNVESTIGATION, U. S. DEPARTMENT OP JUSTICE 



name ' -gOaCBIA. Wle holM 7 



. • age M -YEARS. 1 MONTHS , 

married, single, widowed :J|^£^^number of children^. 



' NATmTY(«Uti ol bl/th)_lil! ^ ^ ,4-4-» — 11 

FAMILY HiStORY onf> trolilMT « ni1 ofifr b 1 wtwr, wll Urin e «nfl iw>xi 



history op illness or Txr.TTmv TTimmI ehniHinml (11 WWtBBgi 






HEAD AND PACE MOimaJ..- -r ^ 4 . ti,, 

EYES; pupils (size, shape, reaction to light and distance, etc.) T7mini1| lAaCfct— tO-IAi 

DISTANT VISION RT. 20 / 2 O . corrected to 20/ 



WnrmHl . 



LT. 20 /jyi ■ ' . corrected to 20/ 

COLOR pii^'Pf’iiii»'»'Tr>w • 



X 

(state edition of Stilling's plates or Lamps used; 
disease OR ANATOMICAL DEPECTS__ UO lI B a- 



EARS- HEARING RT. WHISPERED VOICE • 3g / iS' CONVERSATIONAL SPEECH 15 /U 

LT. WHISPERED VOICE 15 / l6' CONVERSATIONAL SPEECH — __15 — 

DISEASE OR REFECTS NoSSa ^ ; 

nose I___ - — 



SINUSES. 



(Disease or anatomical- defect, obstruction, etc. State .degree ) 

oi*gp« ^ — 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS, 
TEETH AND GUMS(disease or anatomical defect):. 



yfOTIMll. 



MiaaiiNU x'xajaixi W-^^t ^ 

NONVITAL TEETH 


Nona. 


PERT APICAL DISEASE 


Nonfl. 


MARTCED MALOCCLUSION 


None. 


PYORRHEA ALVEOLARIS 


None. - 



Wn-rmal 

, , s 4 • 9 7 S » 10 11 



13 14 Its t® 



TEETH REPLACED BY BRIDGES ' #18 



DENTURES 


None. 


REMARKS 


Noubl 








(signature of Dental Officer) 

H « gyy, •g«o4i 



37i" 



GENERAL BUILD AND APPEARANCE 

TEMPERATURE 98.6 CHEST AT EXPIRATIO’N, 

HEIGHT BTH CHEST AT -INSPIRATION_ 

WEIGHT Tiiafr CIRCUMFERENCE OF ABDOMEN AT UMBILICUS 



40 ” 



J54!L 



RECENT GAIN OR LOSS, AMOUNT AND CAUSE 
SKIN. HAIR, AND GLANDS 



S pound lyBl'ii in TMfit veara 
Normal. 



OXWXIN , — 

NECK (abnormalities, thyroid gland, trachea, larynx) TJyrQifl . 



SPINE AND EXTREMITIES '(bones , joints, muscles, dec^Me 'Pefl DlaHttfli — fl fly i BD 



-THOEAX (size, shape, movemil^^rib cage, mediastinum) TTell 
RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC.|a 

film 9-22-48 - Aialthy ohaet. 



CARDIO-VASCULAR SYSTEM^, Mormal. ^ — I- -- . 

HEART (note all signs ol cardiac involvement) Nonnal size^^ ah ape» rate > rhythm, somids« 



PULSE: BEFORE EXERCISE 88 

AFTER EXERCISE ^ 

■ THREE MINUTES. AFTE R 64- 

CONDITION OF ARTERIES Normal. 

CONDITION OP VEINS Normal . 



BLOOD PRESSURE: SYSTOLIC 132 

DIASTOLIC 86 



CHARACTER OF PULSE ' Normal. 



HEMORRHOIDS. 



Nona. 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) 



GENITO-URINARY SYSTEM 

URINALYSIS: SP. GR. 1.081 ALB. 

VENEREAL DISEASE Denies. 



SUGAR 



MICROSCOPICAL nOr. 



NERVOUS SYSTEM Normal. ^ ! — : ; 

(organic or functional disorders) 

ROMBERG Normal. INCOORDINATION (gait, speech) None. 

REFLEXES, SUPERFICIAL Normal. DEEP(knee, ankle, elbow) NoimfiJ.. TREMORS None. 

SEROLOGICAL TESTS TTAHM Wogn-hiTO 9-gg-4fl BLOOD TYPE »A2 : 

ABNORMAL PSYCHE (neurasthenia, psyphasthenia, depression, instability, worries) LL' 

None notei 



SMALLPOX VACCINATION: DATE, OF LAST VACCINATION 1945 ’ 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES ^ ^ 

DATE OF LAST COURSE ^ 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 




CAPABLE OP PERFORMING DUTIES INVOLVING 



strenuous 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTtCAL USE OF FIREARMS yas (yes or no) 

(when no is given state cause) i 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary^ 








-(NAVMC^VAimCO) 






1S476(S) MCS Quantico. V*. 4-4-47— IM 



ELECTROCARDIOGRAPH STUDY 

U, S. NAVAL HOSPITAL, QUANTICO, VA- 

NAME ...PBlCSU...m<*OJas...J. RATE JBI AGE — .35. WARD 

DATE 9-2S- 48 PREVIOUS DIGITALIS (Yes or No) If® BLOOD PRESSURE .r. 

DIAGNOSIS P)iy8lc.al„ejEaminaiiioii PREVIOUS TEST ..•.riJJeSft..—. — 

REFERRED BY ...... (MC), U.S.N. CARDIAC NO 2015 




RATE: 
RHYTHM: 
P WAVES: 



82 

Slmis arrhytbioiay sli^t* 
Hoinal. 



P-R INTERVAL: 0.18 seconds. 

QRS OCCUPIES: 0.06 seconds. 

QRS COMPLEXES: *W" type in lead III. 



T WAVES: Inverted in lead III. 

CONCLUSION: Bo evidence of myocardial damage 

APPROVED: 



(MC), U.S. Navy, 



Omar J. BBOWB 

Captain (MC), U.S. Navy. 



Chief of Medicine. 



Bra-pared' 'bp- « 
'dlx^dked 

F-il a’d by * ' ■ 






ShyapSSj 



-V >■' , r- ' *;• „■ : --\ V 

;'-^ '. . ’• ' ' ’: % C?i -ipast'dti. tip- c#f-c3 . 'yfrs, -ficm: - 

^ ^ <> 

; ;1:;, ; , ■ -;. '--' ’ -'v-?? :: "■ ‘ ■ . 'vr..,::.;'- -.; 



. U--S- *^,»**^ ^..^'J^VVC?* ' '- 



- , >>*i^ " > 















jfr ,' -T o 1 bou__^^ 

KrI oSl^B” 

Kr^ Udd' 

Kc* Nichol s'; 

Ur, Rosen 

Ur; .Trac y. « ^ 
rir,-EgS n ■> / 

Ur. Gume a " 
Ur; Harb o ' 

Ur. Uohr j 
Ur;' Penhii^tbiT 
ur^-Quim’T^iKa;^ 
Tale;‘Roo B- > 
Ur, Keas e ' 

Ulsr Gandy 






«..b6 - 

' b7C 



, ' Si^ ’ . ■ vo i ^wi^j wc3 y H ?vv jwe t ^ ^ 



fEoas^^guB^bf ,wM ,,•. ‘.. 



•‘".ys -)f--.-ti/» 






■'4r 

' if. VPy '<■•>« 4<>,-;".Vi:4' :S 









'jA\. ,"T‘?rav 



^v7ii-:v 





Ur* IHckolaa Jm Wurchia 
Federal Bureau of In vestigo^tion. ■ 
Fnoxutliej Tentieaeee , ; , 



Bear Purchi a s'- 



- TheBiireauria in reoei pi: ^ of i:he repdri: ,6f the * . 
physical exdmination afforded you at the Unit/^d' Btates 
Uaval Hospitals' Quaniicojf Virginias pp Hepteuber 2Bs 

This repprt reflects that .pou have s'ecohd. degr^Pri 
flat fee%,., 

" • : " 'The eied^rohardiogram aff orded ypU in this con- 

nccti bn revealed no- evidence of uyocar dial, damage*' 

^ The Hoard bf Examining 'Fhysiai.ms,' of the Uhtted 

States Hdval JTospitaT^ reports that you wre capable of per^ 
forming : strehuous physi cal ezertioii ami have no physicd , 
defects, that toould interfere with your participation tn^ 
raids or other wbrE involving the practical firearms, 

' ' : 



,x£' Toison' 

Jir, E. A* Taiw^ 
i'-T, Clegg 

3^. Plavl n 

Ladd ' ■ 

fr. iUchoTs 

Hr, Hosen “ — 
. Hr, Yrac y~ — — 

I'r. Carso n 

vr, Ega n " , - 
ir, Giirne a — 
I'x. Harbo " " 
vr, Hdndoi r ' 

-.ibr, Pennington” 
li*. Qulr.n Te.-rin’" 

l;r. Lease ^ 

Liis& Gand y' 



John: Edgar Hoover 



director 

sv. 




★ oc; 



RM 



", w nvesf 
— mmnrof josncg 
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REPORT OF SS 
EFFICIENCY RATING 



Form approved. 

Budget Bureau No. 60-R012.8. 



ADMINISTRATIVE-XJNOFFICXAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( 

PROBATIONAL ( ) 



As of based on performance during period from 

UICHOIAS J. HJRCaiA SPECIAL AGEHT, CAP-11, $5232 

(Name of employee) " (Title of position, service, and spmde) 

PEDERAL BUREAU OF mVESTIGATION, KHOmLLE DIYISIOU 

(Organization — Indicate bureau, ^vision, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the Eating Ofiiciars Guide, C. S. C. Form check one: 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative, 

3. Eate only on elements pertinent to the position. sunervisorv or 

a. Do not rate on elements in italics except for employees in admin- ^ 

istrative, supervisory, or planning positions. planning 

h, Eate administrative, supervisory, and planning functions on 

elements in italics. All others 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill, 

(3) Skill in the application of techniques and pro- 
— cedures. 

f(4) Presentahility of work (appropriateness of ar- 

rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

Attention to pertinent detail. ^ 

— -- (7) Accuracy of operations. 

Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Eate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ) 

(Yes or no) 

Ability to organize his work. 

.fe^ (15) Effectiveness in meeting ani dealing witli*f>M 
- others. ^ 

Cooperativeness. ^ 

Initiative. 

) Eesourcef ulness. 

,- ^,^-9) Dependability, 

■jfe^(20) Physical fitness for the work. 



(M) Effectiveness in planning broad programs, 

{22) Effectiveness in adapting the work program to 

broader or related programs, 

{2S) Effectiveness in devising procedures, 

(24) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates, 

^ (25) Effectiveness in directing, reviewing, and check- 

ing the work of subordinates, 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

(27) Effectiveness in promoting high working morale, 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

(30) Ability to make decisions, 

(51) E^^tiveness in delegating clearly ^ defined 

^^j^^^hority to act, 

1 ^ 67‘-^/37?7-3i 

^ OTHER ELE&ffiNTS^CONSIDERED-^“=^=^^ 






. STANDARD 

Deviations must be explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on all 

other elements rated Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 



[ oe.i m. ti4s j 



mi 



Adjective 

Rating 



Reviewing 

oflScial— 



Rated by . 






^CIAL Acm p IN CHA RGEE Oct. 2, 1948 

■ (tThS '(bate) 



cviewed by . 



^ ^ (Signature of reviewing official) (Title) 

Eating approved by eflSciency rating committee Report to employee 

' (Date) 



(Adjective rating) 



U. S. GOVERNMENT PRINTING OFFICE 10 — 20177-6 







Ehoxvllle; Tennessee 
October 2, 19^8 



NICHOLAS J. PUBdUA 
SPECIAL AGENT 



I find the comments contained in uqt annual 
and special reports of t&irch 31^ Juno 29, and Atigust 30> 1948 reflect 
my present opinion of this Agent's capabilities, it being noted 
that since ~ the last repoirt he has been absent from the district 
attending- In-Service emd on leave. Since that .time also, he vas 
promoted to Grade CAi'-ll and I regard him as deserving of the 
adjective rating "Good" in comparison vlth others in his grade. 

It should be noted also that althouf^ inadvertently omitted 
from his last efficiency report, this Agent yas afforded moot court . > 
training hero and gave the In^resslon that he vould make aT^omp^ent/ 
govarament witness on an actual trial. « y 








iureatt of 31 nu]B 0 tt 0 ai!on 

§tat0fi of Kuatito 

Sioxville, Teimessee 
Octol)er li, 19^8 



Director, IBl 



COMFimiAl 



SE: nCHOLAS J. PDECm 
Special Agent 



Dear Sir: 



™ UNITED 
W STATES 




initialled the file copy of his sped 
August 30, 19^8. ^ A 



' JJffl/U 






The Bureau is advised Agent B^MEA has read and 
I file copy of Ms special ^ieney report of 






i! ^ 

Veiy truly! youri, 



oaArohGsi! . 









HSIBMHH 



/ ' 









w OF lavEonoATiafl 




Form approved. 

Budget Bureau No. 50-H012.3. 



^ Standard Form No, 51 
^ August 1946 
TT.S. .CIVIL SERVICE COMMISSIOj 



^ REPORT OF 
EFFICIENCY RATING 



STRATIVE-TJNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAL ( ) 

PROBATIONAL ( ) 



As of November 2(^ 194S 
MICHOIAS J. PI3RGHIA. 

(Name of employee) 



based on perfomance during period from to ..N9y.*.— 

SPECIAL AGSI'IT. CAF-11. tS232 

(Title of position, service, and grade) 



FEDERAL BUREAU OF INVESTIGATION. laTOXVILLS DIVISION 



(Organization — ^Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
“ if v^eak 
+ if outstanding 



1, Study the instructions in the Rating OfficiaTs Guide, C. S. C. Form 

No, 3823A, 

2, Underline the elements which are especially important in the position, 

3, Rate only on elements pertinent to the position, 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

&. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning O 

All others 0 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skilL 

(3) Skill in the application of techniques and pro- 
““ cedures. 

!(4) Presentability of work (appropriateness of ai> 

rangement and appearance of work). 

1 (5) A ttention to broad phases of assignments. 
(sy^ ttention to pertinent detail. 

(T) Accuracy of operations. 

(8) Accuracy of final results. 

(9) A ccuracy of judgments or decisions. 

— tr:;r(10) Effectiveness in presenting ideas or facts. 
.-il-(ll) Industry. 

— i::!]r(12) Rate of progress on or completion of assign- 
ments, 

-li._(13)‘ Amount of acceptable work produced.-^ (Is mark 
based on production records? ^^2 ) 

(Yes or no) 

— *3t-(14) Ability to organize his work. 

( 15 j "E ffectiveness in meeting and dealing with 
others. 

-jl,.( 16) Cooperativeness* 

,.J!!!I.( 17) I nitiative. 

(18) R esourcefulness. 

Dependability. 

(20) Physical fitness for the work. 



, {21) Effectiveness in planning broad programs. 

, (22) Effectiveness in adapting the work program to 
broader or related programs. 

. (2S) Effectiveness in devising procedures. 

. (24^) Effectiveness in laying out work and establish’- 
ing standa/rds of performance for subordi- 
nates. 

. (25) Effectiveness in directing^ reviewing j and check- 
ing the work of subordinates. 

. (26) Effectiveness in instructing, training, and 
developing subordinates in the work. 

. (27) Effectiveness in promoting high working morale. 

. (28) Effectiveness in determining space, personnel, 
and equipment needs. 

. (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

. (so) Ability to make decisions. 

- (SI) Effectiveness in delegating 
authority^O’OCt. 






clearly defined^ 



STATE ANY OTHER'^LEMENTS CO: 










(bJ: 

(C) 







*7 * 




/7 






— - fjfeB'- 


~%-W~ 1, 

...... - — ' ; 



(TiC 










STANDARD 

Deviations most be expimned on reverse side of this form 






Plus marks on all underlined elements, and check marks or better on all 

other elements rated 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements 



Adjective 

Reding 

Excellent 
Very Good 



Check marks or better on a majority of underlined elements, and all weak , 

performance overcompensated by outstanding performance — Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 



Reviewing 

officiaL- 



Rated by 

i 

Reviewed b; 




SPECIAL 'AGEMT IN CHARG E NOVET.TBER. IQAS 

(Tifleji ' (Date) 



(Signature oWviewing 6flafiiart) '^(Titlo) 

Rating approved by efficiency rating committee Report to employee 



(Date) 



U. S. GOVERHKEHT PRINTING OFFICE 16 — 26177-5 



(Date) 



(Adjective rating) 






Knoxville, Tennessee 
November 26, 1948 



NICHOLAS J, PURCHIA 
SPECIAL AGENT 



Since arriving in the Knoxville Division this Agent has been 
assigned exclusively to Atomic Energy Act Applicant and Employee investiga- 
tion and has been a Resident Agent at Oak Ridge, Tennessee. 

PURCHIA ’s paper work is average in quantity and a little above 
average in quality, and he requires no more than average supervision. 

PURCHIA is ^hard worker, extremely conscientious and cooperative. A greater 
part of his^^v■ork is submitted in rough draft form and the stenographers have 
had little opportunity to rate him as to dictation. Hovrever, it is believed 
that he is satisfactory in this regard. PURCHIA is of medium height, (Jesses 
neatly and presents an average appearance'. He has a pleasant manner and 
personality and makes good contacts. PURCHIA’s attitude is excellent. He 
is courteous and gets along well both "virith people that he meets in the course 
of investigation and the people vjith XThom he works. He makes qualifying 
scores with Bureau firearms, is in good physical condition and possesses a 
mature attitude and good Judgment, for -vdiich reason he is belie'ved to be able 
to function satisfactorily on dangerous assignment. He has had no opportunity 
to testify in this district^ hov/ever, he has ^ been-a ffo-rded Moot Court training 
and gave the impression he would be a con^;^"ent Government "VTitness. 

This man has made definite and steady progress and has been a 
valuable man in this office. He is entitled to the rating of Very Good in 
Grade CAF-11. ^ i 




JT 



•• •• 

ioJiorid ittjroott of Jnoosftgofton 

FILE NO. 

' . Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 





For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to November 30, 1948, and who dies from any .cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MaNjiMliDETi) ' 
the sum of ten dollars .($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a .voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner; 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition^ safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent liiatters* The Chief Clerk of said 
Bwau shall receive all contributions and account for same to the Director. 



Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiaiy the. sum. of $10,000, 



ance 






The following person is hereby designated as my beneficiary for F. B. I, Agents* Insur- 



Relationshlp^ 



Address II A 

Dated liouemfSerU 



The following. person is hereby designated as sQr.Jbeneficiary unW. the Chas* S. Ross Fhnd 
provi ng $lS00-death broefit to beneficiary of agents killBd.ln line of duty. 

Date d 3i . 7 W 



'Name 



Relationship, Mel 




he 

hlC 
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REPORT OF 
EFFICIENCY RATING 






Form amroved. 

Budget Bureau No. 50-R012.3. 



ADjBaSTRATIYE-XJNOFFICIAL ( ) 

OFFICIAL: 

REGULAR ( ) SPECIAI, ( ^ ) 

' PROBATIONAL ( ) 



As of based on performance during period from JLSAS to —Da a.— 5^ —1948 



NICHOLAS J. PTIRCHTA 

(Name of employee) 



Special Agent. CAF 11 

(Titlo of position, service, and gra^e) 



Federa l Bureau of Investigation. Atlanta. Georgia ^ 

" (Organization— Indicate bureau, division, section, unit, field station)'’ 



ON LINES BELOW 
MARK EMPLOYEE 

y if adequate 
“ if weak 
+ if outstanding- 



1. Study the instructions in the Eating OfficiaFs Guide, C. S. C. Form check one* 

No. 3823A. 

2. Underline the elements which are especially important in the position. Adminiqti’af i vp 

3. Eate only on elements pertinent to the position. * ' ’ • rt ^ • 

а. Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative, supervisory, or planning positions. planning □ 

б. Eate administrative, supervisory, and planning fimctions on 

elements in italics. All others □ 



( 1 ) 

-77 

JiL (81. 

'(4) 

..j.. (7) 

4^- (21 

-t(14). 

-■=h-(WL 

-.ki-ari 

-r/r„(20) 



Maintenance of equipment, tools, instruments. (j3i) 

Mechanical skill. ^ • (^2) 

Skill in the application of techniques and pro- 
ceduresi (^s) 

Presentability of work (appropriateness of ar- (j^^) 

rangement and appearance of work). 

Attention to b road phases of assignments. 

Attention to per tinent detail. 

Accuracy of operations. . 

Accuracy of to al results. * 

Accuracy of judgme nts or decisions. (27) 

Effectiveness in prese nting ideas or facts. (28) 

Industry . 

Eate of progress o n or completion of assign- 

ments^ ^ n-r 

Amount of acceptable work product. (Is mark 

' records? ^.9. ) (^-Z) 

(Yes or no) 

Ability to organize his w ork. 

Effectiveness in meeting and dealing with e f\ 

others. 

Cooperativeness. ..i A iS 

Eesourcefulness. ^ 

Dependability. 

Physical fitness for the work. , (C) 









Effectiveness in plarniing broad programs. 

Effectiveness in adapting the work program to 
broader or related programs. 

Effectiveness in devising procedures. 

Effectiveness in laying out work and establishr 
ing standards of perfomumce for subordi- 
nates. 

Effectiveness in directing^ reviewing^ and check- 
ing the work of subordinates. 

Effectiveness in mstructingr training^ and 
developing subordinates in the work. 

Effectiveness in promoting high working morale. 

Effectiveness in determining space, personnel, 
and equipment needs. 

Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

Ability to make decisions. 

Effectiveness in delegating clea/rVy defined 
authority to act. 



ate any other elements considered 

Capability for adcHtlonal 
resqjonsibilifc y. 



STANDARD 






Deviations must be explained on reverse 



Plus marks on all underlined elements, and check marks 



%l3 form 



Adjective 

Reding 



^ /?*?Eating 

_ .. if dffioi 



\ other elements rated ^ | *y'Excellenf ^ 

j Check marks or better' on all elements rated, and plus mSrkszon 

* J half of the underlined elements Jl - V""T' 

^ Check marks or better on a majority of underlined elements, an^all wekfi 

] performance overcompensated by outstanding performance Good , ^ 

W Check marks or better on a majority of underlined elemkSililS&ti CF iNVEbTiGATlOrJ A f / 

% Y performance not overcompensated by outstanding peHormance^ssr^^ri.'js^^:.— j Li fl 

\ Minus marks on at least half of the ypderlinedjelements Unsatisfactory ^ M/Ok 

Eated by . Agent in Charg^^^^gj 

\ V (Signature o£/rati^offlcialT^' I y (Title) 1 



o^cial.. -.^JERY-GOOD 



Eeviewed by 



(SignatuM^f reviewing ofiicial) 



a^^eoial Agent in Chargd^5^^da* 3, 1948 

^ YDateT 



Eating approved by efficiency rating committee 



Eeport to employee 



(Adjeotive ratlngt 



11. S. GOVERNMENT PRINTING OFFICE IG — 26177-5 








% % 



Atlanta, Georgia 
December 3, 1948 



NICHOLAS J. PUECHIA 
Special Agent 

This special efficiency report is heing submitted in •view of 
the writer’s transfer to the Little Rock Division. 

- Agent PURCHIA arrived in the Atlanta Division Noveniber 29, 1948, . 
and has been assigned since that time principally bo applicant investigations 
and the operation of technical surveillances. 

He appears industrious, coopera-bive and has had no difficulty in ■ 
adjusting himself to the -work in the Atlanta Division* He has a pleasant 
maiiner, seems to get along with his fellow employees and presents a vdiol'esome 
■and cooperative attitude. His investigative reports haye required a minimum 
amount of super-vision and indicate that he organizes and initiates his in- 
vestigations efficiently. He has had no opportimity to operate on a dangerous 
assignment but i'fc is believed he could do so vinder the proper supervision* 



He is rated Very Good in Grade CAP 11* • 




Initials 



EJPtEPH 

67-4279 








SAC, lajoxTiLiiE ■ 
: 5 lEB,GSC<a, 

ITIOHOLAG:; J.„ PTliOHlA \ 
~B p ^' 5 lia l A^tjuU ' " 



Woveiaber 2$-,. '^19'4fi- 



ia^fie Vo ,?oin- ;A¥tVej^ Hovem-Cer/lS, -iW ,. 



A-ftt P 05 sll 3 l 9 ;.to ,canogi. the:f transfer', of ^Special ' ' ■ 

A^em iT^c^a • sxnde- iiis, serticeg‘'aro,i^rfffintlV h.eede>6 ?-+ AfT-ni-a - mt, 

dinonpl,.SpeoiaA;A£^^^^^ if'ea A^^nt bec^iae? avaiiaijS '. • 

xn-tha futOTe^-'h-e ’,Qff.i-^6,- ,i - ,. ■/*■;'-}■'. -'\ 



JPHiDVJ- '• 





biTI® TWI!Pj)D S5?^ES GOVEffiSM 



;■ -■ ; ;i "•'BIESCEC^ .'; ' ; ;. ... ‘ ' Hoveiaber ^^948‘ 

PEor ; ; -SAC/ OTox7i-i,iE . . \ ‘ ' v ‘ . .w 

’■ "SUBJECIV BidHOLAS PTJROEIA , ■ ' ; ' - ■ V . .... ’ ^ ‘ 

‘BBEClAl.-AGEl®- . ;. - -. V V ‘ ' i-- ■ ' ■' . : 



'* . .SefetexLce is.iaiade to uvy letter to the Btareau of i’October . ,c 

-■ 2,8,_ 194&,'- Qaptioned '’Ada^viacy 'of Personnel -^'Enoxvihle. OiffiOei ’*- 
i-A;.VJhi!ch':I- jadyised- that seyen-'Special^Affent.s,' ijaciudiii^ SA(KICEQ3^S';''. ’• \‘ 
.-J''- v-.HJECHlA',t j:algh't bg 're-leased' for 'assignment “In other -’.off ^ Peg' Vfithogt""' ■ ‘ '■ 
A- „ ' . interference’ "v;ith‘'the"''Vork ofAhe' Endsri^^ Su'bseqnratiy, 

■'‘ v.--’. - '• . •, all/ these" Agent s Including 'SA PtlSdEIAj recelyed , ’ ^ ' ' 

■ ' - , : transfers, snd shortly thereaf ter transfers /vfere received for Speciel' ■ ’ 

-Iv/ Y .feent s 'If ILLi A£I hy Bqj^’iAB and - \ / ' ' V' ’ ' 

. ■ V ‘ /’■ i-'.'-, ■?: . ^.doiiaiiendatl'on in/reference' le.tter v;as Eiade .aftfir.'’ . . 

' \ ‘ ^ ' ‘ . /a; careful /study of 'the local' •. 

,1* vaS:-fflkhy- 'hs/pd.Asih^a.^: /5?n reeuitlh^.'yedis'trjhutiod^^ /' ‘/■('I'l'.- 

.. / . ;•, . ■ / , t/orhi it'/wsh--.cdnteEiplated'thafe'’SA;^ ttouId,.a'&sprTb! a suhs'fcadtiai :■ ' ' ' . 

/ •'’/ '■ ' p^t' of ''tKa; .work heang/ carried hy-SA ''PPlCbEIA,,.4Qth .. bf !- these ‘ jX/ 

'i' /E.esident* Agents at- 'Oc'^X^idXe .dnd' er^age'd' In piV.Peiof ‘the* ^ 

Ihe ; transfer of -hothAf -t^^ese Ageht’s X'. ' 

X . '■i/'’'' ' leares'hs ^d'ffiaately;'shdrthan■ded" at Oak Eidge^" '/ 1- '"X. ./ .,/f ...^X ’-X X" X x 

X ■ /; /' ./ X ‘ '^'X' .;//. X/'X X'^h, vie^y 'of /the/Xipye 'ah^ with;‘f\irther/r'egPr^^^ the-X”' 'X/ '' f / / 

’ : ./. /. /-X-X'.": faPl'X'^liat ./SA/.EBEG&4A’ha;s',heeh-?iPSigned/here\,6 appr'OKiaately. dne-/'' X -V'X; 

• '/ />/ " ' 'X ■. xieari';!,! Id f that ^conplderatx'on. he/ given "^He^ / . 

. A ;X X- ' /X dahcdilfetihn;,bf/fii:s, Vranefpr ' atAhis tiii'e, xf ^suqK. act- ife/ndt . / '. // X \'-’. X 

/ *-' i-.'/ V ' -*'^v '‘XnCOhsieteht*’ with .the Bureau' s. ne'e'dsj' ' ■/' . • XX-' .■ - ■ ‘XX 




tr' b^' 








-Q- F C E " M-B M O R A N D U IT 



TO , ; : DIRBGTOR , - : 

FROM ' J SAC, poxviiiiE . ' 

SUBJECT:. .ADEQUACY !oF PERSOMEL ' ' % 
, ; Y', -: ,KIJ03C7IL]i:-OEE’ICB.,' ‘ - 



*‘GOFY ;; ejr 



UNITED STATES OOVERNMEN^ 
DATE: October '28, • 19li8 



. CONFID^TlAL 



■ - . ■ ' F®btlet October' 13 j arid, my telepKone, conyersatibn 

with'.Assistaiit-Direbtor ¥. E. GLaVIN oriL;Ocbober.-27, ' ;."r‘ 

' . ,, ■; '"At bhj6! present time this -of fl'ce' bas 4^.-investigatiy^^^^ 

persomei,* . including ^ihe .SAG aridr ASAC j- .phe: radio commuxiicitiohs ' : .y ■ ■ 
'officer; and 28 .clefife^.1 employees Y ..’ a : 

; ’ . As bf October' 2^^ l9H8,',fKere ^^as .a tqtal; c^ ; 

■'pf H82 pendb^g cases’, of . which general ; 6r criDdnal ; cases\ ’ ^ 
and ^9 in the il6 classif.icationf Fboni* Octpber 1st ■'bo the. present 
date -this' office bas received 262 -cases ^ the'.iib'classifica^fei ' . 
.only two of -^hich are ..on employees* . As _bari.be- seen, " pra'ctica 
all of the, lib’ classificabipn’ .caises ha^yb 

' Itoy -of bbese hases. hayej-ieads' ih.'.a -Vf ..diYferehb’ . sections ,bY ''' 

Vthe.-territ^^ the service Agbnt.'C 

' , ' ; Due to the decrease in the .number, of 'il6 .classlfi'catioii 

■haseh' now 'beiiig. h%dled by this' officey ,'I "f eelvthat; ;'aeveri''Speclal:'' •• ' 
Agents,, may 'be: ijpl.eased'iof hssigrmierrlfe , hi. btheb Offices, where th ' 
services ‘ are needed*/; ,The .Tbllbif^g' Agepts; haye, ’tp C . ./J V 
-llb.^classificatiqh cases .ahij ahe'lh a-.ppsitibh tbV-tr;ahs^^^ . 

, Apy/bdiider^e'e- -to .of .this,' bf ficer.v':''; : • " ' "'i 




■' .',:b7c", 






. .• V . ' "ii 'regard-' to' §he* ciericai’/emplbyees, I - have .talke'd .. ’ 
tfith. all .of them 'and no- one' is plahnihg ^tp ' resign at the presen't 
,-t^e : or, , is" mlling, .to accept’ a; transfer to ariother ’^office* ; " 'Due c 
tO; the’ deCreasebin 'volume of ;wbrK in;' this .off Ice, I Cpnsider . that 
thefe ds . a .hurpliis of W clerks and,- two stenbgfaphersbht the - ; v 
Present-time*.t':-‘-.r'..’bii V''i b’b. 
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standard Form No. 51 
. August 1946 

U. S. CIVIL SERVICE COMMISSIO: 






• Form a^roved. 

Budge t^uroau No. 50-H012.3. 

ANNUAL 

REPORX OF / ^ ^ 

EFFICIENCY RATING^“^^^^^ ' ^ 



As of based on performance during period from to — M^ll£ifa-.3L^12/).9 

.NICHO MS ...J. , ..,PURmiL.-?^^jS^_.Sj^^ 

(Name of employee) XTitle of position, service, and grade) 



Federal Bureau of 



Ati^t.a.,--Geojcgia — 



(Organization — Gbidlcate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the Eating Offilciars Guide, C. S. C. Form check one: 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative, 

3. Eate only on eluents pertinent to the position. . sunervisorv or 

a. Do not rate on elements in italics except for employees in admin- ^ 

istratiVe, supervisory, or planning positions, planning 

5, Eate administrative, supervisory, and planning functions on 



elements in ituKcs. 



All others.. 



(1) Maintenance of equipment, tools, instruments. 



X2') Mechanical skill, 

^3^ Skill in the annl 



— - ( S) Skill in the application of techniques and pro- 
~ cedures. 

<(4) Presentability of work (appropriateness of ar- 

^ rangement and appearance of work). 

C5) Atten tion to broad phases of assignments. 

!c (6)' Attent ion to pertinent detail. 

(7) Accuracy of operations, 

-.rrt (8) Accur acy of final results. 

-rir* (9) Accur acy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 
Indus try. 

Eate of progress on or completion of assign- 
, "r~rnronts. 

^111,( 13)' Amou nt of acceptable work produced. (Is mark 
based on production records? ) 

i _ (Yes or no) 

Abilit y to organize his work. 

._J;L(15) Effectiveness in meeting and dealing with 



(21) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs, 

(2S) Effectiveness:^ deling procedures, 

(2J^) Effectiveness work and establish- 
ing standa^^ of performance for subordi- 
nates, I ^ 

' (25) Effectiveness: in directing, reviewing, and check- 

ing the work of subordinates, 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

(2T) Effectiveness in promoting high working morale, 

(^8) Effectiveness in determining space, personnel, 

and equipment needs, 

(^^^Effectiveness in setting and obtaining^ adher- 

ejice to time limits and deadlines, 

Ability to make decisioTis, 

(81 ) Effectiveness in^ . delegating _,^^^clea/rly, .^defined^ 

^ mthmfuto dot:"/ Tii;' 



^16L Coope rativeness. 

J::^( Vl) Initia tive. 

Eesou rcefulness. 
rrj;:: ^19) Depe ndability. 
rfcrt20) Physical fitness for the work. 






Tfi?!*»(WS^jANY( OTHER ELEMENTS. CONSIDERED 

_ (A) 

■ (B) ?'3 __ __A i ^ ' • ■ ■ ■ 



STANDARD 

Deviations must be explained on reverse side of this form 

Adjective 

Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated- ^ Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks! on at least half of the underlined elements Unsatisfactory 



Adjective 

wRaiing 



offictM VERY GOOD 
Initios 

Eeviewing 

officiaL 



Eatedby H Si^Q_i^-.Ajent._in„Cha^ — 



\A (Signature t^iwicwing official) > (Title) (Date) 

Eating approved by eflScienc^ ra^ng committee Y^’afe')’ Eeport to employee 



U. S. COVERNMCHT PRIHTIKS OrJFlCE .10— ^177"5 






Atlanta, Georgia 
March 31 > 1949 



NICHOLAS J. PURCHIA 
Special Agent 



Agent PURCHIA makes a very favorable impression. . He is 
pleasant, cooperative, and forceful and aggressive in his contacts. 

He has a pleasing personality and gets along yrell with fellow 
employees. The agent is iated as a very good dictator by the 
steno^aphic personnel in this office. Since his assignment in 
Atlanta he has worked on general criminal matters, and is presently 
assigned to security work. 

The agent has proven his ability,.to handle physical ‘ sur- 
veillances and I would not hesitate to give him dangerous assign- 
ments with proper supervision. His relationships with law enforce- 
ment officials and business contacts have been very satisfactory. 

He is physically fit and available for general or special assignment. 
His reports, memoranda and letters require m-in-itmitn supa*vision coift- 
mensurate with his e:3g:>erience in the service. I particularly note 
that the agent is mature, has poise, and appears to be very much 
interested in developing his understanding of Bureau functions and 
procedures. His attitude toward his work and the Bureau is eaccellent, 
and he has frequently voluntarily undertaken overtime assignments. 



Rating Very Good. 



JCBiCM 



JL c flM- 

OT C. BILLS 
(AC 



Initials 


















H 



PDRCHIA, HICHOIAS J> | 

Entered on duty - Dec* 9> 1946 



Special Agent 



Salary - Grade OAF 11 - #5232*00 

Offices of Preference - (l) New TorlF Haven (3) Newark’ 

Agents Examination - 95*75 

SAC BILLS: This agent is a very pleasant individual 

and gets along well , 

industrious, willing!/ undertakes special 

assignments, and appe.^^f. ^ 
developing himself an^ understanding 
of the Bureau’s probl^® policies* 

Since his assignment office he 

has worked on fpplWt investigations and 
is presently handling security and general 
investigations. He is rated Very Good* 



INSPECTOR GUENEA: 



Purchia’s appearance f® averager hwever, 
he sells himself durii^ interview, I 

believe he is satisfac^®^* 









,<ao? 



Inspection Report 
Atlanta Office 
Inspector Gurnea 
2/3.8/49 

Interviewed by Inspector Gurnea 



STANDy^RD FORM NO. 64 



• UNITED STATES GOVERNMENT 



Director, FBI 



. 'YT 



FROM 



■ f SAC, 



Atlanta. 






a DATE: Oct. 3, 1%9 



SUBJECT: NICHOLAS J. PIHCHU, SA 

ADMINISIRATIifE 




This is to advise that a son, | | was 

born to SA and iSrs. PURCHIA on September 29, 1949* 

Revised withholding execution certificate is attached.| 

I iP 



JCBiClI 



Ehclosure (l) 




797^2 f 



I 



FUool 



'• © .OCl 5 1948 

(SM euiiEAl} OF mOATIOC 






r^5: 

'VV 







% 






COtESlISSi SxsBiftaliiott 0^ feli0, i5Q?ao^maX'2^sco?as . . . 

til© iri thc^ offic© fee©ti£i^5 

dif the ^ oHowliig^ naffisd ageats-^ , Ifith Tps^eOl: ^eat^ it 4s. h^ted- ^ 
tliat they have testified ,dt tieot Op^t .oy heariJ^ ss wdleated, ; 

SaI testified at ^oimrjiQsioheris iiea^i^ , - ' ' ‘ ' 

'„ • ■"’- ,' . SA -.testifisd'&i -JJoot* Coart' , ' ■ 

■ ■ ■■'■ sA ^^teatified’ at.' Moot Court v.^ •• ; ■ ■ 

: )aA ^tCH<^l>M testillQd at Mept. Court V ■;■ . : . ^ 

, /Tot^-eopnqate .are 're^stedi •, ^ v '• :. ' 

SAC''3iiktSt la ■refereaeetoi'tho'- above .'egeht.a iWt^OtiOh^ hsea-gltea- - . ' ,■ 

- ,’, ■' t’o guheiT4.aors that Oases he. aaaighsd- te thes'o agehte v?i4ohj 
ro|8y!. ,eVentT:^ly. hayo teatifyihit ia opeK'ooart experieaoa 4a .this ■ 

■re^ard^ '.. '■' '•' ■.' ■ ■■■.', ... -.; .• '„ ’ ■ '/•■-' ' " '• 












SSI2? iim^sofiCM 
ASTLI^A OtffXCB :■ ’ - ■- ' : 

0AO. ffoHS 0* aiidis./" •;^-' 
•'A 3 STJSf '■ ->-''' 4 * 




•i *9 

IHotioral iuroatt of Snttoaftgafton 



IN REPLY, PLEASE REFER TO 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 31, 1949, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by selfsdestruction after the Agent has been a 
member of the fund for two years. It is understood and .agreed that thb sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understahd is to be administered 
in the following manner: 

The Director of the Buredu will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau In pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director* 

Upon the death of any Special Agent, the appointed committee wlU consider the case and 
suhnit a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000, 



The following person is hereby designated as my beneficiary for F* B* I* Agents* Insur- 




Address iWiH U/^K P^l I 0^^ 



Relationship 



The following person is hereby designated as myjbeneficdary under, the Chas* S* Ross fbnd 
prov iding glSOO-death benefit to benefldaiy of agents killed.ln line of duty* 

Name Address 0 ^ "l)€C/9-Tty^ , 

Relatiopshlp Date d // 





Very truly yours. 




,£S)I 



.t>)) 

Special Agent. . , 


















■':y''.:'-:-'j:^K'.-.y.-<^'- state's. Separtme.^^ 

..v’*> r. ’’ ■_ '].'■ ••' AtlctTltOtf. Gsot^Qiid- - ' .'‘i - ' ' ■' " V -’; 



, ' ,7,’' • ^ Bear :M^ '■ ^ ■ '7- 

:' 17 ;' 77 ' ' -■il 7 :V:V -^7 V" ^y.atX^nti.on^ . -, '. 

,v~ >‘ , ’v;,,, ■ |P4e,».a?td iii n^ioh you perftTmed mur : .'• - 

7^: s ; . , / " , ' ^ XTat 1 lSr}aTi(f . t^^nn nf . Birikebr ea^ 0 ^Ts oas 0 - : invbiv^hQ' 



■■VI 



I- __ _ 

7 ■■-.?■•" ' 7 ' ' '■;;-■■■ ’ ■ :. :T^a4- P^py. pIeude^:Mp':iev^n' of ' Mauri ■' 

,'yyyy^ waietvaXiy - 4 p- ^ reaufte >- ' 

tLl^'y^iy^r^yy--'' ®«?C 0 ffipXlsfc^di I mm Uou^Jknow of my sifidero ' 

7 ; . :•' ;, ■:- 7 - .;-S 7 f^BTeGVaMon. and. comend^^on for ■'QO^ 1 
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' Oaar Sir? 



Befereoce is made to Boreau teletype of December 19* 1949,- 
^qLM^tiDg obsenations a?eganling outstancUbig work on the part- of; 
the agents pa. connection with this matter* 



As you are undoubtedly' aware, this investigation, idiich" 



as a result of the flo^ging'of seven ^ 



Negroes by a grotq> of masked hoodlums, sdded and abetted by' the' 

®ade County, Georgia, and two of his deputies, has recently 
^ * mistrial in U* S* District Court at Borne, Georgia* ' 

^ itself, in opinion, been received throughout this “ 
terxltory as a poral victory for the forces of good lair enforcement 
in Uie South* I have been particularly inqir eased with the editorial 
comments, as well as -Idle comments of various distinguished individual 
^ have highly coanended the Bureau’s work, the work of the agents. 

end thd condnvwh 4*.Via 4*.wen .nJ3L Jft At. ^ -m X j. j A . • ! 



and the condict of the trial, the action of the' 

-* . . . * * - * . . . . . M, • ^ 

It OS an 

DC.Df T.W , 

T 



grand. Jury as a' forward step in thei Scra^ 
the ease will be .r^ried* ’■* ' 







h^diso, seeding to«pi*:)beA |$i: 
the. first in Georgia, -and pariiaps ^ro'ugho' 
under. partictflM 

^ ? iii^Wi^aferespdnsiltt^ floggln^r 

h^,ctf 'fii?a Ku IEiu£aan and, under the colorb 

T) A A r<M*V« AM 1 



■r.< ,;U:q- _ 

^j^n availafele, is. 

If «tii^I&xLtei,jias^^ 

►rg^ grand JuryjJ^ufror-3istemii| 
has -of its owQi^g^^ion 

' 1% 




*fj 



vaaw ws#u*wx vx~ J*cifl ’ 6nfOrC©’“ 

w j, . -.-..v.T. -f‘ ^ yollticn^' on December 14, 1949, 

• ispi^ a repl^3K)n^;rea^ig as follows: “ 















«Ml O 



T? 



kj'i 



'S£P Khar3Hd(lel"CCe^^ 

Charlotte ! (CBMmMTIAL) " 






■>' 







11^" 



u^.%1 










1 J ■ 





... 




AT /iA^287 




- 




”Deceniber 14, 1949 




«TD: . KHOXFIILB AHD A!ILAHTA OFFICES OF 3HB 
FH3EHAL BDEEID OF INVESTIGATION. 





- 4 .W of the Federal grand jurj for the May 

^la of the^TO Division of the United States Hisbrict Court hereby- 
Msolvesi That the following agents of the Fedeial Bureau of 
juirestigatiptts 




Atlanta- 

Atlanta 

Atlanta 

Atlanta 

Atlanta 

Atlanta 

Atlfmta 

^xville 

Knoxville 




^^ty and sin^eness of purpose in developing the 
^formtion ^ toe Dade County, Georgia, conspiracy trial have gone 

assist and protect the (dtilehs 
In ^ furfcber the cause of equity and justice 




W IT ^ TT 



P»i»d the »ric they perforeed In oonnecUon wiSSte^^ «ttoUy 





•L 



b6 

b7C 




AT kl^rSm 



U. S. Attorney J. MDNUr, wbo handled the trial of 

this case^ has ccamented to se that he has. never in his sjqierience 
received such able assistance or such effective testimony on tiie' 
part of any silaiesses as that given by the FBI agents in the cas6*..-.j^vi . 

D, S, District Judge U. NEIL ANDBas has pwrsonally told 
• me that from bis knowledge of the case'^ it appeared that this wm a - ' 

definite step forward in tie conduct of Juries and law enforcaaent 
,in- Georgia 

n. S. District Judge FRANK HOQI^ has commented very . 
favorably on the work of -Uie agents and their testimony before him 
during the trial* 

U; S*. Circuit Court of i^pSals J^ge. ROBERT. L* RUSSE£E> h^ 
commented to agents on their thorou^ investigation* 

I I feel that a. particulaiiy outstanding Job was done by aU ^ 

I of the agents as a grot^> in the manner, in which they broke down mafubers 
^ of the Ku Klux Q.an before the trial in obtaining statements and in. 
refuting testimony while, on tiie witness stand* In addition^ one .of. -* . 
the stxengest and most unusual circumstances of this case at the time 
of the trial was the large nunher of Government witnesses idio had 
been induced by the- agents ‘to give testimony on the part of the . . 

Government* As yon are aware, in this type of case in the South- ' ' 
ordinarily it is exceedingly difficult to obtain satisfactory .Tdtnesses. 
for the Government* Iho investigation was carried to su^ an ebctent. 
that one of the most effective features of the Goverament*s. case was 
in being able -to refute the testimony of alibi witnesses for the. defense 
by proving that they were not in position to testify* ' • • i 

' U ■ . ■ 

I I was also particularly impressed,. Snd it was commented! r^n 
by nevrspapers editorially, with ^e- manner in rhich the agents of the 
FBI overcame the efforts of th^iv>iyla Bureau of _ Investigation agents 
to doud the issue and influence^^e statements of Tiitnesses*. ... 

This investigation was bandied on a semi-special basis ftem 

itv inception* Four agents worked on the case from the t.ima -hiiA' 

Imrestifeat ifln ftoraniftn ced imtii it was concluded, ^ esewerel I ^ 

|and| \ 

The case was assigned to SA I ~l who did an outstanding ' 

I Job in coordinating iiie information as it was obtained in preparing the . 
reports and suninaries, and particularly in getting across- to the U. S* 
Att<n:n^ and the fecial -Assistant, the iant. facts to be used in- 
1 the prosecution* In this connection SA | I, according to tiie 



c 



AT 



II' 



U* S* Attornagr, iras directly responsible for briefing the 
IT. S. Attorney and his special aissistanb .on each day prior to 
the trial, and for the Bureau's inforoation, due to a physical 
handicap it is ny opinion that the; U. S. Attorx^- uould have 
found it is|x>8slble to read', the lengthy reports and stateosobs* 
I believe tteit the success of the tri£^ uas in ito siSill meaaire 
due to I^he' constant attention and untiripg effoirts of Agent 



'•s&V-v 



J throughout the duration of the ^ial. 



The nature of this imrestigation preeludiss .commait ^ 
upon any startling oy flaah v investigat ion oh the par t of in<tt vidaal' 
agents; however SA I [ worked with SA l 1 



throu^out the entire Investigation, taldng signed statements fr<M. 
witnesses and doing a magnificent, job of brealdng down menbers of 
the Ku Klux Klan and inducing thou to testify on behalf of the 
Government. ' 



arid 



also 



worked on the ihvestigation durit^ its enUre course^ ud did out^ 
standing work in obtaLiing signed statements from witnesswsy and 
during the trial in refuting the testimony of alibi witnesses^ . 



aud'|_ 

Agents [ 






.Aments [ 

J a ss i 
Jand[ 



flsign ed to the At: 



lagjai 



NlCHa^;^..PaBCHlA .. > 
Bivialdn> ahd ^cialf^'" 



assigned to the 



lM.vlsion, worked on this ease during’ the hei^t of the ihveetigat'ioh' 
and testified before the grand jury and during the trial. These: men 
without eoBception did outstanding work in handling- a very dif fLciaLtl < 
situation. -In this eonneetlon it is noted that Dade. Couniy, 6eorgiA> 
loeaUy known as the "independent state of Bade, " lie regarded as onia 
of Ihe most backward and isolated terxitoriee in. the state, and at i 
the inception of the investigation the U. S. Attmroa7> ih discuiniiig,^ ' 
the case with me, eonoenbed frankly that it would take delicate ) i 
handling to. ke^ the reaction of Ihe pnblie and witnessee fTom sdurtng ' 
on the inveatigatiott «md jeopardizing the outcome of the ease. The 
record of the condoet of the trial testifies to the excellent »— «»«»«» in' 
idiich the investigation was handled by each of tixe agents. This 
aehieveasnt was only possible throog^ the p ei ' f o j aaanee of oneh 
woi^ and overtime work, in interviewing witiwssss - at appropriate times ^ 
and ;d.aces in order not to cause eaharressment, create gossip, ill will 
and prejudice toward the Goremmieiit. 

It is reenawiariiied that letters of eommendation be direct^ 
to each of the agents fw outstanding work and aceoaq[)llshmeDt. Any- 
monetary recognition' which the Director may see fit to bestow tq)on these 







' b6 
b7C 







ancU^e a yeond-gro go to inClgde Ska 
FQSGHI&r I |and l I it having tew* 

g?;asir noted (^t the ^ of 

itar Iniividttal perfonaers as it was a. teasHaork accr'^-*-*-* 
IMBt* . ' 



iVery truly yours, 

X C.M 



[OHK C. &ILLS. 




Ooiobsr 21^ 



If i dholes Jj,-^uTchid ^ v 
FedOT'-el. Buveau of Indestiga'biojir. 
: Atlanta f, Ceorg^a , ' - 



peari Mr^ Pundhia: ^ : 



■ ' X want to., take, i^his ^ . ' 

opportmity of dwienaing to Mrs.^ ■ ' ■ 

PurGbid and yo.u.wj h0&rMest ogs-^ hzp}~, r, 

■gratulatidns arriydl " 

yoav '^on^ - 



: ' ' ■■'..y.uay:'X'-Msh.fQp'-Mn- r .iV •• 

abundanpe 'hf . al^L. tthe,^ffQbd 

.your hearts d&sit'e^-fp.'r.' youn'f^'^i^ ■■; 

i&o-y* ■' ■' ' 



- 'TolBO h ^ 
Lad d-- ' . 

^ ! dlavln 

, ... .- 

Nlcholi 

‘/I Rosen 

r' ‘Trac y 
^ ' Harb o' ' 

JV-' Mo te • 

" . Tele^' Room__ 

1 *' Neas e " \ _l_ 
' ' Gandy L. 



ffoypAO., Atlanta- 
■-. " . dviv .. '. . , . ' 











V t:o - 


:o9- 


’-n> 
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March Si 1950 



Mr, Nicholas J, Pur oMa ' 

Federal Bureau of ShvesHgation 
United States Oepdrtment of fusHde 
Atlanta, Georgia r 



Bear Mr, Pur chi, a: - 

' I have been ‘informed of the epe^ 

. ceptionally fine manner in which gbu par tioi-^ 
■■pated in a recent Civil Biaht^i anA Bnme^tic ' . 
Violence case involving 

et al, ^ ^ _ 






- Your efforts refieoted excellent, 
judgment arid tact which contributed very 
materially to^ the.tnvestigdtionm .Xt ts cer*- 
. tainlg gratifying to' receive Cormendatory 
reports and to learn that employees of the 
Bureau are carrying out their assignments in 
such an exemplary fashion^ I want to, tahe , 
this opportunity to express .to you my per<^:. 
sonal appreciation for your splMdid.-^-jsetMj?jb^^ 



i 



cat- ’ SAC/ Atlanta. mW-C): 



, S^erely^^J 

' \ K 

I B&o rei- 









h Uib :->y 



Ss 






f MR 6 1950 

h coim.-m.. 



I'.'- ' 
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standard Form No. 61 

August 1946 - •’ j 

tr, s. CIVIL SERVICE commission| 

^ " 



ANHUAL 



REPORT/OI 



it' A Form approved. 1 

jf Budget Bureau No. 50-R012.3. 

( ) 

^ OFFICIAL: 

regular ( X) ^ SPECIAL ( ) 

PROBATIONAL ( ) 



As based on performance during period fronAE^jii 31 j 19 



(Name of employee) 



>rD^ce durmg penod from^-KA.i:=!: ±J.j^Z^to 

^Special Apeh't - Grade GS-11 

ITitle of position, service, and gra^e) 



Investigation. Atlanta. Georgle 

(Orfiranization — ^Indicate bureau, division, section, unit, field ^tion) 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 
“ if weak 
+ if outstanding 



1. Stjidy the instructions in the Eating OfficiaVs Guide, C. S. C. Form check one- 

No. 3823A. 

2. Underline the elements which are especially important in the position. Admi-niqfvji-hVp 

3. Eate only on elements pertinent to the position. ' . ’ 

a. Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative, supervisory, or planning positions. ^ ; planning X2 ^ 

5. Eate administrative, supervisory, and plaimfiig functions on 

elements in ttaKcs. , All others 



'(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill, 

~:^=r (3) Sldll in the application of tedmiques and nro- 
fcedures. 

!(4) Presentability of work (appropriateness of ai> 

rangement and appearance of work). 

"(5) At tention to broad phases of assignments. 

jH. (6)' At tention to pertinent detail. 

(7) Accuracy of operations. 

— jjr (8) Ac curacy of final results. 

(9) Ac curacy of judgments or decisions. 

(10) Eff ectiveness in presenting ideas or facte. 

-j£r (ll) Ind ustry. : 

.:ir-(12) Eate of progress on or completion of assism- 
hients, ‘ . 

,-j! r(13) Am ount of acceptable work produce^^ (Is mark 
based omnrndiip.tim'i rppATns? wO V 



-t(i4y 

-rfc-(15) 

-H(i6) 

■±1(17) 

•4=:418) 

.±;^19) 

„£r(20) 



based dm production records? ) 

(Yes or no) 

^Ability to organize his,work. 

Effectiveness in meeting and dealing with 
others. ' . ^ 

* Cooperativeness. ^ ^ 

Initiative. <\ 

Eesourcefulness. , - 

Dependability. ^ 

Physical fitness for the work. ' " / 



(21) Effectiveness in planning hroad programs, , 

— — (22) Effectiveness in adapting the work program to 
broader or related programis. 

(23) Effectiveness m devising procedures, 

: (2Ji) Effectiveness in laying out work and establish-- 

ing standards of -performance for subordi- 
nates, ' ' • ■ 

(25) Effectiveness in directing, reviewing, and checlc- 

ing the work of subordinates, 

(26 ) Effectiveness in instructing, training, - and 

developing subordinates in the work, 

(27) Effectiveness in promoting highworking morale, 

(28) Effectiveness in determining space, personnel^ 

and equipment needs, 

— (29) Effectiveness in setting and obtaining ^her- 
cTice to time limits aitd deadlines. 



(30) Ability make decisions, 

(31 ) ' Effectiveness in delega 

duthoiMydo^a^t^^ 



delegating clearly defined 



» STATE ANTpOTHER®EKEMSNTS'COKSIDEEED==/-~SC 

^ (A) 









* ; STANDARD ™ r 

Deviations must be*^lainei'on reverse side of this form 



Plus marks on all underlined elements; /and check marks or better on all 
other elements rated 1 : l 



Adjeclive 

Rating 



other elements rated 1 _.l Excellent 

Check marks or better on all elements rated, and plus marlls on at least 

half of the underlined elements L Very Good 

Check marks or better on a majority of underlined elements, and all ‘vroak >: v 

performance overcompensated by outstanding performance-. ^ Good*', 

Check marks or better on a majority of underlined elements, >and all weak ^ 

performahee not overcompensated by outstanding performance-'-.-l-.s:-/ Fair 

Minus marl^ oijf^^t least half of the imderlined elements-: Unsatisfactory 



’-’Adjective-^ 

Rating 



Eating 

official- EXCEHEM 



Initials'^ 

Eeviewing 
official- ™. 



Eated-by „ \ SpeclarVAgent in Cha rge 

^ T (Signature of rating offleiaO * tf(TitieV^ 

^ L — s. ’■ » 

Re^wed‘by\XII7±.4±.....C •'.i.M’Gl.Q""cu.ot.Jn2ri:Unaa» 



^ignaturrof-rjJvidwingtofl^ial)i^ 



(Date) - 

3r.3..S..r:^^ 

(Date) 



Eating approved by efficiency rating committee Eeport to employee 

/ ' (Date) 

U. S. GOVERNMENT PRINTING OFFICE \ 16^0177“5 v ' 



(Adjective rating) 






U1 " 




Atlanta, Georgia 
March 31^ 1950 ‘ 



NICHOLAS J. PURCHIA 
Special Agent 



This agent makes a very satisfactory personal appearance. 
He is polite, gentlemanly, and has an ability to inspire con- 
fidence in himself as ,a representative of the Bureau with those 
whom he contacts. Agent PUECHIA gets along well with fellow 
employees, he is cooperative, forcefxfL and aggressive. . He 
entered on duty ,Deceinber 9,- 1946. • 

Agent PUECHIA is an excellent dictator, and takes time 
in preparing his work in an orderly fashion. His reports, 
memoranda and letters require minimum supervision, as it has 
been noted that he prepares his work carefully and in detail. 
His contacts with business men and law enforcement officials 
are excellent. He is level-headed and I would not hesitate 
to use him on dangerous assignments under supervision. 



During the rating period Agent PUECHIA received commendatory 
letters from the Bureau and from the Assistaint U. S. Attorney 
who handled the nrosecutlon;. in connection with the case involving 



arc 

3 ET AL, an Interstate Transportation of Strike- 



breakers case, concerning the work of the agent. This agent, with 
others, also received the commendation of a Federal grand jury who 
passed a resolution commending the agents of the FB T for th^T-r . 
work i n conne ction with the investiga tion involving I I 

I 1 El AL; I ET AL, VICTIMS; CEDV (Bureau 

^*il® I • It may be noted that in addition to the commendation 

of the grand jury, favorable comments concerning the work of Mr. 
PUECHIA and the other agents were- received from the U. S. Attorney 
who prosecuted the case, the U. S. District Judge who heard the 
case, another U. S. District Judge, and a Judge of the U. S. 

Circuit CoTort of Appeals who. followed the case in view of its 
outstanding local interest. In this case Agent PUECHIA, with 
others, conducted an exhaustive investigation in a remote section 
of Georgia and did an outstanding job in obtaining witnesses for 
the Government. 



During the rating period the agent has done a very satisfactory 
job of keeping his adminMrative delinquencies at a minimimi. It is 
noted that during f i\s months he had no delinquent cases reflected on 
the monthly administrative report. He has closed a good volume of 



be 
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general investigative work and has satisfactorily handled a 
n-umher of applicant investigations. This agent was assigned 
for a large portion of his time to security investigations 
involving intelligence coverage of the Ku Klux Klan, as well 
as Security Matter-C cases . . I particularly note his willing- 
ness to accept responsibility and to discharge same without 
unnecessary supervision. He appears to be physically fit, 
add, as noted above, has received commendation on his testimony 
in Federal coiirt. He is' available for special and general 
assigment. 

There have been no delinquencies noted during the 
rating period of such nature as to -require administrative 
action. The errors noted in his reports have been at a 
minimum. 

Predicated upon his accomplishment and his experience, 

I rate him Excellent in Grade GS-11. 
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U, S. DEPARTMENT OF JUSTICE 



Nature 
of Action 




Teparad tty (^1 

^DERAL BUREAU OF INVESTIG^'ION-****^®? 



' \J .'' WASHINGTON 25, Dl C. 



'■ ■ «#; . ..j,‘ 



Personnel Action Number 









C|v^^‘-' .. .. '- 



Section j , V 

Heidija^ers 

Appropriaiions/ E, F.B.I. 

Departmental 



NATURE OF POSITION 
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', fess- ■ , '■ "■, - ■ " . 
;. filSSf.: ■;/■■; ■■■ -• •;,^ 


^ 1 

, ^ ' i ^ ' 


m' 


„ . , ’ ;• •;■ ■',; ■ V.j >: .’/ -', 


' /-'v 


• 
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c.'NEW .... / 
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'['-n ^ ^ ’ 
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p:*c. :NP. 
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'»,>;■ 'r " " Dale ot Birth 


’4 DateofOaOi 


' ' ' ,y' '' y . 




y 4 /' " 4 , ,v „4<? ' 







i^4. m' 









:J iA^ 



' ‘•q^AAJ 
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L; jOfej 
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II. (Flti) 
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Prs@C3’C:| ^17 ‘ y 

m©<^’ ■'■■r ' 



mviM $0p. .1^50 



-Mi** Hicholsjj.J, 



At-laota, ‘ Qe^ygia:' 






' J)6&r,^*;.Purphia5;' - • _ ,’ . '■ , 

^ ” - M come9isioit ivi% 

-. ijndaed yoii that ypa M-g-e 15 ©^ ' • 

thc6Tia6Jid#3 iJPJ* to 

^ per. aniaia ia Srsd© ^kf'ec&Tre, Ap^ ‘2* 1950, ‘ ■ ■ 

'■, ' ' '• • ' ,Sin6e3r^y'youya-j," ■■■',. ' 



■ 'ifoha,',^gar fiobvox* 



%MR .-..f19S 






)i SAC..- 



;[/ oo:::^9a::)cr:}c^ 

I..;\ 



fovesamt geetioa 



3onal ; Attentxoji) . -is; ' ^"'' >’ ■■ ’’ 



iSO - ,t2 






^7 ■' 

■f ■ 7 •' 



M' 
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Director, IBI : 



GOHFIDEHIErAL 



March 1|-, 1950 



/nichoias; j. ptmckA / 



ReBulei;- 2 /s1/50p Attached are the requested anixual 
efficiency report s on Mb lOipHO^ :./ / 



jOBiCM 



EndiO.sures (2). 
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0 ‘F F I C E MEMORANDUM ^ UNITED STATES GOVERNMENT 



TO r MR. GLAVIN 


DATE: 3/2^0 


FROM : 1 1 





SUBJECT: 



Merj.tori,ous Increas es and Letters of Commendation in 



[ 



et al; [ 



. Victims j Civil Rights & Domestic Violence Case, 



] et al. 



be 
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Attached are the necessary papers in- c>>rmection vdth 

meritorious increases in salary af forded SAs I | 

I ~landl I and letters of 

commendation addresse d to SAs T i 1 | 

I Nicho las J, Purch iaJ | | and 

have been approved. 



all of ivhich 



■ Assistant Director Rosen has advised that SAC' John C, Bills did 

a very creditable- job in the supervision of this case in Atlanta, adding 
that he was. always "on top of the situation," He feels that he is deserving' 
of a letter of commendation. Such a letter is attached, 

.Vfi-th regard to any special r ecoCTri t-i on for the h andling of this 
case at the Bureau by Agent Supervisor iMr, Rosen stated 
he Would give it further study and furnish his recommendation at a later date, 

RECOMMENDATION 




STANUARO FORM NO. 64 



Office ^tAemwanduM • unit ^ state s government y, 



TO 

FROM 
, SUBJECT; 




: ::SR 

in [ 



■.E RITC^CUS n 




■JOREASES AND LET TERS OF GUMl-lEMDAT IGN 
] et al; C 



0 -t al 




V^TIUS; CIVIL RIGHTS S^DCUESTIG VIOLENCE CASE/'' 

In connection with th ^ cantioned. case SAC Bills has ■ 

recom>nended that Snecial Aq ents\ I 

and I J he afforded con-' 



Oan(ly_ 



staer option for meriforious increases in salary for the 

tij-nrk th.or(>r\n.. V.a n.l on r fiinnmm find fit d that Special Agen^Ls. 

P ^ I Nicholas J.XPurchiay 




r^nd ] \ be comnended by letter. Agent Supervisor' 

Penland, Investigative Division, and Mr, Rosen concurred in these recom- 
mendations, 

BACKGRCUND 

The Atlanta Division, assisted by Agents of the Knoxville 
Division, handled t'-is case as a "special" and the investigation was 
personally supervised by SAC Bills. Four law enforcement officers and 
eight private' citizens were indicted by a. Federal Grand Jury on 10-3—49 
for violation of Sections 241 and 242, Title 18, U, S. Code, the Civil 
Rights Statutes, The case a, rose as the result of the f logging ■oj^-'^seven' - 
negroes at Hooker, Ga. by a hooded mob on 4-2-43, after the negroes had 
been released by the sheriff and three deputies to the mob. On- 12-17-49 
after a trial lasting approximately one month. Federal Judge Frank Hooper 
declared a mistrial as the jury hn,d not been able to reach a verdict after 
48 hours deliberation, USA Mundy sta.ted he would imnediately ask for De- 
par tm^ent authority to retry the case in the May, 19 50 t^r.fn^of^ gcurt. 



FACTS 



, 67 - 



s ' ■ 






On 12-15-49 the Grand Jury which heard evid.en c,e^ -f hi s iC@ e , an d ] 
indicted subjects called before them the Agents who hja<i„ponducied '^Tfesti- 
goAion in the case and the foreman made a. IS minute talk^strLtirig Ke de- 
sired them to know that the Grand Jury was unanimous in %t^^eeTing that 
both the FBI and the U, 3. Attorney’s Office ha-d m''^d' 6 ^ctn extremely favor- 
'■'ble impression upon them by the manner in which this ons-e was so effective- 
ly investigated and presented, to them. He wanted the Agents to know that 
regardless of the outcome of the trial the'members of the Grand Jury, 
residents of all parts of North Georgia, confidently believed that the 
effect of this investigation would be long -felt and it had definitely 
served the purpose of furthering th^. cause of la-w and order in the counties 
of North Georgia, The Grand Jury Tiad’ had occasion to hear testimony from 
other enforc'^-'ent officers and it was the unanimous opinion of" the /Grand 
Jurors that the testirr>jony of FBI Agents was so far superior it wa/isj worthy 



of cotrment. The foreman commended the Buren.u on the investigation. 



f ' ( ' 

! 



% % 



conducted and stated the Bureau ha.d been an inspiration to the Grand Jury 
in the f^crough and impartial manner in which the investig-^tion was ccn- 
- ducted. SAC Bills advised that the comments of the foreman of the Grand 
Jury received wide publicity in the Georgia papers, ' “ 

On lB-17-49, after a mistrial was declared. Federal Judge Fooper 
advised that the investigation conducted by the Bureau in this case was' 

J the mcst thorough and best organized he hod ever seen; that from his 
I knowledge of 'the residents of North Georgia it was amazing to him. that 
*Burea.u Agents were able to find the grea t number of witnesses- who .willing- 
ly testified for the Government in a C'se of f^-is nature. 



this case 
served and 
I the basis 
General Ra 
that in al 
never had 
been ».ade 
prejudice 



USA J, Ellis Mundy 
had been one of the 
anything short cj 
of prejudice of the 
mond ./, Martin, wh 
1 his years of expe 
occasion to witness 
by the Bureau in th 
and tradition would 



stated he felt the Bureau's investigation in 
mcst thorough investigations he had ever ob- 
a guilty verdict ccild be justified, only on 
jurors. Special Assistant to the Attorney ■ 

0 assisted Mr, Mundy, advised during the trial 
rience as an. Assistant U. S, Attorney he had 
or observe -as complete an investigation as had 
is cO'Se; in his opinion only the obstacle 
couse a mistrial or acquittal by the jury, 



of 



By memorandum to the Bureau Alexander PI. Campbell, Assistant 
Attorney Genera, 1, Criminal Division, advised thoA the Bureau ond.itjNve 
Special Agents assigned to this cose have performed an extromeiy difficult 
task in- a nwst able, efficient and thorough mo-nner. The USA and his assist 
cuts had discussed with him the excellence of the investigative work and 
the invaluable assistance given by the Agents, which ha-d also be.en recog- ■ 
nized from the comprehensive reports and direct contacts with the case. 

PIr . Coj'ipbell st-'^ted that without detracting in any manner from the work of 
the other Agents the Qriminni Bi.vi<iinn would ■pnr-k-i.nn.i n^i^j fQ commend 

and 



Supervisor 



he 

hoc 



— X- — ■ J ^ fStnted it was felt thnt these commenda- 

tions are particularly significant because the President' s Committee on 
Civil Rights and other organizations have, in the post, criticized the 
Bureau's handling of Civil Rights cases. This criticism is based to some 
extent upon the fact that convictions in Civil Rights coses have not been' 
'-s high as in other criminal cases investignted by the Bureau, The Bureau 
has, of course, contended that soecial att ention ho.s been given to Civil 
Rights cases and the reason for lack of convictions is or ejudice on the 
port of juries -^nd not upon failure of the Bureau to properly develop 
evidence , In the future, when si.milar allegations are msde, this case may 
be used as an example to substantiate the Bureau's contentions. 
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COMMENTS 



SAC Bills advised it was felt that a paMculorly outstanding 
job was done by all of the Agents as a group in the manner in which .they 
broke down members of the Ku Klux Klan before the trial in obtaining 
statements and in refuting testimony while on the witness stand. In ad- 
dition, one of the strongest and most unusual circumstonoe of the case at 
the time of the trial was the large number of Government witnesses who . 
had been induced by the Agents to give testimony on the part of the Govern- 
ment, In this type of case in the South ordinarily it is exceedinly 
difficult to obtain satisfactory witnesses for_ the Government, . The in- 
vestigation was Carried to such an extent that one of the most effective 
features of the Government's case was in being able to refute the testimony. 

of alibi witnesses for the defense by vroving they were not in position to 
testify. 



J*C' w 

SACXfiills stated this case was assigned to SA 
“ outst ■■ ■ ■ 



Who did an outstanding job in coordinating the information as it was oh- 
tained in preparing the reports and summaries and particularly in getting 
across to the U,S, Attorney and the Special Assistant, the salient' facts 
Vn be us ed in the prosecution. According to the U, S, 'Attorney, Agent 
— J was directly responsible for briefing the U, S, Attorneti and his 
special assistant on each day prior to the trial, SAG Bills advised that 
ne success of the trial was in no small meaanra d'ue to the constant atten- 
tlialT efforts of Agent \ { throughout the curatm"'of tHe' 



worked with Agent from the in- 

oaueaii gallon TO the conclusion of the trial. He was co- 

auvnor of all reports and also worked with the Special Prosecutor, who 

Handle the case. He participated in, and 

2-nteruiews lohich resulted in' securing Government wit- 

nt Itt He did a magnificent iob 

on hehn^^^ii‘^+T' Klan and inducing them to testify 

on oenaij of the Government,''^ 



Special Agents 

Resident Agents assigned to Rome, Ga, and 
during its entire course and did outstandi 
statements from witnesses and during the t 
Of alibi witnesses. The majority of the i 
the territory covered by the Rome Resident 
of the investigation these Agents^ by thei 
locale, their understanding of the people, 
the area, were of inestimable. value\to' all 
because they ‘^talked the language^^ of the \ 
a great deal of the spade work in developi 
interviews, with their contacts in the vici 
Rome, 



I I I a.re 

worked on th,e investigation 
>ng work in obt 'lining signed 
■rial in refuting the testimony 
nvestigotion wa„s conducted in 
■■ Agency and during the course 
r intimate knoviledge of the 
and their conto.ots throughout 
other Agents, These two men 
-mountaineers, were a-ble to do 
ng potential witnesses through 
nities of Hooker, Trenton and 
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SAs 



Pur chi a. 



the‘'GrlnTjtri^lin^^ 0/ the vnyestigation n.nd^ testifi e 

v^orh in handling a vTrl'^dif/icJlVii^^^^^ exception did outsinnding ’ 

nndevendelfs^tltl%TDaiJ^^^^^^ locally known as the 

rr*£^ ™ 

hy each of the Aoents Thi^ r,thi],?, t'nvestigation was h'yndled 
performance of much niaht wnrk'^^nJ only possible through' the 
at appropriate times and oT aces'' in o^er^not^^n^r fr viewing witnesses 

SOB,i„, in ,^U ,nd «i>»rrad««t, create 



Teviev) of Ap'?nt 



reflect s he entered on duty 





j v)ith the Burecmr~ 



Agent 



entered on duti 




ATTACHED, 



A PERMANENT BRIEF OF HIS FILE-<I 



recommendation . 

I 1 I t is re( fommended that Special Agents , . N ' 

-D j afforded a meritorious increase in salary ii^ reoogni-^: 

tion for their outstanding performance on this .case, ' \ ' /' 

It is a lso recomman dftd that Special Agents] 



^ ^ It ts ^ Iso recommej idf!d that Special Agents] 



Attachments 






CRD:irl 
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PVNH *NSi 



Office ISA ^ ITiO^Mdum • united states government 



TO : Hire 



FROM 



SUBJECT: 



rec^jr> FB] 
C, • Atlanta 



e H- D V. 



PBlSOmi. & Z^HE&TLXL 



ET AL; 

~~l BT AL - VICTIMS; 



DATE: 



Jan* IS,' 1950 



Reference is 'oade to- Bureau letter dated January 6, 1950, re p onding 
to . ay conEnuni cation. Decenber 22, 1949# outlining 'the nork pe^ormed .. 
by the various Agents .ifco irere principally i*e3ponsible for ^e handliiag 
of 'dlls .case* ' 

^ ^ ■■ 

As set forth in ay letter of Decenber 22,. SA| |nad 

.largely responsible for 'the coordinating of the inforotation, p^.'ti^. 

• cular!^ at the trial and in assisting the IISA in preparing his ' 
questions , from day to day, during the course of the trial* 

SA ■worked with Agent, | Ifrom the . 

inception, of 'the investigation to the conclusion of the trial* He 
was co-author of all rq)orts and also worked with the fecial' Prose?- 
evtor, who was appointed by the U, S. At-tomey to handle- the case*'- 
He participated in, and conducted, nisaerous interviews idiidi resulted 
in securing Government witnesses used 1^-the grand jury and at the trl^ 



SAs L y 1 2U3d| [are resident agents. 

assigned 'to Rome, Gebrgia* The majority of the inves'fcigation id^TOe' • ' - ' ' 

case was conducted in the territory covered by this resident' agency* 

During the course of investiga'tioa, 'th.ese Agents, because of thei-r 
intimate knowledge of the locale, their understanding of the peoid.e,.- 
and their con'bacts throu^out the area, of inestimable 'value to 
all o-bher Agents on 'the investiga-tion* These 'two men, because 'they 
"talked the language" of the mountaineers, were able to do a gr^t 
deal of 'the spade troik Iri developing potential wi'tnesses 'ihrou^ 
interviews with -their con-tacts in the vicinities 
and Rome* 



As pointed out in my letter of Decenber 22j -the na'6ur«^'8f'''tJidSS’^ 
investigation, in my opinion, precludes comments i:^n arny 
investigation on the part of one individual* These Agents^ worked, as - 

■■ . ■ # .u" . 

During the'cours^' of -tiie invest Iga-tion on several oc(SS^iettS'"bhe 
writer went, to Chattanooga, Tennessee, -where -the inves-tigktlon was A 

being headquartered, and personally observed -the manner in -Rhich / 

the Agents were hapAing'thei work. As .the Bureau is anfrare, -the . ^ 

44-287 3 











AT 44-287 



ease was haadlad .on a 'soad-speoial basia* At bbe oonolusion of ... 
aaoh working day* a oonfaranoe of alX Aganta engaged in the inweafl- 
gation* waa held* At tWLa tiaae, uaing a najor eaae road, work box* 
all. work pe rforned during the day wa.a briefly diaetisaed* potential 
leada dereloped during the day were.ainalyzed* geographloally aegre- 
^ted* and aaaigned to the interwlew teane* . Thia waa done in order 
to offaet any poaaibili^ of overlapping* to inaure eoonoi^ in the .. 
uae of personnel* and to insure that the general infonoition being 
developed by each individual engaged in the investigation was being 
shared by all others* This resulted in the aeoafing of asmy favor- V 
able GovemBent witnesses who ooko’ forward to testi^ on the behalf, 
of the Governaent* . ■ 

As I pointed out In oonMuioation of Deeester 1 feel it 
is ispossible to piok out one of these fbur Agents and single 
him for a reooBsieBdation for a marltorleus inoreaae* I fool that 
I all four shax^ jointly in the aooolade of . work wall deae^ a«d x, . 

' therefor e, raaftminnna tha t SASi [ 

I l*^d| I bo granted a aeritorlious 

iasrease by the Dirootor* 

I flirtber reoosBBend that* as noted in ny ooBBStnloation of OsoeAe'#”'^' • 
22, all the remaining Agents* who were subjeot of the favorable 
resolution of the Federal Grand Jury * reoelve betters of e iwwdt»t1pn 
,flroa tbs iPireotoy* These are Agents] Atlanta* 

I Charlotte* J *V mCBIA * ' At ? I ^ " I 






I ' ' 



2 ' 









liS?« Uicliolas-,^i'-#ti3?0Me\ ■ ; .: '.r''- ■■■'■■ 

3^it?€-£5.t2igGtiQa 
^Oeorsia ■ , - -- ■ ;’' ’ ' . 






.libt-b- 'feocsa 'SSd'^ t‘^%- i^o \f?3c5ii5i«ss5.- ';- ■ • 



. --M :eccoPScjaee, -P^M:<^ ■■%mrl0kZ'9 Bcptemfe&P ..^f ■ ;• 









.• :-BiP@etbr 



CC| : Atlanta -/.(PBH'spto ' Afitmfl6n). . 

" '..- • ;l^ii?feseat- : - ,. = v- ' ■■? • • ■ * 

;-vi'-Ji5i/as’r '■- v' ' ■ 

■; 67-4l379rfv ' n;- ' ‘ ';:■ ’ - 



h-k^ ^ 













JM g2:195t -; 





STANDARD FORM s6 
UNITED STATES 
CIVIL SERVICE COMMISSION 
OCTOBER 1946 






U. S. DEPARTMENT OF JUSTICE 



HBRAL BUREAU OF INVESTIGATE ' FORM APPROVED 

WASHINOTON 25, D. C. ' ’ * budget bureau no, 5o.r^4 

NOTIFICATION OF PERSONNEL ACTIC^M'^^^* ^ 



1, NAME iCMR. - HISS - HRS. > FIRST - MlDDL E^m ^L A i f *' K 



2. date OF 31 RTH 3, JOURNAL OR ACTION No. 4. DATE 



This is to notify you of the following actidn affecting your employment: 

5. NATURE OF ACTION (USE STANDARD TERHIHOLOGY) ^ | 6. EFFECTIVE DATE I 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 






4S3 31 \ 



8. POSITION TITLE 



9,. SERVICE. GRADE, 
SALARY 



,10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



CTO 






DEPARTMENTAL 



13. Veteran’s preference 

NONE S PT. 10 POINT 

^ DISAB.I WIFE 1 WIDOW _ 

z 



12. FIELD OR DEPT*L I 1-^1 

14. POSITION CLASSIFICWION ACTION 
' NEW I VICE I I. A. IrEAU I ^ 



E 3 - 



DEPARTMENTAL 






15. 16. 17. APPROPRIATION S. 8c" E. , FBI 

SEX RACE , ^ 



18. SUBJECT TO C. S. 19. DATE OF OATH 20. LEGAL RESIDENCE 

RETIREMENT ACT (ACCESSIONS ONLY) ' 

(YES-NO) . * , 



60 FEB 9 195V „ 



^ 1 ^ 











IN*, 



A safe 












mva 



hffia. chansed to perm 



to psrra. action off. 9-11-54— ^-i- 7®^ 






piiX 



SIGNATURE OR OTHER AUTflE^TICATION 



T(VU* S. GOVERNMENT PRINTING OFFICE- 1 950 “ 90S377 






Octiol?ey 27s 1950 






liEs 



^ ^ ' 4,' ^ ^ ^ X t; - - ^ 

^ 16^ , ^ \ ' 

, ■ '; / 'Biircf&v. h&n m ta 

Af-anWHighoIaa J* IHu’chta / 



i 



as cr;'rmiij^r.S'pri 

aiici • ' \ , ' . ■ ' . -- ,; ■ ' 

• / i?ssj;eOTtt 'to ■ A^snii I I- ^hcs Jisirfeau. 

^ ,^8 -no. nb^eie^lcit Ijo'ybiiu is4a; biu, iba? WQOk-«ad* HoU^day. • 

aui .«003*ganoy reOiaf duties^ tel> di^.a-aot d,«isire ^Haf lia U utOicSd ' 
as a tesieral feallaf .Bxi?s«jmp03? ■unless ha- is - oospl^taly ava labJe 




i>aip m: th©, sts;.^ia|j^st'oae8'.ln.ihe lisag-ran{?^ 



• ; , Bhoul4 tl^ere be any .duab^ aa ta i.£enfc 

■' £&' tmus^er^ you shahid not ntiliKe hlKi* ' 



availability. 



rasjss'at to. Spooial 



tho 



^Jureau Jian .no ab^aotloa^ to ymir hiai in the yol-ii supai’ 



i-yiatrad to 1^0 Bux’dat^s lattay of Ifay 2h. 



tfed the ihn'fjnu f aXt tluit A?:dnt [ 



JahouH be 




;^03^y t:^y youva^. 



dohn Kd^ai* Hoover 
Director 







■#-F F'X-0 jrg H A;||-3)''ir J5- 






.1?;) ’: .s; Biratetoi?*- FHt.. 
»' -■ SAO^- Atlcttite 






’FAms; :&3tol5a.3‘' X<$> 19 $ 0 . 



s!sjEc?; ■■ mxrr BWBmkm''Aw’ 



■ ’ , ' . • oFCicii , o.f ■ pxmXoiis'l-'/ agenfis^ . ifelio ■ ■,-■ • ' ’ 

Agents -siTA ■ 'Jselng As 'SimiAf, '• '; ■, -- ■ ^ , ’ 

•>4y : --icr' fe A6.trcAfeQrids> ^ -'■' ■ 



nms^mM mi^h- 



. i 'he ■ 
•y:hic 












Lr*^ '' . i 




% 



dnmt 



ntteli of 3txmn 

Slitroati of Inufisflsaium 
Haolimsfottj C 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - the sum of ?10, payable to the Chief Clerk of the FBI, to be included 

in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Name Same before Relationship Date 



Address 



The following person is designated as my beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



Name Samq as before 



Address 



(jiei C, 

SEP 2 L 1950 J// 



Relationship 



Date 










Very truly^yours, 



0 



Nicholas J, Purohia 

Special Agent 










, ; :.-■ 6 7 F' I.G E' .- ^ A. N'» m%r-- 



|H1:ED .‘'STATES -GOYEBN 



-Da^jectior, FBI 



CONFIDENTIAL- 



DATE-? I March' 27, -1956 r ,7 



-■.-MO®., . .gAG/lTMTA' r; ‘.C-," 

SUBJECT*'" Ajj.NUAL' EFEjCiaiCI .EEI^iTSv ^ ’; 7 



' . . ■- '=; '’•V; Attached ' here-fco-- are ,th 0 arm^ial ef:fici^ 
re^or-fcs^^ch/p.^rsonAQl-iJpres^^ .assigned tp.-«the* 

' Ati£mta ■of fi ce . ■ These includ e ^11 reports' except \ 
tho te- ok-l5As J L fecHOLAS: Jl TSUlteACj-l 

and j -••yyhich'v - Pttriaatft^ .",7 

'.instru ctidhsy- OTsre' submitted ^ at. !an darlier' ’date.,:,;^.;^^ 

. afldi'.SA l L .who; has ' no t .been" i.a ; ■ 7 7 

•-the Buyeauls service- the- requ-xhed’-lengih o time#.. ':- 



'JCBjG®. 

67«:56;- 



.Enclosures .( 63 ) 








§iai£s of 

SKohorol ittroou of {ttuootlsaifott 




Director 

Federal Bureau of Investigation 

United States Department of Justice J'c/c :I' c"L 

Washington, D. C. * ,, « ■ 






Dear Sir: 






ij'V a- 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - -M^^Kfe^^^the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund, Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

/ 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will ' 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund; 



Address 



I Relationship (a//F^ Date ^f^7/So 

The following person is designated as my beneficiary under the Chas. S. Ross 
iding $1500 death benefit to benefic iary of agents killed in line of duty. 



Relationship 



ip ffDate dl^i/rb 



Address ftA/ftV 0/^i (/ 

Ojy ^ / 

MAR 3 0 1950 ^ 



2>/f / (/E, 1)€C/9T(^F 



Very truly yours^^ . ^ 

/7 r 









special Ageiiy 







Mr. Nicholas J. Purchla 
Federal Bureau of Investigation 
U. S. Beparbinent of Justice 




Office ^Aeiiwaviduni • uisited states govei 



TO : Directoor, FBI ■ 

FROM AtLaixta^Q 

SUBJECT: I ET ALj 

L sr AL,. Ticms^ 
. IfrEEBSTJAlE TRANSPOmTI<» (S 

(BuFilel fl 



DATE: twiase 1 



Hb-ytmer- 




Commendatozy letters in connection vdtb 
on instant matter are recona^ded jbr the. ibllowi:^ 

I Atlant a- 

HICHQLAS J. PU^ lA. Atlanta : , : 

i Kaoxviile 

■ For the Bureauig ii^omation, investigstion in 
case arose out of a particular^ nasty attend on the 



the defendants to bring in ' strike- ticeakers ftpm'gjit'pjr tJie ffca^e " 
and break up picketing of a supei^naiict in (^rg|^ 

Several assaults resulted from this interest e ,■ 

strike breakers* A detailed and e^ensiye'ihvjestii^nibii l^s . '5 
undertaken by this office, aijd agents i^JR Krpzyille. ' 
subjects' indictment by a Federal grant! Jury jt ^ 

^ August 3, 19L9. these men aiterad nleas on S^nlyamber . . . 

Tiand-SJ^ jects I JSS^ I L 

I bffitre all fiaed arid ^ivea probatiqnary »ntie^c^s* ' ^ 

i ihe U. S. Attornqr* s office has recently ^wtrltt^ 
office coffloending the agents for the iaaniiOT in',ifcii& 
gation was conducted, and cited the efforts of -^e ' a^^s* a^a - ol^' . 

[standing* For the Bureau's infouaatien, as a ias,^t' of “'1 , . 

removal of subjects under the Federal ir^ctjaent, it jibs /- 

for the state of Georgia to get Juris d^tiph of the ’ suT^J^tby^j^^ 
pleaded guilty to the assault indictme^s and paid the '^cti^yA 
sum of approjdjaately $10,000 damages* -A1 s9 

the Superior Cotirt of CobbvQ^^^^r, Georgia* 

i , I feel .tha^'-^v'^hy musual .type,j3f 4^^ 

‘fe-Ase. thTM agent»‘did out^Kfll^^ jpbiuid ahotfl4 be oopi^ 
by the;Bureau. •' ‘ ■ - 

,'^Gto-zr' \i!^?L/A^'\ 



■ 

# •■ •, 



CCJ JtoorcviUe fcciS^iaaJTIAL^ ^ * 27 




^V. . 



KD - las 







NARRATIVE COMMENTS 






Note: 'I'he roijulations reciuirc that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN^EVERY 

ASPHC'r and the KI’-ASONS for considering each worthy of SPECIAI- COMMENDATION. 

UNSA'nSI'ACTOK\' ratings must be supported by a statement in writing stating (1) WHEREIN the perfoni)ance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFl'ER TOE WARNING TO HELP the employee bring his ijerformance up to a 
satisfactory level. 

This is a special efficiency report on Special Agent NICHOLAS J. 
PURCHIA, who departs on transfer to the Washington Field Office on 
February 21, 1951* 

Agent PDRCHIA makes a very fine personal appearance. He is 
polite, has the ability to Inspire confidence in himself as a 
representative of the Bureau, and gets along well with people. 

He has been in the Bureau sinco December 9,, 19^6, and has been 
in the Atlanta office since November 2f9, 1948. “ He was reallocated 
to Grade GS-12 on January 21, 1951 • 

During his assignment in Atlanta he has handled a variety of 
Bureau work. Including applicants and other special Investigations. 

He has also handled general criminal ras-signments'. I ^ai? tlcularly 
note his very healthy approach to his work, his' willingness to 
perform a large amount of voluntary overtime, and his very fine 
attitude in undertaktog any type of assignment- which is given him. 

The agent has receiv^ several "coramendatbry commuhications while 
assigned to this office. He received a commendatory letter from 
the Director dated March 3, 1950, in connection with his work in 
a major civil rights case in north Georgia involving the Sheriff 
of Dade County. He has been utilizg^^cgi a relief basis as super- 
visor on weekends, holi^ys, and other 'emergencies since 
October l6, 1950. , . ...v 

It is noted that since his last annual efficiency report he 
was written up in one inspection memorandum on a security matter 
case entitled, “DAVID GLASSMAN, Was,” for not being sufficiently 
specific in identifying the time during which* .a particular In- 
f:ormaht^ reported on ^the sub^ibCtVs activities, • and for failure to 
substantiate the subject's citizenship status. These errors have 
been thoroughly discussed with him and corrective action has been 
taken. 



Overall ,ft< 
a lead covered, i£ 
replace. It is noted 



particularly note that 

work, and I 

trator. U 4 3ao 



•§LT9i ex cell ent agent, a high producer and not 
the typ e of agent who will be difficult to 
that during his assignment in this office 
v§ 3 . carried, a high volume of work and kept 
inquen'cy' ^^^^ri'ja)js<plute minimum. I 
„he has sliown ability, ^.t administer his own 
has "t^al potentialiiie’0 -as.- an admlnis- 
' 'ffV' 
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mRFORMANCE RATING GUIDT 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. ' FD- 185) 



Name of Employee . 



Rating Period: fromj 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: 

— Outstanding (exceeding excellent and deserving special commendation). 

— ^ — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. . 

So far as ‘Satisfactory’ and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus’ 
rnarks because such would presunie equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

— (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

^ (5) Resourcefulness and ingenuity. 



— (6) Forcefulness and aggressiveness as required, 

— (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

— (8) Initiative and the taking of appropriate action on own 
responsibility. 



(9) Planning ability and its application to the work. 

J^(10) Accuracy *and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 
J^{12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

-i^(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow* of 
^ application. 






Technical or mechanical skills. 

- (15) In^tigative ability and results: 

— ^(a) Internal security cases 
— ^-^(b) Criminal or general investigative cases 
— ^ (c) Fugitive cases 
— (d) Applicant cases 

(e) Accounting cases 

-(16) Physical surveillance ability. 



(1 7) Firearms ability. 

(18) Development of informants and sources of information. 

J— (19) Reporting ability: 

(a) Investigative reports 
^) Summary reports 
(c) Memos, letters,* wires 

(Considen conciseness;— —clarity; organization; 

thoroughness; accuracy; adequacy and perti- 

^ nency of leads; administrative detail.) 

(20) Performance as a witness. 

-J^T(21) Executive ability: 

(a) Leadership 

Jb) Ability to handle personnel 

— V^c) Planning 

2^d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

i^(h) Emotional stability 

i ) Promoting high morale 
( j ) Getting results 

-5^1- (22) Ability on raids and dangerous assignments: 

— As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) hfeellanequs. Specify and rate: 

Gapabi l±t77—Lov- 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

tor, etc.): Sjafiiq.TLijhy.j appH fiarvhj -arid g>-P a r»T> 

Road trip assignments. 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

^ Investigator. 

C. (1) Is employee available for general assignment wherever needs of service rpgnirsYeS (If answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service requirePJf^S. (If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? N G (lf so, explain in narrative comments.) 



ADJECTIVE RATING 



Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 



> 




% 



IR01I1 9iai00 B0pariitt0nt of 3 vaAxtt 
lolkotal iSutoou of InuoBitgaifon 
3 i{iBi;iii 0 f on, B. C 




Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has , previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - the sum of $10, payable to the Chief Clerk of the FBI, to be included 

in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will,wpoint a committee which shall consider all matters 
pertaining to the acquisition, safe kqe^ng|and expending of said fund, which committee 
will recommend appropriate action to t6e^'Di,r^4or^in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions anOccoun| fq^^ to the Director. Upon 
the death of any Special Agent who is a member of sard %iinaj| the appointed committee will 
consider the case and submit a recommendation to the Director as J:o/itB conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, diTebting him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 



Relationship 














§f cties Bieparitttcni of IftwRco 
Slofioroi ^itroou of Jlttoositsaiton 

February Zk, 19^1 



!N REPLY. PLEASE REFER TO 



Director, FBI 



Dear Sir: 



FD-67 

('6-19-47) 



NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT' ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



NAME NICHOLAS J. FURCHIA 



OFFICE OF ASSIGNMENT Atlanta 



NATURE OF ASSIGNMENT Transfer 



ARRIVED 7:1'^ PM. Febniary 23. 19^1 

(Time and Date) 

REPORTED FOE DUTY (necessary only for arrivals on_transfer) : 

Q-ocv ntr nl. n nr'T ^7'— ’ 



DEPARTED 



DESTINATION 



8:30 AM. February 2U, 19^1 







- rtr o o es " -j; C 



Following information to be furni^Md only when’ran^ gjnployee 
arrives your office on transfer: ^ 



PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 



NAME 



ADDRES S Hotel Commodore, Wash,, D.C, 
RELATIONSHIP 



Very truly yours, 



0. W. STEIN 
SAC 



CWS:nw 



y ^/D 








NICHOLAS J. PURCHI. 



J 



ENTERED ON DUTY: 
SALARY: 

OFFICE PREFERENCE : 
EXAMINATION: 92.5 



SPECIAL AGENT 
Dec. 19^6 
$6400 

NEVJ YORK, NEWARK, NEW HAVEN 

DICTATION ABILITY: EXCELLENT 



SAC BILLS: 

This ageht makes a very satisfactory personal 
appearance. He is polite and every inch a gentleman. 

He has shown ability in his public relations, his contacts 
with business associates, fellow employees and law 
enforcement officers. During the rating period he has 
handled general criminal work, applicant deadline specials, 
and any other type of work which has come to the office, 
including some involved civil rights investigations. I ■ 
note he has received a letter of commendation. from the 
Director for his participation in a major civil rights 
case in, North Georgia reflecting excellent judgment and 
tact, and contributing materially to the investigation. 

His work in this same case resulted in a communication 
being directed to the Director from the Attorney General, 
and similar commendation and an acknowledgement from 
the Director to Mr. McGRATH. Agent PURCHIA is a hard 
worker and a good producer. His attitude. toward his work 
is excellent. He has within the past few days been 
reallocated to Grade GS-32 from GS-11. Status; Good. 

INSPECTOR , GEARTY: 

This Agent has been In the field for approximately 
four years. He is polite, seems to be Intelligent, and 
apparently has the ability to get along with those with whom 
he comes in contact. Agent seems to be familiar with the 
duties of a Special Agent and has been handling general 
criminal cases, applicant cases, and has participated in 
some major civil rights cases. This Agent seems genuinely 
interested in his work. This Ag ent was criticiz ed in a 



write-up of the case captioned. 



Wa. , 



SECURITY MATTER - C," for his failiare to qualify the knowledge 
of Communist activity furnished by informants and failure to 



INSPECTION REPORT 
ATLANTA. OFFICE 
INSPECTOR GEARTY 
JANUARY 30, 1951 
( Ii yPERVIEWED BY; _ 
SA I ^ 










b6 

hlC 




• IP 



establish subject’s citizenship status. It is recommended 
that a letter of caution be directed to him. 







/ . : ■ ■ --: , ■ mfw (ji^tmit^- tia*, ' ■ ■ 
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^MRAL BUREAU OF INVESTIGAfll^ 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



Name of Employee: 



REPORT OF PERFORMANCE RATING 



NICHOLAS J. PURCHIA 



Where Assigned: 



Payroll Title: 



Atlanta 

(Division) 

Special Aeent 



(Section, Unit) 



Rating Period: from . 



April 1 , IQqO to Feb. 20 , 1951 



ADJECTIVE RATING: 



Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 



Employee's 

Initials 



Rated byjf 



A fi 

. Signature 



Reviewed by: 



Rating ^prfoV^d'h^ 



^^mature 

S^naturaj 



^^cTitle 

_ ^ Director, 

^^ 8 u 6 ra 1 r.-. „ * . 



3 Af/j -7 






TffPE OF REPORT 



.a' 



( ) Official 
( ) Annual 



(x) Administrative 

r-;;7^rni, 1^' ^1,:^ r. p'? 

.. (,: ) 60 j:day:j;^^ 

( ^ Transfer 

( ) Separation from service . 

( ) Special Y 






NARRATIVE 



Note; 



The regulations require that OUTSTANDING ratings be suppMted hv a statement ih writing setting forth IN DETAIL the performance IN EVERY 
ASPKC'r and the REASONS for considering each worthy of COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing sSin^^jpWHEREIN the perforn^ance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER HELP the employee bring his performance up to a 

tt.s.Pffispteuijir 



satisfactory level. 
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|l®FORMANCE RATING G\MM 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185 ) 



FD-185A 



Name of Employee . 



NICHOLAS J. PimCHIA 



Special Agent 



Rating Period: 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: ' * 

Outstanding (exceeding excellent and deserving special commendation). 

— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding), 

Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



— ( 1 ) Personal appearance. 

— ( 2 ) Personality and effectiveness of his personal contacts. 

^ (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

— (4) Physical fitness (including health, energy, stamina). 

- (5) Resourcefulness and ingenuity. 

— ( 6 ) Forcefulness and aggressiveness as required. 

— (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

— ( 8 ) Initiative and the taking of appropriate action on own 
responsibility. 

— k^^9) Planning ability and its application to the worL 

— 1 ^( 10 ) Accuracy -and attention to pertinent detail. 

— r^!^(ll) Industry, including energetic consistent application to duties. 

— ( 12 ) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow' of 
application. 

— (14) Technical or mechanical skills. 



(15) Investigative ability and results; 

__(a) Internal security cases 
-^.(b) Criminal or general investigative cases 
-ii^J^c) Fugitive cases 
— t^^d) Applicant cases 

(e) Accounting cases 

(16) Physical surveillance ability. 



..(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

-l£^a) Investigative reports 
_J^pb) Summary reports 
_J^tc) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

( 20 ) Performance as a witness. 

( 21 ) Executive ability: 

(a) Leadership 

— ^(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 
_^( i ) Promoting high morale 
( j ) Getting results 

( 22 ) Ability on raids and dangerous assignments: 



^ As leader 

— U£^^) As particir 



— As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Mi^Ilaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security,, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

tor, etc.): Security, applicant, criminal, relief 

supervisor; r'oad trip assignments. 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

' Investigator 

C. (1) Is employee available for general assignment wherever needs of service require ^ 0 g (If answer is not 'yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?Yg.g (If answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? H_0_ (If so, explain in narrative comments.) 



ADJECTIVE RATING 



Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 






Atlanta, Georgia 
February 20, 1951 



NICHOLAS J. PURCHIA 
Special Agent 

This Is a special efficiency report on Special Agent 
NICHOLAS J. PURCHIA, who departs on transfer to the Washing- 
ton Field Office on February 21, 1951 • 

Agent PURCHIA makes a very fine personal appearance. 

He Is polite,' has the ability to Inspire confidence In himself 
as a representative of the Bureau, and gets along well wfth 
people. He has been In the Bureau since December 9, 1946, arid 
has been In the Atlanta office since November 29, 1948. He 
was reallocated to Grade GS-12 on January 21, 1951. 

During his assignment In Atlanta he has handled a variety 
of Bureau work. Including applicants and other special In- 
vestigations, He has also handled general criminal assign- 
ments. I particularly note his very healthy approach to his 
work, his willingness to perform a large amount of voluntary 
overtime, and his very fine attitude In undertaking any type 
of assignment which Is given him. The agent has received 
several commendatory communications while assigned to this 
office. He received a commendatory letter from the Director 
dated March 3, 1950, In connection- with his work In a major 
'civil rights case In north Georgia Involving the Sheriff of 
Dade County. He has been utilized on a relief basis as super- 
visor on weekends, holidays, and other emergencies since 
October l6, 1950. 

It is noted that since his last annual efficiency report 
he was written up in o ne Inspection me morandum on a security be 
matter case entitled, ' 1 L Was,” for not being b 7 c 

sufficiently specific In identifying the time during which a 
particular Informant reported on the subject’s activities, and 
for failure to substantiate the subject 's citizenship status. 

These errors were thoroughly discussed with him and corrective 
action has been taken. 

Over-all this man is an excellent agent, a high producer 
and not a lead coverer, and is the type of agent who will be 
difficult to replace. It is noted that during his assignment 
in this office Agent PURCHIA has always carried a high volume 



JCB;CM 



•• M 



of work and kept his administrative delinquency at an 
absolute minimum. I particularly note that he has shown 

to administer his own work^ and I feel that he has 
r^al potentialities as an administrator. 



Initials 



JL. c ilM 

\ JOHN C. BILLS 
\S.AC 



STANDARD FORM NO, 64 



Office Memmrdum 



•1 

UNITED STATES GOVERNMENT 



TO 

FROM : 
SUBJECT; 



DIEECTOR, m 



DATE: March 31 i 1951 




suggested that the transfer efficiency rating from the Atlanta Division 
be utilized therefor. 



SAS/md 
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CC-270 

• RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (iwl.go) 

FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

NAM E^~^^^^^-^> Nicholas JoM age 37 years., 7 months 

NATIVITY(state of birthi N. Y« M ARRIED. SINGLE, WIDOWED*: " M NUMBER OF CHILDREN 9 

FAMILY HlstORY Both Parents livina*. , 




HISTORY OF ILLNESS OR INJURY - None ~ ohlldhood diseases. 



HEAD AND FACE 

EYES: PUPILS (size, shape,, reaction to lig'ht and distance, etc.) 

DISTANT VISION RT. 20/ 13 corrected to 20/ 

LT. 20 / 13 , corrected to 20/ 

COLOR PERCEPTIO N AOO 19^0 Normal ; ^ : 

(state edition of Shilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS ‘ ’Nea* 1 

EARS: HEARING RT. WHISPERED VOICE 15 / l5' CONVERSATIONAL SPEECH 

LT. WHISPERED VOICE 15 / l5' CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS ' - 

NOSE 

„ (Disease or anatomical defect, obstruction, etc. State degree) 

SINUSES : ^ 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS, 

TEETH AND GUMS(di sease or anatomical defect): 

MISSING TEET H ag £na.ioated» ' 

NONVITAL TEETH 

V PERIAPICAL DISEASE ; 

MARKED MALOCCLUSION 

'<^ PYORRHEA ALVEOLARIS . 

TEETH REPLACED BY BRIDGES ^ . 4 . 1 2 . ?Q 

J '' ^ 

^ DENTURES ^ 

^ REMARK S _J 



Neg. 



1 2 3 4 S 7 8 9 10 II IZ 13 14 15 18 









t **-.*,** ^ ly Jg 20 21 22 23 24 25 26 27 2$ 29 30 31 32 

% J. B, Ferrla, Lodr, (DO) USN 

j# t (signature of ^Dental Officer) 

GENERAL BUILD AND APPEARANCE Sthen;^(^j^^S^^^tL^U^3Ce3^^ 1. . ... - 

TEMPERATURE CHEST AT ‘^X^IRAtI^ ^- 4/^/3 ^ j 

HEIGHT 62 CHEST AT INSPIRATO ^ I . j 

WEIGHT 18*1 \ CIRCUMFERENCE OF ABDO|lEN, AT UMBILICUS 37 I 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE Gained 10-15 j 

SKIN, HAIR, AND GLANDS Neg. exoept for small subc4t^'et>ua *^ego sit- ■apparently 
NECK (abnormalities, thyr ,,id gland, trachea , larynx) Heg./-d^^^^'^^^^ ^ 13-^ 

/ i . / mi|er siae ‘ - ' Braai'i*'papuia abouu 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) Nd 

/ ^ 





f. 



THORAX (size, shape, movement, rib cage, mediastinum). 






RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 
chest X-Ray - Neg» 



Neg». 



CARDIO -VASCULAR SYSTEM, 



• Neg. 



HEART (note all signs of cardiac involvement^ Nog* 



Repeat ECO- -• v/lthin normal limits* 



BLOOD PRESSURE: SYSTOLIC 3-^0 

‘ dtastolic_80 



PULSE:- BEFORE EXERCISE, 
AFTER EXERCISE 



12 



120 



THREE MINUTES AFTER_ 
CONDITION OF ARTERIES 
CONDITION OF VEINS 



W 



■or 



CHARACTER OF PULSE_ 
HEMORRHOIDS 



OK 

Weg* 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera). 



Neg, 



GENI TO -URINARY SYSTEM Heg. 



URINALYSIS: SP. GR. 1.020 

VENEREAL DISEASE 



ALB. 



Neg. 



Neg. 



SUGAR 



Neg. MICROSCOPICAL Neg . 



NERVOUS SYSTEM_ 



Neg. 



ROMBERG 



REFLEXES, SUPERFICIAL 
SEROLOGICAL TESTS N&g. 



(organic or functional disorders) 

.INCOORDINATION (gait, speech) 



Neg. 



DEEP(knee, ankle, elbow) _Neg. TREMORS 
BLOOD TYPE A Positive 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

Neg. 



SMALLPOX VACCINATION! DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



19^1 , 



Bate of last course 



19^1 



REMARKS ON ABNORMALITIES NOT OTHElCWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS 



■ N. s. on P. E.' 



CAPABLE OP PERFORMING DUTIES INVOLVING StrenuoUS PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS ^ (yes or no) 

(when no is given state cause) . - 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) -' 

20/^1 -• See E0& of 3/29/51 - S0& of 4/16/51 -we's within normal 

limits. No cliniehl evidence of Heart disease ' on P, E, of 3/29/51 
Cx - no eviaenoe or heart disease. 



^ ’ s/ S. F. Parle 

DATE OF EXAMINATIO N March, 29 f 1 951 - Cdr UlO ) tfSN 

EMPLOYEE'S INITIALS^ . April 20^ 19.$ 1 




101-1 



PURGHIA, Nicholas John FBI 

Olinical Record. - Electro ca.rd.iographic report 

Sinus Horizontal 120 

.12 106 .32 Normal 

Gonclusion: The QRS-T angle is normal in the frontal projection 

hut the T vector is directed. FaS anteriorly. Suggesting early 
left ventricular ischemic. These, changes could he due to the 
rapid rate alone however, Sherefor the tracing should he repeated. 

s/E. ^ Estes 

9807' E.H Estes Lt.Jg, MO USNR 3-20-51 



CLINICAL RECORD iSiii Doctor *s Progress notes 

^/l6/51 - See EGG of 3/29/51 - No history of heart disease. 
No dyspnea nor chest pain. Repeat ECO. 

V20/5I - EGG of V16/51 within normal limits. No clinical 

evidence of heart disease was found on P. E. of 

3/29/51. 

s/0. F. Park 
Odr (MG) USN 



Clinical Record — Electrocardiographic report 

Sinus Normal 115 

.14 : .06 .30 Normal 

OonciliMion: The rate' is only slight^iy slov/er than on the 

previous EGG. The T has become upright at V6 
and the tracing is now v.i’ithin normal limits. 

s/E. H. Estes 
Lt.Jg, MO, USNR 4-16-51 



9807 



.E, H. Estes 



STANO^^ FCt^M Ao. 64 



Office lSA.enmandum 



^ it 

• UNITED STATES GOVERNMENT 



TO : SAC, WO 

FROM : SA KICHOLAS J. PURCHIA 



DATE: March 'li 1951 



SUBJECT; 



SJjiCURIT Y MATTER - X 
(Bufile l 



ReBulet to Atlanta dated March 3> 1951 • 



ho 

hlC 



vo*iter was 



At the request of Special Agent 
present at his interview of subject in the Atlanta Office during the latter 
part of December, 1950* This was the first and only time T/riter talked to 
subject or participated in any investigation of him* 



At the start of interview, sub ject -admitted the writing and dis- 
tribution of literature aimed against Jews and Negroes which he prepared 
for the Atlanta Anti-Communist Society* Most of the time consumed in inter- 
viewing subject was devoted to obtaining background information from subject, 
his telling of the' number of books he read and his ideas as to who the 
Communists are in this country. He stated that it was his belief that all 
Jews were Communists and that they and the Negroes were going **to take over 
the country*” Subject later remarked that it was no longer his belief that 
all Jews were Commianists or that they and the Negroes were going *H:o take 
over .the country*” 



Writer recalls asking subject how he b ecame interested in publishing 
literature condoning Jews and Negroes. I l imhesitatinglv stated that in 

the beginning he was an avid reader of the works of UPTON CLOSE, OTCPAT.T) k. 

SlfCTH, and subscribed to Major TITIILIAMS * ‘ "Intelligence Summaiy.'' He stated' 
further that at present he is not enthusiastic in his support of these men 
and that he was worried because he feared that his activities might preclude ' 
him from entering the United States Navy* 



At no time did writer or Special Agent I I "lecture" subject 

on "brotherhood, " political philosophies, or^ on religious and racial 
questions. Writer cannot recall telling subject not to combat Communism, 
nor does writer remember entering any discussion of Communism other than 
recal ling tha t sometime d,uring the interview, - either writer or Special 

Agent asked subject how he could tell a person was a Communist. 

Subject replied by stating that he "could tell a Communist looking at 
the person.” 

To the best of writer »s recollection. Agent | | interview of 

subject did not consume more than one hour and writer also observed that 
Agent 1^ maintained an interview log* 

Writer wishes to state that throughout the interview a cordial 
atmosphere ostensibly was ma intained and that no "bullying" tactics were 
used by either Special Agent I I or by the -writer. It was vnriter’s 

impression that subj ect • s inteiview was terminated in a friendly manner and 
that subject did not indicate that he was being "persecuted” by the FBI. 

cc “ Personnel file 



NJP:mfk 



cc - Atlanta 




bireoior, FBI 
EFFICJEFOT REPORTS 



March 16, 1951 
PERSONAL AND CONFIDENTUL 



Reurtel March 3, 1951, in whi ch vou request the return 
of. Afficienov renorta .on Sneoial Aaen±a\ h 

NVcholaa J,YPurchia, I fand^l L V ' 

r ^ ^ ■ 

This is to advise you that the above reports are not 
being returned to you' at this tine* It is understood that the rea- 
son for your desire to have these reports returned was based" on the 
fact that the narrative comments were set forth on the back of the 
form and not on a separate sheet of bond paper, . 

The efficiency reports of these agents will be acceptable 
at this timej however, it is desired that in the future the narra- 
tive comments be set forth on a separate sheet of papers 



WSfftbls 
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• '’MREWJ OF INVESTieATlON 
'ARTM0»T OF JUSTICE 

cnmacAiiiiiii SEtmH 



MAR ,3)1951 

/ / 



FBI BrfLANTA 



3-3-51 



RECTOR AND SAC WASHINGTON FIELD 



DEFERRED 



RE EFFICIENCY REPORTS. REOUESTED THAT NEW FORMS 
EFFICIENCY REPORTS ON AGENTS I ^ — 




1 Iflj, ToUW®- 

I Wx. 

I xax. Clegg 



5x. tiichola ' 



\ I T/lr. 

^ \ isT^Tiacy— 

\ l/lr. 

\ Mr* — 

\ Mr. 

i Tele* Boo^'-— 

WGE N»g** '•" 

I MU* Qoo'iy 



f K ' ' 



/ NICHOLAS J^PURCHIA, ^ ^ 

AND I recently (rANSFERRED FROM THIS- OFFICE 

BE RETURNED FOR CORRECTION. OTHER INDIVIDUAL FIELD ^ 

OFFICES BEING REQUESTED RETURN COPIES. CORRECTED REPORTS ^ 

s '? f 7 

WILL BE SUBMITTED IMMEDIATELY. J ^ f • f o 



BILLS 

iri 
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FD - 185 

^ERAL BUREAU OF INVESTIGAW 
UNITED STATES DEPARTMENT'OF JUSTICE 



REPORT OF PERFORMANCE RATING 



• D 

Name of Employee: MICHOIAS J » PURGSIA, 



Where Assigned: 


WASHINGTCM FIELD OFFECE 






(Division) 


(Section, Unit) 


Payroll Title: __ 


SPECIAL AGENT GS-12 ' 




Rating Period: fropi 


February 2k, 19$1 to 


August l6, 19^1 



ADJECTIVE RATING 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initios 




NARRATIVE COMMENTS 



Note; 



The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPEC'r and the REASONS for considering each worthy of SPECIAL COMMENDATION. ^f) 

UNSATISFACTORY ratings must be supported by a statement ii^wnting (1) WHER ^ is unsatisfactory, (2) the facts of 



the (90 day) PRIOR 

satisfactory level. 
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WARNING, and (3) the efforts made AFTER THE WARNING TO 
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|ng his performance up to a 
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FD-185A 



Hrformance rating 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185 ) 



Name of Employee . 



NICHOLAS J. PURCHEA 



, Title SPECIAL AGENT GS-12 



Rating Period: 











NICHOLiS J. 

Special Agent , GS-12 . ■ * . 

Transfer Efficiency Rating 



This agent makes %fine person^ appearance' ^d- has a .mature,; . / 

"cprdial personality, . ■ .■ J , ■ ■ ' ’ . ' • ' 

He reported to' the Washington Field Office oh Februaiy 2,ii., 195lj 
and since that time has been assigned to a lead squad handling miscellaneous 
leads on all types of applicant cases. Hi s' work has been performed in 
Arlington, ' Virginia, and Fairfax County arid, he has. applied himself diligently 
and.'capably in' carrying oht his. assignment's.'- • He'-haa performied an -a bove average 
amount :of work in a commendable fashion and at allV'times has a'ssuraed at least, 
;his share of the responsibility,^ The ‘memorahHa'^d reports suimiitted ■ by " . , .. , 
him ref lect a sound working kncShledge of the' pf oceduf es?^ahd techm.ques involved 
arid his Work has, required ri minimum' of supejnrision,' He has demonstrated the - 
ability to organize his work properly and' also to iriaugurate' investigatioris,' • 
and carry out his assi^ments ' on Bjs. o'vm '''^initiative.--. :.His, dictation is '-- ,r t- 
rated excellent.,, .^He, is. vrell qualified in all. Bureau fir eai^;. Although * 
he’has not beeh''utilized on 'a dangero'os. assigiun.ent^r as..a-‘T/d'tness. in'a. 
coijrt proceeding in .this office his previous experience has included, both , . 
these elements and- in both matters he has, dischai^ged his assignment properly. 

He has not been utilized in , a' supervisory' or ac^nl^rative capacity in this . 
office ■ but, his - over-rail work' perf oimnce indicates" that he ihas , at; least,' laten'j& , . 
ability along these lines. / ' 



.Rating — SATISFACTORY., . 







% 






3 ? 0 d«^al Bmf^U > 0 # '- 21 |xv< 3 &fcig^ 

■ Jp^'_% - ;' “ /’ !'^' '' *' '*'! ■' -v’ ■■ "^ ? 



'.\ ■ '.r- s ' Your ,hfeadquartei:s’ are fefeihg^'clianf 

v';\ . “’-h^ 

drrival=, tfiiere -on or -aCteK -this' 'date'., • v 



':}pdbi 3 .'c 'TJusideSs'-perm^tt^ 

^;v .fp SJ^tf-^03?ira- •5-,- 
'. i ‘effective' .upon, .yow 



- ' ‘:'’‘f '- •-■ >■; ;•. ;■, 'v' /Thi's^chango^isTiadq^'f^^^ ndt^ ijrimar ^ 

• •■ ■ . / ■- your' cdnyei]ii;'enGe''’9J^'''^eneJ.atV>ibr,/a'i;-r,ypur;/fre,que^^ 

'V'- .,'ns.cessary' expertises :'of- trapsp^Vtatiion ‘Snd'.V'p% >'^jd'£e ' i 

. -;:' 6fr'‘.$,9.^.0Q ■'iri-'’c;onrieeti'^^^^ tirferewith^lauchiex^ iricltid'e the, trans.ppr.taV\ ‘;r 

, -.V ^i;tiohJor* your'''i'mme^i:kt faqjily' 4s preyid^d -f,,6rti';ini«Phh^ taw' 6‘0'0';jaf‘;;iugU^^^ 

;.-V ■ and. Executive'' Order-.99,0^5j- Uppr'oyedv,fr.o^ ; 1946.; Vak^ ainertdddV -I'ir-' 

•■ " i'i' ''VV'- ‘.vl^'PU 'are', auth'orize'd ■tp^^se‘'' a;pr.iYe,t‘ely=. dwhed ,-aUtbmqhi]^^^^^ 'V^''. 

;V;'’£p';‘'.r^'nect.i'Pri; -with ,:^’pqrV,tr^^ thq.. rk;0-,'v.d£'^ v.>X 

v''yy 'cent S' 'per ^ the-'qoytvqfv^odmmonid.a'r^ the. mdst ‘dil’ect»^'!^ 

t ,'. 'I' .*, . ,. i'rput e.Vi'plus’ t i-naidehtar ^expenses:--' & c pkpec;t ion;^thhrteY^^ iU;- Pf ai i> rper e ons ;,.• -1' . ' '- 

";i' V ■•'' '-. ''\pf ^u'u-ia'll'y^ .in’ >ha;t' v.ehlp.ie.v ’’r;’ s'hqrtj^d - yourt ’'depende'rtt'e :traYpl -pT >'• ..'Xt' ‘--V;,' • 

■■ i .‘rV’'^"‘ - ’■ 'priydtqiy owned -.'autbtao'bi.ie '.'separa'te' .•and;.''apapt ..fr om -'.you., '* mil.eiage Ikt -.s.e veni:.' ;■ ■ 

i. '^x/.'P&nts.'.^er .mile ;is',kuthprized'vji^ appypr 5f-'^ ■ 

,..;;’'’^.^ihe':tranypqrtat .hou&eh|li§vydb,ds;t;artd- peraortay'yf;fe "X, ,< 

';;'X' '•■ ■; t-J.' he pk'rd.yn- aoc.erda^^^ regul'atirt'nsX-g-qntaiPed .in.V^uhliPviawXSOO^^^^ X* 

“ •- ' 'of. .August ■ 3vvl9.46V' '4nd/EXecutlyeV6rdb^iy^(9i5{ji^ ,-:^ovem'bery 25Vli'94dV' y-r' ;• ' 

■ ;;.y ' yys;’anfehdyp.' ■' 1 ?■ f n 

V . ‘ i; - ' - Wa^li3iagtoij,. CP-). '/ 
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IN REPLY, PLEASE REF^ TO 



TO; CHIEF CLERK 






Prepare the necessary orders transferring the 
following Special Agents. Departure of Agents to new 
offices of assignment should he expedited. 



V 






'Zc/o/^s Q.., 







OFFICE OF THE ASSOCIATE DIRECTOR 



STANDARD FORM NO. 64 

Office Memorandu: 



TO ; Mr. Glavin 



H 



UNITED STATES GOVERNMENT 



DATE; July »9,/L95 




SUBJECT; NICHOUS PDRGHIA /J /' 

fashington Field Office (A rf ( / 

Health Service "'yyas advised by| |of fashington ^Id Office 

that Mr. Pnrchia is on sick leave suffering I'rom a ruptured disc in his back. 

Health Service has been in touch with Mrs. Purchia and she states 
that her husband is under care of Dr. Thomas Hutchins and that Mr. Purchia 
is improving. She states that Dr. Hutchins does not know how long her hus- 
band will be away from work but he has improved sufficiently to be up and 
have bath room privileges, today. Dr. Hutchins estimates Mr. Purchia will ' 
not return for at least a week. 




FROM ; 



Telo. Room 



JESjmk 







.jU 












^eitevsd VSiUVSUu n{ Snuj^sitsaimn 

NEW YORK 7, NEW YORK 



( 6 - 19 - 47 ) 



IN REPLY, PLEASE REFER TO 



SEPTEMBER 10, 19$L 



Director, FBI 



Dear Sir: 



NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



NAME 



SA NIC5H0LAS J. PURCHTA 



OFFICE OF ASSIGNMENT NEW YORK 
NATURE OF ASSIGNMENT TRANSFER 



ARRIVED 



' 8 too AM, SEPTEMBER ID, 1951 
(Time and Date) 



REPORTED FOR DUTY (necessary only for arrivals on transfer) : 

START OF BUSINESS, SEPTEMBER 10, 1951 



w 



DEPARTED - 

DESTINATION 

Following information to be furnished only when aiv-Templst^^ 
arrives your office on transfer ; ; 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: ' ■ 



in/'Tsmbl^ol^ 



NAME 



ADDRESS ^gl E. Htth ST,, APT, 9F, NEW YORK, N'.Y. 



RELATIONSHIP 



Very truly yoir^'s, 




IIMtASB 



EDWARD SGHEIDT 



T! 



#ftltAL BUREAU OF INVESTIGATM^-^ 
UNITED STATES DEPARTMENT OF JUSTOT 



REPORT OF PERFORMANCE RATING 




Name of Employee: NICHOLAS J. PUBCHIA 

Where Assigned: ^ORK 

(Division) (Section, Unit) 

Payroll Title: SPECIAL AGENT ^ 

Rating Period: from H/l/ 51 to 3/3l/^2 



<k 

ADJECTIVE RATING; SATISFACTORY ^ 

Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



Rated by; 



Reviewed 




3/3l/^2 

Date , 



b6 

b7C 



3/31/^.a 





NARRATIVE COMMENTS 



The roguiations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPhXT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

l^NSATISl'ACTORV ratings must be supported by a statement in writing stating (1) WHEREIN the perforniance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNINQi andi^3) tI)e-efforts^ade AFTER l^E WARNING TO HELP the employee bring his performance up to a 
satisfactory level. flPR 10 4 24 VlH 5Z 



REG*0, RECORDS SEC. 




|«RFORMANCE RATING 
FOR INVESTIGATIVE PERSONN^T 

(For use as attachment to Performance Rating Form No. • FD-185) 



FD-185A 



Name of Employee NICHOLAS J« PUJrtCHIA. 



SPECIAl AGENT 



Rating Period: frnm _a/l/ 51 to 3/31/52 



RATING GUIDE AND CHECK-LIST 

Note: pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

— i — Outstanding (exceeding excellent and deserving special commendation). 

— _ — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

as set^out^below cannot be justified unless all elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 

and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', ’check', and 'minus' 
If ^ presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
set out befow ^ minus marks must be supported by narrative detail, and of course, all ’Unsatisfactory’ ratings must comply with the requirements as 



— (1) Personal appearance. 

— - — (2) Personality and effectiveness of his personal contacts. 

— (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity, 

(6) Forcefulness and aggressiveness as required. 

— (7) Judgment, includirig common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

- -f (8) Initiative and the taking of appropriate action on own 

^ responsibility. 

— __ (9) Planning ability and its application to the work. 

--^-(10) Accuracy -and attention to pertinent detail. 

-£I_(n) Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

— i^_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow’ of 
application. 

(14) Technical or mechanical skills. 

-1^- (15) h^estigative ability and results: 

— (a) Internal security cases 
—^Jb) Criminal or general investigative cases 
-J^(c) Fugitive cases 
(d) Applicant cases 
- (e) Accounting cases 

- (16) Physical surveillance ability. 



4,^ (17) 



_M23) 



Firearms ability. 

Development of informants and sources of information. 
Reporting ability: 
jL^a) Investigative reports 
Summary reports 
J: 2 i'(c) Memos, letters, wires 

(Conrider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

Performance as a witness. 

Executive ability: 

— (a) Leadership 

— (b) Ability to handle personnel 

— (c) Planning 

— (d) Making decisions 

— (e) Assignment of work 

— (f) Training subordinates 

— (g) Devising procedures 

— (h) Emotional stability 

— ( i ) Promoting high morale 

— (j) Getting results 

Abilify on raids and dangerous assignments: 

Js^fa) As leader 
J^^b) As participant 

Organizational interest, such as making of suggestions for 
improvement 

Ability to work under pressure. 

Miscellaneous. S^cify and rate: 



A. Specify general nature of assignment during most, of rating period (such as security, criminal, applicant squad, or as resident Agent supervisor, instruc- 
tor, etc.): Security^ Applxoant ^ ^ 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - . 

lavestigator 



C. (1) Is employee available for general assignment wherever needs of service require? (If answer is not ’yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? _2ES[If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any aI)normal sick leave record during rating period? NO (If so, e.xjdain in narrative comments.) 



ADJECTIVE RATING 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



<. ’ 






NICHOLAS J, PDECHIA, SPECIAL AGENT, GS-12 
ANNUAL EEKFCEMANCE RATING « MARCH 31« 19^2 



Special Agent Nicholas J* Purchia entered on diity -with the Bureau 
on 12 / 9 A6 and and.ved in the New York Division 9/10/51* He is at the 
p]?esent time in GS-12* 

This agent's dictation is rated as excellent* He is well 
qualified to handle the more conj)licated investigative matters* Bis 
firearms record . ref lects that he has a good knowledge of Bureau vreapcns and 
is qualified to go on dangerous assignments involving the use of fisreaims 
and defensive tactics* EB-s firearms scores are very @5od and his general 
firearms ability is rated as very good* 

This agent has been given the opportunity to testify in Moot Court 
in the New York Division and received the rating of very good* 

This agen* has been handling during the pertinent period Applicant 
Gases, as well as Internal Security and Secuid-ty MattervC type of investiga?- 
tions* He has performed an above average amount of work in a ccmmendable 
fashion. He has used an above average judgment and his paper work is above 
average. He has a sound knowledge of Bureau procedures and techniques* 

He organizes his work well and readily accepts respoMibility* He has 
produced a high volume of work* He readily accepts his share of the case 
load and is a very ^filling worker, , I believe that his work in general has 
been of an above average quality and he is making very good progress in the 
Bureau* 

.Eating: SATISFACTORY* 









' -V ’V; 



,'.‘.;:;--S|ieci^' 4^23^' i ’-i*#d1iia:-:-‘ "• •■’ > 

:';My&n^e of .'-v; ,.'/ ■■' .. ^ - 



J>‘-- is 't^OA.\37« -'- > 
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STANDARD FORM NO, 64 



Office MetMCaflduMd united states government 




SUBJECT: Hicholas J. Purchia, SA 

Inspector’s Aide (lew York Office) 



Mr. Purchia assisted in the New York inspection October to 
December; 1952. 

He reviewed Security Matter files, and closed Security Index 
files. An energetic and willing worker with a thorough knowledge of 
Security work. 




I 




•• 
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UNITED STATES DEPARTMENT OF JUSTICE 



FEDERAL BUREAU OF INVESTIGATION 



In Rtfiy, Please Rfjer u> 

WASHINGTON 2S, D. C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER)' the sum of |10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The director of the FBI will appoint a committee which shall consider all matters per- 
taining to the'' acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of |10,000. The following 
pers on is designated as mv beneficiary for FBI A gents' Insurance Fund: 



_Relationship_ 




Date 



Address St 



htj^St 



The following person is designated as my beneficiary under the Chas. S. Ross Fund 
prov iding fel60Q death benefit to beneficia ry of agents killed in line of duty. 



Address^ 






iBfis-i 



Relationships 

rr 






|§6 2 § 



Date / 






Very truly yours 
Special AgenU ' 






PURCHIl, I'HCIIOL.\S 



yJFC 



T. 100.8. Tonsils enlar^’SQ. and infected. Lg. aiut. of 
inflammation. On S.L. yrsterday. Colo. tr. 2na tr. T. 
99. ii. Ciargle. 3rd tr. T. 98.6. Will make arrangements 
to go home. Recom. made* dent on d,L. at 1 p.m. 5/3/51 
At vrork, called. 5/ii-/5l 

T. 99. U. Throat still yesteraa/ afternoon 

Colo tr. Iiletaphen sTvab.* ^11 call family}'' Dr. in Lar ''land 
tonight. ' 

On S.L. has gone- to see ®- doctor. 5/3/31 

At vrark. States he sari d^:’. Thomas K. Hutchins on Frioay. 
Was given an injection^oT panicillin and tablets. Adv. 
to stay at home Sat. /eels much better. Not nec. ^ r^~ 

turn to Dr. . , n 

Called at home. S.L. several days. 7-9-51 



for several days. 



GOPXrmac" • • 



SAC, Hew York ' ' ^ 7 • 

Director^ FBI 

ADMIHISTEIATIVE .ORGANIZATION- 
NEViT lORK .OFFICE. V • . - 



August. 28, 19^2' 



' _ \ :Reurlet 8rl8-^2, captioned! ^ above, "requesting' tKe apprpy^ 

of -weekend Suppi^sorso , . !• " v '* 7 ■' 

■ ' , ' , Bureau authority , is. .granted- to .. utilize; ’'the^^seiy^^^ of .-i^e ' 

fplio-wii^ Agents for %'reekend. supervisory rdiitr-^ ^ ‘7 



Nicholas. Ji Purchia 



CC.jv.;- Moyemeht!; .-7 r . ; !v'^'!'- 

7 7. v VThe;=Files; ,of;!the '^j3ve} ag*ents'imTO 

are belie-yed qualified :tp; f uhction- >s ati's-f actbrily 7 ■ ' '' 

supervisors*, ' r '-yj. ' -V.7.v - 



..¥ith‘‘*reKard" to 'SAi 



■'he- ehte’red. on -.diit 



C.G: ‘ Nevr York Office .FiLe- (SOG) 

J0N:ple,7- / ' . , ' • ' ■ r 







'■ ; ; vOPXfraac 



sac;, .Neiif'^ork-;^:^ -j ;;;:; 

;Al)MIMiSTfiAT W' 0RGANI2ATr0N ' ' "• 
vWr'xcRK OT ;' 1 - • 



3 )^ 18 / 52 - ^ . 



' -:; v ■ ?ERS.OML\;ifflD 
r.'GOlPIDEflTIAL 



. -the 'jfollCoTning 

recently afforded;, Inspector^ Axde^tra^ihg ;at tHe- BureaUi ’ ; v;--; 
in .order ■.to'.^jaffojrd: additional’’ experience^-, Bureau. Vvithpfi^y. 

is' .requested tq'.:Tit'ili'z¥ .their; sei^pe's';: as. ;!VJeekend' Supervisors 
in/tde'.New'Tork ; 6 ffice: ^ ^ ‘ 






HJCHOiAS 










EEH:CTC', 




READ 

W M IB 

The GoTement property liich you hereby acknowledge 
is charged to you and you are respsible for taking 
care of it and returning it lienlts use has been 
ooipleted. DO MOT 11 OR TO OS IT OR MOTIIATE 
IT IS MIL 
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SAC;.. 



Hare 



BE;‘ 



k-v 



- jsiOHdMS - immii 

:■: ‘ SPECIAL AGENT 



', , . ■; I ' ,'■ ‘ ' General In^ServiCff-'Cbtjrse- ' y^ fK/i > -■ 

X “r ■T'her.ato^e-named Special /Agbiafe at 

' ‘ - "Service. T:raxning-.Coarse% a .Seajt, of Government and attained, the ,foi‘ipy?s ) 
..^ihgjgrades-r,;' '• ^ ^ 






L - "' rV - V '? "^/’' 4 . w ‘'' v 5 E &: amination >‘ M '-. ' ' oa . X .: 

y,, v_-^ a- , D ouhle'iActiqn'Cbursb'V'; , • 7' \v'L"',.'; 7-.X’ 
'.•■’• .'■7;r'.- ;. ^'7 ^^acticai.Pietbl •Course '^'s-fv 

■ . XX 7 ’ 7 / .■^ XX ' ShbtgunXSke ^ tj .^ ' 7 / 7 -'' vX'i ' •“';: XX 7 . '^ Xrv ' 
-.^ X ^- Xv :- 3 ?; Kif^e ' ;; X ? ' 






'V' >- Machine. Gun " ; 










^ '*■'?* it 










Tolaon; 

’ " IaM . 

HlcbolB^ 
Bolaonfc_ 
Clees.„ 
- Olavln--^ ~ 

: ^Harbo 

• Hoson 
' , ^ac y 



,a; y/ |J.bhh\'Edga'^^^ y • 'v*' 7t!- 7 '■ 



cc:. 



y Lau ^ hlln ^ 
. Mohr'' 



SA Sich.oOLaa ii* ?upi&ia''V 7 
, • Hew XqvX ■ ' ' 






Tele. Ra; 
Hollotoan_ 
Gandy__ 



• feijpe ^ QPS » 7 / 224 a ^ 23 , 



'-iyfy 

y viKsy i«y s 



' : yy 4 . 






•V- tt 



rt' -J’:. ' 






50 



OiaviU' 



W 






/S'tJOM . . : [ 



] 



: sTOJBai: ■ iHsPEbioBS" aide TBAnritiS} ' 



‘ ’ V '-iH: ac'epf*3^'c,9,\wit:Rr'pr;,e7'ious 

p Aseiita. evjsry'p^er weelt to be. 

L tobibed as Inspoc tors * aides^^ tap, ar's ;, 

, / rpcoinmended. Xor ‘Sach, traini^ on 22 . sad 23# 1952s 

: feoT5E ': ■ ■ 

GHICAGO , .: ' ■ ' 

^•'•^- El*.. FASO ^:' -S Vi- ,;■ vv.% ;. 

•."; ■ WMK -■ ';. ,v/' '.•■i-;'-; ■: ' 

.' -• W,r^RB;. '■ ■ • ' -f ; c ' ; ; '■•; ' > V 

,;.-■ ’ijEW-YofiK ■"-.■> •'.'; ■- ■■ 
, .-SAK^'FRAUGlSOO ' . ■. . : ' .• .• ^ 

. ..'iJASOTGTdii: FIELD OFPXOE 



'be 

'b7C 







miCBOLAS J.POROEZAI 






I: V ■•; •:."msraG50 II field tQI^I^XOB ' ' e ^ ■-. • ‘ 

' vl >?’! ,'b '■•- v'JV ■;’■••, ,: 

-3Ede agents-' ".So)isdu3,ed:i_.tQ ~;^, 0 por-t‘ ;,r 
.. ■ -^Pr ' <lh^iis^vlos;!’^alni^' on,J^ul’s^\21l :195^, <lFiips ■-.'1: . - .-'e;;. • -■ ; •/: , ; 

...^ hdTe'bpeii 'reviawed and;,'lt , is tpat/thsy aifs equ^ V 

•' :;i.to'\recslVs-inAp90tors^VAid.s 5r .•■''':e'', '. •- 

•^'’5’c.;-:.,.'''‘;^V' -Pe¥‘ia^en bJ*le^S‘Qf--: tUa.perS^^ ■p^;Phe '../ „':,. 

a)^^tfiV)da)ni^:'abpv9'^k!?e<-^^ . :''■' *•'' I • , \}\ .' •• .‘c} }/. ;y fy- 



' ' ' '; 
'-i’. V' ' 




.''AADMiNismaa:# -Dmaioir-,^ 1.;V' -.'■ . ■■" 

A- D0!i2S5IO. ' "' -'- 



b .DO»^LO:.iKmLiOMOE^i)W^ ' • - ‘-.V 



■ .DbSESTlC' iHSBLLSDEKGE'BlVXStO^^^ . ' 

LABOtoOHST DIVISION : ■ 
-I^BGRA5.0BrDIVISX01f - ; ' b. 

.. LABORAIOBV •DrVXSION , 1 : <•' ■ ■v.. ...„;. 

" ,LABORA50R¥ Division . ; :;■ r ; - ,;. r •/ / 

A ;BEG0BDS ;jsiD DDWNlOAtSION^^ 

- TRAINING' AND,' KISFEaTION ' DiViSIOE" , 

: ''*ppii .■rtj¥wG‘'iHn-- VwftbsnTTiiw A-niwisCEDBr- >'•>•' -«• 



EJISwjs:,^ -V , 
COS ; jlr-. -Oiegg 









- J / 

-y 






■'QOpJ^ 



I 



/: 




SA*s[ 



D&rid 



k . 
/V- ^ 



I I -are 'scheduled to .report 

for- In.-Servioe. Traihiiig on . July 21 >. 1.952 •. The other ^ 
'Shperyisors liasned have been r.epprii’nended by their * 

resp ecti'V.e Assistant, Directors, to .receive Inspectors’ ' ; - 
Aid ©(Training.;- • ■' . ■. " 



.be 

b7C 




1 I' Agency and orgafiizationaldesignai^^^^ 

U.S.Departmenf of Justice 
Federal Bureau of Investigation 




☆ U. S. GOVERNMENT PRINTING OFFICE: 19SI-9S4294 
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Ittftalk isparimBitt of 3mtict 
SHolkBral iitroau of InooBitsaf fott 
EoBfilngfon, C. 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY ORDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any, Special Agent who is a member of said fund the appointed committee will 
consider the rase and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund; 



iHelationship 



Date 




Address 



IImt 






'WVdAk C/T 



The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of dutv. 

I 1 — T— :: M 



Address 






Relationship 



1/^ 



1 1952 



Very truly yours. 



Special Agent 



'£^TANDARDF0RMN0.$4 



• UNITED STATES GOVERNMENT 



TO : Director, FBI 

> 1 It 

: SAC, i[ew York a • ■, 

SUBJECT: SA NICHOLAS J,'?UHCHIA 



DATE: 




' : SA, NICHOLAS J. PUECHIA has advised. me that he has received ^ 
his Honorable Discharge as Captain> United States Army, Inactive 
Heserve, effective 12/19/52. 










^KEIFT FOB OOVEHn FB0PER!|B 
^DEEAL BIJBEAO OF mVESIIGATION^ 
ONITED STATES DEFABTMEB OF JUSTICE 



m YOffi, KJ. 
July 16, 1952. 



I certify that I have received the folloviing Government property for official use 

. jBti gfi ed— 



6TR BOOK |J-1961, CONTAININfi TOSED 
BOS. j 49,002 thru j49,025. 




READ 



:The Government property mhich you hereby aoknowledge 
is charged to you and you are responsible for taking ■ V 

care of it and returning it when its use has been ^ r 

jcompletel DO SOTJABE OB IITE ON IT OB MILATE patoM yc 











. ■J^riUatij XSS3-; 



itru .Wic^ 'Caik _ ;■ ■■;/' . .' , ---: :•. ; 

t)0pai:^U^^ T -*\' ■■■ ■"- "n-; 

;,5’fte QgX’S.tHfi.rpe ..Qcnkpdny \ " '- ,v’ ,; ^ : ;; 

‘ Fa Sok: X^QFr^'^paijXpn 

'.' •’,' ■'. 'yfi\ 



"XeoT kk* 'C6^X0X. ' '- 












' '''Vj- ■ %iii/auT* X.p.t!-per ax' XknudkU X^Xj^lbssyr arid'.anaXaskT0&^.:-\^ 

• yy. ’kwiapTnihg fi:l%.i 'axu%ne Vhde.b1;0.dii^a'\ i^a'Xhe. ;,. ";'• ' y'-v'{ ,' - 
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THE 'OGLETHORPE COMP/j 
* THE GOLF CLUB COMPAr 
TtlE PEACHTREE-CHAMBLE^ 



THE FOREST PARK COMPANY ^ 
THE ORCHARD KNOB COMPANYJ 
THE POOLE CREEK COMPANY I 



POST OFFICE BOX 126 — STATION “E” 
ATLANTA, GEORGIA 
EV. 7671 



UNIVERSITY 

THE W AND W cMe.Aft<3fson_ 
CAMELLIA APARTMkn^-fS.Lyjjf^ 

Mr. Nichols- 
* Belmont 

(T /ts) — 

A ^ * / Mr. Glavin™ 

^ ^/\ Mr. Harbo— 

^ Mr. Kosen 

. Mr^ Trp.eiz 



LEGAL DEPARTOE;t 

January 1953/X ?de. B 
/ \ \ Mr. Ho 

\ i y Mr. Siz 

Hon. J. Edgar Hoover, f\ k \ 

Federal Bureau of Investigation, \ \ \ I \ _b6 _ 

Washington, D.C; \ \ M I \ / Lb 7 c . 

I regret the neces;^|ty of requesting that you preserrc letteiy 
or statement to Mr. N. J. Furchia, one of your agents who resided here 
and worked from the Atlanta office in 1950* The Atlanta office was 
unable to give his present office address and suggested that I ivrite him 
in care of your office. ' 

I would be very grateful if you could discuss with lir. Purchia his 
delinquent dealing with the Oglethorpe Company, owners of the Oglethorpe 
Apartments here. 

On August 1, 1950, Mr. Purchia signed a one-year lease which did 
not expire until July 31j 195l» Mr. Purchia vacated his apartment, located 
I96I4. Johnson Ferry Road, Chamblee, Georgia, on Feb. 22,19^1. 

Althou^ Mr. Purchia ’s lease contract called for the payment of 
one month's rent in the amount of $73*50, in addition to rent due for 
occupancy, to cancel a lease, the policy of this company at that time was 
to charge tenants only for the number of days which they lacked giving a 
30-day notice of intention to vacate. Mr. Purchia gave notice of intention 
to vacate on February 7j 195l* His last payment of rent was for the month 
of February 1951* He, therefore, ewes the Oglethorpe Company for 8 days' 
notice, as he lacked 8 days of giving the legally required 30-day notice, 
or $19.60, less $1.00 key deposit, or a net balance of $18. 60. 



yy Please note date of notice of intention to vacate aparSam^t written 

/J^^by Mrs. Purchia on Feb. 7^1951* This company demands that a Court Judgment 
be obtained against all delinquent accounts, and I will be very grateful if 
Mr. Purchia decides it is to hi,s. advantage to settle this long past due 
account. 



Thanking you for this requested favor, I am 
^ -EBCI,, y ‘ 

"TTrA. 



<Sl-U'/ 30 < 9 : 



3ea.Vohed 



Numibereci — 



RWC:PG^ 



Sincerely yours, jl I 

ft.- TV' 12 SO 1953 j 

R. W. COLE 1 FEDERAL BUREAU OF Ifl^'CSTlGAtlON i 
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The Ogle'phorpe Company ; 
The coif, C2 Ub' Company' . 
The l^eachisree'^Chamhlee - Co . 



■ The fones-t Parh CompMy] ,Un.iv'ersi;by .Apis, yi The, 
The' Onchavd Knob' Company The If -and- W Company 
' The POoTe Creek Company/ :Cameilia .Apdrtme.nt3, 

... ^ jn'e.r' ■* '-r'; 



POST ■■O'FFICK- BOX T86 - STATION '"S”'.'- , ^ 

; : ^ ATLAKM/'ckorcia ' ■ . . v ,■ . / H - 

: EV-^ ,T 0 ZI \ 

.’"'r .- -vr ~ ~ ' LEGAL :-DEPARTMENT 

.January :.15 j, 1953 



Mr. ~N, J^.j^Urohiaj . ;■ 

:c/b Hpn.'^Ji Edgar, pboperi : \ ^ ; ' if, 

Jederai Bureau . of: Inhesilgaii on ; } :• ; ' ; ' v ; -.f 

Yfgshingioh], .B. ,C. , / f' ^ ' ■ 

Bear . Sir: i f ^ f "f I' :/ 

■ >v. - .This is id: advise iKaifl fidve^.re'cej^ 
periainind^3p 'ypur aoegu^^ wiih ■the ’.Ogle ^koTpe’ Cdmp^ - 

:jDtih ins fTUCivoh'S- fd^ filing^ suii P'nd. repbv^eji’hp. ybuT. p.psd d ; 
fhaXdace j .whiPh is'- as ^:J*oXi6w'$: i \ f : ■ ' f j j > ; ' L ' ■ 



. S/.days-, -no.i'ice { f- 
less ■Key fB.eppsiij^ 'X 



il9-. 60' 
I'.oo. 



' 'f; ' V,’ - ' X - am ishomihg, ydii :,djh.eJ:c:ourie sp of 'hodifyin of: ^hi's, - f ' 

aciiipn ih af 'd-er ihdi. 'yb.n-may b'e .saVe,d: addii'ianal ■-.expens.e. r .v if ' 

- ' " i This -aepohni .p b.e‘ifbrwafded-3h''-o^^ of-:ihe'',leadihg..^f\i .•■' . 
AHv.rneys in . your 'Ipcaliiy unl.dsS: T'.hear.,f^^ -next - 
10 dav's.y t. v\,- .X 



y,-\V. >le^ inmedidiel^ ^ ihibxiiipn- 'r^^^ - 

' pdy^en'i’fa'P-ih id' a-ocounif- bf.'yf'y-' y '■ :■ '■ 

/ 3 ^ f.^df''--xoahs'ypdy'phui%.-^' 3 '^^^ y-Vy- 



mc.:PO 



' p. ' Jf •- C ^ ' ' “ ■ f ' 



dopf: Original '-foTw stiO. -'SACj .-New .Tdrk' 1/23/53 










STAnOARO KORM^NO. 84 < 

Office Memorandum 



UNITED STATES GOVERN! 



Mil. T-..: >a 

-Mx» Ladd- 

Mr. NicLols^ 

CEJi^lmont 

Hr. Clegg , 

Mr. Glavin 



TO : 



FROM., t 



SUBJECT: 



Direc^r, .FBI 



’York. (67-23370) 



date: Janu^y,29,a^a.. 

' ,ilr. Tracy. 
CONFIDENTIAL Jir. Gtai ta 



NICHOLAS J. HJRCHIA 
Special Ageiit ' - 
New York • Division 

Rebnlet l/26/^3. ; 



Jir. Gtai ty_ ' 

Mr. Moly 

-Mrl Winterrowd- 

Tele.;Eoom 

Mr. ’ Holiomao; — 
Mr. EizOO-;^ — ; — i. 
Miss Gandy — ^ 



‘ Agent Purchia Las faimished the following explanation regarding: 
his alleged indebtedness to his former landlord j the Oglethorpe Company, 
Chainblee, Georgia. • . ' ' 

Agent IDRCHIA states that a written’ notipe was furiiisbed to the' 
management of his apartment, as soori as he learned of his, transfer from • 
.Atlanta^ “He" states he was notified pf his transfer from the A.tlanta to the 
^^ashington Sleld Office on 2/6/^0, He says that, it was impossible to giVe. 

"a fixli' thirty days, notice- in, -view of the fa'ct KiS .transfer was.^’an exj^dlte ■ 
one re^oeived'by :teletype. .. His file reflects -.^that he was^ transferfed.by • ' ' 
teletype, dated 2/6/^0.' : Notice was given to: his landlord, in writing,, on- ■ 
2/7/50. ■ . .• ^ 

• : . Agent PIJRCHIA. says he assmed -that' no' additional money was due. 
his landlord, because -when he' turned in the-^keys to his apartment^ hothing , , 
was said' concerning his failure- to give a full thirty days ndtibe. He ‘ 
claims he 1 eft j, .forwarding address, with the Ohamblee,, Georgia 'post Office 
when he departed .that place for 'VITashingto.ii., i), G. . He states that this claim 
comes as a suprise. to him. ^ , ; I « ,, V ’ : 

' . , . .Agent -PURCHIA' states that* -he intends to write to hiS-: former ■ 

lani^ord to .settle ,, this matter 'amicably without embafrassmeht to-' the 'Bureau. 



TER:SLM:HAS 




y* , 



8 a/vf? 
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->wr: 



i 















Jh A’ 









I 



Stan0&rd Form 88 
. - ' (Rev. ^ug. 1950) 
PnOMUtOATED 3Y 
Bueeau of the Budget 
„^.CmCULAE A-24 



Freport of medical examinaHn 



NAME— FIRST NAME— MIDDLE NAME 

caXA* John 



4. HOME ADDRESS {Number^ street or JRFDf citv or town, zone and State) 

fail E m* lim 9 



7. SEX 8. RACE 



2. GRADE AND COMPONENT OR POSITION 



5. PURPOSE OF EXAMINATION 






3, IDENTinCATION NO. 



6. DATE. OF EXAMINATION 

19 wm 52 






10. DEPARTMENT," AGENCY, OR SERVICE 



11. ORGANIZATION UNIT 






13, PLACE OF BIRTH 



15. EXAMINING FACIUTY OR EXAMINER. AND ADDRESS 

ffpiH: at Awim -ItA- 



17. RATING OR SPECIALTY 



CLINICAL EVALUATION 






14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



18. HEAD, FACE. NECK. AND SCALP 



m\ 



NOTBS.’—Deacribe every abnormality in detail, {Enter pertinent item number before each 
comment t continue in item 73 and use additional sheets if necessary.! 



20. SINUSES' ’ , . 



97 ^TApc rcNroAi (!»*• * «xt.canoif) iAudUorv 

Z2. EARS— G^ERAL 



23. DRUMS,(PCT/oro«on) 



24. EYES-GENERAU 



25. OPHTHALMOSCOPIC 



26. PUPILS {Equally and reaction) 



27. OCULAR MOTILITY 



28. LUNGS AND CHEST {Include breasti) 



29. HEART {Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM {Varicosities, etc,) 



31. ABDOMEN AND VISCERA {Indvde hemtaY 



32. ANUS AND RECTUM 



33. ENDOCRINE SYSTEM . 



34. 6-U SYSTEM 



35, UPPER EXTREMITIES 



3^* Bila'&egal f»ea plaisas ^ ^roiiati«a* modeirate 
39*^- Vacetetioa sczr, left SeXtoiR. 

Ijetfe aaterisr ti?la2gles 

21. MOUTH aSd THROAT | “ 

44^ Dsats|l Ca'3?3MaB^- tCD ' ' - 

sec. mom * 

Mtfeia aorsaX lia^ts» 



37. LOWER EXTREMITIES {fa{»L.Ym..ton) 

38. SPINE. OTHER MUSCULOSKELETAL ^ 

39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 

40. SKIN, LYMPHATICS 

41. NEUROLOGIC (J?auCit&num tetU under item 7M) '■ 

42. PSYCHIATRIC any per««miNfvd<?iolion} 

Fema/ea on/y I {Check how Jone) . 

43. PELVIC □ VAGINAL , □ RECTAL - - ^ 



44. DENTAL {Place appropriate symbols abot?e or 5cIoto num6er of upper and lower teeth, respectively) 

^ ^ O.— FeaforaWe teeth X, ~-Missina teeth (6 X 8).— Ffecd bridgei brackets to 

" l.-~Nonratorable teeth XXX.~Rep2aced by dentures * include abutments 

\ ^ ^ 



* (Cpn^intie in Fern 73) 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 



V ^ 

s: 5 Js 7 'sis- 10 (in- cgr- ts! 14- 3ji - -iiaatal 




30 * 29 28 27 26 25 24 23 22 






45. URINALYSIS: .SP. GR., ^ 




U80RAT0RY FIHDINQS j| 



46. CHEST X-RAY {Place, date, film number, r 






^ mm m 



49. BLOOD'FYPEANDJtH 

A 

..islmwTim 



50. OTHER TESTS. 



i . 



<X- 































































r* 



MEASUREMENTS AND OTHER FINDINGS 


viLi 


5f. HEIGHT 

$7^ 


52. WEIGHT 

H3 


53. COLOR HAIR 

BEM 


54. COLOR EYES 

MOSIHU. S. 


MEWUMHEm OBESE 

rj£pf □ 


56. TEMP. 

m.6 


57. BLOOD PRESSURE (^rm ci A«art /«pei) 


58. PULSE (Arm at heart level) 


SITTING 


SYS. 145 


RECUM. 

BENT 


SYS. 


STANDING 
(S min,) 


SYS. 


SITTING 




m^Tn 




1 RECUMBENT 


AFTER STANDING 
3 MIN. 


"wAi; 


DIAS. 


DIAS. 



59. . DISTANT VISION 


60. , , REFRACTION 


6tp ^ NEAR VISION 


RIGHT 20/ 20 TO 20/ 


BY . S. CX 




LEFT 20/ 20 CORR.TO20/ 


BY S. CX 


MUK&felSro BY 



62. HETEROPHORIA: . . 

(Specify distance) ES° EX^ R. H. L. H. PRISM DIV. PRISM CONV. PC PD 



63.' ACCOMMODATION 
RIGHT ' LEFT 



64. COLOR VISION (Test used and result) 



65. DEPTH PERCEPTION 

(Test used and score) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



67. NIGHT VISION (Test used and score) 



68. RED LENS 



1 71. AUDIOMETER 


1 




250 

sse 


500 

BiS 


1000 

ton 


2000 

eoAS 


3000 


4000 

moQ 


8000 

SlQt 




RIGHT 


















LEFT 



















69. INTRAOCULAR TENSION 



70. 



HEARING 



RIGHT WV 3.^5 /IS 

LEFTWV 3t^SSV|^P /15 



72. revcHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) * 

$ 9 * ■Mees? botb 





U. S. GOVERNMENT PRINTING OFFICE : 1952 O - 990997 
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ATTACHMENT TO STANDARD FORM 88 
(Revised JuLj 21, 1952) 

Report of Medical Examination 
FOR INFORMATION AND GUIDAHCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report form need 
not he completed; 

2 67 

3 68 

11 69 

. 14 , 71 (tmless other 

17 examination indi- 

62 cates desirable) 

65 ■ 72 

' 

' • Itdiii 4S, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 49) are not necessary unless the 
facilities for affording same sire readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES: 

The medicELl examiner should answer the foUoiri.ng question; 



Examinee 

(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS; 



qualified for strenuous physical 



The medical examiner is requested to answer the following; 

Does examinee have any defects restricting or prohibiting his 
psirticipatlon in defensive tactics and dsmgerous assignments which might 
entail the practical use of firearms^ 



If answer is "yes" please specify. 

•IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 6l. 64 AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING EE COMPLETED IN DETAIL . 

>(^gnatur^of Medical Examiner) 








Cknd 






FD-185 



• * # • 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 





REPORT OF PERFORMANCE RATING 

A 


Name of Emplny^^p! _ 


0 

NICHOLAS J. PURCEEA 




Where Assigned: 


FBI 


ms YORK 




(Division) 


(Section, Unit) 


Payroll Title: 


SPECIAL AGENT 




Rating Period: froni . 


V 1 A 2 


3/31/53 



ADJECTIVE RATING: 



SATISFAGTORI 



Employee’s 

Initials 



Outstanding, Satisfactory, Unsatisfactory 







TYPE OF REPORT 



(X) Official 
(X ) Annual 















) Administrative 
( ) Traisfer 

\ / Pi 



« * « *r w •• ^ e? 






( ) Separation from'service I s <2 
( ) SpeMal & i'JmiCiW 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating O) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



FD-185 A 



• * # • 

PERFORMANCE RATING GUIDE 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Perfonnance Rating Form No, FD-185) 



Name of Employee- 



NICHOLAS J. PURCHIA 



SPECIAL AGENT 



Rating Period: 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: 

X Outstanding (exceeding excellent and deserving special commendation). 

^ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— Z! — Unsatisfactory. 

Q — No opportunity to appraise perfonnance during rating period. 

Guide for determining adjective rating; 

An 'Outstanding' rating cannot be justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. , . , • u ■ . ^ . 

So far as Satisfactory’ and ‘Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, check , and rninus 
marks because such would presume equal wei^t for all elements rated. Good judgme»^t must be exercised to insure that the adjective rating is reasonable iri the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out on the reverse of form FD-185. 




MICHOLAS J. PIJRCHIA, SPECIAL kWT - GS 12 
ANNUAL PERiDRMANCE RATENG, MARCH 31, 19^3 



NICHOLAS J. PURCHIA entered on duty -with the Bureau as a Special 
Agent on December 9, 19ii6 and arrived in the New York Office on September 10, 19^1 
He is presently in Grade GS 12. 

This agent has been assigned to internal security type investigations 
He has handled some of the more con^ilicated investigative matters in a very 
efficient fashion. 

His fireams record reflects that he has a very good knowledge of 
Bureau weapons and his scores are average. His general firearms ability is 
rated as good. 

His physical condition is such as to permit him to perform duties 
of an arduous niure. He is capable of participation in raids and dangerotis 
assignments involving the use of firearms and defensive tactics. 

This agent has participated in the informant program of this office 
by the submission of Potential Security Informants. He has not developed any 
informants-, ^ — 



This agent is a very hard vrorker. He is dependable and has 
demonstrated an above~average attitude.. This agent has been approved by the 
Bureau for weekend supervisory duty. He has received Inspector's Aide training. 



A 






■ Rating: SATISFACTORY 



URGENT 

AIRTEL 



Tor COMMUNICATIONS SECTION. FEBRUARY l8, 1953 

Transmit the following message tor SAC, NEW YORK (13ll--139) 




REr SECURITY INFORMANT PROGRAM, NEW YORK DIVISION. REURLEI FEBRUARY 
ELEVEN, LAST. BUREAU HAS CONSIDERED SUGGESTIONS SET FORTH IN URLET AND 
AUTHORITY IS GRANTED TO SET YOUR PLAN IN OPERATION AS OUTLINED IN REFERENCED 
LETTER. YOU SHOULD BE CERTAIN THAT AGENTS ASSIGNED TO INTERVIEWS WITH ACTIVE 
COMMUNISTS PART TIME OR FULL TIME ARE PROPEREV SCHOOLED AND INDOCTRINATED BY 
BUREAU-TRAINED AGENTS, AND IN CONNECTION WITH YOUR ‘lA ST SUGGESTION, WHEREBY 
AGENT TO WHOM CASE IS ASSIGNED MAY PARTICIPATE. IN TQPLEV INTERVIEW, ACTUAL 
APPROACH TO SUBJECT MUST BE MADE BY TOPLEV AGENT. ADVISE BUREAU IN SIXTY 

DAYS PROGRESS UNDER THIS PLAN AND YOUR RECOMMENDATION AS TO WHETHER IT SHOULD 
BE CONTINUED. 

HOOVER 



BJ^PILE ( 66 - 25 i) 2 ) 

i 

J$rDE 

r«i 

i 




TO ; 

FROM r 

SUBJECT r 

ATTMTIOM? 



Director, PBI (66-25ij.2) 

SAC, Mew York* ( | \ 

SECURITY INEORMANT PROGRAM, 
2®W YORK Division", 

asst, dir, a, H. BELMONT 



DATEr . 2/11/53 



b2 

^b7D 



to develop^“ddltloSal°Seoirit^*'l 1“ In this office 

it is dislrli to oa?l ?o in the Oommmist field, 

certain suggestions m order to increase the informant co^eraJe '^5 ^ 

ao>Pn-t- Trv,^ V ® exclusively m the interviews and not to have the 

the Lc'urity^MoLSt par ticipate', with reference to 

top level in t^ comprising those potentials below the 

ha?e partiSnatL the cases assigned to them 

utilisation S? rag,°StrJo?®Top?ev 

This off regular Security Informant Program Croup. 
fSL o ! has attempted to increase the number of interviews conducted bv 

aeo"l?f:“*L:ertSj!ear“/driL^f“t\‘? a certaln.degree and'stuf Saif full 
we are to have the nn^h^„^ program must be expanded if 

T fee? fho? ZS number of Security Informants expected of us by the Bureau 

Lff Vie™ toSeMSaMKf presently authorised JofffS "" 

lt 1 «! •nr>eic!-?>iT Q +- • 4 . liberal program that the Bureau has today wherein 

f 1 to interview the subjects without showing any signs 'of defec- 

JSSSaSSs obtaining potential If uhitfiS! 

l~.k. S IftSSse1iS:m!“ lntervle„s"once I 



, , With reference to the resident agencies," it is felt that ther»f» < 
must be a considerable improvement in the number of interviews conducted I ' 
following the Bureau- s Instructions as up to this date, agents assigned to tBe 

agencies ^and^afa°?^ headquarters city have gone into the resident 

that rtMA ,®f®^sted^the resident agents in these interviews, it is felt 
that due to the experience of the agents assigned to the resident agencies 

agen s are capable of ha'ndling their own interviews without the necessi- 
assigned to headquarters participating -as long as therha?^re! 
ceived the proper instructions. -There has already been 1 fonference irwMch 
an agent trained by the Bureau has lectured them in tiiis matte?! ?? Is 
reco^snded to tho Bureau that it relax Ite rule to permit reeWent agLtl ^ 

courf^^^Thf^wlli'^vel"'’''^®”® after they have had another Indoctrination 
course, ihey will receive appropriate Instructions from certain dealffnatafl 

agents already trained by the Bureau in this program as well as Supe^fisJ? 

1 nr> fho • V T • 4 - ^ believe that if the Bureau approves this suggest- 

developing security informants in the resident be 
agencies will increase many times. 

suggoatlon"lfbf nffdl.*” Program in headquarters city, the folloMlng 







be 

b7C 



The group of agents already trained by the Bureau are assigned on 
the Internal Security Section (Section 7) in this office. This numbers'll}.. 
One of these agents, namely SA | | has been given another 

assignment in connection with tne tr aining program. in this office. Bureau 



authority is requested .to utili ze SA f 
Security Informant Program. SL± 



"knt-.a-ppifi nn d-h^TT 



Tfull time on the 



4-t: is oeiieved tnat he can capably handle this assignment, 



It is felt that the number of agents working full time from this 
section on the program should hot be increased but rather 20 agents be 
approved by the Bureau for these interviews on a part time basis. These 
agentswill stiil have cases assigned to them but will participate periodically 
with another agent to whom a potential security informant is assigned in 
conducting the interview. This will mean that the number of interviews con- 
ducted should increase considerably. It is understood that- if the Bureau 
authorizes the utilization of these agents, they also will receive the same 
indoctrination course as indicated , for the resident agents. The following 
agents are suggested for this assignment. 




Although increasing the number of int erviews handled on the Internal 
Security Section will greatly assist in increasing our informant coverage,, it 
is not felt that this ls,;vsufficient . The Security Matter Section (Section 12) 
in this office has approximately 100 agents assigned. The type of eases 
handled' by them are such which will readily permit them to participate fully 
in the program. On the other hand, it is realized that there, is no advantage 
in' submitting a large number of potentials' to. the Bureau if they cannot be 
interviewed d *e to the limited, number of agents authorized to participate in 
these interviews. These agents will handle ttib interviews in conjunction with 
the agents.on' 'the . Sf.eurity -Section having the' case assigned. These agents 
would also re'cejive the indoctrination course, above mentioned. The follow- 
ing agents are recommended for this assignment on a part time basis 



% 






requc-sted to relax its rule relative to the 
Toplev Program. It is being recommended that the agent 
assigned be permitted to participate with an agent on the 
set^out^ recommendation is based on the same reasons previously 

4--U Bureau is requested to give this matter expedite consideration 

soon^S poLible^^^ coverage in the New York Office can be increased as 
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0§(x Mtmandm • 

TO ^iI>, Clegg 



UNITED STATES GOVERNMENT 



DOT; 6 / 10/53 




suBjBa: SA NICHOLAS J. ITOCHIA 
INSPECTOR'S ADE 



Tolson 

Ladd 

Clegg 

Qlavln 
Nlchol8_ 
Rosen 
Tracy I 
Harbo f ' 



Inspecto r [ reports that Purchia assisted him 
in the recent inspection of the Newark Division. It was his 
second inspction assignment. He reviewed security files and 
assisted in checking the Security Informant Program. He was 
thorough, objective, and produced a good volume of work. 





T 



fT'-. 



TO ,! Inspector^ 
Inspector 






: . SUBJECT! 



‘ --Jl 




% 




* UNITED STATIC GOVERNMENT 



• DATE.; July 7 i 



SA I?ICHOLAS^ J. PURCHIA 
E.d.D.' pecekber 9 > 
Assigned' New York, ■ ' 




f- . . ‘‘j ' 



.SA PUBCHIA' makes, a .good appear^ce,. has an .excellent a^titud.e \ 
'towardk;Ms-,work.^ loyal ;to khe'BTp:, 0 au> and ahhva-av^iag^' ; . 

; in .intelligehee. ■' ' . V.-'. r'-' „ \ • 

-He aided me. in the inspection of. the San< Juan , D-ivis ion, May- 29 , r 
Jxnie ’B, 1953,^ < 3 .Tarihg:wiiicii Security Inf.oMnaht 

.Trogi^ and.reyiewecl' Seciia^ity cases fie informed me that he is . - 

spending most of -Ms, time working ih^Secnhity. mattery .it the-fiew . ' 

York Office. fie possesses ah excellent 'knowledge of -^Secnriky' : '> 
Is 'ihterested'rih/it/,.ahd~appears;,t 6 'Imiyef a defihiife,e fiair-.for' it. • 

I -consider'’' him 'an excMi'ent Ai^e''v&en' working ..on Security matters. 

. and a 'Yery 'good Aide on other ,tj^es '.ihspect ion work, . 

,fie ,.ls a' career ^type- Agent, aind it would', appear thht hia talents 
' are- Iseing ^ 3 se^ to .-excelleht advantage at! the present;'' time '. , r: " , 

He- has adminiatfatt^' ability; •; 



' JfiW: jh !, 






- 7 ’ 
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StaiKla^ }?y>mi 88 
•*' (Bev. Aug. 1950) 
Prohulgateu bt 
BurSXtj op^the Budget 
jCiscDLAE A-24 



Report of medical ekaminati^ 



1. NAME— FIRST NAME— MIDDLE NAME 

mmom 



4. HOME ADDRESS street or cHv OT town, zone and SUU^ 

SSt ;S Mh St to - wfe Oitcr 




5. PURPOSE OF EXAMINATION 






3. IDENTIFICATION NO. 



6. DATE OF EXAMINATION 

nAs/fs 




17. RATING OR SPECIALTY 



CLINICAL EVALUATION 



iChcok each item, in appropriate coi~ 
timn,* enfdr E." if not evalvaied) 



18. HEAD. FACE, NECK, AND SCALP 



10, DEPARTMENT, AGENCV, OR SERVICE 



14, NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY: TOTAL 



II. ORGANIZATION UNIT 



LAST SIX, MONTHS 



NOTES,“Describe every abnormality in cfefaiZ. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if neceasary." 



21. MOUTH AND THROAT 



■27 FARC ftcMFRAI UnU & ext.canaW lAudiioru 

IL. EARS— GENERAL 



23. DRUMS {perSotaiimCi 



FVtC— rFMFRAi CFwtol ccuitv and refraction 
M, EYES— GENERAL 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. OCUUR MOTILITY 



28. LUNGS AND CHEST (Include breasts) ■ 



29, HEART (Thrust^ eise, rhvthm, sounds) ii 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include Hernia) | 



32. ANUS AND HECTUM 



33. ENDOCRINE SYSTEM 







38. SPINE. OTHER MUSCULOSKELETAL 



16 *- pTeass E® BSt omoro not 



Z I 39. IDENTIFYW6 BODY MARKS, SCARS. TATTOOSi mOm OOr^S.OB%^ Ulu 1 ^ 13 . ISeStlM 

40. SKIN, LYMPHATICS > ' 



41. NEUROLOGIC {^ouUibrium tests under item 7Jti 



42* PSYCHIATRIC (Svecififanvversonalitvdeviation'i 



(CHeok How cone) 

43. PELVIC □ VAGINAL □ RECTAL 



'^^4ENCL. 



(Gbrif liitxo' in item 73) 



, DENTAL (Place appropruxte symools above or below number of upper am lower teeth, respeettedy) 



o.—Eestorable teeth 
/.—IIonTestorable teeth 

t (0 2 t C) 



X . — teeth 
XJ£Xv— Replaced bff dentures 



(fi X S)»-~-Pixed bridge, brackets to 
■ ^ indude abutments 

(0 2 0 ) P X 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



24 23 22 2 



0 L 1 








































51, HEIGHT 

m 



SZ. .WEl^T 

*T8 



57. BUX)D PRESSURE (Arm at htart level} 



LEFT 20/ CORR. TO 20/ 



62. HETEROPHORIA: 

(Spec^V distance) ES 



63, ACCOMMODATIOM 
RIGHT LEFT 



66. FIELD OF VISION 



MEASIIREHEHTS KkO pfyERTFINDIHGS " 






m 

I 




fgitryevel) 




STANDING 
(5 min,) 




REFRACTION 



s: cx 



s; c 



OBESE 

□ □ 



2 MIN. AFTER RECUMBENT AFTER STANDING 
3 MIN. 



61. NEAR VISION 



M CORR. TO BY 



^ CORR. TO BY 



PRISM CONV. PC PD 



64. COLOR VISION (Test used and result) 65. DEPTH PERCEPTION UNCORRECTED 

tmmM m (T^uu^^anascoro 



67. NIGHT VISION (Test used and score) 63* RED LENS 



69. INTRAOCUUR TENSION 




71. 


AUDIOMETER 




260 

S60 


600 

sie 


1000 2000 3000 4000 

X0£4 S04S £8$8 A098 


8000 

819f 





72. PSYCHOLOGICAL AND PSYCHOMOTOR (Teste used and score) 



RIGHT 



LEFT 



73. NOTES (Continued:} and SIGNIFICANT OR INTERVAL HISTORY 

M ^ ... A 



Wk% ssot 

I# m cMM 



(Cse additional sheets of plain paper if necessarj;) 



74, SUMMARY OF DEFECTS AND DIAGNOSES (List diaffnoses with item numbers) 



$$ p^tm # 



7S. RECOMMENDATIONS— FURTHER SPECIALIST EXArtllNATTOHS INDICATED (SpeCiflf) 






78, IF NOT QUALIREO. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



PHYSICAL PROFILE 



U L H E 



PHYSICAt CATEGORY 

“a I B i C 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



EO. TYPED OR PRINTED NAME OF PHYSICIAN . 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate tohich) 



82. TYPED OR PRINTED NAME OF REViaVIHG OFFICER OR APPROVING AUTHORITY 




NUMBER OF AT- 
TACHED SHEETS 



U. $. GOVCDHMEHT rRINTING OFTICC 16- 
















































^ StanOara Form. 89 
PSOMULOATED MaECH 1948 
Br Bureau of the. Budget 
^ , Circolah Ar24 



^' WP'5RT ‘ 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 




7. SERVICE, DEPARTMEirr. OR AGENCY 



5. IDENTIFICATION NO. 



8. COMPONENT AND BRANCH 1 9. ORGANIZATION 




10. GRADE, RATING, OR POSITION 



13. HOME ADDRESS {Slvedi, OT RFX> number, cUy, zone, ^ate) 



Kt. J'/Sh/'Vo/nu- CjT' v: 



15. OTHER DATA 



17. HAS ANY BLOOD RELATION {FarenL, brother, enter, other) 
• OR HUSBAND OR WIFE: 



REUT10N(S) 




20. HAVEYOU HAD ILLNESSES OTHER THAN THOSE USTED ABOVE? YES Q NO Q- {If ves,^deecribe and give age at which occurred) 



21. HAVE YOU HAD ACCID^S OR INJURIES OTHER THAN THOSE LISTED ABOVE? YES Q NO pee, describe and give age at which occurred)^ 



22. HAVE YOU HAD OR^ HAVE YOU BEEN' ADVISED TO HAVE ANY OPERATIONS? YES Q NO Ves, describe and give age at which occurred) 



Mec'7'zAjy a 



10-W;iC63-l 











































































24. HAVE YOU EVER BEEN A PATIENT (COMMITTED OR VOLUNTARY) IN A MENTAL HOSPITAL? YES Q NO m, speci/l/ when, where, and Why) 



25. HAVE YOU EVER BEEN INOCULATED AGAINST THE FOLLOWING (Check); IF YES,>IN WHICH YEAR DID YOU RECEIVE THE UST INOCULATION? 




JHI 

\mmwm\ 



V/HCX)PIKG COUGH 



26. OCCUPATIONAL HISTORY 



ARE YOU RIGHT HANDED? n .LEFT HANDED? I 



SENSITIVITY TO CHEMICA15, DUST, SUNLIGHT, ETC.? 




HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE OF YOUR HEALTH? YES NO n~L^ 
"F YES, STATE REASON AND GIVE DETAILS. L_J LfcT 



' INABILITY TO PERFORM CERTAIN MOTIONS? ^ 



INABILITY TO ASSUME CERTAJN POSITIONS? ^ 



OTHER MEDICAL REASONS (If yes, give reasiyn); 



HOW MANY JOBS^ HAVE YOU HAD IN THE PAST 3^ YEARS? j 



WHAT IS THE LONGEST PERIOD Y£U,HeLd ANY OF THKE JOBS?- 



WHAT IS YOUR USUAL OCCUPATION? 



HAVE YOU EVER BEEN DISQUALIFIED FOR DUTY IN OR DISCHARGED FROM THE ARMED SERV- 
ICES FOR PHYSICAL-OR MENTAL-REASONS? YES Qj NO |^pF YES, GIVE REASONS. 



27, HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVE YOU APPUEDT FOR. OR DO YOU INTEND TOAPPLY FOR PENSION OR COMPENSATION FOR’DISABILITY? YES I I NO IF YES, GIVE 
DETAILS ANDSPECIFY. AS FOLLOWS: . ... l_J IKJ .. .. . 



A. WHAT KIND? 



B. granted BY WHOM? - 



B. HAVE YOU EVER CONSULTED OR BEEN TREATED BY CLINICS,- PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS WITHIN THE PAST 5 YEARS? YES NO [^j^(Give deiails and reasons) 



- HAVE YOU TREATED YOURSELF FOR- ILLNESSES? YK Q NO IF Y^. WHICH lUNESSES? ^ 



29. HAVE YOU ANY PHYSICAL OR MENTAL COMPLAIOTS ATFRESENn YK NO.{^ JF YK, GIVE. DETAILS AND DURATION. 



























'1 



ATTACHMEUT TO STAHDABD EOEM 88 
(Revised JUI 7 21, 1952) 

Report of Medical Examination 

FOR IMFORMATION ARP GUIDARCE OF MEDICAL EXAMIMER; 

The following portions of the attached examination report -form need 
not be con^jleted: 



2 


67 


3 


68 


11 


69 


14 


71 (unless .other 


17 


examination indi- 


62 


cates desirable) 


65 


72 



Item 4S, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination Indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner, 

FOR ALL EXAMINEES, .WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 
MHDYIES; ^ tj , JLj^ S J. 

The medical’ examiner should answer the following question; 

Examinee / 3 qualified for strenuous physical 

■ (is or' is not) 
exertion, (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS ; 

The medical examiner is requested to answer the following; 

"J 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

A/<^ 

If answer is "yes” please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 6 I, 64 ARP 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AM) HEARING BE CO^KTED IN DETAIL . 




(Signature of Medical Examiner) 
(Date ) 



CWGLOSOM 






-Y 

// 









c 
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3-122 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please R^er to 

WASHINGTON 25, D. C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. 0. 

Dear Sir; 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said- fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions,. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
pers on is designated as mv beneficiary for FBT Agents' Insurance Fund; 



Relationship, 






'jrs 



Address- 



'H/ygAhL 



The following person is designated as my beneficiary under the Chas, S. Ross Fund 
prov iding $1500 death benefit to benefici ary of agents killed in line of duty. 

NAME, Relationship Wipe _Date, 










Very truly yours. 






^ ^ 'I 



FD-185 
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FEDERAL BUREAU OF MESTIGAHON 
UNITED STATES DEPARTMENT OF JUSHCE 



b6 

b7C 




Where Assigned: 
Pa3o:oll Tide; 



NEW YORK 



(Division) 

SPECIAL AGENT GS-12 



(Section, Unit) 






Rating Period: from ^/l/5,3-I 1_ 



to 



3/31/5II. 



ADJECTIVE RATING: 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 








NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, ^ . and (3) the efforts made AFTER THE WARNING TQ. HECP the employee bring his performance up to a 
satisfactory level. 






J"? S 



# 



FD-185 A 






ERFORMANCE RATING GUIDE' 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No, FD-185) 



Name of Employee NICHOLAS J, PURCHIA Title SPECIAL AGENT 08.12 

Rating Period: fronij./l/53-to 3/3 1/54 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared, 

, Rate items as follows: 

— II! — Outstanding (exceeding excellent and deserving special commendation). 

— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— ZI — Unsatisfactory. 

■ . Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An Outstanding’ rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. . , . 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, 'check', and rnmus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 












(1) Personal appearance, 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 









(9) Planning ability and its application to the work. 

(10) Accuracy *and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

.(13) Knowledge of duties, instructions, rules and regulations, in- , 
eluding readiness of comprehension and 'knowhow’ of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

— ■ (a^ Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

-(16) Physical surveillance ability. '' 



^ (17) Firearms ability. 

■ ^ (18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Considen ‘■^conciseness; _ ^ clarity; -^reorganization; 

thoroughness; . . ***7accuracy; irSdequacy and perti- 

nency of leads; — tTadministrative detail.) 

— (20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j ) Getting results 

(22) Ability on raids and dangerous assignments: 

-tin (a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

— (24) Ability to work under pressure. 

— (25) Miscellaneous. Specify and rate: 

Dictation ability 

Automobile driving ability 



A. 



Specify general nature of assignment durii^ most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.); security 



B. 



Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Investigator 



C. (1) Is employee available for general assignment wherever needs of service requirff^S .(If answer is not ^es\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service requireST.®_§_(If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 



ADJECTIVE RATING : SATISFACTORy 

Outstanding, Satisfactory, Unsatisfactory 




NICHOLAS J. PURCHIA SPECIAL AGENT GS-12 
ANNUAL PERFORMANCE RATING AS OF MARCH 31. 19Bk 

During the entire rating period, Agent Purchia has 
been assigned to 'internal Security type cases.' This agent is an 
extremely enthusiastic and loyal agent. He plans his work, very 
well, works hard, shows good initiative and exercises excellent 
judgment. He handles a large number of complicated security 
investigations in an outstanding manner. 

He has been rated ah excellent dictator. His 
knowledge of Bureau weapons and his ability in handling them are 
good. His scores have been average. He is believed qualified 
to participate in raids and- dangerous assignments. He under 
went a physical examination on November 18, 19^3 and is considered 
fit for arduous assig^ents. 

He has been approved by the Bureau for participation 
in the PSI Program and although he has not developed, any informants 
he has submitted the names'Of potential informants and has 
participated in interviewing them. 

He has been approved by the Bureau for week-end supervisoi>y 
duty and his services have been utilized during the rating period 
in his capacity as an inspector’s aid. 

The Bureau by letter dated March 9, 195il- commended 
the New York Office on the notable handling of the matter of 
serving subpoenas to members of the Nationalist Party of Puerto 
Rico. The Bureau letter said it was evident all agents assigned 
had performed in an excellent fashion. Agent Purchia was one 
of these agents. 

Rating - SATISFACTORY/^ 

t * j. 



STANDARD FORM 64 



r" 



STANDARDFORMf^Oi 

Office THAemwandum 

TO .. DIRECTOR, FBI 
SRO J. INSEECTOR I 



Hm 



UNITED STATES GOVERNMENT 



DATBt 7/28/54 



be 

b7C 



SUBJECT ; SA NICHOLAS J* PDRCHIA 
INSEECTOR* S AIDE 



Tolsoo- 
Ladd — 



Nichols- 
Belmonc- 
Clegg — 
Glavin — 

Harbo 

Rosea — 

Tracy 

Mohr 



Trotter 

Vinterrowd _ 
Tele. Room- 

HoUoman 

Miss Gandy. 



He is assigned to the Ifew York Office and 
handles secT«?ity work, particularly organizations in the 
Communist field with special emphasis on Jewish organiza- 
tions. He has "been on three prior inspections. During 
this inspection he handled top fimctionaries, key figures, . 
and reviewed other security files. He is a very good Aide, 
has a very good knowledge of his duties, an excellent 
attitude, and is a willing worker. His paper work was 
very good. 

He is available for assignment of any kind 
anywhere and desires . to advance in the Bureau and is 
interested in handling administrative duties* 



I have read these comments: 



CWS : cbw 

cc ; New York 






l 74 U 6 f/ 



. 

iifeTateresi » - - * 




i> AUa _ 



I 




% 



July S8t X9S4: . 



Mr* Sficholas J, Xurohia . 

red&ral Bureau 6f investigattpu - , 

500, Widener Building - , , - . - 

Philadelphia, Pennsylvania: 

\ 

Bear. Mr* purohiat , , , , " 

Thanh you very muah for your :s upgesi!i .on. 
of July 31, 11954, submit-bed by Inspeotor I ^ P 
Tour proposal regarding oettain adviinisiraUve , ^ 
pro bedurea, mill be carefully considered and if ' 
adopted . you mili be notif ied*. . 

The Bureau appreciates your efforts. . 
in . sbehing ways and neans: of streamlining our . 
operations and,, if you have any other .thoughts - 
which yoU believe will, be of bene fid in ^ ' 

improving the Bureaiiis . pork, please po nod 0 
hesitate to submit them* . ■ . . ' “ ^ p . 

v' Sincerely youts^ " c''-’ -'t' ' ^ 

‘ ’■ ' -lo. Sd'gai- Ho6vep" C,* ' 



cci SAO, New torrki ~ . ■ - ' ’ ■ 

SA Ip\uchid is regularly assigned to New York Office./ however, 
is presently assisting 'Inspector f I in the inspection 
' of the Philadelphia .Off ioe* \ .,>■ 

(S^g^pjstipn ^35 6-^54) - ' -- - ' ■ ' 

copies referrb(Brto ,wpO:.and . K 1 j 

Adminis traiipp'Biv,. 'prior tpi ^ \j 

furthe r con side rat io . '( 5 55 , • ; U 11 jf/ 

'^A -- '■ ■Y;e;r“b: IkM ■ ■ \ , ^ JhW- 
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miPT FOE GOVEBIEB PEOPEE 
EDEEiL BOEEAU OF IlESTIGATK 
DHI» STATES DBPAETBT OF JUSTICE 



IIV 



jui n, 1951 

1 

I certify that I have3B!®4®Bthe folloiing Governent property for official use; 

returned 



\ 

One Accountant Briefcase 




CERTIFICATE 



. . O , 

Name (Please type or print) Office or Division 



2 , Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this cert-ificateP 



/VO ^ 

Answer "Yes^* or '*No^* 



2% If your answer is ^*Tes’^ state the name of the organisation, dates 
of membership and extent of participation. An explanation re- 
garding membership in any of these organisations^ may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership. 

Name Address From To Office Held 



CERTIFICATION 

I hereby certify that the above information is correct and complete to 
the best of my Knowledge and belief, I maKe this statement with the 
understanding that it will be used by the Departme nt of Justice in 
carrying out the provisions of Executive Order 10450 and with Knowledge 
that any false statement or omission of material fact may he sufficient 
cause for my dismissal or rejection of my application, and, further , 
may be' cause for punishment as a violation of law inoluding^Section 
1001, Title 18, U, S, Code, 






APR 29 1954 



Attachment- 




March ZS, 1954 



r 





OBG-MIZATIONS DESIGNATED BY TEE ATTORNEY GENERAL OF TEE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450, ' 



' Abraham Lincoln Brigade . . . 

Abraham Lincoln School 3 Chicago, Illinois ' ■ 

i ^ Action Oownittee to Free Spain Now * ’ *- 

; Alabama People ^s Educational Association (See Communist ' - 

; Political Association) • 

I American Association for Reconstruction in Yugoslavia^, Inc, 

American Branch of the Federation of Greek Maritime Unions • ‘ - 
American Christian Nationalist Party - . ’ - 

American Committee . for European Workers' Relief (See Socialist'^ 

; American Committee for Protection of Foreign Born Workers Party) 

American Committee for the Settlement of Jews in Birobidj an, Ind,' 
' American Committee for Spanish Freedom ' ” . 

American Committee to' Survey Labor Conditions in Europe 
American Committee for Yugoslav Relief / Inc, 

American Council for a Democratic Greece, formerly known as- ' 

I the Greek^ American Council^ Greek' American Committee 

I for National Unity “ s ' " ' 

American Council on Soviet Relations ■ ■■ ~ 

; American Croatian Congress ' > 

I American Jewish Labor Council . , , ■ . . . - 

American League' Against -War and- Fascism , - - 

American League for Peace- and Democracy - 
! American Lithuanian Workers Literary Association- (also known 

[ as Amerikps Lietuviu Darbininku Literaturos Draugija) ' ' 

I American National Labor Party 

American National Socialist League ■' ■ ■ ' • ' . • 

American National Socialist Party 

American Nationalist Party - ' " ' ■ ■ ■ 5 . - . ' v, r ? 

American Patriots, Inc, 7 ■/ 1 

i ■ American Peace Crusade ' ' . ’ . ■ ' , " , 

American Peace MobilisatVon '^ - ■ • 

[ American Poles for Peace 

I American Polish League - — ' • 

I, American Polish Ldbor Council- , ' ' * - 

j American Rescue Ship Mission (a project of the United' - ' 

I American Spanish Aid Committee) . " 

I American-Russian Fraternal Society 

^ American Russian Institute, New York, also known as the 

; . American Russian institute for -Cultural Relations with ‘‘ 

I - the Soviet Union . : ■ . „ , ■ , 

r American Russian Institute; Philadelphia ' ■ 

rj American Russian Institute of San Francisco 

j; American Russian Institute of Southern Calif ornia, Los -Angeles" ' 

!-■" ■■ '-V - ' j. /' 



American Slav Congress 
American Women for Peace 
American Towbh Congress 
American Towbh for Democracy 
Armenian Progressive League of 
Associated Klans of America 

Association of Georgia Klans , . . 

Association of German Nationals (Reichsdeutsche VereinigungJ 
Associaifion of Lithuanian Worlcers ..... x 

(also Icnown as Lietuviu DarbininJcu Susivienijimas) 

Aus land- Organisation der NSDAPs Overseas Branch of Nasi Party 
Baltimore Forum ■ 

Black Dragon Society 

Boston School for Marxist Studies^ Boston^ Massachusetts 
Bulgarian American People *s League of the United States of 

America , ", ^ ^ ^ ^ ^ ^ 

Bridges-Robertspn-Schmidt Defense Committee ; 

California Emergency Defense Committee - ■ 

California Labor School j -Inc*, 321 Divi.sddero Streets 
San Francisco, California • ' 

Carpatho-Russian People 's Society ■ — 

Central Council of American Women of Croatian Descent, 

Also known as Central Council of American Croatian Women,- 
National Council of Croatian Women 

Central Japanese Association (Beikoku Chuo Nippon jin KaiJ 
Central Japanese Association of Southern California 
Central Organisation of the German-American National 
Alliance (Deutsche-Amerikanische .Einheitsfront) 

Cervantes Fraternal Society . 

China Welfare Appeal, Inc,- 

Chopin Cultural Center . ■ 

Citisens Committee to Free Earl Browder 
Citisens Committee for Harry Bridges ■ ^ 

Citisens Committee of the Upper West Side (New Tork City) 
Citisens Emergency Defense Conference 
Citizens Protective League 

Civil Rights Congress and its affiliated organisations ^ 
including: 

Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Rights 
Congress of Jiew York , , 

Columbians ' - . 

Comite Coordinador Pro Republioa Espdnbla 

Committee to Aid the Fighting South 

Committee for Constitutional and Political Freedom 

Committee to Defend Marie Richardson 

Committee for the Defense of the Pittsburgh Six^ 

Committee for a Democratic Far Eastern Policy - 
Committee for Nationalist Action 
Committee for the Negro in the Arts 

Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights 

- 2 - 
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Coimiijisee f or WorlcKouish Friendship and CuliuraWexchangi 
Covmonweal'ih College 3 Mena, Arkansas • - 

Commilnisi: Party, U» 3, A,, its subdivisions, subsidiaries 



and affiliates ^ ~ " 

Communist Political Association, its subdivisions, subsidiaries' 



and affiliates, including: ' 

Alabama People ^s Educational Association 

Florida Press and Educational League 

Oklahoma League' for Political Education 

People 's Educational and Press Association, of Texas- 

Virginia League for People’s Education , 

Congress of American Revolutionary Writers 
Congress of American Women / J , 

Connecticut Committee to Aid Victims ' of the: Smith 'Act 
Connecticut State Youth Conference^ 

Council on African Affairs ' 

Council of Creek Americans - . ; , 

Council for Jobs, Relief and Housing 

Council for Pan-American Democracy , • 

Croatian Benevolent Fraternity 

Dai Nippon But Oku Kai (Military Virtue Society of Japan ^ 
or Military Art- Society' of Japan'} " . <■ . V- ' 

Daily Worker Press. Club • " , . . 

Daniels Defense Committee , - / ■ 

Dante Alighieri Society (between 1935 and 1940') 

Dennis Defense Committee , . • - ; • 

Detroit Youth Assembly ' ' * ‘ - ’■ 

Emergency Conference to Save Spanish Refugees (founding 
body of the North American Spanish Aid, Cormittee) 

Families of the Baltimore 'Smith- Act Victim's ■ y 

Families of the Smith Act Victims 

Federation of Italian War "Veterans 'in the Hi, S». A», Inc* 
(Assb'ciasione Nasiohale' Combattenti "Itali'ani j ;; • ; 

Federasione degli Stati Uniti d’America) 

Finnish- American Mutual. Aid Society^ - ' 

Florida 'Press, and Educatiohal League (See Communist ’ * ’ 

Political Association) . - 

Frederick Douglass Educational Center - 

Freedom Stage, Inc* . - » 

Friends of the New Germany (Freunde des Neuen Deutschlands) 
Friends of the Soviet Union . . 

Garibaldi American Fraternal Society ^ ‘ 

George Washington Carver School^ New York City -■' 
German-Ameri can Bund (Amerikadeutscher Volksbund) " 



German- American Republican League , ’• 

German- American Vocational League "(Deutsche-Amerikanisohe' 
Berufsgemeinschaft) ‘ : 

Harlem Trade Union Council ^ • 



Hawaii Civil Liberties Committee 



3 



Heimtaica Kaiy 

Zaibel Nihonjin, Heiyaku Gimusha Kaiy and Zaibei Eeimusha 
Kai (Japanese residing, in America Mi Hilary Conscripiis 
Association) 

Eellenic-Amerioan Brotherhood 

Einode Kai (liwerial Japanese Reservists) 

Einomaru Kai (Rising Sun Flag Society — a group of Japanese^ 
War ♦ Ve terans ) 

Eokubei Zaigo Shoke Dan (North American Reserve Officers 
Association) 

Hollywood Writers Mobilisation for Defense 
Eungarian-American Council for Democracy. 

Eungarian Brotherhood . - 

Independent Socialist League 
Industrial Workers of the World . , . - 

International Labor Defense 

International Workers Ordery its subdivisionsy subsidiaries 
and affiliates 

Japanese Association of America 

Japanese Overseas Central Society (Kaigai Dobo Chuo Kai) 
Japanese Overseas Conventiony ^Tpkyoy Japauy 1940 . 

Japanese Protective Association (Recruiting Organisation) 
Jefferson School of Social Science y New York City 
Jewish Culture Society 
Jewish People *s Committee 
Jewish People ^s Fraternal Order 
Jikyoku linkai (The Committee for the Crisip) 

Joint Anti-Fascist Refugee Committee , , 

Joint Council of Progressive .Italian-Ameri cans y Inc* 

Joseph Weydemeyer School of Social Science y St, LouiSy 
Missouri \ 

Kibei Seinen Kai (Association of U, .3, Citisens of Japanese 
Ancestry who have returned to Amertca after studying iji Japan) 
Knights of the White Camellia • / 

Ku Klux Klan 

Kyffhaeusery also known as, Kyffhaeuser League (Kyffhaeuser 
Bund)y Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft) 
Kyffhaeuser War Relief (Kyffhaeuser Kriegshilfswerk) 

Labor Council for Negro Rights 
Labor Research Association, Inc, 

Labor Youth League 

League of American Writers 

Lictor Society (Italian Black Shirts) 

Macedonian-American People ’s League 
Mario Morgantini Circle 

Maritime Labor Committee to Defend. Al Lannon 
Massachusetts Minute Women for Peace 
Maurice Braverman Defense Committee 



A* # 

Wmso known as Nokubei Eeieki a^usha Kai, 
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Michigan Civil Federation W , . 

Michigan School of Social Science 

Nanka Teikoku Gunyudan (imperial Military Friends Group s 
or Southern California War Veterans) 

National Association of Mexican Americans (also known as . 

Asociadon llacional Mexico- Americana) 

National Blue Star Mothers of America (not to be confused with 
the Blue Star Mothers of America organised in February 1942) 
National Committee for the Defense of Political Prisoners 
National Committee for Freedom of the Press • 

National Committee to Win the Peace, « • 

National Conference on American Policy in China and the 
Far East (a conference called by the Committee for a -v • , 
Democratic Far Eastern, Policy) ^ 

National Council of Americans of Croatian Descent 
National Council of American-Soviet Friendship / 

National Federation for Const ijbutional Liberties . . 

National Labor Conference for Peace - - - 

National Negro Congress 
National Negro Labor Council 

Nationalist Action League . - 

Nationalist Party of Puerto Rico ' 

Nature Friends of America (since 1935) . - 

Negro Labor Victory Committee ^ / 

New Committee for Publications ’ 

Nichibei Kogyo -Kaisha (The Great Fuji.i Theatre.) ' 

North American Committee to Aid Spanish Democracy- , . 

North American Spanish Aid Committee. ‘ 

North Philadelphia Forum 

Northwest Japanese Association . - . \ ' 

Ohio School of Social Sciences . ' 

Oklahoma Committee to Defend Political. Prisoners , , • 

Oklahoma League for Political Education (See Communist ' o- 
Political Association) . 1 ,,’ ' ‘ 

Original Southern Klans^ Incorporated ^ ^ - 

Pacific Northwest Labor School j Seattle j -Washington 
Palo Alto Peace Club . 

Partido del Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center ' - • / 

Peace Movement of - Ethiopia , ' 

People ’s Drama J Inc a . - . ' ' . , 

People's Educational Association (incorporated under name 



1935) 



Fuji.i The.atre) 



Zone ) 



Los Angeles Educational , Association^ Inc*), also. 
People 's Educational Center^. People 's University ^ 
People *s School 

People's Educational .and Press Association of 
People's Institute of Applied Religion 
People 's Radio Foundation^ Inc, 

Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 

Political Prisoners ' Welfare Committee 



ler name 
kn.own as 



Texas 
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Polonia Sddieiiy^f i!he TWO 
Progressive Gervian-- Airier i cans, also Jcnown as- Progressive 
Geritian-Americans of Chicago 
Proletarian Party of America 

Protestant War Veterans of the United States, Inc^ 

Provisional^ Committee of Citizens for Peace, Southwest Area 
Puertorriquenos Unidos (Puerto Ricans United) 

Quad City Committee for Peace 
Revolutionary Workers League 
Romanian- American Fraternal Society 
Russian American Society, Inc, 

Sakura Kai (Patriotic Society, or Cherry Association — 
composed of veterans of Russo-Japanese War) 

Samuel Adams School, Boston, Massachusetts 
Santa Barbara Peace Forum - 
Schappes Defense Committee 
Schneiderman-Darcy Defense Committee 
School of Jewish Studies, New York City 
Seattle Labor School, Seattle, Washington 
Serbian- American Fraternal Society 
Serbian Vidovdan Council 
Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern Calif ornia 
Slovak Workers Society 
Slovenian- American National Council 

Socialist) V/orkers Party, including American Committee 
for European Workers* Relief 

Socialist Youth League . 

Sokoku Kai (Fatherland Society) 

Southern Negro Youth Congress _ . , i 

Suiko Sha (Reserve Officers Association, Los Angeles) 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 

Tom Paine School of Westchester, New ^ork' ^ ^ 

Tri-State Negro Trade Union Council 

Ukrainian- American Fraternal Union 

Union of American Croatians 

Union of New York Veterans 

United American Spanish Aid Committee 

United Committee of Jewish Societies and Landsmans chaft 
Federations, also known as Coordination Committee of 
Jewish Landsmans chaf ten and Fraternal Organisations 
United Committee of South Slavic Americans 
United Harlem Tenants and Consumers Organisation' 

United May Day Committee 

United Negro and Allied Veterans of America 
Veterans of the Abraham Lincoln Brigade- 
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Veterans Against 

of New lork (See Civil Bights Congress) 

Virginia League for People Education (See Communist , 
Political Association) . 

Voice of Freedom Committee 

Yfalt Whitman School of Social Science^ Newark, New Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Bights 
Washington Committee for Democratic Action 
Washington Commonwealth Federation 

Washington Pension Union . 

Wisconsin Conference on Social Legislation 
YTorkers Alliance (since April 1936) 

Workers Party, including Socialist Youth League . .. 

' . Tiddisher ^ultur Farband 

’ Young Communist League ' 

Yugoslav-American Cooperative Home, Inc* 

Yugoslav Seamen^s Club, Inc* 



% 



Discrimina-bion of Civil Bights- Wmigres.8 
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FD-207 



STANSARCrpORM NJ?. 6* 



Office M.emomndum • 



UNITED STATES GOVERNMENT 



Director, FBI 



DATE: 8/12/54 



EE.OM : sag. New York 

0 

SUBJECT : NICHOLAS J. PURCHIA (Employee ) 

PERSONNEL STATUS CHANGE 
SPECIAL AGENT 

NEW YORK (DiTision) 

ADDRESS AND PHONE CHANGE; 

Present phone; Teaneck 6-668O 





.(City) 



Present address; 91 Blauvelt Street, Teaneck. New Jerse y 



MARITAL STATUS; 



Married to 



Remeirks ; . 



BIRTHS; 



Girl named 



Born on 



_ Boy named 

Holy Name Hospital. 



To employee and 
This is their 



child 



Remarks; SA PURCHIA has advised that ther'e Is* "a' physlcayTimpair- I 
merit in the child's condition. He^has had a spedf^lis't I 
examine the child, and although there hajs been no final co^cllTs:ion 
reached, it appears that due to an underdevelopment of the sp-ine 
the child does- not have proper control of his ^c^Y\li®i&C'le'B«s,and ■ 
nervous system. As a vesix^t, it is unknown at this tim^ whether 
or not the PUSCHIAs will he - able to takelitlie child home of^'^Slnd 
it necessary to Ipsfitutionalize; tije child, possibly oh'aT permanent 




Director, FBI 



basis. SA PURCHIA is under the belief at this time that the 
latter will be the case. SA PURCHIA has indicated that while 
he realizes the Directpr would desire to, send him and his wife 
a note of congratulations on the birth of their third child, 
he feels that a note of congratulations at this time would 
perhaps add somewhat ^ojf his wife's sadness. If ,the Bureau - 
agrees, it is the recommendation of the New York Office -that 
a communication from the Director to SA PURCHIA and his wife 
expressing the Director's understanding and sympathy in this 
matter would be more ecppfopriate . ^ 





SUBJECT: I | - " , ■ ''.'V -.■ ■ ■'^b7c 

■ vblffifGlSTMTlON ic3T.- a ' v ^ .. ■ b; . > “< . • ■ '■ ■ ■••! ■ 



. i EeUiilet ,6/i7/54V e.rror.s'.c.onta of 'S&- 

'-b-NIUHO j*r5PURGHl4\dated-lifey- ^7'i' l:§^hj ^ii-Mew. 

■ • * T -', . B^eau* A; 

A ■• A ' -J.^ jRiCHOIJLS. U^ FURCHil^/ states'iyKk^^ 

X5 report 'he ^ inadyerten-i^A . pbintddA dut *"; ? :- ■ •' ', . . ■ : 

vr^/erepde;- Billet., ^Supefva:sdr- J L ’wllo' apdr^ed •',• ''A 

'\7pjitgd3J^ report,- stateg tliat; through Ainad^er tepee ':^ .erro_rs:;^ ; 

^ .'were, ovgrloolced^';' Both PURGH^ Aand j I state ttat "they’ pealize^^^^ 

■■.'Athe "importance -of •XcciH’atef report "Tn/rit^g. -’and .wiilr A Aa ; : 

A/v,mk|. -feye:^ effdrtAtpf dydidAsiich' del^qiidhcieX,-. XipoJjy : ‘'''"-A’' ^ 

A /let ter is, -d eing’ placed dn;:each ;of ojf-. ;'' ,, ,y ' 

A “~~T It Ait :racorafiiehd^d'‘that ;no; xurtiidr’ adininist’rdtive.XctiPn' ;' 







H 



August 9, 2954 



UPo Nicholas J, Faro hi a 
Federal Bureau of Investigation 
S90 Broadway ' 

New York ?, New York 



' Bear Mr* • Furchiat 

You will recall bn July 2&£ 1954, you 
were advised that careful study would be given, 
to your suggestion regarding certain administrative 
procedures*^ It is indeed a pleasure- to advise you 
that the Bureau has adopted your idea and in order 
to insure uniform procedures throughout, the field 
the manual 'will be appropriately -revised , ' 

X wish to commend you personally for 
' your interest in bringing, this matter to^ the 
‘ Bureau^s attention and for .being alert to ways.d"f] 
further improving our administrative operations,^ 



Sincerely yours, 
, Jo Edgar Hoover 



rn 



COMM - FBI 
AUG9 1954 
MkEb3X. 

i-SAO, , New York 



dmg 




iON =if358-54) 



if Based on iNweCl “ tonf, "memo .to ' - 
Mr\ {lol^son recommending .Jdmrably 
' that thK^fnitials of oyster vis or or 
.relief supervisl^-'{b:§,:^i^ped.on the 
serial opepinp, re opening or closing a 
" case a dm in iptf.ctt%ve l y Sn...or.d'er\tb .. 
pinpoint responsibility and also 
f recommending the rule be placed. 

> Bureau manual, ^’T/s,") ■ ■ 







s>;,-ja*tfr.r-,v'.;s,^^ :-'.V’:' . Vi-W.'. m:< 'i '^'" ;;"/;^?-;"’-V; 



^ .DHffiGTOili.FBI. ; ; . ., - 

/ ' - . MSEE^pR G .SOEm /- . ' ^ , 
■' : ' toBTOTR&gXOH. ‘OksMy. . 



;,: ; /; \ , 

. •. X^PMj^pMi .TRAJMIMQ m : ' r ‘ 



TsBPEGxioirg®r73SOT 






.' .•■'•*.•►■,;■ . ;;:■ •^.KJOHpJiSiS'' j;'. .PimOHli> ^T?ho'-is ^sks&aife pj?es^t , • '' ••' ’ A / : 

. -. the Xnsp'eetioii bX-.the.PMXadel|)bi$. ]>l7ieihn, has suggested 

. : , . that:^e iiiitials’- oX .a superyisoa? bp i?elief supervise]? he placed. . . ■ 

'Pn. the serial openlhj^i reoperitiSjr Pr eiosihg. a ease, adjniiiistratiyelsr^ '■ *■- 
■ ‘ :. in^ erier to’ "plhpbint” raSpohsi^ - ■ ■ ■ - ^ ,■ 

% ’; ■/ ;";'4,3?eadih^ oX Buies B^ulatidhs, Xails •' ■ ,.. 

. ;t.b d±splose:.that this proposed. |>rocedhre is a Bureau rule 'at the. - 
. . present. tjhneiV '^ 3S Bh/of.' the- Manual Of iiuies and' Eegulations ■ • •■ 

. '. alludes to this proposed suggestion when, it .states • that; Instruetlons ■ ’ '. 

• -'to the Chief^^Glorfe^ a cate in a pending iimattve atatua juus.t ;. ; 

' ; ; .he -In' pa .the/.apprO|a?la • wincii-iaiiet'' he Initialed “and . :;• 




' . bh"tt^,^ieir$0r% ohehs-j;i reopens 'Dr..plbsea-' •a'^^ase ^adraijcSl'd^; '! ‘-. ;- 



■’ „ >■ lU^additioa'to. tlie ajaoye* the, i3ahual , of . .Rules .and Beguiatlonsj,'"-!, .• 

;--'V; Seetl0n’‘3EvX^^. t>n, the“rtb^ the : status >; .states that ebimnun-:^ . • ':. 

' *• ;, ;*y 'Icatipiis ,-plU^ing;u^eh ' adB^t^,tratiive2^ . afe • aiways\'te.4e..;p4»jbpU. and 'i.;; 



fv-doeS; nbt^ej^lieit 



^te;,;'.that.;.the l^tial's ..of • theJ;;U Unperf 
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' ; Augu&^. 4?, 2^54 ' 



I Tolsbri 

B<mdmain . 
^'Nichols 
[/ '' Belmont U_ 

‘'i Harbo 

\ Mohr 
\ Parsons __ 
i R<^en-_. _1 
Tamm 



\ Sizoo : — 

""^IP&terrowd : 

Tele. Room 

jHdUoman ~ 

” ^ndy^t IL 



} . . * ^ 5 ,' 

, - IT ^ . 



\Mr>- mch0Xas’-^.^i,Piir6H<6.. ; 

~ Fasd^r-dl- Bureau, b/ Xm^hfigpliidn 



, Mif 9 Purdhidi 



^ % 



# ■ - 



, \ X-h&p0, bden informed -of: 

' :' <>/ ^bur ,so% ;ah(l T o?a a?riif^n^ . 

'; ;■ Purdhip. ho^' 00rri/ -X‘0a v v ’ 

'■■• ;>eo^ly.e/th4'fi. .. .■' j'. t 

■. - - ' - Xmanif uou'l^u /0eXXr4d to" tak&M^^ ' --r. :,'’v 

■’ thdf'd bd my ,* \ , •; /'■• •'■ 

; / ^ii^v ybur' mmQia$S3; tnr.'dM^Buy0m’^ . '■/- -:. ■’' •' 

. ]X--p0nf/''^ypu 'tp; hriom iihdi go^ nmd *S' ^ 

; ’.^rbu-b'00mUni0atk:wttk U0*: .’' : ,/ y -.'E' 



C/l 



, * * , ‘ *■ t , ' 4 * ' j ' ”, ^ 

^ ’ V * ' ,< ^ • r ' ^ - i 1 . 

'V. -T _ A 



m 

m 

. 



.J..f;E(3gar, Hoovei;- .7 _c^ m ^ 



-i j- . »• -. _' .,' - 

' * ' • ‘ O'' * , j , 

" s ,• ^3 , '■■■•' 
:so.. . 3 : •■■•'. ■ 

:, / O' ' 






■OCT ' SACj New.' tdrk _.. (P&C) ■ ' 
pKw/j ah 10 "' ■ : ; . :; * . ' ' . • -; 





COMM FBI;, 

.^/_|AUS 18 f 964 l 
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'STANDARD FORM NO. 64 



Office Mjemorandum • pnited state'/govee 



TO 



|^/s 



A 






EROM 



Direcfcoi*, FBI, 
SAC, New York 



DATE/^9/9/k^ 



SUBJECT: 



NICHOLAS J. PURCHIA, 
SPECIAL AGENT. 





Re form PD 20? dated 8/12/5^* Direct^* s communication 

to SA PDRCHIA dated 8/17/54. ^ 

SA PURCHlA has advised that deeply appreciates the kind 
sentiments of the Director, as his letter of 8/17/54, 

He added that at the present time "there /is no assistance or aid 
that he needs , He has been remindP*^'* however, that should the 
need for such assistance arise he ^hould immediately bring ib to 
my attention. 

Concerning his new born sonf PHRCHIA stated that the 
child presently is being cared for ® private home and he is 

attempting with the assistance of doctor and the officials 

of Holy Name Hospital, Teaneck, Nev* Jei*sey, to locate a proper 
institution to care for the child. 

The BU 3 ?eau will be kept advi®®^ any developments in 
this matter. 




StanjdtarA I^orm 88 
(Be^ Aug, 1050) 
Pbomulqated zr. 
Bueea^ of the Budget 
jtoCULAE A-24 



Report of medical ekamihation 



} NAME— first name— middle NAME 



2. GRADE AND COMPONENT OR POSITION 



3. IDENnnCATION NO, 



4, K0^^^^3lR^ l^umbl^tlstTed CT or fotcn, zone and State) 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION 



MIUTARY I 

12.*dM-1'Bf BIrS OF BIRTH ^ 



SffiVieE^ 10. DEPARTMENT, AGENCY. OR : 
CIVIUAN 



n. ORGANIZATION UNIT 



14. NAM^REUTIONSHIP, AND ADDRESS OF NEXT OF KIN 



J5."&«MTM(5PFABti OR EXAlSiN^ ANd'^AufiR 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 

\fiNOR- {Chocic each itezn in appropriate col^ 
MAL tfmn> enfet **N. B/* if not evaluated^ 

18, HEAD. FACE, NECK. AND SCALP 



20, SINUSES 

21, MOUTH AND THROAT 

99 ieaD« OFMCDAt * e«i.canaU) {A-uditory \ 

d/., EARS— GENERAL yp andU) 

23. DRUMS (Perforation) 

pA JCVCQ PCUCDfli (Vtauol acuitu and re/raelion 

dA. EYES— GENERAL gj) 

23. OPHTHALMOSCOPIC 

26. ^PUPILS (EqualUt; and reaction) 

27. OCULAR MOTILITY 

28. LUNGS AND CHEST (Include breasts) 

29. HEART (Thrust, size, rhvthm, sounds) 

30. VASCULAR SYSTEM (Varicosities, etc,) 

31. ABDOMEN AND VISCERA (Indvde hernia) 

32. ANUS AND RECTUM 

; 33. ENDOCRINE SYSTEM 
I 34. G-U SYSTEM 

I 35, UPPER EXTREMITIES rana^of 



37. LOWER EXTREMITIES 
.38, SPINE OTHER MUSCULOSKELETAL 

39, IDENTIFYING BODY MARKS. SCARS, TATTOOS 

40, SKIIL LYMPHATICS 

41. NEUROLOGIC (^g^ilibrhtm tests tmderit*m7£) 

42. PSYCHIATRIC (5j>«c{/v«nv37«r£omiZt<i/cIeeiaI£on) 



NOTES,'~~Descrxbe every abnormality in detail* (Enter pertinent item number before each 
comment; continue in item 73 and use additional sheeia if necessary.) ^ 



( 3 $) SO® bilate?«l*, s 6 verf> 



3 Bay 



10/31/^ii 
%ith aPP 

fSuggy Vegp 
Albiastn Ifes* 

10/ia/^U 

Bpeoit 1*01$ 

1«*3 Epihh MPF 
Stegaa? ^eg* 
AlbtfialTi 

10A3/$h 

Soggir 

Albtiada -Heg# 



i,oao 

Xr3 

Ifeg. 

tfeg. 



1*017 



1*022 

Ocb.Bpith m 

- 



Females only (Check how done) y 

~~ 43. PELVIC □ VAGINAL □ RECTAL ^ 

44, DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 



(Continue in i^m 73) 



0*~~Pestorable teeth 
i*~Nonrestqrable teeth 



X. ~Mt$sina teeth 
XXX*~— Replaced by dentures 



(6 X S),~~Fixed bridge, brackets to 
htdude abutmCTits 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



^ t f If 



:s 27 26 25 



24 23 22 21 



22 21 / 21 

OROED-Ec 



f// 



' %<llvjSiOYl iWiivsl 

ci^m X SB^ 



& ^ 



45. URINALYSIS: SP. GR. 



I MICFlbaai^^ 



UBORATORY FINDINGS ^ { rpfff. f 

46. ClWST X-RAY (Place, date, film number, ^ 



^[^Y (Specify test used and resulO 



FACTOR 



50. 






~~~ t” 

14 OCT 28 \9M I 



10-62288-1 




62. ,HETER0PH0R1A: 

(^Specify dfeiaftce) ES° 



63. ACCOMMODATION 



66. FIELD OF VISION 






65, DEPTH PERCEPTION UNCORRECTED 

(Test used and scou) 

corrected 



67;; t«S’Uf I 68. RED LENS 



1 69. INTRAOCULAR TENSION 



70. HEARING 



AUDIOMETER 



250 600 

sse 1 6X9 



73, NOTES {Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

■-m. - ■ 





1 72. PSYCHOLOGICAL AND PSVcHoMOTOR (Tests used and score) 






iattsi, 0 ijiMjQr 4 

• - Ibis's 5^5?'Klc?i * 

(37 'Xa. ©tirlj obildhoodi Bd 

iir0Ul>le.i sstBees* ’ 

- 3 *sv witiaipfcf rmml iit 



(Use addiiional sheets of plain paper if mcmary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (£w/ diagnoses with Hem numbers) 



(3^) HaM!?' 2Q'®.1bilatGrGl»! Attyspttosfcie* ?Ydt ROt. cUj^sKting# 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. EXAMINEE (Check) 



78. IF NOT QUALIFIED, UST DISQUALIFYING DEFECTS BY ITEM N 



79. TYPED Orj PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate Which) 



82, TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 





U. S, «tV£RNMC»T PRIHTKtO fipPlCC IS— 822S8-1 









































gflutdard Form 89 < 
Pkomulgated Karch 1948 
By Bureau of the Budget 
Circular A-24 - ^ 



i 



if 



REPORT OF MEDICAL HISTORY 

THIS IKFORMATIOH IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 




20, HAVE YOU HAD 



ILLNESSES OTHER THAN THOSE USTED ABOVE? YES Q NO {If yes,' describe and give age at which occurred) 



21. HAVE YOU HAD ACCIDENTS OR INJURIES 



OTHER THAN THOSE LISTED ABOVE? YES Q .NO ^^Qfyes, describe and give age at which occurred) 



22. HAVE YOU HAD OR HAVE YOU BEEN ADVISED TO HAVE ANY OPERATIONS? YES Q NO f^Qfves, describe and give age at which occurred) 



I 



23. HAVE YOU EVER BEEN A PATIENT IN A HOSPITAL? YES [^NO Q (// yes, specifU tvhen, where, and why) 



10 -^ 4063-1 










































































































24. HAVE YOU EVER BEEN A PATIENT (COMMITTED OR VOLUNTARY) IN A MENTAL HOSPITAL? YES NO V&S, specify when, where, and why) 



25, HAVE YOU EVER BEEN INOCULATED AGAINST THE FOLLOWING {Check)-, IF YES. IN WHICH YEAR DID YOU RECEIVE THE LAST INOCULATION? 






26. OCCUPATIONAL HISTORY 



ARE YOU RIGHT HANDED? r^TLEFT HANDEOrj 



JAPANESE B, ENCEPHALITIS 



HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE OF YOUR HEALTH? YES n NO HPf' 
IF YES. STATE REASON AND GIVE DETAILS. t-J 



HAVE YOU EVER WORKED WITH RADIOACTIVE SUBSTANCES? 



HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
SENSITIVITY TO CHEMICALS. DUST, SUNLIGHT. ETC.? 



INABILITY TO PERFORM CERTAIN MOTIONS? 



INABILITY TO ASSUME CERTAIN POSITIONS? 



OTHER MEDICAL REASONS {If yes, yw€ reason) 



HOW MANY JOBS HAVE YOU HAD IN THE PAST 3 YEARS? S ^ ^ 

WHAT IS THE LONGEST PERIOD YOU HELD ANY OF THESE JOBS? =_ MONTHS 



HAVE YOU EVER BEEN DISQUALIFIED FOR DUTY IN OR DISCHARGE^FROM THE ARMED SERV- 
ICES FOR PHYSICAL OR MENTAL REASONS? YES Q NO [gflF YES. GIVE REASONS. 



WHAT IS YOUR USUAL OCCUPATION? ^ Kr ftC HT t 



27. HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVE YOU APPLIED FOR, OR DO YOU INTEND TO APPLY FOR PENSION OR COMPENSATION FOR DISABILITY? YES FH NO ft^IF YES, GIVE 
DETAILS AND SPECIFY AS FOLLOWS: _ . ^ ‘ ‘ — * 



A. WHAT KIND? 



B. GRANTED BY WHOM? 




iS. HAVE YOU EVER CONSULTED OR BEEN TREATED BY CLINICS. PHYSICIANS. HEALERS, OR OTHER PRACnTIONERS WITHIN THE PAST 5 YEARS? YES []] NO Q {Give details and reasons) 



HAVE YOU TREATED YOURSELF FOR ILLNESSES? ^ES NO Q IF YES, WHICH ILLNESSES? C 0 JUP 



29. HAVE YOU ANY PHYSICAL OR MENTAL COMPUINTS A^TRESENT? YES Q ^NO DETAILS AND DURATION. ^ 






SIGNATURE OF EXAMINEE) (NAME TYPED OR PRINTED) 



31. SUMMARY OF HISTORY {With elaboration of pcrtinentsdata) AND ADDITIONAL til^ORY •{To be supplied only by physician or examiner) 



•Hinents^ta) AND ADDITIONAL HISTORY 

^ ^ ^ .(Z a ■ 

Qp ^ Y 2. ^ 



(E) ^ 












NAME TYPED OR Pr^4j|5>^ 

CHaLetju B 







U. S. GOVERNMENT PRINTING OFFICE 10 — ^54603-1 
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ATTACHMENT TO STANDAHD POEM 88 
(Revised July 21, 1952) 

, Report of Medical Examination 

FOR IHFOBMATIOR AND GUIDANCE OP MEDICAL EXAMTHER; 

The following portions of the attached examination report form need 
not he completed; ' • , . / . 

2 • 67 

3 68 

11 ' ■ ^9 

14 71 (unless other 

17 , examination indi- 

62 cates desirable) 

^ . 65 , ^ 72 

' Item 48, the electrocardiogram, is not required unless the 

examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 46 and 49) are not necessary \mless the 
facilities for affording same are readily available to the examiner, 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 

EMPLOYEES; 'f U RCH ! B , H ! Ch/ 

The medical examiner should answer the following question; 



qualified for strenuous physical 



Examinee / 

(is or is not) 
exertion, (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS! 



The medical examiner is requested to answer the following; 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

No 

If answer is "yes" please specify. ' 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 6l, 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 



(signature of Medical EY wtniTi flr) 
■ (bate) 



tSNCLOSURB 4 * 7 "^ 




FD-185 



V %• 

FEDERAL BlIREAD OF mTOTIGATION 
IIITED STATES DEPARHOT OF JUSTICE 



REPORT OF PERFORMANCE RATING 

Name of Employee: NICHOLAS J.^URCHIA 

Where Assigned: ^ SECURITY 

(Division) (Section,- Unit) 

Payroll Tide: SPECIAL AffEWT. GS-12 




Rating Period: 






3/31/55 



be 

.b7C 



ADJECTIVE RATING;. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 




Reviewed by: 

JAMES J, KELLY 

Rating approved by: 



, ASSISTANT 
\ SUPERVISOR 

Title 

SPECIAL AGENT 
IN CHARGE 

Title 



3/31/55 



Date 

3/31/55 



Date 



Assistant Director AP,.' 19 1955 



Signature 



Title 



Date 






TYPE OF REPORT 






(X) Official 
( 30 Annual 



2 6 API? 22 J 955 



*7 9 7 - 1&-7 



Searched 






Numbered 

( ) Administ|ative 
( ) 60-diy 

( ) Tranber - 1 JW 2S ffiSS 
( ) Sana Lon 

( ) Special 




NARRATIVE COMMENTS 





FD-185 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee „ 



. Tide SPECIAL AGENT . GS-12 

Rating Period: 



RATING GUIDE AND CHECK-LIST ’ 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: 

— Outstanding (exceeding excellent and deserving special commendation). 

— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— m — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as ‘Satisfactory’ and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus', ‘check’, and ‘rninus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
fight of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



f^(l) Personal appearance. 

^ (2) Personality and effectiveness of his personal contacts, 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
^ share work load). 

— (4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

— sfcr- (6) Forcefulness and aggressiveness as required. 

— iZ- (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

k_ (9) Planning ability and its application to the work. 

— kil(lO) Accuracy -and attention to pertinent detail. 

■ (11) Industry, including energetic consistent application to duties. 

— (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

Z '* attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- . 
eluding readiness of comprehension and ‘knowhow’ of 
y application. 

k!^14) Technical or mechanical skills. 

(15) Investigative ability and results: 

- J^a) Internal security cases 
_Q_ (b) Criminal or general investigative cases 
(c) Fugitive cases 
— Q- (d) Applicant cases 
y — Q- (e) Accounting cases 

— S^(16) Physical surveillance ability. 



f (17) Firearms ability. 

. (18) Development of informants and sources of information. 

. (19) Rolling ability: 

_L^(a) Investigative reports 



Summary reports 
—SfC (c) Memos, let^, wires 

(Consider; , K^ncisenegs; S^lari^; _i^organization; 

Si^oroughness; .. L*r^curacy; -Vadequacy and perti- 
nency of leads; -hT^administrative detail) 

. (20) Performance as a witness. 

. (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f J Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

{ i ) Promoting high morale 

^ ( j ) Getting results 

. (22) Ability on raids and dangerous assignments: 

__^(a) As leader 
—i^tb) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement 

^(24) Ability to work under pressure. 

. (25) M^ellaneous. Specify and rate: 

Dictation ability 

Automobile driving ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

Security.,^ 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); - 

Investigator 

C. (1) Is employee available for general assignment wherever needs of service require? answer is not fyes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? _i^^f answer is not ‘yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 



ADJECTIVE RATING 



SAtiSPACTOHV 

, Outstanding, Satisfactory, Unsatisfactory 






. , NICHOLAS' JV ^BURCHIA, 'SPECIAL AGENT,' GS-12 

' — ' annual performance hating, march 31 , 1955 

SA PyRCHIA- continued" ttfVbe assigned during the entire 
rating period to the internal SOcurit^r., Squad in the New York. Off ice; 
His primary, responsibility has- been, handling organizational work 
in the Communist fie ld~ with special: emphasis on Jewish organizations, 

. The reports, letters and memoranda submitted by him are. above 
average quality, and his, ..work needs les's. than the average', amount of \ 
supervision.’ He willingly 'assists' in ail projects of an; expedite 
nature. He is. capable of handling complex investigative matters. 

By letter, to the New York Office" dated- May 3* 1954, ,the 
Bureau commended the New York .Office for the fine,, quarterly report- 
submitted on the Communist Party under date of April 19, 1954. It -• 
commended the agents who participated in the preparation of this 
, report; dne of whom was, SA PURCHIA.- . ' 

' SA PURCHIA was afforded a physical examination oh 10/8/54, 
and 'was qualified' for arduous , duty-.' . His firearms rec.ord indicates 
: that he has a’ good knowledge of Bureau weapons and his firearms 

scores are considered, average. His general -'firearms ability , is .rated 
' as good and -he is deemed qualif ied to participate in. dUngeroiis, 

assigntnerits , He is rated as an excellent dictator, - . , . - ■ , ' 

, ; , • ' .SA PURCHIA hasha-rticipated in the , Security , Informant’ ‘ 

: Program of the" New York .Office in connection with his assignments. „ 

It is to be; noted, however, that he, has not, developed, any. security;, 
.informants during . the 'rating peripd, , . - , ' 

SA, PURCHIA is, an Inspector's Aide and he has assisted, on 
four inspections. Under date of July, 28,- .19541 Inspector C. ¥, 

Stein pointed out' that during an inspection' then going o,h in. which, ; 
SA P.URCHIA participated he' found him to be a good .aide who had a 
very good .knowledge, of his duties, a.n excellent attitude and who. _ 

. . was a ;wllling worker. He indicated .that his paper work was good. ’ 

By letter dated June 8, 1954, the .Director commended, the 
New York Office for. the successful arrest without , incident ef several 
•New Haven Smith Act subjects... "One of the. agents participating . in 
the apprehensions was SA PURCHIA. / , ' ’ 

During the ratihg period SA PURCHIA has had no opportunity 
» to testify, Hpw'eyer, his record indicates that while . he , has not 
testified in the U, S, District Courts , he has testified before U. S, 
.Grand juries on three occasions and before U.S,, Commissioners in 
approximately 12 instances. ' Ih/aiddition, he has' sat . on court martial 
boards on three or four Occasions, . 



-v^ C--:' 



. SA PURCHIA 'has participated in the . suggestion program 
of the Bureau and by letter d^ted July 28, 1954, the Director, 
thanked . SA .PURCHIA for his suggestion of July 21, 1954, regarding 
certain administrative procedures-.' By a follow-up letter dated 
August 9, 1954^ the. Director adyised' SA PURCHIA' that his suggestion ^ 
regarding certain adpiinistrative procedures was adopted by the Bufeau 
and ;in 'order to insure' uniform procedures, throughout the field the 
Manual would be appropriately vised . ' .. , , , ; , , 

,SA PURCHIA is available for all, general and special 
assignments ip. the Bureau and has, indicated , a desire to. advance in 
the Bureau ulong administrative lines. Hehas not, however, been'/ 
given any administrative assignments during, this rating period.- 
It is felt, however; that' he could satisfactorily handle/- administra- 
tive., duties as a relief supervisor/ > " , • *« ■ - ■ 



RATING: SATISPACT0RYi4^ 




BECmFORGOra 

Hmiof 



'Mm OF MICE 



Anril 8th. 1 



I certify that I hare the foUoniiig Corenmt properly for official nee! 

returned 



/ 



1 • Zipper Briefcase 






.(if 



The Gorernrenl property iddch yra her^^ ^ 

ie diarged to you and you are responsible for taking \il 
care of it and returning it to its use has been 
conpletedf BO «« Olim OIIIT OR ildlUTE . 

15 ______ I Nicholas J. ftrchia 





NICHOLAS J. PURCHIA GS-12 

RODS 12/9/46 

PRESENT ASSIGpiENT: INVESTIGATOR • 

mVf YORK DIVISION , ' 



■V 




SA Purchia is available for all general 
and special a,ssignments in the Bureau and 
has indicated a desire to advance in the 
Bureau along administrative lines. He has 
not, however, been given any administrative . 
assignments during 'this rating period . It 
is felt, however, .that. he could satisfactorily 
handle administrative duties, ^.as a, relief • 
supervisor. . . 











UNITED STATES GOVERNMENT 



Office IS/ienmandum 



TO 

FROM 



: Director, IBI 

\J^^nspector H. 0, TAN PEI® 



0 

SUBJECT: SA NICHOLAS J. PCEOHIA 

Aide to Inspector 



DATE: Af'2^f55 




ToUon — 
Board mao 




Sizoo — 

Winterrowd 

Tele, Room 

Holloman 

Gandy - — 



Assisted me 4/13-3^/55 inPittsTiur^ Inspection, Assigned to reviet'is of 
applicant, loyalty and security informant files, preparation of latter suirvey 
write-up, and inquiry into American Legion and Plant Informant Programs, 

QSiis was SA PCB0HIA>s third participation in field inspection work. He readily 
adjusted himself to his duties, displayed thorough knowledge of same, and proceeded 
in steady, systematic fa^ion. He exercised sound judgment, evidenced initiative 
and resourcefulness, and vjas accurate and thorou^. His paper work was above 
average and he required hut minimum supervision. He presented mature, business- 
like personal appearance, ms most cooperative, and viillingly shared extra viork 
load, 

SA PHBDHIA eod 12/9/46, is fourth office agent, and is presently assigned to 
his office of pi^eference, Nevi York, where he is engaged in investigation of 
communist front organizations. He is desirous of advancing in Bureau and is 
available for general and special assignment anyiihere. He is interested in 
administrative-type duties and appears to have favorable prospects for further 



IHSPECTOE'S EECOffiENDATION 
(on original only) 



Hone. . .Strictly informative. 



development in this regard. 
Bating; SA!PISPA0(D0BY 
Heviewed by; 

Aide's initials 



H.0VB;BMG 



cc; SAC, Hcti 

( 2 ). 



York (P & 0) 









53 ,um 3 1955 






FD-253 (U-22-54) 



UNlflSr STATES DEPARTMENT OF JUSWCE 

FEDERAL BUREAU OF INVESTIGATION 



, n , ™ WASHINGTON 25, D. a 

lu xYdctso JR^cr lo 

mm. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of aiy Special Agent of 
the FBI who has previously contributed to this fund and who dies from aiy cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund, Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund-, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ' 
shall receive all contributions and account for same to the Director, Upon the death of ai^ Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of ihe fund shall not under any circumstances exceed the amount of monies in the fund at the time 
saj liability shall oceur. The following person i s designated as my beneficiary for FBI Agents' Insurance Fund: 

Name Relationshin IaJ/ t Datej5y^3jrs 



Address 



,T Qrmr, HMfCHiNeiA/^ 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500;b7Q 
death benefit to beneficiary of agents killed in the line of duty. 



Address, 



I'jK 



_J — - Relationshi p /y/; 

V/ieeT. 'f£0€CM. 



30 10! 





Veiy vtruly- yours, ff 



Special Agl 






standard Form 88 
(Rev. Au?. 1950) 
Promulgated by 
Bureau op tSe Budget 



% 










NAME— FIRST NAME— MIDDLE NAME 

scm 



4. HOME ADDRESS ^Number, street or RFJD, city or town, zone and State) 

91 Haw&Xti St*! teasseh* 



7. SEX 



IE. DATE OF BIRTH 13* PLACE OF BIRTH 

^ te 13 Ui' 



15. EXAMINING FACILITY OR EXAMINER* AND ADDRESS 

90 St lEft '■ 



17. RATING OR SPECIALTY 



CLINICAL EVALUATION 



ABNOR. 






18. HEAD, FACE, NECK* AND SCALP 



19. -NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



oj eADC riTNrDai iint. & ext. eanata) {Auditor v 

AC. tARS— 6EWERAU and7I) 



23. DRUMS iPerforation) 



24. EVES-GENERAUSf,^yj'.Ml55“» 



25. OPHTHALMOSCOPIC 



26. PUPILS {EqualUy and reaction) 



27. OCULAR MOTILITY 



28. LUNGS AND CHEST (Induie breast)) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Indvde hernia) 



32. ANUS AND RECTUM 



33, ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35, UPPER EXTREMITIES 



^^EPORT OF MEDICAL EKAMINATTOlP 



2. GRADE AND COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



6. DATE OF EXAMINATION 

5 Cot $5 



IF EXAMINATION 



10. DEPARTMENT. AGENCY, OR SERVICE 11. ORGANIZATION UNIT 

FBI 



14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION ^ 



TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS 



NOTES. — Describe every abnormality in detail. (Enter pertinent item number before each 
co.mment: continue in item 73 and use additional sheeia if necessary.) 



X 






Females only 



37. LOWER EXTREMITIES 

38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 

40. SKIN* LYMPHATICS 

41. NEUROLOGIC t^c«ili&rtuni Usta under item 7£) 

42. PSYCHIATRIC (SpecUtf any (Icriotum) 

(Check how done) 

43. PELVIC □ VAGINAL □ RECTAL 









(Continue in item 73) 



44, DENTAL (Place appropriate symbols above or bdow number of upper and lower teeth, respectimy) 

0. '-’Restorable teeth X .^Missina teeth (6XS) bridge, brackets to 

1. —Nonrestorable teeth XXX.^Replaced by dentures inkude abutments 



l.—Nonrestorable teeth XXX.~~Replaced by dentures 

i z t k)w 

2345678 9 



include abutments 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



mmmtm mmh 
m^m % 



45. URINALYSIS; SP. 6R. 



ALBUMIN SUGAR 



UBORATORY FIHDIH6S ' - ' 



1».C?S4 I ‘‘®* CHEST X-RAY (Place, date, film number, r 

5 m S5 





















































MEASUREMENTS AND OTHER FIHDIHGS 



51. HEIGHT 


HHH 




54. COLOR EYES 55. BUILD: 55^ 

^ SLENDER MEDIUM HEAVY OBESE 

n □ ® □ 


57. BLOOD PRESSURE (Arm at heart level) \ 


58. PULSE (Arm at heart level) 


SITTING 


svs. 


RECUM- 

BENT 


mm 


IQ 


Much 


SITTING AFTER EXERCISE 2 MIN. AFTER RECUMBENT AFTER STANDING 

, 3 MIN. 

20 m m. 


DIAS. '^0 


rAMsv 


iiSSiHi 


59. DISTANT VISION ’ , 


60. REFRACTION 


61. NEAR VISION 


RIGHT 20/ UQ CORR. TO 20/ 


BY S. CX 


CORR. TO BY 




ScCnOfJ — 





5S?a*^^ ES® EX' tt H. L H. PRISM DIV. PRISM CONV. PC PD 



63. ACCOMMODATION 
RIGHT LEFT 



64. COLOR VISION (TtM< used and result) 



65. DEPTH PERCEPTION 

{Test used and score) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISldN 



67. NIGHT VISION (Test used and score) 



68. REDUNS 



69. INTRAOCULAR TENSION 



70. HEAtllNG 


71. 


J 1 

AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tc5(3 used flTld score) . 


mi^im 




260 

£66 


600 

61£ 


1000 

lOU 


2000 

£0A8 


3000 

£896 


4000 

4096 


8000 

819t 




RIGHT 


















LEFT 



















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 






(Use additional sheets of plain paper if necessary) 
74, SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 




U. S. GOVERNMENT PRINTING OFFICE : 1952 O - 99 0997 ' 



16-62288-1 






































■ i*||CHI^ENT - TO STANDARD FORM W® . 

. r /^t’Revised July 21, 195^) . 

. Report of Medical Examination 

FOR INFORMATION AND SUIDANCE. OP MEDICAL EXAMINER: 

. The following portions of the attached examination report 
•form 'need' not be complotpds ’ , 



”, 14 , . 71 (unless Other 

17 examination . indir • • 

62 cates desirable) 

Item i+Q, the electrocardiogram, is not required unless the 
examinee Is over -35 years of age or unless other examination indi- 
cates such, is desirable,, ■ “ . . ' < ■ . " • ‘ 

. If the ex^inee is an;app;lldant, the Chest X. ray and-blood' 
type arid Rh .factor (Items 4^ and 49) are hot necessary unless the 
facilities for affording same are readily\available tp the examiner » 

FOR ALL examinees, WHETHER clerical OR SPECIAL AGENT APPLICANTS OR ' ^ 
EMPLOYEES? yut< CNf^ ^ NJCUOL ; / 

, The medical examiner should answer the following question? 

;V Exam inee ^ ' j/S ■ . , qualified for strenuous -physical. 

• exertions (Designate -which) • * , , • , 

FOR. ALL- -MALE EMPLOYEES OR APPLICANTS s ' ' , ’ ■ 

The medical- examiner is "requested to answer the' followingr ‘ , 

; Does exaniinee have any d efe,c'ts restricting or prohibiting - ’ 
his participation in defensive tactics and dangerous assignmen,ts 
which might entail the practical. use of firearms? 



•f lf answer is - ”yes” please specify «. 






ITViS ESSENTIAL THAT ALL STATEMENTS- IN ITEMS 61,- 64 and 70 
PERTAINING TO VISTJAL ACUITI, COLOR _YISI0N AND HEARING BE -GOMFLETED IN 
DETAILo . - ' 3 - ■ ' 



Signat^e o^'Hedicdl Examiner) 

' . ' ‘T ■ 

(Date) 






2-1.1 (2-24-55) 



SAC, 






Dear Sir: 



RE: MGROUS ; \ 

SPECIAL AGENT , : ■ 

. - - ' In-Service Cours e - - to 

- Type of, School:. |X:lJ Security EZZlCriminai 
- ' ' ^ . CZZlGenerai . ; . 



. Training Course /at the Seat of Government and attained the following grade, s: 



Notebook ' ^ ^ 

Examination " ~ ^ .^ 3 ^ 

Dbuble Action 'Course/ 
Practical Pistol Cpurse .19 



Shotgun (Sheet)' 
.30 Rifle/ / / 
Machine Gun 



. 16 / 2 ^ • • 
m 

B6 - 



- The firearms grades with the exception of the Shotgun Sheet Goprse/ 
should be entered on the individual field firearms training record..-. . , 



Tolson 
Board man _ 

Nichols ; 

"Belmont 

Iferbo 

Mohr 

Parsons 

Rosen / 

Tamm : 

' Slzoo ^ 

Winterrowd . 
Tele.. Room 

Holloman 

Gandy ~J ' 



Very truly yours,’ - 

John Edgar Hoover 
•Director ^ 



' cc: - SA' 



Nxcholsts Ito<Ma,, iles York 



iLED 6 



5 01955 



Addendi! 



should be credited with.' 3-^—1 

on calendar, days during the above period. 



_ GCG:it^ _ 

or.T k ®S5 ; 



3 ^ overtime, earrj^ 




V\- 






Tl/ AIR-TKL 1 

jZOrt®ERAL BUREAU OP lUJI^STIGATION 

^NI^ED STATES DEPARTMENT ' OP JUSTICE 
NEW YORK - 9/9/55 



Transmit the following .Teletype message to: 
ATTENTION: ADMINISTRATIVE DIVISION 

RE: IN-SERVICE (SECURITY) 



*“ Tfif- *ro iiion — 

Mr. Boardsifla.^ 
Mr. NicholN 

Mr. Belraon fi , 

Mr. Harbo ^ 

5® M.jhr ■ 

Mft Par?ona 

^osa n ^ I 

US?. Tamm 

Mor, Bizoo 

^■^interrowd- I 

RrwnL 



Gai iy 



Jtr^/ 



The following agents have been designated to attend 
the In-S^^lce Training course ooonencing 9/19/55: - 







Bureau (Regular Mail) 



# 



> KELLYj 

5 - 



8 

i o.iktAu^lrt- 



IDM:J? 

1-491 



jV 



iffC^tcOUOd 8EC 

y 

frrw/* 



JL^ 



X PURCHIA, NICHOLAS J. 



All of the above Agents, whose names ere preceded 
by an asterisk are being recotmcnded for consideration for 
Inspector's Aide Training. Each has expressed Interest in 
administrative advancement and considered qualified to 
receive Inspector's Aide Training. 

67- Zd C"? 





•• 






SAC, NEW YORK 



Director, FBI 



Copy-135 

7-22-55 



PERSONAL AND CONFIDENTIAL 



INSPECTOR AIDES 






Listed below^-aafe-4jhe*Age]ats«=assiJgrred*®t"0**yottr’*di"^^ 
who are active Inspector Aides, You should not offer for an 
inspection assignment any other Agent who may have been formerly 
an Inspector Aide, This list is subject to change inasmuch as 
the Bureau is constantly seeking to retain only the best 
qualified men for Inspector Aide duties and does not desire to 
use as Aides men who do not wish to advance administratively 
or men who have been subjected to recent serious administrative 
action. If any of the Aides listed below do not wish to advance 
administratively ’you should forthwith advise the Bureau, Your 
communication should be marked for the attention of the. Training 
and Inspection Division,- 





EDM smag 

(4) 



HSaug 24 1955 



ORIGINAL FILED IN ' 67 “72^-7146 



w . ^ 


•• 


^9 






Copy-135 





1. kmq ond orgonizatlonol detignoliont 







3. Block No, 4, Slip No. 



Federal Bureau of Inverflgition 



5. Employoo'j nomo (ond socnl Mctirity account numbor when appropriofo) 

hmm 



i, Grade ond salary 



\»nOUOII)NlirMA 







19. IWOP dole (Fill in oppropriole spaces covering IWOP 
during (oilowing periods]; 

Period(s); 

^Bno excess IWOP. Total excess IWOP 






(Check applicable box in cose of excess IWOP) | ^ M 

_ In poy status at end of woiting period. j 

J In IWOP status at end of waiting period. 
.....lsE)(ffl.L.. Initials of Clerk 

















b6 
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I NICHOLAS J. FORCHIaI 

Gs-i2,lp'7ipi:o~^ 

VETERAN 



SAC Kelly (Supervisor 



]), 



Special Agent 
EOD: 12/9/11.6 



<■ SA Purchia handles organizational investigations in 

the Communist field. Very capable at handling complex 
investigative matters. Gener^ work performance considerably 
above average.- Bm’eau commended NYC 5/3/54- for the quality ' 
of quarterly, report 'in which this, agent participated in its 
preparation, Bweau by letter 6/8/54- commended NTD for 
successful apprehension. Smith Act .subject. SA Purchia 
participated. SA Purchia is 'an Inspector’s Aide and has. 

- assisted on 4- -inspections. It is believed. Purchia capable 
of advancement along administrative lines and capable of- 
■assuming position of relief supervisor. ; 

Inspector I I ( SA | | ). ; , SA -Purchia was inter- - 

viewed 'to : evaluate his qualifications „ for administrative ' - . 

advancement. This agent appears to be mature and his general 
demeanor and poise are good. He displayed considerable interest 
and enthusiasm .in, his assignment. - He is available- for general - ' 
pr special assignment anywhere and he is interested In administrative 
advancement. He is, however, seriously handicapped by a family 
problem which he has ipreviously discussed with Bureau officials . " . , 

Briefly, one of his three children may be permanently ihstitu- . 
tionalized with, life expectancy unknown. , - - ■' ■ , ■ f 

RECOMMENDATIONS . , . . None.. Strictly informative. - 



New York Inspection 
April 26, 1955 
BJC:DJG/Bm’ 

6e - ' - 




67JUN271® 







NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIALr COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is un^tisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. ' ^ 




FD-185 A 



V *0 

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL. 

(For use as attachment to Performance Rating Form No. FD-185) 



N.m= of F -. p l— NICHOLAS J. PHRCHU 



SPECIAL AGEOT 



Rating Period: fron 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: ^ 

— Ill — Outstanding (exceeding excellent and deserving special commendation). 

yL — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding), 

— n — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: - . 

An 'Outstanding’ rating cannot be justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus', ‘check’, and ‘minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. ' . 



- 7 /II) Personal appearance, 

^ ( 2 ) Personality and effectiveness of his personal contacts. 

— (3) Attitude (including dependability, cooperativeness, loyalty, 

, enthusiasm, amenability and willingness to equitably 

yT share work load). 

— (4) Physical fitness (including health, energy, stamina). 

— (5) Resourcefulness and ingenuity, 

— ( 6 ) Forcefulness and aggressiveness as required, 

— (7) Judgment, including common sense, ability to arrive at proper 
, . conclusions; ability to define objectives. 

— ( 8 ) Initiative and the taking of appropriate action on own 
. responsibility. 

— (9) Planning ability and its application to the work. 

-^fc-(lO) Accuracy -and attention to pertinent detail. 

--y (11) Industry, including energetic consistent application to duties. ' 
— (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow’ of 
ap^ication. 

— (14) Technical or mechanical skills, 

— (15) Tn^stigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 
-S- (c) Fugitive cases 

-fe- (d) Applicant cases 
' y -S- (e) Accounting cases 
— (16) Physical surveillance ability. 



I Firearms ability. 

I Development of informants and sources of information. 



I Remarting ability: 

_^a) Investigative reports 
_^(b) Summary reports 

_!^(c) Memos, lett^, wires / 

(Consider: fil^ncisen^; — !i^larky; ilforganization; 

-li^oroughness^-_je:raccuracy;_ii_ adequacy and perti- 



nency of leads; -*:r administrative detail.) 

)) Performance as a witness, 

L) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f J Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(j) Getting results 

2 ) Ability on raids and dangerous assignments: 

_5_^) As leader ^ 

(b) As participant 

3) Organizational interest, such as making of suggestions for 

improvement 

1 ) Ability to work under pressure. 

5) Mi^llaneous. Specify and rate: 

Dictation ability 

Automobile driving ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

tor, etc.): Sp>f»irr-f 



B. specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); 

Investigator 

C. (1) Is employee available for general assignment wherever needs of service require? answer is not 'yes’, explain in narrative comments.) 

( 2 ) Is employee available for special assignment wherever needs of service require?YGS (If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ^(if so, explain in narrative comments.) 



ADJECTIVE RATING 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



•• • p 



NICHOLAS J. PURCHIA, SPECIAL AGENT, GS-12 
ANNUAL PERFORMANCE RATING, MARCH 31, 1956 



PART I GENERAL COMMENTS 

During the entire rating period, SA PURCHIA !bas been 
assigned to the Internal Security Section/ o£ the New York 
Office, specifically that unit handling Conmunist front 
organizations.- His priniary work has been in the field of 
Jewish matters « These investigations are of their nature 
complex and he has shown an ability to handle these matters 
in a most creditable fashion. The reports, memos and letters 
submitted by him are above average and show a great deal of 
attention to pertinent details and his work in general needs 
much less than the average amount of supervision./ 

SA PURCHIA makes a good appearance, {is a willing worker 
and has displayed above average judgment. He is enthusiastic 
and industrious. "He is always available to assist his fellow 
agents ^erever possible and he has a sound, thorough knowledge 
of Bureau procedures .\ 

SA PURCHIA was last afforded a physical examination on 
10/5/55 and nothing was noted at that time which would prevent 
his carrying out all Bureau assignments. His general firearms 
ability and his knowledge of Bureau weapons are rated as good. 

His firearms scores are considered average, and )he is deemed 
qualified to go on raids and dangerous assignments. His dictation 
has been uniformly rated as excellent .| 

SA PURCHIA is available for all general and special 
assignments in the Bureau. His performance during the rating 
period has been satisfactory. 




PAET II 



SPECIFIC GOMMEKTS 



(1) • Justification for Minus Ratings 

N,A. 



(2) Experience and Ability as an Inspector's Aide 

During this period > SA FDRGHIA was utilized as an aide 
during an inspection at Pittsburgh from April 13 to April 29, 1955. 

The Inspector at that time noted that he readily adjusted himself to 
his duties, displayed a thorough knowledge of the same and proceeded 
in a steady, systematic fashion. It was pointed out that he exercised 
sound judgment, evidenced initiative and resourcefulness and was 
thorough and accurate. His paper work was above average and required 
but a minimum amount of supervision. He presented a mature, business- 
like personal appearance, was most cooperative and willingly shared 
extra work load. It was pointed out that he is interested in administra 
tive type duties and appears to have favorable prospects for further 
development in this regard. 



(3) Participation in Informant Program 

SA PDRCHIAJ’has participated in the Informant Program of the 
New York Office. However, during this period he has not developed 
any informants,. It is to be noted that his work assignments are 
primarily in the Jewish field and the developing of Jewish informants 
has proved to be a most difficult task due to propaganda by leading 
Jewish newspapers against informants. 




•• 



SPECIFIC COM-IENTS (:.C0NTI¥0ED; 



Testify ins Escoerience and Abxli 



, • SAPURCHIA has not testified during this rating period, 

however, his record reflects that he has testified in the past, before 
U. S* Grand juries and before, U. S, Commissionars * 



Disc ini ihary Action 



Accouritins Information 





SPECIFIC COMMENTS (COHTINTJED) 



(7) Police Instruction 

N.A. • 

' - ' ^ 1 ► t 

:C8j ■ . ' iSound TrAlnlng 

' ..N.A.-./- - '. '• . 

•i ^ \ ^ ^ ^ , I ' , 



C9), Potentiality for and Interest in Administrative 

Advancement . , ■ ’ _ - 

SA PURCSIA has indicated his interest in a<hninistrative 
type advancement and itVis believed that with ^ administrative ‘ 

training, he. could capably handle supervisory duties.^ 



FD-253 (11-22-54) 




Jli 



n!li( 



UNfWD STATES DEPARTMENT OE JTIiilCE 

FEDERAL BDEEAD OF IHVESTI6AII0N 



to 



WASHINGTON 25, D. C. 



FUeNo. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 



Dear Sir; 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOM OEDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death ly self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ■ 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under ary circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated, as my beneficiary for FBI Agents' Insurance Fund: 

Date_ 3h[s-L 



_Relationship_ 



m^> =fiSLM\/£LT SueeT^ '7ei3t/ecK^ /jew j£/ese y. 



- The following person is designated as ny beneficiary under the Ghas. S. Ross Fund providing $1500 
deat h benefit to beneficiary of agents killed in the line of duty 

Dat e 3 / ^ Is ^ 



Name 



_Relationship_ 
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Address 9-zieer 'TmHeaL , New ifeiesey. 



STANDARD FORM NO. 64 






w 



Office M.6M0fMduM • UNITED STATES GOVERNMENT 



TO 



EROM 



SUBJECT: 



Director, 5BI 



INSPECTOR V. m 




DATE: 

May 10, 1956 



T^lson 

?lr. „ — 

Mt. Bolrnont — 
\ n ^ — 






?T » 



SA NICHOLAS J. 'PlJRCHIA 
INSPECTOR'S AIDE 



-.a 



rl''". 

jVlxv V 



Special Agent PURCHIA, who is assigned to the 
Security Squad in the New York Office, and who has 
assisted on three prior inspections, served as an 
Inspector's Aide in the New Haven, Boston and Buffalo 
Field Office Inspections during April and May, 1956. He 
handled the security surveys in all three offices.’ He 
does a methodical, thorough job on his surveys. He showed 
an ability to spot weaknesses and to make suggestions for 
remedying them. He also demonstrated an excellent knowledge 
of security work. His paper work required less than average 
supervision. He was entirely satisfactory as an Inspector's 
Aide. 



VPKrMAB ■ 

(2) -N 

cc - SAC, New York 



V’'>>t''rrov7d_ 

T:!*?. Tioorti 

rJr. K 11 -man — 
Gandy 







7' f/ 




is ‘'ys'UL igulrailt '74^^‘3?ec©iM^ to , 

'Mixr'0mi 'tins 

to 'Grado 6'S^13* ' ‘ ':■• -',•- 





STANDARD FORM NO. 84 



i Mr/^ifcon. 



Office IS^emOTiW^dum • united states govern®! 




FROM 



SUBJECT: 



DIRECTOR, FBI. 

SAC, NEW YOKED. 

NICHOLAS J. PORCHIA, 
SPECIAL AGENT. 



, - ,Mr. Mohr,; ^ 

- ' “ ■ / IVtr. F^^rsons-, — s — ^ 

- DATE:,- 5 / 16/56 Bo&en-.-,-— - 

‘ , * Mr. ^ 

, ' * . . ;Mr> l^ease. " 

PERSOHAL & GQNFIDEKT^ I. "Wmt^v.xo;^d:, 

' , " " " / - TEele, 

\ ' ' Mr. Holhinia^— ™ 
... ‘ Miss ' Gandy:-— ^ 



Rebulet 5 / 14 / 56 , requesting that the- New Y 6 r:k Off icev\ • 

subnit reconinendation to the Bureau; regarding the~ re^allocatioh 
of Special Agents, one of ,^om Was Special Agent Nicholas J. ' 
Furchia, to the position of grade OS- 13 . - , ; ■ , - 

The attention of the Bureau is directed to the AhnuaL^' ^ 
Perfoirmance Rating submitted concerning SA FURCHIA under date 
of March 31 , 1956 . , It is noted that in .this Performance RAtingV i 
it was pointed out that SA PDRCHIA has been assigned to the ^ 
Internal Security Section of the New .York Office, specif icaily ^ 
that un^t handling: the Communist Front Organizations v His . : ^ ■ 
primary work has been in the field of Jewish’ matters . These / : 
investigations are bt their nature complex and he has shown ‘an 
ability to ..handle these matters, in a most creditable ' fashion, , ^ 
The reports, memos .and letters submitted by hiin- are above 
average and show, a great deal of attention to pertinent .details : 
and his work in general needs much less;^ than the .average Amount 
of supervision. , . ; V -.-V'?-. 

. SA PORCHIA. was given InspectorVs Aide Training on ‘ 7 / 29 / 52 :; 
and was approved as a Weekend Supervisor ;in the I^ew Yorkcflf f i^ . . 
under date of 8 / 28 / 52 , and his services have been. utilize® oh ^ v 
various occasions .v,, On May TO, 1956 , SA itelHIA conclude^^ 
week , inspection aSs^gnTOnt. It is to be. noted t^t .on a/^C’^ensv!; 
inspection agaigimenh^^he Inspector pointed out that he ei ^ rci^d ' 
sound judgment:, evidenced^^itiabiye and resourcefulness, and 
thorough and. acdurate. His paper work was above: average ^ 

required but a minimum of supervision* -It was. also noted ^at M 
presented a mature, business-like personal appearance, and^as ^ 
mostvcooperatiye and willingly sha^^^xbfa^QpS^lWd"?^:: ” I : 

In view of the above ahd alsorin^y^w of ’xhe^i^fbirm^ 
contained in the Annual Perfoz^n^e ' BatingVoit , is ^pcjorni^^ thap 

.favorable consideration be given to the -reallocatioiTo’^SAj PORCHIA 
frm Grade GS-U to.|^ ^ MA\ f :V ^ V 

0 -' BUREAU <RM) ' ... MV ' ■> ' 

1 _, NEW YORK ‘ r- -Vf 

(2) "-,._ ■6‘74 1 lAwK l-hn. - V . , 





UNITED STATES GOVERNMENT 



TO ; Mr . Mohr 



DATE: 5-24-56 



be 

b7C 



FROM 




Tolson 

Nichols _ 
Boardman 
Belmont _ 



SUBJECT: 



SA ;micholas j. cjpurchia 

New York Office . 

EOD 12-9-46 - GS-12, $8215 
Veteran - Not on Probation 

RE: REALLOCATION 





Mason 

Mohr - 

Parsons 

Rosen 

Tamm 

Nease 

Winterrowd 

Tele. Room 

Holloman 



Gandy 

SA Purchia has been serving as an agent since 12-9-46 and 
had been in GS-12 since 1-21-51. He is available for general and special 
assignment and is being considered for reallocation to GS-13. 



On his 1953, 1954 and 1955 annual report he had been rated 
SATISFACTORY and his services were considered above average. 

He was COMMENDED on 1-18-50, 3-3-50 and 8-9-54. On 4- 1^-47 he 
was CENSURED inasmuch as he failed to make a passing grade on the manual 
examination. He subsequently made a passing grade. 



His daily average overtime and the New York Field average for 
the last six months is as follows: 



SA PURCHIA 




NEW YORK 


FIELD 




November , 1955 


1’ 


22" 


November , 1955 


1’ 


( 

45" 


December , 1955 


1' 


20" 


December, 1955 


1’. 


39" 


January, 1956 


1' 


35" 


January, 1956 


1’ 


42" 


February , 1956 


1* 


30" 


February, 1956 


1' 


48" 


March, 1956 


1’ 


32" 


March, 1956 


1’ 


51V 


April, 1956 


4J 


46" 


April, 1956 


1’ 


44" (Squad Average) 


On 3-31- 


56 SAC Kelly 


rated him SATISFACTORY and stated he had 



been assigned to the Internal Security Section and specifically handled 
investigations in the field of Jewish matters. These investigations were 
of their nature complex and he had shown an ability to handle these matters 
in a most creditable fashion. His reports, memos and letters were above 
average and showed a great deal of attention to pertinent details and his 
work in general needed much less than the average amount of supervision. 

He made a good appearance, was a willing worker, had displayed above 
average judgment, was enthusiastic and industrious. He had a thorough 
knowledge of Bureau procedures, was qualified to go on raids and dangerous 
assignments and was an excellent dictator. He was available for assign- 









Recommendation ; Although SA Purchla appears to meet all the requirements 
for GS-13 reallocation at this time, inasmuch as he had apparently failed 
tO' equitably share in the work load of the office during the past 6 months 
it is recommended he be passed over at this time to be reconsidered in 
August, 1956. 







It^ is further recommended that the SAC be instructed to 
advise the Bureau of the reason for SA Purchia’s below office average 
overtime record for 5 out of the last 6 months. 







- 2 - 



PD-208 



STANDARD FORM NO. 64 ^ 

#0 ' * # 

Office lS /[£ mof(Mdum • united states government 



Director, FBI 



SAC, NEW YORK 



DATE: 6/11/56 



SUBJECT ; 



ILLNESS: 



NICHOLAS J. EURCHIA ( Employee ) 
PERSONNEL STATUS CHANGE 




NEW YORK 



(Division) 



Nature of illness: Accident ( ), Operation ( ), Injury ( ), 

Disease (x) . 

Confined at: Hospital (3^, Residence ( Metliodist: Hospital, 

_ ' 506 Sixth Ave.', Brooklyn 

Extent of and description Diverticulitis with abcess in large 
t':; intestine. ^ 

.I^Date Confined at hospital 10 PM, #/6/56 

Remarks : ^ Prognosis - SA Purchia will receive further examiiEtions 

; and possible surgery and he will be hospitalized about one 
month. 

tjs Home Address: 91 Blauvelt St., Teaneck, N.'J. 



DEATHS: 



Father, Mother 



Son, Daughter 



Date of death 



Remarks ; 









riT^TnATY Searched ^ 

(jjji - BUREAU (RM) S’ 

1 - 53EW YORK Addendum,: New York 

1 tha-t Purohia is still hospital 

BJC’DJG yf- yet. Jf antibiotic tofeBr^ts--s uuo^sTu^ il^ 

fn\' // pon get out of the hospital this we el^ ndf?*^ 

1 hs^^'-ogS'^MhSfilMlfiATiOil 



Sk^UH 28 1956 






tr' b^' 



STANDARD FORM NO. 64 



ce ^emoTdndum • united states . government 




DIRECTOR, FBI 
SAC, ^ YORE" 



^ROM ; _ SAC, ^ 

SUBJECTS . NICHOLAS ,J. PURCHIA 
Special Agent 
New York Office • 



DATE: .. 8/21/56 
PERSONAL AND CONFIDENTIAL 




' - Rebylet 8/16/56, \dberein it was requested that .a - 

apecial performance rating be submitted concerning SA NICHOLAS J. 
PI^HIA, together with a recommendation regarding hls- reallocatipn 
to- "Grade GS- 13/ -/ ,V: ; " 



. In view of the favorable comments jset forth in the 
attached performance rating, it is recooBnended that; favorable : < 

consideratidn be given to reallocating SA PURCHIA from Grade : , 
GS-12 to Grade GS-i3. /.' •'/ " 




tr' tr' 



STANDARD FORM SO 

REV^. APRIL 1951 ^ 

PROMULGATED BY 
U. S. CIVIL SERVICE COHMISSIOH 
CHAPYeB BI, FEBERAL PERSOHHEU UAHUAL 



<1 



I U. SrpEPARTMENT , OF JUSTICE® 

DE^L BUREAU OF INVESTIcJmON 

WASHINGTON 25, D. C. 



FORM APPROVED 

BUDGET, BUREAU HO'; S0/R0B4 



. wAaruiMvaiuiN O, U. u. PrtpaiediJY 

^ Checked bj; 

NOTIFICATION OF PERSONNEL. ACTION mm 



I. NAME (HR.-HISS-HRS.-FJRST-HIDD^'^ IHITIAL-LAST> 



2. DATE OF BIRTH 3. JOURNALOR ACTION No. 4. DATE , 

F.B.L 



MR . NICHOLAS J . TORCHIA #10510 

This is to noiUy you oi the tollowin^ acHon afiectmg yot^ eznp/oTOienf; 
5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) ^ 



8-28-13 



5207 



8 - 31-56 



6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



PROMOTIOR 



9-9*‘56 



EXCEPTED BY lAW 



Special Agent 



8. POSITION TITLE 



Same 



GSa 2 (Series JMX 
f 82 l 5 per anniini' 



S-' SERVICE. SERIES,. 

loll*' FBI#5,k SALARY, GRADE 

■ 0 ,L82> . 



10. ORGANIZATIONAL 
DESIGNATIONS. 



GS 13 ' 

f 8990 per annum 

redes. 2 - 13-6 i 

6hF^4g * ' 



11. HEADQUARTERS 



DEPARTMENTAL 



13. VETERAN’S PREFERENCE 



HONE WWl l OTHER 5-PT, t O-POINT-’ 
DISXB.bTHEB 



: 16 . Appropriation s. & E., f b/i 



18. FROHi 



18. TO; 






S.ain;e' 



DIRECTOR, F. B. I. 



42; FIELD OR DEPT*L, 



SRDEPrU, /|p I FIEl-D I ‘ I DEPARTMENTAL 

14. POSITION CLASSIFICATION ACTION^ S6Pi6S iBll 
NEW VICE 1. A. REAL. F- 183 ) Additional ident-. 

' ' ■ • ' , with. S2S Edward E.:^5KSS^ 

•MX lx' ' Abbott' ■' 

17,‘ SUBJECY To t. S. is; date OF APPOINT- T 19. LEGAL RESIDENCE^ 

RETIREMENT ACT, . M^NT. AFFIDAVITS ^ , , 

- . .(YESrNOX ; ((ACCESSIONS ONLY), |_J CLAIMED U PROVED 



.J REMARKSt 



NEW VICE 1. A. REAL. 



V-'d 



i 3 \ 



Grade and classification position subject ip post-iaudit and corf ectioii H/ Agfency Personnel Offiqe of the Civil | 
Service Cornmission. ^ . . ; " . ' : ^ 



k .& 



i- SEI 



10511 



SIGNA TURE OR OTHER AUTHENTICATION ^ | 

' ThT 0. S. GOVERHHEKT PBIKTING OFFICE; 1S39 . 344539“ 



1. PERSONNEL FILE 






FD-277 (11-18-5S> 

STANDARD FORM NO. 64 






Ojfice M^WOV^flduW • united states government 

DATE; ?/5/56 




; Director, FBI 

<m.OM : SAC, NEW YORK 

0 

SUBJECT; NICHOLAS J. PORCHIA, SA 
PHYSICAL CONDITION 

I I Remylet . 

□ Rebulet 



O Re physical examination 

□j 



ATTENTION: PERSONNEL SECTION 




b6 

b7C 



Weight without clothing now is 

CZ] Dental work was completed on 

n Vision has been corrected to 

n Chest X-ray results were negative. 

O Personal physician advised he is qualified for strenuous physical exertion and the use\qf 
firearms. ~ 

□ Attached are Bureau of Employees' Compensation forms 

□ Physical examination reports are enclosed. 

n Employee is scheduled for physical examination on 

O Employee has reviewed and initialed his physical examination report, 

[3 Employee returned to active duty . 7/2/56 

□ Employee's physical condition is 






•=0'' 












I ^ I Additional remarks relative to items listed above: 

SA PURCHIA'S doctor approved his returning to work provided 
there was no strenuous outdoor activity. His.;assignments will 
be closely watched" t|> recurrence of his recent illness. 






y- BUREAU (RM) 
1 - NEW YORK 
BJCrDJG 









'iue? 




WOR TSK -FILl' , 5 ; 

- \ ' t -wifcsOLF§:. Fi^~ppiCHJm : - 1\ 






OFFICE OF DIRECTOR 
FEDERAL BUREAU OF INVESTIGATION 
Ufl'ITED STATES DEPARTMENT OF JUSTICE 













Mr. Tolson 

Mr. Nichols — 
Mr. Boardman. 
Mr, Belmont — 



Hr. MasD 



Mr. Parsons 

Mr. Rosen 

Mr. Tamm 

Mr. Jones 

Mr. Nease 

Mr. Winterrowd. 

Tele. Room 

Mr. Holloman — 

Miss Holmes 

Miss Gandy 












f "^ /S- 

If: h/'Q.a^Jr^^!^ j ^ 

„ ' 

1^. U^MnU, Xo Xrf' 






cC 



J. Oi- 





m k 








I 




MjH/’ 



^4i^CiA4y, 



OAt A 

dJjitM^ 

^CVilL . 
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FD-277 (11-18-551 C ^ 

STANDARD FORM NO. 64 




Office M.ef}^andum 

TO ; Director, FBI 
FROM : SAC. NEW YORK 

L- f\ 

SUBJECT: SA NICHOLAS J. VuRCHIA 

Remylet 6/11/56 
Rebulet 



^ 

UNITED ST/Sfe GOVERNMENT 

DATE: 6/25/56 



ATTENTION: PERSONNEL SECTION 



rx 



□ 

CZl 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 




b6 

b7C 



Re physical examination 

Weight without clothing now is 
Dental work was completed on . 
Vision has been corrected to 



Chest X-ray results were negative. 

*1 

Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 



Attached are Bureau of Employees' Compensation forms 
Jl^ysical examination reports are enclosed. 

Employee is scheduled for physical examination on 



Employee has reviewed and initialed his physical examination report. 
Employee returned to active duty , 



Employee's physical condition is 

j p-' 

9y 



{0 












X 



Additional remarks relative to items listed above: 

SA NICHOLAS J. PURCHIA was released from the hospital on Thursday, 
June 21, 1956, and is presently recuperating at his home. His doctor 
anticipates that he will be out from work at the minimum of one more 
week before iBturnihg. Final determination in this will be made \dien 

SA PURCHIA visits his doctor again during the week of 6/25/56. 

O- BUREAU (RM) operation has as yet been necessary* 






- NEW YORK 
BJC:DJG 



4% 

^ 1 - 



9 












■pi j^lmiveit^ .;■, ’ '■ ;. 

■ :■■ f^an&ok^, ■ -''' ' '” * ■ 



^0edr Mr* 'Mr'Ghfm >.•' '■; ' .■' ;■' ' j;'-;- V- 

■ ■'?■ I hmt& ke&k tidisi&d'S' :yhu. /^r^ paing 

; iff ^tihZ^ii '-. bg %H .^'6 aliflu^ . ■ ■^hh'b j i6 • s' ■Rtjo0^44i*^ 

/s^r/youf. ^'pr irmdin/pmf'frm yarp^ fpr a'Mflkm-- v ' 



i&omrP':r4op vary^ 



Edgar Sopyer , 



cc: SAC j Npw. York ’ (p^C ) . 
BKW:dji ' . /;.’ -,C<^ - ; . ... „ . 



^tll iakiiig anPi biotic s' and tywasnat-pnotoi} as -of 

jphethcf an - operation y an' he. avoided or no%» s \ 
Provid^d.- ^hero. is' no^._ ah operation i .SA iPurcht a. will- - 
'ptopahly:'-hp '■■ff -leased •• j*r oW- the hospital .by '6 -2 Ir-^ 6 arid 
veauphT^fl te^at'yp.o'^i^^^ ' se veral joe eVs i ; " . ; * , .- 
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Parsons ' / , 


• B ■:■ ■ ;', 


Rosen 
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FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Neune of Employee: 



NICHOLAS J. PUBCHIA 



Where Assigned: 



Payroll Title: 



NEW YORK 

(Division) 

SPECIAL AGENT (6S-12) 



INTERNAL SECURITY 

(Section, Unit) 



Rating Period: from . 



4/1/56 



8/21/56 



ADJECTIVE RATING 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory ■ 



Employee’s 

Initids 



Reviewed by: 

JANES J. KEl^ 

Rating approved byr<^^ 



SUPERVISOR 

Title 

SPECIAL AGENT 
IN CHARGE 

Title 






8/21/56 



8/21/56 

Date 



Assistant Director. AUG 23 1956 



Signature 



TYPE OF REPORT- 






catreJiiGi-l 






( ) Official 
( ) Annual 






E SE? ‘A 1 



^ ) Atoiinistrative - yr ^ ^ ^ 

I ( ") 60 - day . ' 

I ( ) Transfen^^^ 

I Separation ‘ from service ' 

(X ) Special 






FD-185 A 



H 



Si» 



TERFORMANCE RATING GUID^ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee^ 



NICHOLAS J. FUBCHIA 



SPECIAL AGENT 



Rating Period: from. 



4 / 1 / 56 , „ 8 / 21/56 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be cot^pared. 

, Rate items as follows: 

— It — Outstanding (exceeding excellent and deserving special commendation). 

— ^ — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— n — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An Outstanding* rating cannot be justified unless all elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. • j . ■ , 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, 'check', and nrnnus 
marks because such would presume equal weight for all elements rated. Gpod judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



— (1) Personal appearance. 

— (2) Personality and effectiveness of his personal contacts. 

— (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
y share work load). 

— Physical fitness (including health, energy, stamina). 

— (5) Resourcefulness and ingenuity, 

— ZZ. (6) Forcefulness and aggressiveness as required. 

— (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

— (8) Initiative and the taking of appropriate action on own 
^ responsibility. 

— (9) Planning ability and its application to the work, 

— ^^(10) Accuracy *and attention to pertinent detail. 

— ZZ^ll) Industry, including energetic consistent application to duties. 

1^(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

. * (13) Knowledge of duties, instructions, rules and regulations, in-. 

' eluding readiness of comprehension and 'knowhow’ of 
y application. 

— !:^,/{14) Technical or mechanical skills. 



Firearms ability. 
Development of 



— (15) In^tigative ability and results: 
!^a^ Internal securitv cases 



— !^a) Internal security cases 
— ^ (b) Criminal or general investigative cases 
— (c) Fugitive cases 
- (d) Applicant cases 

y (e) Accounting cases 

-(16) Physical surveillance ability. 



Development of informants and sources of information. 

f^L(19) Reporting ability: 

— <^ta) Investigative reports 
— Summary reports 

Memos, lett^, wires 

(Con^en — i^ronciseness; if£larity; tTorganization; 

t^tnoroughness; inaccuracy; —*=fadequacy and perti- 
nency of leads; —inTadministrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

(b) Ability to, handle personnel 

_ — (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates . 

(g) Devising procedures 

(h) Emotional stability, 

( i ) Promoting high morale 

' ^ ( j) Getting results 

(22) Ability on raids and dangerous assignments: 

— £Ij^) As leader 

_tf(b) As participant 

tZ (23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure. 

1^1 (25) Miscellaneous. Specify and rate: 

_ Dictation ability 

Automobile driving ability 



A. ; Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Security ^ ^ ^ 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator ^ ^ 

C. (i) Is employee available for general assignment wherever needs of service require? *®?(If answer is not fyes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? IStSfllf answer is not 'yes’, explain in narrative comments.) 

No 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his 

sAiisFAcioBy^ 

Outstanding, Satisfactory, Unsatisfactory 








NICHOLAS J. PURCHIA, SPECIAL AGENT, GS-12 
SPECIAL PERFORMANCE RATING, AUGUST 21, 1956 



Since the end of the annual rating period of March 31, 

1956, SA PURCHIA has continued to be assigned to the Internal 
Security Section of the New York Office.- On this section he 
has been assigned specifically those assignments relating to 
Communist front organizations, primarily those organizations 
in the field of Jewish matters. These investigations are of 
their nature complex and he has continued to show an ability 
to handle these matters in a most capable fashion. The reports, 
memos and letters submitted by him are above average, and his 
work needs much less than the average amount of supervision 

SA PURCHIA makes a very good appearance, and is a willing 
worker, and has displayed above average judgment. He has a 
sound thorough knowledge of Bureau procedures and approaches 
all problems in a most business-like fashion. The manner in 
vjhich he handles all matters assigned to him reflects an 
enthusiastic and industrious approach to his work. 

During the months of April and May, 1956 SA PURCHIA 
served as an Inspector's Aide in the inspections of the 
New Haven, Boston and Buffalo offices. As an Aide he 
handled the security survey in all three offices and did a 
methodical, thorough job on these surveys. He showed ability 
to spot weaknesses and to make suggestions for remedying them. 
He also dononstrated an excellent knowledge of security work. 
His paper work required less than average supervision, and he 
was entirely satisfactory as an Inspector's Aide. 

SA PURCHIA was last afforded a physical examination on 
October 5, 1955, and nothing was noted at that time which 
would prevent his carrying out his Bureau assignments. For 
a one month period, during June and July of 1956, SA PURCHIA 






i 





was on sick leave due to an abcess in the large intestine. 

Upon his return to work his doctor recomoihnded no strenuous 
outdoor activity for a short period of time. This situation 
has cleared itself up, and at present SA FUBCHIA is available 
for all assignments and there is no limitation on his full 
performance of his duties as a Special Agent. 

SA PURCHIA's general firearms ability and his knowledge 
of Bureau weapons are rated as good and he is deemed qualified 
to go on raids and dangerous assignments. 

SA PDRCHIA has participated in the Security Informant 
Program of the New York Office; however, during this rating 
period he has not developed any informants. It is to be noted 
that basically his attempts to develop informants in connection 
with his work assignments, namely in the Jewish field, have 
proved most difficult. 

SA PORCHIA has not testified during this rating period; 
however, his record reflects that he has testified in the past 
before United States Considssioners , and before U.S. Grand Juries. 

SA PDRCHIA has indicated an interest in administrative 
advancement and has been given some administrative training 
in the New York Office. In addition, his services have been 
utilized as a week end supervisor in the New York Office and, 
with additional training, it is believed he is capable of 
handling fuiliL supervisory duties , 

SA PURCHIA is. available for all general and special 
assignments in the Bureau. 

SA PURCHIA *s performance during this rating period 
has been SATISFACTORY,,.^^?^ 
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STANDARO^FORM NO. 64 
» 

0#c. IM^WOVCludUfyi • UNITED STATES GOVERNMENT 



TO : Mr . Mohr 



DATE: 8-27-56 



^ Tolson , 

FROM ; I I ih Nichols 

l>-7 — 1 Boardman 

\j I Belmont 

SUBJECT: SA NICHOLAS J. CTRCHIA pILq ' 

New York Office (j Rosen 

EOD 12-9-46 J GS-12, $8215 N^s^ZZZZ 

Veteran; Not on Probation ^ Winterrowd 

RE: REALLOCATION Tele. Room 

On 5-16-56 SAC, New York recommended him fop (h?^e GS-13 reallocation. On 
5-24-56 he was considered for Grade GS-13 reallocation but was passed over 
to be reconsidered at a later date inasmuch as it appeared he had not 
equitably shared in the work load of the New York Office. 

His oventime as compared with the New York Office was as follows: 



SUBJECT: SA NICHOLAS J, PURCHIA 

New York Office 
EOD 12-9-46; GS-12, $8215 
Veteran; Not on Probation 
RE: REALLOCATION 






SA PURCHIA 



NEW YORK OFFICE 



November, 1955 1’ 22” 1’ 45” 

December, 1955 1’ 20” 1» 39” 

January, 1956 1* 35” 1* 42” 

February, 1956 1» 30” 1’ 487 

March, 1956 1* 32” 1* 51V 

April, 1956 4’ 46” 1* 47” 

is noted his daily average overtime for May, 1956 was 1 hour 48 minutes, 
as compared with the office average of 1 hour 42 minutes; for June was 
42 minutes (1 day) as compared with the office average of 1 hour 52 minutes; 
and for July was 2 hours 2 minutes as compared with the office average of 
1 hour 51 minutes. It is to be noted this Agent was on sick leave during 
June and part of July, 1956. 

A review of SA Purchia’s personnel file reflects he has been serving as an 
Agent since 12-9-46 and has been in Grade 12 since 1-21-51. On 4-17-47 he 
was CENSURED inasmuch as he failed to make a passing grade on the manual 
examination. He was COMMENDED on 1-18-50, 3-3-50, and 8-9-54. The 
comments on his 1953, 1954, 1955, and 1956 annual reports reflected that 
he was an above average agent. ^ f ^ ^ 

On 8-21-56 SAC Kelly rated him SATISFACTORY andfegaid] the^rej)or^~ 
and letters submitted by him were, above. average,, and , his ^ needed much 

less than the average aificunt of supervision. | He^wa's'^^ a willing Ti?orker, 
and had displayed above average judgment. H^ had a sound thorough know- 
ledge of Bureau procedures and approached all problems igi^ a^,jmost business- 
. like fashion. The manner in which he handled all^^matters assigned to him 
* reflected an enthusiastic and industrious appRo acS^€o^^Ei^b£%dr^^ a one, 

: aL. .... " '4r 
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month period, during June and July, 1956, SA Purchia was on sick leave due 
to an ahCess in the large intestine. Upon his return to work his doctor 
recommended no strenuous outdoor activity for a short period of time. 

This situation had cleared itself up, and at present he was available for 
all assignments and there was no limitation on his full performance of 
his duties as a Special Agent. He :Was available for special and general 
assignment. In a separate communication t:he SAG recommended that he be 
reallocated to Grade GS-13.. 

RECOMMENPATION i SA Purchia has been serving as an Agent since 12-9-46 
or o^er 9 years and has been in Grade 12 since 1-2.1-51 or o^er 5 years . 

It is therefore recommended that he be reallocated to Grade GS-13, $8990 
per annum, at this, time. 




standard Form 88 
(Rey. Aug, 1950) 
Promulgated bt 
Bureau op the*^Budget 
^ Circulab-A-24 



•Jb 



RT OF MEDICAL EXAMINATOH^ 

m ‘ 



NAME— FIRST NAME— MIDDLE NAME 

mi 






2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO. 



A. HOME ADDRESS (Wum6er, street or RFD, cUv or town, zone and State) ^ 

Sf »» Hew 



7. SEX 8. RACE 9, TOTAL YRS, GOVT. SERVICE 10. DEPARTMENT, AGENCY, OR SERVICE 

^ wmrn I mi 



12. DATE OF BIRTH 13. PLACE OF BIRTH 

gs Aug ^ Ilsw mt 



15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 16. OTHER INFORMATION 

$0 Ofeiiych YO'iM. f »: 



6. DATE OF EXAMINATION 

I m tkm m 



11. ORGANIZATION UNIT 



14, NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



' 17. RATING OR SPECIALTY 



CLINICAL EVALUATION 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 







18. HEAD, FACE NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



rAoc-lrrwcofti * ext, canals) (Audilorj/ 

22. EARS-GENERAL^f(y„^,*(^70art27i) 



23. DRUMS (Perforation) 



24. EYES-GENERALS‘g^“^?.f;^'S5‘r 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



Zl. OCULAR MOTILITY 



28. LUNGS AND CHEST (/ncZwf« breasts) 



29. HEART (Thrua, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. ANUS AND RECTUM 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES ^ 



% 



% 



X 



Females only 



37. LOWER EXTREMITIES 

38. SPINE. OTHER' MUSCULOSKELETAL 

39. IDENTihfING BODY MARKS. SCARS, TATTOOS 

40. SKIN. LYMPHATICS' 

41. NEUROLOGIC iBouitibrium tests under item 7Sf) 
42* PSYCHIATRIC CSpeciTtf any 3)«r«omiIt(vd:e9vaNon) 

(Check how done) 

43. PELVIC □ VAGINAL □ RECTAL 






PW 






(Continue in item 73) 



44, DENTAL (Place appropriate symbols above or bdow number of upper and lower teeth, respectlvdy) 

0, *-~Restorable teeth X. —Missino teeth (8 X 8), —Fixed bridge, brackets to 

1, ~~Nonrestorable teeth - XXX,—Eeplaced by dentures include abutments 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 



? g(-2 X ^ 5 ) 6f 7 8 I 9 




45. URINALYSIS: SP. GR. 



ALBUMIN SUGAR MICROSCOPIC 

mu* rmt 




49. BLOOD TYPE AND RH 50. OTHER TESTS 

FACTOR I 






,0 m 

0 JB, 







XHBm 



ii&m 




















































51. HEIGHt 52. WEIGHT 

m 



57. BLOOD PRESSURE (Arm at heart level) 




asqREM^i»K>m''DTHER fihdihgs 



55. BUILD: 

SLENDER MEmUMHEAVYlOBES^- 

□ #t □ *□ 



rm at heart level) 



AFTER EXERCISE 2 MIN. AFTER RECUMBENT AFTER STANDING 

m all 



61. NEAR VISION 



j CORR. TO BY 



CORR. TO BY 



62, HETEROPHORIA: 

(Specify distance) ES® 



63. ACCOMMODATION 
RIGHT LEFT 



66. FIELD OF VISION 



64. COLOR VISION (Test used and result) 65. DEPTH PERCEPTION UNCORRECTED 

' (Test used and score) 

CORRECTED 






67, NIGHT VISION (Test used and score) 68. RED LENS 



69. INTRAOCULAR TENSION 



AUDIOMETER, 




72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 



73. NOTES (Contim^d) AND SIGNIHCANT OR INTERVAL HISTORY . 

Viruii 

"I* Is 






( Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses wUh item numbers) 



31# to 






75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

te* 



77. E^INEE (CA«Jfe) 



78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



ii:io ^jt iireuiTns. 



81, TYPED OR PRINTED NAME OP DENTIST OR PHYSICIAN (Indicate mkh) 

4- ^ 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



U. S. GOVERNMENT PRINTING OFFICE : 1952 O - 990997 



PHYSICAL PROFILE 



U L H 



PHYSICAL CATEGORY 





















































ATTACHMENT TO STANDARD FORM 88 
(Revised December 5, 1955) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need not be 
completed: 



71 (Item 71, audiometer examinations, 

should be afforded whenever possible.) 



Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor . 
(Items 46 and 49) are. not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES. WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: ~~pU A C H I ^ , Hi C//OA^S \JO/VA^ 

The medical examiner should answer the following question: 

/P 

. ^ -Examinee qualified for strenuous physical exertion. (Designate 



which) 






FOR ALL MALE EMPLOYEES OR APPLICANTS : ^ ' 

' The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his participation in 
defensive tactics and dangerous assignments which might entail the practical use of . 
firearms? Does examinee have any defects prohibiting safe operation of motor vehicles? 



If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61. 64 ANB-7GkPERTAINING 
TO VISUAL ACUITY. COLOR VISION AND COMPLETEI^ jETAIL. 

^ (Signature of Medicaf Exarriinerf/ 

'(Date)' 



m,n- 







\“ ' -■'■s I"; ^ , 
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standard Form 47 I 

IT. S. C^il|Service Commission PHYSIC^FITNESS INQUIRY FOR MOTOR VEHlI 

CHap|er M-2, F. P. M. 

1. LaJsJ? name— first name— middle name . 2. DATE OF BIRTH 3. TITLE OF POSITION ^ 

'^URcH/fl .NieMoLfiS, ^0/yV I ig/W/-3 * 

4. HOME ADDRESS {Number, 'street or i2FJ>, cWy or town, zontf and State) S. ] 



fflTORS 



\8'l9-^h3 

SS {Number, strut or RFjD] city or town, zone and State) ’ ^ S. EM PLOYING^' AGENCY 

U\/£lT Cr/!Fer: kjiN^cK.HJ.'^eA(,p<]usficB 



S. EM ploying; AGENCY 



6. HAVE YOU EVER HAD OR HAVE YOU NOW (Place j^eck at left of each item) 



IX Poor vision in one or both eyes 
Eye disease 

Poor hearing in one or both ears 
/X Diabetes 

ly Palpitation, chest pain or shortness of breath 
Dizziness or fainting spells 
Frequent or severe headaches 
High or low blood pressure ^ 

^ y Drug or narcotic habit 



ly^ Arthritis, rheumatism, swollen or painful joints 

LX Loss of hand, arm, foot, or leg 

lX Deformity of hand, arm, foot, or leg 

LX Nervous or mental trouble of any kind 

jy^ Blackouts or epilepsy 

iy^ . Suffar or albumin in urine 

Excessive drinking habit (alcohol) 

;x^ Other serious defects or diseases 



7. IF YOUR ANSWER IS **YES" TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 



8. (A) DO YOU WEAR GLASSES? |~] YES (B) DO YOU WEAR CONTACT LENSES? □ YES '[^XO 

(C) DO YOU WEAR A HEARING AID? |~| YES |Tt^O I 

I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law, 
SIGNATURE ^ ^ I DATE 









REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 

I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of the applicant, and that I have made the following determination : 

^^^There is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination/ 

D On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed. 

□ Items checked on this form^r"^ otherwise available do not warrant referral for medical examination because of 






U. S. GOVERNMENT PRINTING OFFICE: 1956-0-371 081 



TO BE FILLED IN BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 



Sfc-289 (3-28-56) 






PAST SAFE DRIVING RECORD CERTIFICATION 




DAT^ 



THIS IS TO CERTIFY THAT I PRESENTLY HOLD CZI DO NOT 

DRIVER'S LICENSE. 



PERMIT ISSUED BY: 
(STATE, TERRITORY 
POSSESSION, DISTRICT) 



THIS IS AN UNRESTRICTED LR&STRICI 
(STRIKE OUT ONE) 



yaAK 






PERMIT, (IF RESTRICTED, EXPLAIN BELOW) 



HOLD A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 



PERMIT NUMBER 




THIS FURTHER CERTIFIES THAT DU^NG THE PAST THREE* YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY 0__ M I LES - ^ PUR 1 MG THIS TIME (A) I CZ3 HAVE JOa^HAVE NOT, RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) I C=3 HAVE CED HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. w , , 



^ "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS, CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 



SIGNATUI E^ of OPERATOR 



T, MIDDLE INITIAL) POSITION TITLE 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATIONOF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



CONTINUOUS SAFE DRIVING RECORD 



INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT 



□ 



I CERTIFY THAT THIS EHFLOYEE IS: 



I OUA'LIFIEO ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 

□ NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING ’ 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS: 















Where Assigned: NEW YORK INTERNAL SECURITY , 

(Division) (Section, Unit) 

Official Position Titip - Special Agent GS-13 ^ 

' b6 

Rating Period: from A’-/ 1/5 6 to . 



ADTKCTTVR RATING- 


EXCELLENT 


Employee’s 
Initials 




Outstanding, Excellent, Satisfactory, Unsatisfactory 










NARRATIVE COMMENTS 







Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO "HELP the employee bring his performance up to a 
satisfactory level. 










A 




FD-185a (Rev. 12-13-56) 



Name of Employee NICHOLAS J. PURCHIA 



pIS^ormance RATiNe eu|R 

FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 

! J. PURCHIA SPECIAL AGENT, GS-13 

Rating Period: from 4/1/56 m 3/31/5 7 





NICHOLAS J. PURCHIA, SPECIAL AGENI, GS-13 
ANNUAL PERFORMANCE RATING, MARCH 31, 1957 



PART I 



GENERAL COMMENTS 



This agent has a short stocky stature and dresses 
neatly and conservatively. He has a most sincere manner and 
approaches all investigative problems in a most mature fashion. 

He is extremely conscientious and is well liked and respected by 
all his fellow agents. 

During the entire rating period this agent has 
been assigned, to the Communist Front Unit of the New York Office 
and his work in particular has been in the field of Jewish matters . 
The major assignment he has had during this rating period has been 
that of the investigation of the MORNING FREIHEIT. This investiga- 
tion is of its nature most complex and he has most capably 
demonstrated an ability to handle it. During the year it has been , 
necessary for him to do considerable work and research in this 
matter for which he is ideally suited. Paper work submitted by 
him is far above average and his work in general needs much less 
than the average amount o,f supervision. 

SA PURCHIA was last afforded a physical examination 
on 8/28/56 and at that time nothing was noted which would in any 
way place a limitation on his being qualified for full duty. He 
is also capable of being assigned to raids and dangerous assignments . 
During this rating period &r a one month period during June and 
July of 1956, SA PURCHIA was on sick leave due to an abcess in 
the large intestine. Upon his return to work his doctor 
recommended no strenuous outdoor activity for a short period of 
time. This situation has cleared itself up and at present SA 
PURCHIA is available for all assignments. 

■ RATING: EXCELLEK^/^ 




(2) Experience and Ability as an Inspector * s Aide 



During the months of April and May, 1956, SA PDRCHIA 
served as an Inspector's Aide in the inspection of the New 
Haven, Boston and Buffalo Offices. As an aide he handled the 
security survey in all 3 offices and did a methodipal, thorough 
job on these surveys i The inspector noted that he showed ability 
to spot weaknesses and to make suggestions to remedy them. He 
also demonstrated an excellent knowledge of security work and 
according to the inspector his paper work required less than the 
average supervision and he was entirely satisfactory as an 
Inspector's Aide. 

(3) Participation in Informant Program 

SA PURCHIA has participated in the Security Informant 
Program of the New York Office and is ever mindful of the need 
for developing infomnants. During one portion of the program 
he assisted on the original contact with an individual who has 
since developed into a confidential source concerning the 
MORNING FREIHEIT, the major case V7hich SA PURCHIA has assigned 
to him. 




a 



SPECIFIC COMMENTS (CONTINUED) 



,Testifying Experience and Ability 



This agent’ has not testified during this rating perrod 
However, his record reflects that he has testified in the 
past before U. S., Grand Juries and U. S. Comniissioners . 



, Disciplinary Action 



Accounting Information 






(9) Current Suitability for Administrative Advancement 

SA PURCHIA has indicated an interest in administrative 
type advancement and his services have been utilized during this 
rating period as a weekend supervisor. These duties havei 
been carried out in a most capable fashion and it is believed 
that with the way in which he handled these duties and the 
way in which he administers the major cases assigned to him 
that he cot^id ,yery capably carry out supervisory duties in the 
field and at the. ‘Seat of Government. He is available.' U 




FD-253 (11-22-54) ' 







In Reply‘s Please Refer to 
IVeNo. 






UNITEi^STATES DEPARTMENT OF JUST 

FEDERAL BUREAU OF INVESTIGATIOJSf 



m 



^^gHINGTON 25, D. C. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to be paid to the designated beneficiary 
the FBI who has previously contributed to this fund and who dies from any cau®® self-destruction 

while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEX 

able to the Assistant Director, Administrative Division, FBI, to be included said fund. Foment will 
be made for death by self-destruction after the Agent has been a member of tb® a continuous period 

of two years. It is understood and agreed that the sum tendered herewith is ® voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following 

The Director of the FBI will appoint a committee which shall consid®^ matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee wil^ recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administ^®^^ ® 

shall receive all contributions and account for same to the Director. Upon t^® «®ath of any Special Agent 
who is a member of said fund the appointed committee will consider the case a^® ? ® recommendation to 

the Director as to its conclusions. Appropriate instructions will then be is®^®^ “^® 

of the Administrative Division, directing him to pay to the designated bene^^®^®^ ^®® $10,000. The 

liability of the fund shall not under any circmstances exceed the amount, of at the "tinie 

any ijfiMUt.v Ahali nnrtirr, TVia r>fl-rgnn ~t g as ny beneficl®^ Agents* Insurance Fund: 

Hame_ J _Relationship_ Date y 

Addres . f/ BhBusfBUT- S>7-^€€r' f 

The following person is designated as my beneficiary under the Chas* Fund providing $1500 




StarxifarO; ^ 

^(Rev. Aug. 1950) 
Promulgated by 
Rureau'op the Budget 
Circular A-24 



REPORT OF MEDICAL EXAMINATION^ 



LAST'^NAME— FIRST NAME— MIDDLE NAME 2, GRADE AND COMPONENT OR POSITION 

PIIRCHIA^ NICHOLAS JOHN 



4. HOME ADDRESS (Number t street or JiFJ), city or iowrif zone and State) * 5. PURPOSE OF EXAMINATION 

91 Blauvelt Street, Teaneck, New Jersey - ANNUAL 



8. RACE 9. TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT, AGENCY, OR SERVICE 

Caucasian ""■5''''’' I DEPT OF JUSTICE 



12. DATE OF BIRTH 13. PLACE OF BIRTH 

28 Aug 13 New York City 



IS. EXAMINING FACILITY OR EXAMINER. AND ADDRESS US AD NSW lOT 

(6lkl224)90 Church Street, New York 7, N.Y. I 




3. IDENTIFICATION NO. 



6. DATE OF EXAMINATION 

24 July 1957 



II. ORGANIZATION UNIT 

FBI 



14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



. OTHER INFORMATION 




17. RATING OR SPECIALTY 



CLINICAL EVALUATION 



MrtPMAi IABNOR* (.Ciiec/c eacii item jn appropriate col 
MAL I umn: en^er **N. E." if not evaluated) 



18. HEAD. FACE. NECK, AND SCALP 



19. NOSE 



20: SINUSES 

21, MOUTH AND THROAT 



?? FARC rtFNFRAI iint. & cxt.canals) {Audttorv 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



NOTES . — Describe every abnormality in detail. (Enter pertinent item number^ before each 
comment: continue in item 73 and use additional sFieefs if necessary.) 



X 

X 

X 

X 

X 

X 

X 

X 

X 

X 



X 



X 
X 
X 
X 
X 

X ^ 

^ema/es on/y_ 



23. DRUMS (Per/ora<*on) 



24. EYES-GENERALS^i^«^"|2.^^^^^^^ 



25. OPHTHALMOSCOPIC 



26, PUPILS (Equality and reaction) 



27. OCULAR MOTILITY 



28,. LUNGS AND CHEST (Indude breasts) 



29. HEART (Thrust ^ size, rhythm, sounds) 



30. VASCUUR SYSTEM (Voricosifies, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32 ANliq ANn RFmiM inmorrhoids , futulae } 
ANUb AND RECTUM (Prostate if indicated ) 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM ' , 



35, UPPER EXTREMITIES 



”■ l-OWER EXtREMITlES of motion) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN, LYMPHATICS 



41, NEUROLOGIC iEouilibriumteeta under item 7S) 



42. PSYCHIATRIC {Specifuanvperaonalxti; deviation) 



(Check how done) 

43. PELVIC □ VAGINAL D RECTAL 



36 . Pes"planus‘2' bilaterglf^symptomatic 

i4l 

^ ^ J). 






(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

o.—Eestorable teeth X .— Missing teeth (6 X 8).^Fixed bridge, brackets to 

/. — Nonrestorable teeth XXX.—Replaced by dentures indude abidments 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



s 


K 5 ) 


.. 7 


8 


9 10 i\F 




s 


S4 Fs 


ib 


S 28 


F 26 


25 


24 23 22 


21 


(20 


£ 




45. URINALYSIS: SP. GR. 1*02 




49. BLOOD TYPE AND RH 
FACTOR 






Ui®rfMdRlf^flTailNGS 



46. CHEST X-RAY (Place, date, film number, result) 



Meeative 24 July 1957 



50. OTHER TESTS 




47, SEROLOGV f^pejiify t^ t£S^^30^sifZO 

ElSiSt IMSiLB 0= 

in~Negatiy 






Normal 

Record Not Required 



10-62288-1 







































MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 


52. WEIGHT 


53. COLOR HAIR 


54. COLOR EYES 


55. BUILD: 


56. TEMP. 


67 


170 


Brown 


Blue 


SLENDER MEDIUM HEAVY OBESE 

□ SC □ □ 


98,4 



57, BLOOD PRESSURE (Arm at heart level) 



58. PULSE C^lrm at heart level) 



SITTING 


SYS. 








STANDING 


SYS. 




AFTER EXERCISE 


2 MIN. AFTER 


-RECUMBENT 




AFTER STANDING 
3 MIN. 


DIAS. 


80 


mi 


DIAS. 


(S min.) 


DIAS. 


i^aHi 


108 




92 






59. 


DISTANT VISION 




60. 


refraction 




61. 




NEAR VISION 






RIGHT 20/20 


CORR. TO 20/ 




BY 




•mm 9^ 




CORR. TO 


BY 


LEFT 70/ 20 


CORR. TO 20 / 




BY 


s. 






BY 


62. HETEROPHORlAi 
(Specify distance) 


ES° EX° 

Orthophoria, 


R. H. 


L. H. 


PRISM DIV. 


PRISM CONV. 

•> 


PC 




PD 



63. ACCOMMODATION 
RIGHT LEFT 



64. COLOR VISION (Test used and result) 

Ishihara negative 



65. DEPTH PERCEPTION 
(Test used and score) 



UNCORRECTED 



CORRECTED 



66 . FIELD OF VISION 



67. NIGHT VISION (Test used and score) 



68 . RED LENS 



69. INTRAOCULAR TENSION 



70. HEARING 


71. 


.J L 

AUDIOMETER 




72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV "^5 /15SV ^5 /15 

LEFTWV ^5 /(5SV ^5 /15 










2000 

S048 


3000 

S896 


4000 
4096 . 










■■ 


■m 































-73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



‘ 1. Usual childhood contagion; no sequelae, ^ 

■ 2. Under observation and treatment for 3 weeks in 195o for diverticulitis at Methodxst 

Hospital^ Brooklyn, ^ ^ ^ 

3, T^ated for flu last week. Has recovered completely.- ' • 

4, Developed javindice in connection with yellow fever; immunization in the military 
' service; was ill for about one month. 



> 


1^^ 




ur> 
















tn 



74. sUMMAft^ FUE FECTS fflp DIAGNOSES (Lkt diagnoses with item numbers) 

I Ll_ ^ 

P -=r 

o 

LU Q_ 

No '¥ig3aifi^f^t abnormalities. 



(Use additional sheets of plain paper if necessary) 












































^ ■ # ■ ■ ... 

ATTACHMBHT TO STA.WDARD FOEM 88, EEEOET OF MEDICAL IXAMIKATIOFT 

(Revised A,ugust 10, 195 p) 

FOR liSFORmTION AM) GUIDANCE OF i»EDICAL EXAMII®R 



Name I of examinee: 
, (Type or print) 



Last 



. First 



Middle 



The following portions of the attached examination report form need not be 
coicpleted: 

2 6? 

. 3' •”68‘ ' 

■11 6s . 

ll^- " .71 (Item 71, a.udiometer examinations, 

17 ■ should be a^^forded whenever possible.) , . 

. ^5 ■ ' - ... - 72 / ' ; . - . , 

Item 48^ the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirabie* 

If the examinee is an applicant, the.! Chest X-ray and bipod type and Rh factor ,, 

(Items '46 and“49) are. not necessary* unless the facilities for affording same are readily! 
available to the examiner* * ■ , \ , 

FOR ALL EXAMINEES. WHETHER CLERICAL OR SPECIAL' AGENT APPLICANTS, 

OR EMPLOYEES : .' ' ' " ' , 

The medical examiner should answer the following questipn: 

Examinee /4 qualified . for strenuous physipal exertion, (Designate which) 

(is 

. FOR ALL MALE EMPLOYEES OR APPLiCAHTS ; ./ ,. . 

The medical examiner is requested, to answer the following: 

1, Does eifaminee have any defects restricting or prohibiting his participation * in 

defensive tactics and dangerous assignments which mi^t entail the practical use of ■ - 
firearms'? 1 . f - Yes | **^| No 

2, Does ’examinee h^ye any defects "prohibiting safe operation of motor vehicles?, 

1"^^ fYesI No • , . , 



If answer is "yes", please specify* ! ^ 

IT IS ESSENTIAL THAT ALL STATEMENTS TN ITEMS 39 > 6l, 64 and 70 RERTAINING 
TO VISUAL ACUITY, COLOR VISION AND BEARING m COMPIETED IN DETAIL.' 







[Signa^itire of Medical Examiner) 



SMCLOSUEB 






*v; .#! 
r Vf- 






(Date) 






FD-185 (Rev. 12-13-56) 



Name of Employee:. 






FEDERAL BUREAU OF MESTIGATIOr" 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



UCHOLAS J. PURCHIA 
#10510 



Where Assigned: NEW YORK 

(Division) 

Official Position Title:— SPECIAL AGEI 



fGS-131 




IKCERNAL SECURITY 

(Section, Unit) 



Rating Period: from — 4/1/57 



3/31/58 



ADJECTIVE RATING:- 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



Rated by: 



Reviewed by: 

EDWARD jT POWERS 

Rating Approved by: ^ 



Ugnamre 



Signature 



I SUPERVISOR 3/31/58 

SPECiSff AGENT 
IN CHARGE 3/31/58 

Title Date 

Assistant Director APR 23 195^ 



TYPE OF REPORT 



(X) Official 
(X ) Annual 



^ 1 ^' 






( ) Administrative 
( ) 60 - Day 

( ) Transfer 

( ) Separation from Service 
j'P ( ) Special , _ _ 




# % 

NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO ^ HELP the employee bring his performance up to a 
satisfactory level. 





NICHOLAS J. PURCHIA, SPECIAL AGENT, GS-13 

ANNUAL PERFORMMCE RATING, MARCH 31, 1958 

PART I GENERAL COMMENTS 

SA PURCHIA dresses at all times in a neat and 
conservative manner. He has a short, stocky build. This 
agent has a quiet, sincere disposition and e:Khibits at all 
times a willingness to be of assistance to his fellow agents 
whenever the need arises. 

During the entire rating period he has continued 
to be assigned complex investigative assignments in the 
Internal Security field. .These assignments' are most capably 
handled by SA PURCHIA since of their nature they demand 
painstaking attention to pertinent details and require in many . 
instances long research for which SA PURCHIA is most suited. 

He discharges all his assignmnnts in a most conscientious ' 
willing fashion. All written work of SA PURCHIA is considered , * 

far above average and his work in general needs only the minimum 
amount of supervision. \ ' 

Under date of June 6, 1957, the* SAC at New York" 
received a communication from the Director wherein the Director 
complimented the agents of the New York Office who participated 
in the coverage of a Communist Party meeting on May 5, 1957. The 
Director pointed out that the job was well done and the success 
realized could be attributed to the splendid fashion in which 
each agent discharged his duties . One of those' participating 
agents was SA PURCHIA. 

SA PURCHIA was last afforded a physical examination 
in July,' 1957, and nothing was noted at that time wjhich placed 
any limitation on his perfoming full duty as a Special Agent. 

He can be utilized on raids and dangerous assignments. 

RATING: EXCELLENT 




PART II’ 



SPECIFIC COMMENTS 



Justification for Any- Minus Ratines Given 



Experience and Ability as an Inspector * s , Aide 



. SA PURCHIA is a trained Inspector's Aide and while 
his services have been utilized during previous rating periods 
they hay e not been used during this rating period. 






(3) Participation in Informant Program 

SA PUE^CHIA has participated 'in. t^e Security Informant 
Program of the New York Office and while he hhs not developed 
any uiformants it is to be noted that he is constantly applying , 
himself to this progr^ in a most enthusiastic and energetic fashion, 




The record of.SA PURCHIA indicates that he has 
testified in the past before U. S, Coinmissioners and before 
U. S. Grand Juries. However, he has not had the opportunity 
of testifying during this rating period. 






SPECIFIC C0MI:-1£NTS (COMTiraED ) 



( 10 ) 



Foreig^a Langiage Ability , 

m 



■(11) Current. Suitability for Administrative Advancement- 

' V ‘" "" " r r * " '" ' ' ' r - ■ ^ ■■^^'>1.1-— 111111 > ■■■ 

While SA FURCHIA is available for administrative 
assignments, he has indicated that he would desire to advance 
in the Bureau along investigative lines . 



IDEHriFICATIONNO. TYPE OF APPOINTMEHT EOD DATE 



AGENCY CALENDAR YEAR 



t'Standard Form No. 1137 
'General Regulations No. 102 



LEAVE RECORD 



Form prescribed by Compi Gen,, U/ Si 

GPO 1H899W 



ABSENCE WnHOUTPAY 

W4MSPENDED 



COMPENSATORY TIME RECORD 




LAST NAME FIRST NAME AND INHIAL IDENTIHCATION NO. TYPE OF APPOINTMENT 

PurcMa, Nicliolas-Jv Si. 










































furchia,. Nicholas. il« . . 

USTWHE HRSrtlAUEWVE 




Standard Form No, 1137 
General Regulations No. 102 



LEAVE RECORD »» 



Ga,UtSt 










































IJi 



FIRST NAME AND INITIAL IDENTIFICATION NO. TYPE OF APPOINTMENT I EODDATC 



Standard Form No. 1137 
General Regulations No. 102 



LEAVE RECORD 



SPO 18S899W 



ANNUAL' 



0 f' l I HRS. I taken I HRS. § PER* taken Hrs. TAKEN 
^ ' HRS. TOTAL S™L ® ' HRS. TOTAL HRS. TOTAL 



ABSENCE WITHOUTPAY 
W-AWUSUSPENDED 



IE TYPE HRS. TOTAL 



PAY Hours hours 
PERIOD WORKED TAKEN 




ASTNA^ FIRST NAME AND INITIAL I IDENTIFICATION No. | TYPE OF APPOINTMENT 

Puro'hia, lioholas J., SA 











































































USTNAME I 



S^dard Form No, 1137 
jjberal Regulations No. 102 



HRST NAME AND INITIAL IDENTIFICATION NO. ItYPEOFAPPOINTHENT I EODDATE AGENCY 



;C- ANNUAL “ SICK j 

& g Tm Ha TM ms. a 
* ' HIS. KtriL Aca me Iwn A® I 



LEAVE ECOPJ) 



Tmi ms, Tm U 
UBS. torn Aw. msHi A® 



atAM. 

w\ 



IPO IHIWH r“p«»wv(^(Wi.S| 




ABSENCPITHODTPAY 

W-AWL-SUSPENDED 

4 



DATE TYPE HRS. TOTAL 



IlCOHPENSATORYTiE RECORD 

PAY HOURS HOURS 
PERIOD WORKED TAKEN 












YEARLY SUMMARY (HOURS) 








USINAME FIRST N'AmE AND INITIAL IDEKTIFICATiON NO. TYPE OF APPOINTMENT EODDATE 

SA PiircMa, icholas J. ■ . 




3 



} 3 A 



S^l 



AeEf0 QuaiDiuiyEii! 


















































































FIRST NAME AND INITIAL I IDENTIFICATION NO. I TYPE OF APPOINTMENT I EOD DATE 



^Stain(iardForjnNo.ll37 
‘General Regulations No. 102 



TAKEN 



TOTAL 



CALENDAR YEAR 





LEAVE RECORD 



S 



TAKEN 



ANNUAL 


Taken 


HRS. 


HRS. TOTAL 


ACCR. 






LAST NAME FIRST NAME AND INITIAL IDENTIFICATION No. TYPE OF APPOINTMENT 

Si Purchia, EcMas J. 






f 

! 3 7 ao \ 






Q! 

s 

Id 

> 

0 

z 





10 jy 



GPO M9H 



ABSENCE WITHOUT PAY ^'^^'^^^SATORY TIME RECORD 

lUWUSliSPENDED dav I ua..« \mJ 

■ PAY HOURS HOURS 

DATE ItypeIhrs.ItotalI'^RIod Worked taken 





1 


1 









YEARLY SUMMARY (HOURS) 



ITEM ANN. SICK 



II BAL FORWARDED 



YR. ACCRUAL 



TOTAL 



TOTAL TAKEN 



CE 



AGENCY 




























































lASTNAHE 1 



Standard Form No. U37 
GeneralSegulatlonsNo.102 



FIRST NAME AND INITIAL IDENTIFICATION No. TYPE OF APPOINTMENT EOD DATE AGENCY CALENDAR, YEAR 



1 LEAVE RECORD « 



PAY Hours hours 
Period Worked Taken 






































































i 






FIRST NAME AND INITIAL IDENTIRCATION NO. TYPE OF APPOINTMENT EOD DATE AGENCY I CALENDAR YEAR 



Standard Fonn No. U37 
iGoripialKeguI^tionsNo.102 




ANNUAL 



z PER. TAKEN HrS TAKEN HRS, S ^ 

0 NO, — r— 0 No, 

^ ' HRS. TOTAL HRS. TOTAL ^ 



HRS, TOTE HRS. 



taken I HRS. 

Accr, 



III 



J j 

M * 






.S(^ I ZL 

m 

111 

U) 

Jsii 

0 — 

C 11 



^ I 







ABeCEWraOUTPAY 

W4WUU5PENDED 




URKS 




M 



COMPENSATORY TIME RECORD 



PAY Hours Hours q 
PERIOD WORKED TAKEN 







YEARLY summary™ 




YR. ACCRUAL 




TOTAL TAKEN 



LAST NAME 



FIRST NAME AND INITIAL 



SA Parohia, Nicholas J, 



EOD DATE 

12-H6 



CALENDAR YEAR 






































Accrued Ann. 




Accrued Sick 



day Jan 

OF ' 

MO. 



JUNE DAY JULY AUG SEPT OCT 
I OF ' ' ' ' 

MO. 







No. of days 

Annual lost 

Sick lost 

As of I-I-A7 

Current Acc. 

Total 

Leave lost 

Balance 

Total taken 

Balance I-I-48 . 
{amt. lost) __ 

As of M-47 

Current Acc. 

Total 

Leave lost 

Balance^ 
Total taken 

Balance I-I-A8 



ANNUAL 

-J=^ 

'Xi-f 



PRINTED IN U. S. A.,BV ^osimdox COMPANY, JAMESTOWN, N. Y, 



!6 -'I I" 



97-J-C-9033-S P 



ACC. ANN. 



Accrued Ann. 



Accrued Sick 



day jan 

OF ' 

MO. 



ACC, SICK 



MAY JUNE day 
' ' OF 

MO. 



ADV. SICK 




Calendar Year 1946 






No. of days , 
Annual lost. 
Sick lost 



As of 1-1-46 

Current Acc, — 
vTotal 

Leave lost 

Balance_ 

Total taken 

Balance I-I-47, 
(amt. lost) 

As of M-46 

Current Acc. 

Total 

Leave lost 

Balance _ 

Total taken 

Balance I-I-47 



L\/OP SUSP. 



ANNUAL 



































ACC. AfjN; ^ 



AccntJED Ann, 



ACC. SICK 



ADV.SICK 



DAY jan FEB MAR APR MAY JUNE DA^^ july AUG SEPT OCT | NOV | DEC 

MO. D T H dHTh D I H D I H D I H D I H hO. D | H D | H D^pH D | H 














ACC.AW. 



Accrued Ann. 



ACC, SICK 



ADV.SICK 





Calendar Year 1948 



SUSP. 

No. of days I 

Annual lost 





ANNUAL 


As of M-48 
Current Acc. 

Total 
Leave lost 








CG 

Total taken 

Balance 

(amt. lost) 

As of M-AS- 
Current Acc.- 

Total 

Leave lost 



Total taken — 
Balance I-I-49 




EMPLOYE^ 



'Purchia, Nicholas J . 12-9-46 


















































m 



NOTE : PLEASE READ THESE INSRUCTIONS BEFORE COMPLETING FORM. 

IF IN BUREAU 16 YEARS FROM EOD LISTED UNDER ITEM 8 AND NO LEAVE WITHOUT PAY IN EXCESS OF 6 
MONTHS IN ANY ONE CALENDAR YEAR, AS LISTED UNDER ITEM 10. IT WILL ONLY BE NECESSARY FOR 
YOU TO CERTIFY YOUR STATUS BY PLACING A CHECK HARK IN THE *15 YEARS.OR OVER* BOX IN THE 
■TOTAL FEDERAL SERVICE* SPACE AT THE TOP OF THIS PAGE, AND SIGNIJIG Tjft FORy. DO HOT FILL 
IN OTHER INFORMATION IN SUCH CASES. 



* PREVIOUS CIVILIAN 
3. GOVERNMENT SERVICE 
*^(61VE COMPLETE NAME OF AGENCY 
^ AHD BRAHCH) 



fom, DO HOT F 






TOTAL 

.3?EDERAL SERVICE 

(CHECK ONE, PER ITEM II) 

LESS 3 YRS. BUT 15 YRS. 

THAN LESS THAN OR 

3 YRS. 15 YRS. OVER 



(AS OF CLOSE OF BUSINESS OK JANUARY 6, 1952 




4 TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 

(ADD ALL TIME LISTED UHOER ITEM 3, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12,- GIVE TOTAL 
MONTHS AND DAYS SERVED) 



EXACT YEARS. 




MILITARY SERVICE 

(iKOtCATE BRAHCH - ARHT, lAVT, 
HARINE CORPS. COAST GUARD, AIR 
FORCE, ETC. IF 10 H I UTART SER- 
VICE, VRITE 'HORE* INTHIS SPACE 




'DATE DISCHARGED 

'£ GIVEN OH SEPARATION OOCUHEHT 






TOTAL SERVICE WITH 
MILITARY (EACH BRANCH) 



(looloLSlMEHT^HyUH^^^^ DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12- GIVE TOTAL IN EXACT YEARS, 

MONTHS AND DAYS SERVED) 



STATUS AT TIME A 
OF ENTRANCE ON V 
DUTY WITH ARMED 
FORCES (CHECK ONE) 



Q PRESENT FBI 
SERVICE 

(IF REINSTATED, LIST OATES 
OF PREVIOUS SERVICE WITH 
FBI UNDER ITEM 3) 



OH MILITARY LEAVE FROM 
CIVILIAN GOVERNMENT 
SERVICE 


RESIGNED FROM CIVILIAN 
GOVERNMENT SERVICE TO 
ENTER ARMED FORCES 




/ ' * 


1 


LATEST EOD 
DATE y 

Or 

MONTH DAY YEAR 


' TO CLOSE OF BUSI- 
NESS JAN. 6, 1952 




TOTAL SERVICE SINCE 
LAST EOD DATE 



YRS. HOS. 



a 



CARRY THIS FIGURE 
LN COLUMN ON RIGHT 



■ 



rnL»t=ivM- i i/vic - iwirvL- 

* (ADD ITEMS U, 6, AND 8, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12-GIVE TOTAL IN EXACT YEARS, 'MONTHS AND DAYS SERVED.) 



10. LEAVE WITHOUT PAYIEXCLUDING MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS) 



II. FEDERAL SERVICE TIME-NET TOTAL 



(SUBTRACT ITEM 10 FROM ITEM 9. THIS WILL GIVE YOU YOUR ACTUAL SERVICE TIME.) 

/v I 



S 0 





































5TANDARD.FORM NO. 6^ 





' b6 
, b7C 




TO : DIRECTOR, FBI* 

MTb SAC, ' NEW YORK- V ; ’ ’ 

SUBJECT! NICHOLAS' j{iuRCHIA, SPECIAL AGENT 
' / ‘ INSPECTOR'S AIDE STATUS, 



'• UNITED' S^rTOT^OVERNMENT 

DATE: .4/i^/5S 



Rebulet 7/29/52, advising that SA NICHOLAS X" PURGHIA. 
./ * is now qualified to assist Inspectors- on regular inspections. 

Reference is made to the Annual , Performance rating, ' 
dated 3/,3l/58 j in which it was pointed' out .that while SA 
PURCHIA is available for a<3niinistrative assignment he’haSv 
' indicated/; he prefers advancement along investigative lines. 



: . Since SA PURCHIA does not desire to advance along ! 
administrative- lines, it, is suggested that he be removed from, 
the Inspector's' Aide list . His personnel file will reflect 
his removal UACX ' ^ ‘ ' ■ - 
















BUREAU (RM) 
1 - new; YORK - 

WTMrDJG ‘ ^ ; 



' ' r 

' / 

' ‘ 




if^p> tl:- ,3 





1 . 



FD-253 (Rev. 8-7-57) 






UNITED STATES DEPARTMENT OE JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25, D. G. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 



RE: SA 



</> TU 

(Type or print plainly) 



For Inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included In said fund. Payment will be made for death by self-desfructlon after the Agent has been a 
member of the fund for a continuous period of two years. It Is understood and agreed that the sum tendered herewith Is a 
voluntary, gratuitous contribution to said fund which I understand Is to be administered In the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to Its conclusions. Appropriate Instructions will then be Issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 

The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shall occur. The following person Is deslgnoted as my beneficiary for FBI Agents' Insurance Fund: 

Nam e i Relationship Date 

^h/s-T 



Address 



,M\/eLr 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 



Relationship 



sliJST 



Address 



^ (IMD 1*'^ ‘fM • I Very truly yours, 

1' Xjf IIAd 4 yi -inca 






MAR 14 1958 
1 



Special Agent 






K U. S. GOVERNMENT PRINTING OFFICEj I9S2 ■ 997374 



1, AgtDcy and organizotional dtsignalioiu |H 



5r Employe s Mme (end social 5«curity account nuiribtr when oppropriote) , 

?; P!» ?.i 



PAY ROll CHANGE DATA 



2.Pflytoll 



3. Block No. 1 4. Slip No. 



6. Grade and soloiy 




BASE PAY bVERIIME 



GROSS PAY ■ RET. m BOND F.1.CA. 



7. PrevioiK 
normal 



10. Remorki; 



D Pay odiustment D 




NET PAY 




13. Audited by 



IP. IWOP dolo (Fill in oppropriole spaces covering LWOP 
during following periods); , 

Period|s); 



No excess LWOP. Totol excess IWOP- 



STANDARD FORM NO. liRdd-Revised 
Form prescribed by Comp, Gen,, U, S. 

Nov. 8, IPSO, General Regulations No, lOH 



18, Performance rating is solisfoclo 7 or belter. 



(Signature or other oulhenticotion) 



, (Check opplicoble box in cose of excess LWOP) ' ' 

J In pay slolus ot end of woiling period. 

J In LWOP status at end of woiling period, i 
— ' fiMMa Initiols of Clerk 

























COPY 142 
DATE : 11/1/57 



TO: ■ DIRECTOR, FBI 

(ATT; IDENTIFICATION DIVISION) 

FROM: SAC, NEW YORK (66-7237) 

SUBJECT: MI SSING SALARY CHECK OF ' , 

saI I 



It is requested that the Identification Diyision check 
the fingerprints of the following Special Agents against latent / 
fingerprints found on instant check and the NYO be advised immey 
diately of the results; 



^NIGROLAS-J. PURGHiO 



BUREAU (m) 

(l - Identification Division) 

NY (66-7237) 



Airtel Ans. 11/3/57 JL-prk. 
ORIGINAL FILED IN 67-358 I83-I69 



Standard F«rm 83 
June 1956) 

k 

H I I. LAST NAME— FIRST NAME— MIDDLE NAME 

iiharchia, Nicholas John 



I REPORT OF MEDICAL EXAMINATION^® & 



4. HOME ADDRESS {NuTTibert Street Of B F 2), cUy Or tovmt zone and State) 

/ 91 Blauvelt Street 

/ Teaneck, Jersey 

I 7. SEX 8. RACE 9. total YEARS 60VERNH 

Male Caucasian MILITARY 5 T 



12* DATE OF BIRTH ' I 13. PLACE OF BIRTH 



I 2. GRADE AND COMPONENT OR POSllioA"**^ 3. IDENTIFICATION NO. 



5. PURPOSE OF EXAMINATION 



ANNUAL 



6. DATE OF EXAMINATION 



11 July 1958 



9. TOTAL Y EARS GOVERNMENT' SERVICE *0. AGENCY 

h7lITARY 5 ^ I CIVILIAN DEPT JUSTICi 



ORGANIZATION UNIT 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



28 Aug 13 New York, New York 

.IS, EXAMINING FACILITY OR EXAMINER, AND ADDRESS U3AD NsVll XOl'k 

(61-1224)90 Church Street, New York 7> New York 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY {Total) 



UST SIX MONTHS 



mNICAL EVALUATION I NOTES* {Describe every abnormality in de^af 7 . Enter pertinent item number before each 

(CAecfc each item in appropriate col- ab«o«- comment. Continue iniiein 73 and use additional sheets if ziecessaxy.) 

MJVL umm enter **NE** if not evaluated.) mal 

18, HEAD, FACE. NECK. AND SCALP 



20. SINUSES 

^ 2t. MOUTH AND THROAT 

X 22. EARS-GENERACay^A^?a;V^g^^^ ^ I ' " 

X 23. DRUMS {Perforation) 

_ X 24. EYES-GENERAL 

X 25, OPHTHALMOSCOP IC 

X 26. PUPILS {BQualiiy and reaction) ^ 

X 27. OCULAR MOTILITY 

X 28, LUNGS AND CHEST {Incltide hreaste) 

X 29. HEART {Thrust, size, rhythm, sounds) 

X 30* VASCULAR SYSTEM (Fartco«(ies, etc.) 

X 31, ABDOMEN AND VISCERA {Include hemia) 

32, Awus AHD BECTUH X 32. Ext email hem< 

x' 33, ENDocRiHE 'SYSTEM L_l_ ^ 'otherwiss negatii 

X 34. G-U SYSTEM '' ' ’ 

35. UPPER EXTREMITIES ‘ ( 

X. 36. Pes planus 2 

y ; 37. LOWER extremities to,) 

X 38. SPINE. OTHER MUSCULOSKELETAL 

X 39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 

X 40. SKIN LYMPHATICS 

X 41. NEUROLOGIC <S!^iUMum tests wuJsr item 72) * 

~y* 42. PSYCHIATRIC (Speetfv anj/ vsrstmalitv deviation}^ ^ 

43. PELVIC {Pemales only) (Chech how done) 

□ VAGINAL □ RECTAL 

44. DENTAL {Ptaee appropriaie symbols above or bdow number of upper and lower tedh, respectively.) 



X 32. External hemorrhoids, asymptomatic. Rectal Examination 
' otherwise negative. 



X 36. Pes planus 2 bilateral, asymptomatic. 






{Continue in item 75) 



O — Eestorable teeth 
/ — Nonresiorable teeth 



X — Missing te^ 

XXX — Replaced by dentures 



(6X8) — Fixed hridge, brackets to 
indude abutments 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



3X X 



8 I 9 10 11 1X 23 Xl4 g E 



Hg.31 30 29 28 27 26 25 24 23 22 21^20 



«) (y F 



Moderate malocclusion 
Class 2 



45. URINALYSIS: A. SPECIFIC GRAVITY 

Neg a ti ve 

C. SUGAR vrg> 

47, SEROLOGY {Specify^twMar^d result) 

Cardiolipin Negative 

5 SEP 8 m 



D. MICROSCOPIC 



Megative/hpf 



% r* A 1 R,T 3 ®^ "* ^ X 7 R AY {P^c^ datei ftlrn number and rcsu/^ 

j 'i?'' At!;* I 

Negative 11 July 1958^ 



Normal 

Record 



49. BLOOD TYPE AND RH 50. OTHER TESTS'" 
FACTOR 







MEASUREMENTS AND OTHER FINDINGS 



53. COLOR HAIR 54. COLOR EYES 

Brown Brown _ 



BLOOD PRESSURE {Aim oi heart 



s. 901 bent I DIAS. ^ I (5 min.) \ dias. 



DISTANT VISION 



CORR. TO 20/ 



CORR. TO 20/ 



62. HETEROPHpRiA {Svedfy distoJWe) 




ACCOMMODATION 



66. FIELD OF VISION 



64. COLOR VISION {Test vsed arui resul£) 






67. NIGHT VISION {Test usot and score) 



65. DEPTH PERCEPTION 

{Test used and score) 



68. RED LENS TEST 



UNCORRECTED 



69. INTRAOCULAR TENSION 



RIGHT WV /!5 SV 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 

{Tests ttsed and score) 



250 500 1000 2000 3000 4000 6000 8000 

S56 sm lou mJfi ^89$ 409e 6144 8192 



15 /15 SV 15 /IS 



73. NOTES {ContmueA) and significant or interval history 



1, Usual childhood diseasesj no sequelae. 

2. Jaundiced 1942. No sequelae, 

3. Diverticulitis 1956. Responded to conservative ’treatment. 



(CTse additional sheets if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES {lAst diagnoses vitih item nunibers) 



44”. Dental caries j requires one filling. 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 



A. PHYSICAL PROFILE 



None 



77. EXAMINEE {Check) ^ 

IS QUALIFIED FOR 
B. □ IS NOT QUALIFIED FOR 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79, TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR. PRINTED NAME OF PHYSICIAN 

\ ' ■ 



\ 81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (X^dicate vMcdl) 

\ A. FALUSSI, MD. 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 





NUMBER OF AT- 
TACHED SHEETS 








































FD^30i) (Rev. S.’S 1-58) 



attachment to standard form 88, REPORT OF MEDICAL EXAMINATION 
FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER - 



Name of Examinee: 
(Type or print) 



Last ^ 



First 



Middle 



The following portions of the^ attached examination report form need not be completed: 

2 . 62. . 

3 ‘ ■ 65 

. 11 . , 67 . 

'14 - 68 

17 , 69 . . ^ 

^ ‘ . /' ■ 46 . , ' ' • - ' 71, , ' • , 

48 '72 

49 

46. Is .necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is .over 35 years of age or examination indicates such 

is desirable. , ; 

49. Is necessary unless facilities fpr affprding same are not readily available. 

71. Audiometer examinations should be afforded whenever possible.. _ 



FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS * 
OR EMPLOYEES: - - - - ; . . . ■ 

The medical examiner should answer the following question: ! * 

^ ' Ex'aminee[Z3^s I I is not qualified for strenoiis physical exertion. 



TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 



1. Does examinee have any defects restricting or prohibiting his ‘participation in defensive 
tacti 9 ^ and dangerous assignments which might entail the practical use of firearms? 



tactip s 



No I I Yes. If ''yes" please specify defects. 



• Doe^ xam inee h ave any defects prohibiting safe operation of motor vehicles? 

I ^ No I I Yes. If "yes" please specify defects. 







Weights for Males 



Height 

Feet-Inches 



SMALL FRAME 



Desirable 



Maximum 



MEDIUM FRAME 



Desirable 



Maximum 



LARGE FRAME 



Desirable 



Maximum 



121-131 



143 



129-139 



152 



136-148 



162 



124-134 



146 



132-142 



155 



140-152 



166 



128-138 



151 



136-146 



160 



144-157 



172 



131-142 



155 



140-151 



165 



L48-161 



176 



135-146 



160 



144-155 



170 



152-165 



181 



139-150 



164 



148-159 



174 



156-170 



186 



10 



143-154 



168 



152,-163 



178 



160-175 



192 



11 



147-159 



174 



156-168 



184 



164-180 



197 



B 0 



152-164 



179 



161-173 



189 



169-185 



203 



158-170 



1.86 



'166-179. 



196 



174-191 



209 



163-175 



192 



171-184 



201 



179-197 



216 



168-180 



197 



176-189 



207 



184-202 



221 



174-186 



204 



182-195 



214 



190-208 



228 



180-191 



209 



188-201 



220 



196-214 



234 



3, Examinee's frame is I I smail IZl^fmedium dZ!] large 

4. Considering above weight table the e ^fcaminee's frame , and other individua l phy sical characteristics, 
I consider his present weight CjZl Satisfactory L_jExcessive I I Deficient 



5e Under proper medical supervision, examinee should I I lose 

□ gain 

Remarks: ^ 



. pounds 
. pounds 







(Signature of Medical Examiner) 



(Date) 




























































































FD-277 (Rev» 9-11-57) 

STANDARD FORM NO. 64 



OjficC JS/i^mOYUudufyi • united states government 



: Director, FBI 



FROM j^>AC, NEW YO^ 

SUBJECT; NICHOLAS jiiyluRCHIA, SA 
PHYSICAL CONDITION 

Remylet . 



Rebulet 



Re physical examination 



7/11/58 



DATE: 



8/26/58 



ATTENTION: PERSONNEL SECTION 



PERSONAL ATTENTION 



(attached) 



Weight without clothing now is 

Dental work was completed on 

Vision has been corrected to 

Chest X-ray results were negative . 

Personal physician advised he is qualified for strenuous physical exertion and the use of 
firearms . 

Attached are Bureau of Employees' Compensation forms 

Physical examination reports, are enclosed. 

Employee is scheduled for: physical examination on 

Employee has reviewed and initialed his physical examination report. 

Employee returned to active duty 

Employee's physical condition is 



UACB he is being placed on limited duty. 

UACB he is being removed from limited duty. 

Enclosed report is being submitted tminitialled by Agent since he 
is in extended annual leave status. Upon his rettim to duty, 9/2/58, 
he will be afforded opportunity of reviewing and initialling same, 
upon completion of which Bureau will be appropriately advised. At this 
time he will be requested to advise whether or not he has had ^necessary 
dental work completed. , 

I 1 Additional remarks relative to items listed above: '' ' 



Enc. 



'd- 

io'iw ■ " 



JJ 







FD-185 (Rev. 12-13-56) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee:- 



Where Assigned:- 



NICHOLAS JjyPURCHIA 



#10510 



(Division) 



INTERNAL SECURITY 

(Section, Unit) 



Official Position SPECIAL AGE NT < GS— 13 



Rating Period: from 4/1/ 58 



3/31/59 



ADJECTIVE RATING:. 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



Reviewed by: 

H. G. FOSTEl 

Rating Approve 



Signature 



Signature 



ISUEERVISOR 

Titk 

SPECIAL AGENT 



3/31/59 



Title Date 

Assistant Directoi MAY 5 1959 



( 3d Official 
( ^ Annual 



TYPE OF REPORT r 

I 67- ^ ^ 

( ) .^dmihl’sfrative — Numberid'^^7' 
( j 60-Day ^ ~ 

( ) Separation frcJRnJ^twce 






( ) special 



12 f953 



^ % 

NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION, 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 




NICHOLAS J. PDRCHIA, SPECIAL AGENT, GS-B 
ANNUAL PERFOBMANCE RATING, MARCH 31, 1959 

PART I GENERAL COMMENTS 



SA PURCHIA has a short, stocky build and dresses 
neatly and conservatively at all times. He has a quiet disposi- 
tion and is well respected by his fellow agents. 

During the rating period he has been assigned 
to the Internal Security Squad of the New York Office, specifically 
that unit handling Communist front matters. These cases are 
of their nature complex and he has ably demonstrated his ability 
to handle complex investigative assignments. He is deemed 
qualified to participate in raids and dangerous assignments. 

The Bureau on January 12, 1959, commended tbe agents 
of the New York Office for t heir participation in connection with 
the kidnaping case involving I L This agent 

participated in the investigation of this case. b7c 



RATING: EXCELLENT 




PART II 



SPECIFIC COMMEOTS 



(1) Justification for Any Minus Ratings Given: NA 

(2) Experience and Ability as an Inspector's Aide: NA 



(3) Participation in Informant Program: 

SA PURCHIA has participated in the informant program 
to a limited degree due to his case assignments. 
However, he has not developed any informants during 



this rating period. 

(4) Testifying Experience and Ability: None during 

this period 

(5) Disciplinary Action: NA 

(6) Accounting Information: NA 

(7) Police Instruction: NA 

(8) Sound Training: NA 

(9) Resident Agents; NA 

(10) Foreign Language Ability: NA 



( 11 ) 



Current Suitability for Administrative Advancement 
A-Is Agent interested in Administrative Advancement? 



No . 



/ 

FD-253 (Rev. 8-7-57) 




In Bsply, Plme Bejer to 
FSeNo, 






• • 

UNITED STATES DEPAETMENT OF JUSTICE 

FEDERAL BDREAD OF INVESTIGATION 



WASHINGTON 25,D.G. 






Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 



SA Hicm^s. JWufiCHt /l 

(Type or print plainly) 



For Inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from' any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included In said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It Is understood and agreed that the sum tendered herewith Is a 
voluntary, gratuitous contribution to said fund which I understand Is to be administered In the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe Iceeplng and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
some to the Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider^ 
the case and submit a recommendation to the Director as to Its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund; . 




Addre 



^i'&iMVEur refiNBCk, H.T- 



b6 

The following person Is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to Jq'Jq 
beneficiary of agents Icilled In the line of duty. 



Name 



Address 



Relationship 

h/'jFe 



Date 

lo/jilst 



9 / etuVELr Sm^er , TffiNecHsH- ^ ■ 



r/ 






■' Nov 

S D£e 1 




Very truly yours. 



'A 










Special Agent 



FD-277 (Rev. 9-11-57) 
standard form no. 64 



Office Memorandum 



UNITED STATES GOVERNMENT 



: Director, FBI 



DATE: 9/3/58 



new yoi 



ATTENTION: PERSONNEL SECTION 



SUBJECT- NICHOLAS J.GPURCHIA, SA PERSONAL ATTENTION 

PHYSICAL CONDITION 

Remylet . 8/26/58 

□ Rebulet 

I Re physical examination 7/11/58 ^ ^ 

□ Weight without clothing now is 

I — X . I Dental work was completed on 8/5/58 

□ Vision has been corrected to 

□ Chest X-ray results were negative . 

^ ^ Personal physician advised he is qualified for strenuous physical exertion and the use of 

firearms . 

n Attached are Bureau of Employees' Compensation forms . 

O Physical examination reports are enclosed. 

□ Employee is scheduled for physical examination on 

D Employee has reviewed and initialed' his physical examination report. 

□ Employee returned to active duty 

□ Employee's physical condition is 

□ UACB he is being placed on limited duty. 

□ UACB he is being removed from limited duty. 






n Additional remarks relative to items listed above: 

JEE:HMF J 



^5 Stl' 



■bV ,v#l 



- 




